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माग II - - 3 - - 11- s (ii ) 

PART II -- Section 3 -- Sub-section (ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांघिधिक प्रादेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


गृह मंत्रालय 

नई दिल्ली , 10 नवम्बर , 1982 
का० मा० 3903. ---केन्द्रीय सरकार, राजभाषा ( संध के शासकीय प्रयोजनो 
के लिए प्रयोग ) नियम , 1978 के नियम -10 के उपनियम ( 4 ) के 
अम्मरण में गृह मन्त्रालय के निम्नलिखित कार्यालयो को , जिनके कर्मचारी 
पम्प मे हिन्दी का कार्यमाधक ज्ञान प्राप्त कर लिया है, अधिमूर्षित करती है - 
1 मुख्यालय महानिरीक्षक 

सी मुबल , श्रीनगर । 
2 मुख्यालय महानिरीक्षक 

मी मु० जल , जम्म् । 
3 मुख्यालय महानिरीक्षक 

सी० मु० बल, पंजाब । 
4 मुख्यालय महानिरीक्षक 

सी० सु० बल , ( राज और गम ) 

जोधपुर । 
5 मुख्यालय महानिरीक्षक 

मी सु० बल , पूर्वोत्तर सीमान्त 

शिलांग । 
6 मुख्यालय उप महानिरीक्षक 
__ . सी० सु० बल , बीकानेर । 
7 मुख्यालय उप महानिरीक्षका 
सी . सु० बल , जोधपुर । 

[ संख्या 1 : 017/ 1/ 8 हिन्दी ] 
मी० एम० शव, उप सपिय 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 10th November, 1982 
S. 0 . 3903 ..--In pursuance of sub-rule ( 4) of the official 
Languages ( usc for Official purposes of the Union) Rules , 1976 , 
the Central Government hereby notifies the following offices 
of the Ministry of Homo Affairs the Staff offices whereof havo 
acquired the working knowledge of Hindi :- -- 
1 . HO Inspector General 

B. S . F. , 

Srinagar . 
2 . HQ Inspector General 

B . S. F., 

Jammu. 
3 . HQ Inspector General 

B. S . F ., 

Punjab . 
4 . HQ Inspector General 

B. S . F ., 

R & G Jodhpur. 
5 . HQ Inspector General 

North Eastern Frontier 

Shilong. 
6 . HQ Deputy Inspector General 

B . S . F ., 
Bikaner . 
HQ Deputy Inspector General 
B. S . F., 
Jodhpur, 

INo. 12017/ 1 / 82- Hindi] 
B. M . RAO , Deputy Secy . 
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कुदाल जांच भायोग 
गांधो गति प्रतिष्ठान और अन्य संगठनों के बारे में 

नई दिल्ली , 13 नवम्बर , 1982 
का० मा . 3904. - सर्वसाधारण की सूचना के लिए अधिसूनित किया गाण 
है । विज्ञान भवन एनेक्सी में प्रस्थाई तौर पर स्थित प्रायोग का कार्या 
लय 22-11 - 92 में निम्नलिवित पने पर काम करना शुरू करेगा : -- 


कमरा स० 13, " ग स्कंध , 
दूसरी मजिल , 
लोक नायक भवन , 
खान मार्किट में पाम नई दिल्ली , 110003 

पायोग के प्रादेश से 
[ म० 6/1/ 62- के सी पाई] 
मी० एम० के० मटटू, मनिव 


of Seventh -day Adventists for the purpose of the said 
section for the period cureic by the assesment yean 
1980 - 81 to 1982- 83. 

INo . 4857 / F. No. 197 / 51 / 79 -IT ( AI)] 

___ MILAP JAIN, Under Secy . 
नई दिल्ली, 5 अक्तूबर , 1982 

( आय-कर ) 
का० आ० 3906.- - केन्द्रीय सरकार प्राय-कर अधिनियम, 1961 
( 1961 मा 43 ) की धाग 10 को उपधारा ( 237 ) के बा ( v ) 
द्वारा प्रदत्त शक्नियों का प्रयोग करते हुए , "माम्मे मालेभिपन मोमायटी " 
की निवारण वर्ष 1982- 83 से 1984- 85 ना के अन्तर्गत आने वाली 
अवधि के लिए उम धारा के प्रयोजनार्य मधिमूपिन करती है । 
[ संख्या 4933 / फा० स० 197/ 117/ 82-पा० १० ( ए- 1 )] 

मिलाप जैन, अबर मचिर 


New Delhi , the 5th October , 1982 

(INCOME-TAX ) 
$ . 0 3906. - In exercinc of the powers conferred by clause 
( v ) of sub -section (23C ) of section 10 of the Income-tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifics " The Bombay Salesian Society " for the purpose of 

the said section for the period covered by the assessment 
___ years 1982 -83 to 1984 . 85 . 


KUDAL COMMISSION OF INQUIRY 

ON 
GANDHI PEACE FOUNDATION AND OTHER 

ORGANISATIONS 
New Delhi, the 13th November, 1982 
8. 0 . 3904. -- It is notified for the information of the 
general public that the office of the Commission which was 
temporarily located at Viryan Bhavin Annexe will start func 
tioning at the following address with effect from 22 - 11 - 1982 : 

Room No. 13, C Wing , 
IInd Floor, 
Lok Nayak Bhavan, 
Near Khan Market, 
New Delhi- 110003 . 

By order of the Commission 

[ No. 6 / 1 / 82- KCI ) 
B. M . K . MATOO, Secretary 


[ No. 4933/ F. 197 / 11 82 -IT ( AI ) ] 

V . B. SRINIVASAN, Dy. Seey . 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 6 अगस्त , 1982 

( आय- का ) 
का० मा० 3905:- - केन्द्रीय मरझार, आय-कर अधिनियम , 1961 
( 1961 का 43 ) को धारा 10 को उपधारा ( 23-1 ) के खण्ड ( v ) 
द्वारा प्रबल शक्तियों का प्रयोग करते हए, " इंडियन मेडिकल एजुकेशनल 
पए मेल्फेयर सर्विम अफ सेवन्य रे पापेन्टिमम" को निर्धारण वर्ष 1980 
181 से 1982- 83 के प्रसंगत माने बाली अवधि के लिए उक्त धाग के 
प्रयोजनार्ष अधिमिलिन करती है । 

[ सं० 4857 / फा० सं० 197151/79 मा० मा ( ए० .1 )] 


मनीय प्रत्यक्ष कर कोई 
नई दिल्ली, 29 अप्रल , 1982 

( बाय-कर ) 
फा० आ० 3907 - - मर्ममाधारण की जानकारी के लिए यह मधिसचित 
किया जाता है कि केन्द्रीय प्रत्यक्ष कर मोई ने प्राय-मर अधिनियम, 1961 
की धाग 35ष को उपधारा ( 2 ) के खण्ड ( क ) के प्रयोजनों के लिए 
नीचे उल्लिखित संस्थान का तकनीकी -पगमर्श , इजीनियरी-परामर्श पौर 
प्रबंधनन्न -परामर्श के तीनों ही क्षेत्रों में अनुमोदन कर दिया है । 

संस्थान 
शेषामाई पेपर एक बोन्म लिमिटेड, सेलम 

यह अनुमोदन 4-11- 1981 से प्रभावी है और तीन वर्ष की प्रमधि 
के लिए विधिमान्य है । 
[ सं० 459 1/ फा० सं० 203/1/ 82-पाई० दी० ए०-[ I] 

एम० जी० सी० गोयल , अवर सभिय 


CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 29th April, 1982 


( INCOME- TAX ) 


MINISTRY OF FINANCE 


(Department of Revenue ) 
New Delhi, the 6th August, 1982 


S. O . 3907 . - - It is hereby notified for general information 
that the institution mentioned below has been approved by 
the Central Board of Direct Taxes for the purposes of clauso 
( a ) of sub - section ( 2 ) of Section 3D of the Income-tax Act, 
1961 in all the threc aicas of Technological, Consultancy , 
Engincering Consultancy and Management Consultency . 

INSTITUTION 
Seshasayee Paper and Boards Limited, Salem . 

This approval tax effect from 4 -11- 1981 and is valid 
for a period of three years . 

INo. 4591 / F. No. 203 / 1 / 82-ITA-II ] 

M . G . C . GOYAL, Under Secy . 


(INCOME - TAX ) 


S . O . 3905. - In exercise of the powers conferred by clauso 
( v ) of sub -section (23C ) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifies " Indian Medical Educational and Welfare Service 
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New Delhi , the 9th November , 1982 


( आपिक कार्य विभाग ) 

( पैकिंग प्रभाग ) 


नई दिल्ली , 8 नवम्बर, 1982 


S . O . 3909 . — In exercise of the powers conferred by ub 
section ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ) , the Contral Government hereby appoints 
Shri T , N , Mahaldar de the Chairman of the Jammu Rural 
Bank , Jammu and specifies the period commencing on the 
5 -6 - 1982 und ending with the 4 - 6 -1984 as the period for 
which the said Shri T . N . Mahaldar shall hold office as 
such Chairman. 


का० भा0 3908 . --- रममारी विनियमन अधिनियम , 1949 ( 1949 
सा 10 ) की धारा 5 3 द्वारा प्रदान फ्तियो का प्रयोग करते हुए , केन्द्रीय 
परकार, भारतीय रिजर्व बैंक की सिफारिश पर एतवद्वारा यह घोषणा 
करती है कि : 


[ No . F. 2-11/ 81- RRB] 


नई दिल्ली, 10 नवम्बर , 1982 


( क ) कि उक्त अधिनियम की धाग 10 की उपधारा ( 1 ) के खण्ड ( ग ) 
के उपखण्ड ( i) और (ii ) के उपमध 28 जून , 1983 तक इंडियन 
मोवरसीज बैंक पर उम सीमा तक लागू नहीं होगे , जहा तक ये उपबंध 
इसके अध्यक्ष तथा प्रबंध निदेशक के , "फेरल इंडस्ट्रियल एण्ड टेक्निकल 
कंसलटमी मार्गेनाइजेशन लि . " का निदेशक होने पर इमलिए पाबंदी 
लगाते हैं कि , वह कपनी अधिनियम , 1956 ( 1956 का 1 ) के अतर्गत 
यजीकृत कंपनी है, पौर 


का . आ . 3910 . -- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) दाग प्रदरत शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार, एलद्वारा श्री हरिहर गम नागर को 
मारामको ग्रामीण बैंक , बाराको का अध्यक्ष नियुक्त करती है तथा 
9- 10-82 से प्रारम्भ होकर 8- 10- 85 को समाप्त होने वाली अवधि को 
उम अवधि के रूप निर्धारित करती है जिसके दौरान हरिहर गम नागर 
अध्यक्ष के रूप में कार्य करेंगे । 
[ संख्या एफ० 2-13/ 82-मार० प्रार० बी०] 

राम मेहरा , अवर सचिव 


( ब ) कि उक्त अधिनियम की धारा 19 को उपधारा ( 3 ) के 
उपगंध 28 जून , 1983 तक उपर्युझ्न मैक पर उम सीमा तक लागू नहीं 
होंगे , जहा तक उका उपबंध उक्त बैंक की करल इडस्ट्रियल एण्ष्ट्र 
टेक्निकल कमनटेंमी प्रार्गेनाइजेशन लि . को शेयर धारिता पर पामंदी लगाने 


New Delhi, the 10th November , 1932 


मख्या 15/ 25/ 82-बी० पोर III ] 

एन . डी . पत्रा, प्रवर मचिव 


( Departiment of Economic Affairs ) 

( Bunking Division ) 
New Delhi , the 8th November, 1982 


S . 0 . 3910 . — In exercise of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ) , the Central Government hereby appointe 
Shri Harihar Ram Nagar a ; the Chairman of the Barabanki 
Gramin Bank , Barabanki and specifics the period commenc 
ing on the 9 - 10 - 82 and cnding with the 8 - 10 -85 as the pericd 
for which the said Shri Harihar Rum Nagar shall hold office 
as such Chairman . 

2 . This is in supersession of the Ministry of Finance , 
Dopartment of Economic Aflais, Banking Division , notifica 
tion of even number dated 22 - 5 - 1982 . 

[ No. F. 2 -13 / 82- RRB] 
RAM BEHRA, Under Secy . 


S . O . 3908. - In exercise of the powers conferied by Sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
the Central Government, on tho recommendation of the 
Reserve Bank of India , hereby declares - -- ( a ) that the pro 
visions of Bub- clauses ( i ) and ( it ) of clause ( c ) of sub 
section ( 1 ) of Section 10 of the said Act shall not apply upto 
tre 28th June, 1983 to Indian Overseas Bank in so far as the 
said provisions prohibit its Chairman and Managing Director 
from being the Director of the Kerala Industrial and Techni 
cal Consultancy Organisation Ltd ., being a company register 
ed under the Companies Act, 1956 ( 1 of 1956 ) , and 


( b ) That the provisions of sub - section ( 3 ) of Section 19 
of the said Act shall not apply for a period upto the 28th 
June, 1983 to the above lank in so far as the said provisions 
prohibit it from holding shares in the Kerala Industrial and 
Technical Consultancy Organisation Ltd . 


समाहर्तालय के प्रीय उत्पाद शुल्क , पीबी सं0 10, इन्दौर 

अधिसूचना सं० 13/ 82 

इन्दोर , 30 अक्तूबर , 1982 
का०मा० 3911 . - - अधीक्षक , मेन्द्रीय उत्पाद शुल्क समूह ग के पद 
पर पदोन्नति होने पर श्री जी . ए . फेलकर निरीक्षक , केन्द्रीय उत्पाद 
शुल्क ( म० श्रे० ) ने अधीक्षक मुख्यालय कार्यालय इन्दौर ममूह ख के पद 
पर दिनाक 29- 9- 82 ( पून्हि ) को कार्यमार ग्रहण कर लिया है । 

[ प० सं० II ( 3 ) 9- गोप/ 81/ 227] 

एम० के० घर, समाहर्ता 


___ [ No. 15 / 25 / 82- B. O . III ] 
N, D . BATRA, Under Secy . 


नई दिल्ली , 9 नवम्बर, 1982 


CENTRAL EXCISE COLLECTORATE , M . P . POST BAG 

NO . 10 , INDORE 


का० आ० 3909. --- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार, एतबद्वारा श्री टी० एन० महालदार 
को जम्मू रूरल बैंक , जम्मू का अध्यक्ष नियुक्त करनी है तथा 5- 6- 1983 
से प्रारम्भ होकर 4- 6-1984 को समाप्त होने वाली अवधि को उम 
अवधि के रूप में निर्धारित करती है जिसके दौरान श्री टी० एन० महालदार 
अध्यक्ष के रूप में कार्य करेंगे । 


NOTIFICATION NO . 13 / 82 

Indore, the 30th October, 1982 
S .O . 3911 .- Consequent upon his promotion as Superin 
tendent, Central Excisc , Group B , Shri G . A . Kelkar . Ins 
pector of Central Excise , ( S. G . ) has assumed the charge 
as Superintendent, Central Excise , Group B Hqrs . Office , 
Indore on 29 - 9 - 82 ( F. N .), 

[ C. N, II ( 3) 9- Con / 81 /57561 

S. K . DHAR, Collector 


[ मंख्या एफ० 2 - 11/ 81- मार पार० बी०] 
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HTI 


- 


TET 


पाणिज्य मंत्रालय 
मुख्य नियंत्रक, भायात-निर्यात का कार्यालय 

आवेश 

नई दिल्ली, 8 मवम्बर , 1982 
का० मा० 3912. - सर्वश्री टाइपराइटर एडप्राफिस एप्लायसिम ( इडिया ) 
क . प्रा . लि ., 72- परमेनियन स्ट्रीट , मद्रास-1 को ए एम -81 अवधि के 
दौरान मशीनों/ यन्त्रों के फालतू पुजों के स्टाक पौर बिक्री हेतु मायाल 
करने के लिए 5, 668 रुपए मूल्य का एक प्रायास लाईमेंस सं० पी० / एफ / 
2027794 / सी / एक्सएक्म / 77 / एच / 80 दिनाक 7-10- 80 प्रवान किया गया 


पा । 


नई दिल्ली , 6 नवम्बर 1982 
का०मा० 39 1 3. — सर्वश्री एम० पी० इलेक्ट्रोनिक्स कापेरेशन, 28 भ्यू 
रोहतक रोड, नई दिल्ली - 110005 को 1982-83 के दौरान रंगीन टी० बी 
सेट्स में विनिर्माण के लिए इलैक्ट्रानिक सघंटफों महिन पुजों और संघटको 
के मायाम के लिए 1, 56, 000 रुपए मूल्य का एक आयाम लाइसेम सं०-पी० / 
एफ , 2030 1 16 दिनांक 13- 10- 82 प्रदान किया गया था । 

2. मर्वश्री एम० पी० इल्लैक्ट्रोनिमम कार्पोरेशन , 28, न्यू रोहतक रोग 
नई दिल्ली ने मम उपर्यम्त लाइसेंम की अनुलिपि प्रतिया जारी करने के 
लिए. इस प्राधारा पर प्रावेदन किया है कि मूल सीमाशुल्क प्रयोजन एवं 
मुद्रा विनियमय नियंत्रण प्रति किसी भी सीमाशुल्क प्राधिकारी के पास पंजीकृत 
कराए और उपयोग किए बिना ही खो गई है । सर्वश्री एम० पी० इलैक्ट्रानिक्स 
कार्पोरेशन , नई दिल्ली सहमत हैं कि यदि मूल सीमाशुल्क प्रयोजन एवं 
मुद्रा विनिमय नियंक्षण प्रति बाद में मिल जाती है तो वह इस कार्यालय 
को रिकाई के लिए लौटा देगे । 

3. अपने तर्क के समर्थन में सर्वश्री एम . पं . इलेक्ट्रोनिक्स कार्पोरेशन 
में पायात निर्यात क्रिय, विधि पुस्तिका 1982-83 के परिशिष्ट 15 के 
पैरा 353 के प्रमुगारे एक शपथ-पत्र दाखिल किया है । अधोहस्ताक्षर 
संतुष्ट है कि मायात लाईमेस सं० ६ , एफ / 2030116 दिनाक 13- 10-82 
पी मूल सीमाशुल्क एवं मुद्रा विनियम नियंत्रण प्रयोजन प्रति खा गई है 
मौर, निदेश देता है कि लाइसेंस क सं माशुल्क प्रयोजन एवं मुद्रा विनिमय 
नियंत्रण प्रप्तियों की अनुलिपि प्रति जारी कर दी जाए । मूल सीमाशुल्क 
एवं मुद्रा विनिमय नियंत्रण प्रयोजन प्रनियां एनवार। रखुद को जाती 


सर्वश्री टाईपराइटर एण्ड माफिस एप्लायसिस ( इंडिया ) क . प्रा . लि . 
में पब उपर्युक्त लाइसेंस की सीमाशुल्क प्रयोजन प्रति की अनुलिपि जारी 
करने के लिए इस आधार पर भावेदन किया है कि मूल सीमाशुल्क 
प्रयोजन प्रति मद्रास निर्यात सदन के पास पंजीकृत कराने एवं पांशिक रूप 
से उपयोग करने के बाद खो गई है पार्टी इस बात से सहमत है कि 
यदि मल सीमाशुल्क प्रयोजन प्रति बाप मे मिल जाती है तो पह इम 
कार्यालय को रिकार्ड के लिए लौटा दी जाएगी । 

अपने सर्फ के समर्थन में , मर्वश्री टाइपराईटर एण्ड माफिस एप्लासिम 
के० प्रा० लि . ने मायात-निर्यात क्रियाविधि पुग्मक 1982-83 के परिशिष्ट 
15 के पैरा 352 के अनुसार एक शपथ पत्र दाखिल किया है । अधी 
हस्ताक्षरी संतुष्ट है कि प्रायास लाइसेंस से० पी एफ / 2027794 
दिमाफ 7-10- 80 की मूल सीमाशुल्क प्रयोजन प्रति खो गई है 

और निदेश देता है कि लाइसेंस की सीमाशुल्क प्रयोजन प्रति को अनुलिपि 
प्रावेदक को जारी कर दी जाए । लाइसेंस की मल सीमाशुल्क प्रयोजन प्रति 
रद्द कर दी गई है । 

मायात लाइसेंस की सीमाशुल्क प्रयोजन प्रति की अनुलिपि अलग से 
जारी की जा रही है । 

[मि० सं० 1-टी | स्पेयर्स | एएम- 81/ जी एल एस ] 


4. पायात लाईसेस फी सीमाशुल्क एवं मुद्रा विनियम नियंत्रण 
प्रयोजन प्रतियो भाषेवक को अलग से जारी की जा रही हैं । 
[मि० सं० सीटीवी / एयू / 81 / 82-83 / जी एल एस )] 

शंकर चन्द , उप मुख्य नियंत्रक 
कृते . मध्य नियन्नक , आयात-निर्यात 


New Delhi , the 6th November, 1982 


MINISTRY OF COMMERCE 
Office of the Chief Controller of Imports and Exports 


S . O . 3913.- -- M / s. M. P . Electronics Corporation , 28 , New 
Rohtak Road , New Delhi- 110005 were granted an import 
licence No. P / F / 2030116 dated 13- 10 - 82 for Rs. 1 , 56 . 000 
only for import of parts and components including electronics 
components etc . for manufacturc of colour TV Sets during 
1982 - 83 . 


ORDERS 
New Delhi, the 8th November, 1982 
8 . 0 . 3912 .- - M /s. The Typewriter & Ofice Appliances 
( India ) Co . Pvt. Ltd ., 72 - Arinanian Street, Madras 1, were 
granted an Import Licence No . P / F / 2027794 / C |XX | 77 | 4 |80 
dated 7 - 10 -80 for Rs. 5 ,666 çoly for the import of spares 
of machinery / instrumenty for steck and sale during AM -81 
period . 


2 . M / B. M , P . Electronics Corporation, 28, New Rohtak 
Roud , New Delhi have now requested for issue of duplicato 
copies of above licence on the ground that the Original 
Customs Purposes Copy and Exchange Control Copy havo 
been lost without being registrert with the custom authority 
and utilised at all. M / 9 . M . P . Electronics Corporation , 
New Delhi agrees and undertakes to return the Original 
Customs Purposes Copy and Exchange Control Copy of tho 
licenco if traced later on to this office for record . 


M /s. The Typewriter & Office Appliances (India ) Co., 
Pvt. Ltd., has now requested for the issue of dirplicate copy 
of Custom Purposes Copy of the above licence on the 
ground that tho Original Customs Purposes Copy has been 
lost after having beon registered with Madras Customs House 
and utilised partly . The party agrces and undertakes to re 
turn the Original Customs Purposes Copy of the licenco if 
traced later on to this office for record . 

In support of their contention M / s. The Tyewriter & 
Office Appliances Co. Pvt. Ltd ., have filed an affidavit as 
required as per para 352 of Chapter XV of Hand Book of 
Import- Export Procedures, 1982-83. The undersigned is 
satisfied that the Original Custom Purposcs Copy of Im 
port Licence No. P / F .2027794 dated 7- 10 - 80 has been lost 
and directs that duplicate ceny of the Customs Purposes 
Copy of the licence may be issued to the applicant. The 
original Customs Purposes Copy of the licence has been 
cancelled . 

Tho Duplicate Copy of Customs Purposcs Copy of Im 
port Licence is being 19şucd separately , 

[ F. No . 1- T / Spares / AM- 81 / GLS ] 


3 . In support of his contention M /s. M . P . Electronics 
Corporation have filed un affidavit an icquiro in terms of 
para 353 of Chapter XV of Hand Book of Import - Export 
Procedure, 1982 - 83 . The undersigned is satisfied that the 
Original Custom Purposes Copy and Exchange Control Copy 
of import licence No . P / F / 2030116 , dated 13- 10 - 82 have 
betn lost and directs that duplicato copy of Custom Purposes 
Cony and Exchange Control Cory of the licence may be 
issued to the applicant. The Original Customs Purposes 
Copy and Exchange Control Copy of the licence have been 
cancellod. 


4 . The Duplicate Customs Purposes Copy and Exchange 
Control Copy of the import licence are being Jesued 
separately . 


[File No. CTV /AU /81/82- 83 /GLS ] 
SHANKAR CHAND , Dy , Chlef Controller 
for Chief Controller of Imports 

and Exports . 
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विषयः- सर्वश्री विकाम इस्पाल प्रा . लि . 320 राम दरबार इन्डस्ट्रियल 

एरिया, फेज-2 बडीगढ़ के नाम में जारी किए गए 2187500/ 
मपये मूल्य के अग्रिम लाइमेंम सं० पी० एल / 0339291 / सी / 
एकमएस / 83 / जेड / 82 दिनाक 28- G- 82 की विनिमय प्रयोजन 
प्रति को रद्द करने का प्रादेश । 


प मुष्म नियंत्रक , भायात-नियति का कार्यालय 

अमृतमर , 7 मितम्बर , 1982 
विषय :- सर्वश्री वेद सन्स स्टील्म एम बायर्म प्रा . लि . , मी० । । 3, 

फोकेल पाइंट, इनास्ट्रियल इस्टेट , मोइली, गिला रोपड़ के नाम में 
जारी किए गए, 2625000 रूपए मूल्य के अग्रिम लाइसेंस सं० पी० 
एल/ 0339 289/ सी एक्स एक्स / 83 / जेड 8 : दिनांक 28- 6- 82 
की मुद्रा विनिमय प्रयोजन प्रति को रद्द करने का प्रदेश । 

का . आ . 3914- - मर्वश्री वेदमन्म स्टील एण्ड बायर्स प्रा . लि . बी .- : 
एण्ड 3 फोकल पाइण्ट इन्डस्ट्रियल इस्टेट, मोहनी मि . गेप (पंजाब ) 
फो 525 मीट्रिक टन जस्तीक्त प्सेट शीट्स | कायल्म के मायान के लिए 
2625000 रुपए मूल्य का एक अग्रिम लाइमेंस से० पी / एल / 0339289 
सो / एक्सएक्स / 83 { जेड 82 दिनांक 28- 6- 82 प्रदान किया गया था । 
उन्होंने उपर्यस्त लाइसेंस की मुद्रा विनिमय प्रयोजन प्रमि को अनुलिपि 
जारी करने के लिए हम प्राधार पर पावेदन किया है कि लाइमेम की 
मूल मुद्रा विनिमय प्रयोजन प्रति किमी भी सीमाशुल्क अधिकारी के पास 
पंजीकृत कराए बिना ही खो गई है । प्रस्थानम्य हो गई है । वे पहल 
ही धोपित कर पुके है कि लाइसेम बिल्कुल भी प्रयुक्त नहीं हुआ है । 

2. अग्ने तर्क के समर्थन में , आवेदक ने कार्यकारी दंडाधिकारी, 
चण्डीगढ़ के सामने विधिवत शपथ लेकर स्टाम्प पेपर पर एषा शपथ पत्र 
दाखिल किया है । 

3. मे मन्तुष्ट है कि 2625000रुपये मूल्य का अग्रिम लाइसँय सं०पी 
एल / 0339289 दिनांक 28- 6- 82 ( मत्रा विनिमय प्रयोजन अनि ) खो 
गई है । प्रस्थानास्म हो गई है, और पायेवक को उसके स्थान पर पूरे 
मूल्य प्रति 2625000रूपये के लिए अनुलिपि प्रति जारी की जाए । 
मूल अग्रिम लाइसेंस ( मुद्रा विनिमय प्रनि ) स० पी / एल | 339289 
दिनांक 28- 6-82 जिमका मूल्य 2625000 रूपए है को पूरे मूल्य के लिए 
र किया गया गमक्षा जाए । 

[मिमिल सं० अग्रिम 1 2 | एएम • 83 / ईपी -1/एएस मार लाई .] 


का०मा० 3915 - - सर्वश्री विकास इस्पात प्रा . लि . 320 राम दरबार, 
इम्मान्ट्रियल एरिया , फेज - 2 बडीगढ़ को 437 5 मी० टन जी० पी . 
पादिम कायम के पायाम के लिए 2187500 रपए मूल्य का एक अग्रिम 
लाइमेस सं० . पी / एल ) 0339291 दिनांक 28- 6- 82 प्रदान 
किया गया था । पावेदक ने उपरोक्त लाइसेंस की मुद्रा विनिमय प्रयोजन 
प्रनि की अनुलिपि प्रति जारी करने के लिए इम माधार पर प्रादेवन 
किया है कि किसी भी सीमाशुल्क प्राधिकारी के पाम पजीकृत कराए 
बिना मौर. इसका उपयोग किए बिना ही इस लाइम फो मूल प्रमि 
उनसे बो गई है प्रस्थानस्प हो गई । 


2 अपने हम लर्क के समर्थन में प्रावेदक ने कार्यकारी हाधिकारी 
वहीगढ़ के मामने विधियम शपथ लेकर, स्टाम्प पेपर पर एक शपथ पत्र 
अखिल किया है । 


3. मैं संतुष्ट है. कि लाइसेम सं० पी / एल / 033929 1 दिनाक 
28-6-82 ( मद्रा विनिमय प्रयोजन प्रति ) जिसका मूल्य 
2187500/- रूपए है खो गई है | प्रस्थानस्थ हो गई है मोर पावेदक को 
पूरे मूल्य के लिए अनुलिपि प्रति जारी की जाए । मूल अग्रिम लाइमस 
सं० पी / एन / 0339291 दिनांक 28- 6- 82 मुद्रा विनिमय प्रयोजन 
प्रति (जिसका मूल्य 2187500 रुपए है , पूरे मुल्य के लिए रद समझा 
जाए । 

[म° 95 / अग्रिम - 95/ एएम - 83/ ईपी / 1 / अमन लाई . ] 


Subject. - Order for cancellation of Exchange Purpose Copy 

of Advance Licence No P /L /03392911C1XX /831Z182 
dt . 28 - 6- 82 issued to M / s, Vikas Ispat. Pvt . Ltd., 
320- Ram Darbar, Industrial Area , Phase -II , Chandi 
Garh for Rs. 21, 87 , 500 . 


( Office of the Dy Chief Controller of Imports & Exports ) 

Amiitsar, the 7111 September , 1982 
. Subject. - Order for cancellation of Exchunge Purpose 

. Copy of Advance Licence No. P / L / 0339289C/ XX/ 
83/ Z / 82 dt. 28 - 6 - 82 for 26 , 25, 000 issued in 
favour of M / s. Vedsons Steels & Wires Pvt. Ltd. 
B- 2 & 3 , Focal Point , Industrinl Estate , Mohali , 
Distt Ropar . 


$ . O . 3914 . - Mís, Vedsons Stcels & Wirce Pyt, Lid ., B -2 & 3 
Focal Point Industrial Estate , Mohali , Distt. Ropar (Pb. ) were 
granted Advance Licence No . P / L /0339289CXX |83 | Z |82 dt. 
28- 6 - 82 for Rs. 26,25, 000 for inport of 525m. t. of Galvanis 
ed Plain sheets / coils. They have applied for issue of Dupli 
cate Exchange Purpose Copy of the gald licence on the 
grounds that the Exchange Purpose Copy of the said licence 
has been lost /misplaced without having been segistored with 
any Customs Authority . They have declared that the said 
licence has not been utilised at all. 


S. 0 . 3915. - Ms, Vikas Ispat Pvt . Ltd . 320- Ram Darbar, 
Industrial Area , Phase-II, Chandigarh were granted Advance 
Licence No . P / L / 0339291 dt. 28 - 6 - 82 for Rs. 21,87,500 for 
import of 437 .5 M . T . of (G. P . Sheets / Ccily They have up 
plied for issue of duplicate Exchange Purpose Copy of the 
said above mentioned licence on the grounds that the Ex 
change Purpose Copy of the said Advance Licence has been 
lost /misplaced without having been registered with any Cus 
toms Authority and utilised at all. They have declared that 
the said licence has not been utilised at all . 


2 . In support of this contention, the appicant has Aled 
un affidavit on stamped paper duly sworn before the Execu . 
tive Magistrate , Chandigarh. 


2 . In support of this contention , the applicant has filcd 
an affidavit on stamped paper duly sworn before thc Executivo 
Magistrato 1st Class Chandigarh . 


3. I am satisfied that the Advance Licence No. P / L / 
0339289 dt. 28- 6 - 82 for Rs . 26, 25 , 000 ( Exchange Purpose 
Copy ) has been lost / inisplaced und duplicate copy should 
be issued to tho applicant in lieu thereof for the full 
valuc i. c. Rs . 26 , 25 , 000 . The Origina ] Advance Licence 
( Exchange Copy of the Import Licence No . P / L /0339289 dt. 
28- 6 - 82 for Rs. 26, 25 ,000 ) may be dcemed to have been can 
celled for the full value of licence j.e , Rs. 26 ,25,000 . 


3 . I am satisficd that th : Advance licence No. P / L / 
0339291 dt. 28 - 6- 82 for Rs. 21 ,87 , 500 ( Exchange Purpose 
Copy ) has been lost /misplaced and duplicate copy should 
be issued to the applicant in lieu thereof for the full 
valuc . The Original Advance Licence (Exchange Purpose 
Copy of Import Licence No . P / L /0339291 dt. 26-6 -82 for 
Rs. 21 ,87,500 , may be deemed to have been cancelled for 
full unutilised value of Rs, 21 , 87 , 500 , 

[ No. 45 / Adv.-95 / AM- 83 - EP1 / ASR Lic .] 


INo. Adv. 12 /AM 83 / EP1 ASR I ic.] 
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अमृतसर , 16 सितम्बर , 1982 


विषय :- सर्वश्री सुदेशा क मार, 1734 / 1 कर्मन देवरी, अमनमर के नाम में 

मारी 492000 रुपए मूल्य के अग्रिम लाईसम स० 
पो / एल / 0339392 / सी ./ एमएम | 84 / 2 दिनषा 

31- 7-82 को रदद करने का आदेश । 
का आ० 3916 --- सर्वश्री सुदेश कुमार, 773 .4 / 1 कर्मन देवरी , अमनमर 
को जिप फास्टनर्म के प्रायान के लिए 49 2000 रुपए मन्य का एक अग्रिम 
लाईसम सं० पी / एल / 0339392 दिनांक 31 -7- 82 मौर टी ई ई सी 
मं० 004496 विनाका 16- 8-82 प्रदान किया गा था । उन्होंने 
मनुलिपि लाईसेंस (बोनों मोमाणल्म एवं मुद्रा विनियम प्रयोजन प्रति ) 
एवं ईईसी की प्रतियां जारी करने के लिए इस प्राधार पर. पावेदन 
किया है कि सीम,शुल्क एवं विनिमय प्रनि यो और डी ई ई सी बिना प्रयुक्त 
हए खो गई है / प्रस्थानस्थ हो गई है । उन्होंने घोषित किया है कि 
उपर्युक्न लाईसस एवं डी ई ई सो बिल्कन भी प्रयोग में नहीं लाए गए है । 

2. अपने नर्म के ममर्थन में , प्रावेदक ने कार्यकारी पहाधिकारी 
प्रमसमर के मामने विधिवत् शपथ लेकर स्टाम्प पेपर पर एक शपथ 
पन्न दाखिल किया है । 
____ 3. मै सन्तुष्ट हुं कि 49 2000/- रूपए मूल्य का अग्रिम लाईमस स . 
पी / एल / 0339392 दिनांक 31- 7- 82 ( मोमागल्क प्रयोजन प्रति 
मुद्रा विनिमय नियंत्रण प्रति प्रौर से ई ई सी ) खो गई है। प्रस्थानस्थ हो 
गई है और अनुलिपि अनिया . 492000/- रुपए मूल्य के लिए और 
सो ई ई सी भाषेदक को जारी की जाए । मूल्य ( दोनों प्रतियां अर्थात 
सीमाशुल्क प्रयोजन एवं मुद्रा विनिमय नियंत्रण प्रतियो लाईसेंस 0339392 
दिनांक 31-7- 82 जिसका मूल्य 492000/- रूपए था भौर डी ई ई सी 
स . 004496 दिनाक 16- 8- 82 अपने 49 2000/- रुपए के पूरे 
अप्रयुक्त मूल्य के लिए रा ममक्षा जाए । 

[ मिसिल सं० भनिम / 72 / एएम - 83 ! ई पो पाई / मार लाई ] 


का आ० 3917 – मर्थश्री गम मूर्ति राम कुमार, 1734 / 1 कर्मन देवरी 
अमृतमर को जिप फास्टनर्म में पायात के लिए 484400/- रूपए मूल्प , 
का एक प्रग्रिम लाईमम म . पी एल / 0339.39 1 / मो / एकस एकम 18.3 
जेस 82 दिनांक 31-7-82 और ही ई . ई - गो . म . 1004497 
दिनांक 16- 8-82 प्रमान किया गया था । उन्हा । अनुलिपि लाईमम 
( दोनों सीमाशुल्क प्रयोजन प्रति एवं मा विनर प्रि प्रान ) और 
उपर्युक्त अग्रिम लाईसेंम की की ईईमी जारी करने के लिए इस प्राधार 
पर प्रावेदन किया है कि वे जिना किनो मो माग प्राधिकारी के पास 
पंजीकृत कराए और मिना उपयोग में लाया गया है या सम्म हो गया 
है। उन्होंने यह घोषित किया है कि उपर्युक्त लाईमेंस और होईईमो का 
बिमल भी उपयोग नहीं किया गया है । 

2. अपने इस लर्क के गमर्थन में प्राधेयक ने कार्यकारी ददाधिकारी, 
अमनमर के सामने विधिवत शपथ लेकर स्टाम्प पेपर पर एक शपथ 
पत्र भी दाखिल किया है । 

3. में संतुष्ट हूँ कि 484400/- संपए मूल्य का अग्रिम लाईसम स० 
पी / एल / 0339391 दिनाक 31- 7- 82 ( दोनों प्रतिया ) और ही ईईसी 
म . 004497 दिनांक 16-8-82 स्खो गया है | अम्बानम्य हो गया है । 
भतः पायेदक को उसके स्थान पर पूरे मूल्य के लिए लाईमेंस एवं सी 
ई ई सी की अनुलिपि जारी कर दो माा पायान लाईमम स० पी / एल / 
0339 391 दिनाक 31- 7- 32 का मूल्य अग्रिम लाईसम ( मुद्रा विनिमय 
नियत्रण प्रति एक सीमाशुल्क प्रयोजन प्रति ) एवं डी ई ई मी स . 004497 
दिनांक 16- 8- 82 अपने पूरे 484400 रुपए के अप्रयुक्त मूल्य के लिए 
रख झिए गए समझे जाएं । 

[ सं० अग्रिम 73 / ए एम- 83 / ई पो पाई/ एएम मार / एल पाई सी ] 


Subject .- Oider for cancellation of Advanco Licence No. 

P / L- 0339391 / C/ XX/ 83 /282 dt . 31 - 7 - 82 for 
Rs. 484400 issued to M /Ą. Ram Murti Raj Kumar , 

1734 / Karmon Deori , Amritsar . 
S. 0. 3917. -- M / . Ram Murti Raj Kumar , 1734 /1 , Kar 
mon Deori, AsT . were granted Advance Licence No. P / 
1 - 0339391 / C / X / 83/ Z82 . 31 - 7 - 82 for Rs . 48440 And 
DEEC No. 004497 dt. 16- 8 - 82 for import ot Zip Fastner , 
They have applied for Issue of duplicate Licence ( Both ) 
Customs purposo and exchange control copies ) and DEEC of 
the above said Advance Licence on the grounds that the 
same has been lost /misplaced without having beon registered 
with any custom authority and utiļised at all. They havo 
declared that the said licence and DEEC has not been utilised 
at all. 


, Amritsar , the 16th September, 1982 
Subject. -- Order for cancellation of Advance Licence No. 

P / L / 0339392/ C / XX/ 84| 2 82 dated the 31 - 7- 82 for 
492000 in favour of M / s. K . D . Surdesh Kumar 

1734 / 1 Karnion Deori Amritsar. 
S. 0 . 3916. - M / s. K . D . Sudesh Kumar 7734 /1Karmon 
Deori Amritsar were granted Advanco Licence No. P / L / 
0339392 dated 31 - 7- 82 for Rs . 492000 and DEEC No . 
004496 dated 16 -8 -82 for the Import of Zip Fustner. They 
have applied for the issue of duplicate licence ( both customs 
and exchange purpose copies ) and DEEC on the grounds 
that the both customs and exchungo copies and DEEC 
of the above said licence has been lost /misplaced without 
having been registered with any customs authority and 
utlised at all. They have declared that the above said licence 
with DEEC have not been utilised at all . 

2 . In support of their contention , the applicant has filed 
an affidavit on stamp paper duly sworn before the Executive 
Magistrate, Amritsar . 

3 . I am satisfied that the Advanco Licence No P / L / 
0339392 dt. 31- 7- 82 for Rs . 492000 ( Customs Purpose 
• copy Exchange purposo copy and DEEC ) have been loot ] 
misplaced und duplicate copics should be issued to the 
applicant in liew thereof for the full value of Rs. 492000 
and DEEC. The Original ( both copies is customs purpose 
and exchange control purpose ) of tho Import Licence No 
0339392 dt, 31- 7 - 82 for Rs. 492000 and DEEC No 004496 
dt. 16 - 8 - 82 may be deemed to havo been cancelled for the 
full unutilised value of Rs . 492000. 

[ File No. Adv./ 72 / AM 83| EPI/ ASR| Lic ] 
विषय :- सर्वश्री राम मूति राज कुमार, 1734/ 1 कर्मन देवरी, अमृतसर के 

नाम में जारी किए गए 4844060/- रुपए मूल्य के एक प्रतिम 
लाईमेम म . पी / एल - 0339391 / मी एक्मएक्स / 83 / जेड 82 
दिनांक 31 - 7- 82 को रद्द करने का प्रावेशा । 


2 . In support of this connection, the applicant has filed an 
affidavit on stamped paper duly sworn before the Executivo 
Magistrate , Amritsar . 

3 . I am satisfied that the Advance Iicence No. P / L 
0339391 dt. 31 - 7 - 82 for Rs. 484400 ( Both copies ) has been 
lost / misplaced. DEEC No. 004497 dt. 16 - 8 - 82 has also 
been misplaced /lost. The duplicate licence and DEEC should 
be issued to the applicant in licu thereof for the full 
valve . The original Advancc Licence ( Exchange purpose 
copy and custom purpose copy ) ol import Lcence No. P / L 
0339391 dt. 31 - 7 - 82 and DEEC No . 004497 dt. 16 - 8 - 82 for 
Rs. 484400 may be deemed to have been cancelled for full 
murtilised value of Rs. 484400. 


[No. Adv . /AM -83 / EPI ASRLICH 


विषय:- सर्वश्री. के टैक्म इन्टरनेशनल, 350 शास्त्री नगर, अमृतमर के 

नाम में भारी किए गए 600000 रुपए मूल्य के अग्रिम लाईसेंस 

सं० 339382 दिनांक 20 7-92 को रद्द करने का प्रावेश । 
मा० आ . 3918 -- सर्वश्री के टैक्म इन्टरनेशनल 350 शास्त्री मगर, अमृतसर 
को जिप फास्टनर्स में प्रायान " के लिए 600000 रुपए मूल्य का एफ 
अग्रिम लाईसेस स . 0 .339382 दिनाक 20- 7- 32 प्रदान किया गया मा । 
उन्होंने लाईमेंस ( धोमों सीमा का प्रयोजन एवं मुद्रा विनिमय नियंत्रण 
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. . . ... 
नि ) भोर की ई ई मी को मनान जारी करने के लिए इस पाधार 

1 मधिष, - 
पर प्रावेदन किया है की मूल्य प्रतिया एवं ही ई ई सी मिना किमी मोमा 

खाद्य विभाग , न दिनो । 
शुल्क प्राधिकारी के पाम पंजीकृत कराए और बिना प्रथम हुए खो गई 

सदस्य - सचिव 
है अस्थानस्थ हो गई है । 

? गयुक्म थिय, धोनी के प्रभारी , 
2. अपने इस तई के समर्थन में प्रावेदक ने कार्यकारी दलाधिकारी 

खाद्य विभाग, कृषि मसानप, नई दियो । 
अमनमर के मामने विधिवम् शपथ लेकर स्टाम्प पेपर पर एक शप 

मवस्य 
पन्न भी वाखिल किया है । 

. 3. श्री ए . जी . कनकर्मी, संसद मदम्प ( TITHI ) 
3 में सतुष्ट हूं कि 600000 रुपए मूल्य का अग्रिम लाईसेंम सं० 

8 ), शाहगहा गेष , नई दिल्ली , 
03.39382 दिनाक 20- 7- 82 मीमाशुल्क प्रयोजन प्रनि मुद्रा विनिमय 
नियंत्रण प्रप्ति एवं डी ई ई मी ) पावेदक से खो गया है । प्रस्थानम्थ हो 

4. श्री पार पम माने, ग वन ( लोत मा ) 
गया है और पूरे 60000 रुपए मूम्य के लिए प्रावेदक का मनुलिपि जारी 

29 मीना बाग , नई दिल्ली , 
की जाए । मूल पायाम लाईसम म० 033938 2 दिनाक 20- 7- 82 

5 . श्री एम . मिगारवावी वेल मम व मयस्य ( लोक यमा ) 
( दोनो प्रतियो अर्थात मीमाशुल्क प्रयोगन एवं मुद्रा विनिमय नियंत्रण 

5. नार्थ एवेन्यू , नई दिल्ली । 
प्रतिया जिसका मूल्य 600000 रुपए है और हो । इसी सं० 00 4503 

6. महानिदेशक , तकनीकी विकास 
दिनाक 17- 8- 82 अपने पूरे अप्रयुक्त मूल्य के लिए ग्न किए गए समझे 

उद्योग मन्त्रालय , प्रौद्योगिक विकास विभाग , नई दिल्ली 
जाएगे । 
[ सं अग्रिम 170 / एएम - 8.3/ ६ पी पाई एएम पार लाई ] 

7. मुख्य निवेशक , 
लछमन मिह, उप मुबय नियंत्रक , 

चीनी निदेशालय , नई दिल्ली । 

8. निदेशक , 
Subject.- ~ Order for cancellation of Advance Licence No. 
0339382 dt. 20- 7 -82 for Rs. 600000 issued in 

राष्ट्रीय चीनी संस्थान 
favour of M /s. Kay Tex International, 350 , Shastri 

कानपुर । 
Nagar , Amritsar . 
so. 3918. 

9. श्री० पी० एन० कौल , 
M / s, Kay Tex International, 350 , Shastri 
Nagar, ASR were granted Advance Licence No. 0339382 dt . 

प्रापिक मलाहकार , 
20- 7- 82 and DEEC No . 004503 dt. 17- 8 - 82 tor Rs. 600000 

नागरिक पूर्ति मंत्रालय , नई दिल्ली । 
for Import of Zip Fastneis. They have applied for issue 
of duplicate licence ( both customs purpose and exchange 

10, श्री फे० बी० एम मनि , 
control copies ) and DEFC on the grounds tha : the both 
Custome purposo copy and exchango control copy and 

संयुक्त मलाहकार , 
DEEC have been lost /misplaced without having been re 

योजना प्रायोग , 
gistered with any custom authority and utilised at all . They 
have declared that the above said licence with DEEC hag 

नई दिल्ली । 
not been utilised at all, 

11, प्रबंधनिदेशक 
2 . In support of this contention, the applicant has filed an 
affidavit on stamped paper duly sworn before the Etecii 

राष्ट्रीय महकारिता विकास निगम , 
tive Magistrate, Amritsar , 

4 , श्री इस्टीटयूशनल एरिया , 
3 . I am satisfied that the Advance licence No. 0339382 

होज प्राम, नई दिनी , 110016 या उना। प्रतिनिधि 
dt. 20 - 7 - 82 for Rs. 600000 (Custom purposc copy and 
Exchange control copy und DEEC ) have been lost /misplaced 12 श्री प्रारत एन० माह 
and dirplicate copy hould be issued to the applicant in lieu 
thereof for the full value Rs . 6000000 And DEEC. The origi 

म यक्त महाप्रबंधक , 
nal (both copies that is custom purpose and exchange control 

भारतीय प्रौद्योगिक विल निगम , 
purposo ) of Import Licence No. 0339382 dt 20 - 7 - 82 for 

बैंक माफ बडोदा विनिमग 
Ra. 600000 and DEEC No . 004503 dt. 17- 8 - 82 may be 
deçmed to have been cancelled for full unutilised value 

16 , समंद मार्ग नई दिल्ली । 
of Rs. 600000 . 

13 अध्यक्ष डिण्यन ागर मिल्म एमोशिएगन , 
[ No. Adv / 70 / AM- 83| EPI ASR| LIC] 

शुगर हाउस , 39 , नेहा प्लेय, नई बनी । 
LACHHMAN SINGH , Dy. Chick Controller 

14. अध्यक्ष , नेशनल फेडेरेशन प्राफ कापरेटिष शूगर 
उद्योग मंत्रालय 

फैक्ट्रीज लि . सरस्वती हाउस पौयो मंजिन , 
औद्योगिक विकास विभाग 

27 , नेहरू प्लेस , नई दिल्ली । 
भायेगा 

15. अध्यक्ष भारती , , गन्ना विकास परिषर, 
नई दिल्ली, 30 अक्तूबर, 1982 

माहिबाबाव , उत्तर प्रदेश , 
का० मा० 3199 – केन्द्रीय मरकार, विकास परिषद ( प्रक्रिया ) नियम, 

[फ० नं० 8 ( 18 ) / 82/ सो० डी० एन० ] 
1952 के नियम. 3, 4 और 5 के सौय पठिन उद्योग विकास और 

के . के . जसवाल , निवेशक 
विनियमन ) अधिनियम , 1951 ( 1951 1 65 ) की धारा 6 द्वारा 
प्रदल शक्तियों का प्रयोग करते हुए, निम्नलिखित व्यक्तियों को इस 

„MINISTRY of INDUSTR 
प्रादेश को मारीख से दो वर्ष तक की अवधि के लिए चीनी उद्योग 

( Department of Industrial Development ) 
विकास परिषद का गदस्य नियुक्त करती है, मर्यान : 

ORDER 
चीनी उद्योग विकास परिया 

New Delhi, the 30th October, 1982 
S. O . 3919. - In exercise of the powers conferred by section 
6 of the Industrics ( Development and Regulation ) Act , 1951 
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(65 of 1951 ) , read with rulog 3 , 4 and 5 of the Development 
Councils ( Procedural ) Rules , 1952 the Central Government 
hereby appoints, for a period of two yearg with effect fropi 
the date of this Order, the following persons to be members 
of the Development Colincil for Sugar Industry , pomely : 


14. The President , National Federation of Cooperative 

Sugar Factories Ltd., Saraswati House (Illid Floor ), 
27, Nehru Place, New Delhi. 


15 The Chairman , Indian Sugurcane Development Coun . 

___ cil, Sahibabad, Uttar Pradesh. 


DFVELOPMENT COUNCIL , FOR SUGAR INDUSTRY 


[ File No. 8 ( 18 ) / 82- CDN] 
K. K. JASWAL , Director 


CHAIRMAN 


1 Secretary , 


Department of Food , New Delhi. 


ऊर्जा मंत्रालय 

( कोपला विभाग ) 
नई दिल्ली , 29 अक्तूबर , 1982 


MEMBER -SECRETARY 


2 . Joint Secretary, incharge of Sugar, 

Department of Food , Ministry of Agriculturc New 
Delhi . 


MEMBERS 


फा० मा . 3920. - - कोयमा बान भविष्य निधि स्कीम के पर 4 के 
उपपैग ( 3 ) के माथ पठिन कोयला खान भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम 1948 ( 1948 का 46) की धारा 3क को उपधारा ( 1 ) 
द्वार प्रदत्त शक्तियों के प्रयोग करते हुए , केन्द्रीय सरकार एमद्वारा, 
श्री एस . पाप्त गुप्ता , महामचिय । इडियन नेशनल माईनवर्स फेडरेशन , 
राजेन्द्र पथ , धनबाव को कोयला खान भविष्य निधि के न्यासी बोर्ड मे 
भारत सरकार के भूतपूर्व श्रम मंत्रालय की अधिसूचना में • का० प्रा० 
2151 दिनांक 15 जुलाई , 1978 को क्रम संख्या 20 के सामने पुन , 
न्यासी के रूप में नियुक्त करती है । 


3. Shri A . G . Kulkarni, M. P. ( Rajya Sabha ) , 

89 , Shahjehan Road , New Delhi. 


4 . Shri R . S . Mane , M P . ( Lok Sabha ) , 

29 , Meena Bagh, New Delhi. 


[ म . 7 ( 3 ) / 80 प्रणा- 1 ( पी एफ 

श्रीमती क० सूद, निदेशक 


5. Shri S. Singarvadivel, M . P. ( Lok Sabha ) , 

59 . North Avenue, New Delhi . 


MINISTRY OF ENERGY 

( Department of Coal ) 


6 . Director General of Technical Development, 

Ministry of Industry , 

Department of Industrial Development, New Delhi 
7 . Chief Director , 

Directorate of Surgar, New Delhi. 


New Delhi , the 29th October, 1982 


8 Director, 

National Sugar Institute , 
Kanpur . 


9 Shri P . N. Kaul , 

Economic Adviser, 
Ministry of Civil Supplies, New Delhi. 


S . 0 . 3920 . - In exercise of the powers conferred by sub 
section ( 1) of section 3A of the Coal Mines Provident Fund 
and Miscellaneous Provisions Act 1948 ( 46 of 1948 ) read 
with sub -paragraph ( 3 ) of paragiuph 4 of the Coal Mincs 
Provident Fund Scheme, tie Central Government hereby 
reappoints Shri S . Das Gupta , General Socretary , Indian 
National Mineworkcis Federation , Rajendra Path , Dhanbad 
As a trustee of the Board of Trutoon, Coal Mind Provider 
Fund against serial No . 20of the notification of the Govern 
ment of Indiu in the erstwhile Ministry of Labour No . 
S. 0 . 2151 dated the 15th July 1978 . 


10. Shri K . V . S. Murthi, 

Joint Adviser , 
Planning Commission, New Delhi . 


[ No . 7 (3 ) / 80 Admn.-I( PF)] 
Smt. K. SOOD , Director 


- 


- 


- 


11. Managing Director, National Cooperatives Develop. 

ment Corporation, 4, Siri Institutional Area , Haus 
Khas, New Delhi - 110016 or his representative. 


इस्पात मार खान मंत्रालय 

( बान विभाग ) 


12 . Shri R . N . Sahoo , 

Joint General Manager, 
Industrlal Finance Corporation of India , 
Bank of Baroda Building, 
16 , Sansad Marg , New Delhi . 


नई दिल्ली , 9 नवम्बर, 1982 


का० आ० 3921. -- सार्वजनिक पस्मिर ( अनधिकृत अधिभोक्तानों की 
बेदखली) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रस्त 
प्रधिकारो का प्रयोग करते हुए नया भारत मरकार , इस्पान और शाम 
मन्त्रालय ( खान विभाग ) की दिनांक 3- 12-73 की अधिसूचना में का०प्रा० 


13. Tho President , Indian Sugar Milla Association , 

Sugar House, 39 , Nehru Place , New Delhi . 
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वालोनी तथा सलीभमि और अन्य 
परिसर । 


[ भाग II - - सण 3 ( ii ) ] 

भारत का राजपन नगम्बर 27, 198 / अग्रहायण 5,19104 
- - - -- - - - -- - - - - - -- - - - - - - - - - -- . :- - - - - - - - - . . - - -- - - - - - - - - - - - - -- - - - 
15 नमा दिनांक 4 अमर , 1974 की अधिसूचना मधपा 6( 25 ) 
79 धातु- 2 के अधिनमा में , केन्द्र मरकार मतदाग एक निमिन प्राधि 

प्रान् प्रदेण । 
करण हिन्दुस्तान जिफ लिमिटेट, उदयपुर, में निम्नलिखित म. रणी के कालम । 
में उल्लिाचन अधिकारियों को , सरकार के राजपत्रित अधिकारियो के ममका 
होने के नाने कथित अधिनियम के प्रयोजनों के लिए मम्मका अधिकारी 

7 अधिक्षक बान , 
नियमन करती है गा फयिम हिन्दम्नान कि लिमिटेड मी मागंजनिक 

मनोन बने 
परिसर के संमंध में कथित माग्गी में कालम 2 समश्री क्षेत्राधिकार की 

जिला उदयपुर , 
स्थानीय मीमानों के अन्तर्गत उन सभी अधिकारों का प्रयोग करेंगे तथा 

गमस्थान । 
म सभी कार्य करेंगे , जो कथित अधिनियम के द्वारा प्रमत्रा उसके अन्तर्गत 
मम्पदा अधिकारियों को मौ गए है । 

8 ममय परियोजना प्रबन्धक , 

मरगीपली खान परियोजना 
सारणी 

पो० आ० मग्गीपल्ली , 
जिला मुन्दग्गड , 

उरीमा । 
अधिकारियों के नाम 

स्थानीय क्षेत्राधिकार 


जिला उदयपुर ( राजस्थान में 
नहमील गिरवा के ग्राम मदन 
कानपुर नया सकरवाम में स्थित 
मदन खान । 


माम फिरपीमामलोपडेगा , नेलीपल्ली , 
मरिकानी , यचंगा मारतपुर तथा 
इन्ट्रानाला में सग्गीपल्ली का 
ममचा खान पटट। क्षेत्र 
( अधिगहित भूमि तथा उम 
गर निमित भवन मरिन । 


_ 


- - - 


- - - - 


- 


- 


- 


- 


- - 


1 महाप्रबन्धक , 

जावर खान , 
जिला, उदयपुर, 
( गजम्पान ) । 


9. अधीक्षक बान , 

बन्दा लामोद ग्राम में स्थिति 
अग्निगुन्डाला मीमा पग्यिोजना प्रनिगलना का सम्पूण खनन 
पो० प्रा० मंडाना मोट , पट्टा क्षेत्र ( प्रविहीन भमि और 
मिना गुन्टर , 

उस पर निर्मित भवनो महित ) । 
प्रान्त्र प्रदेश । 
- - - - 

[ फाइल मल ( 17 )/ 82 मेटल- 2 ] 

TH. प . मजमदार निदेशक 


- - - 


-- - 


- - - - 


जिला उदयपुर ( राजस्थान ) की 
महसील गिरवा के ग्राम जावर , 
टिटी प्रौर प्रमरपुरा तथा तहसील 
शारदा के ग्राम मलारिया , 
मिगतमाया और रेयातलाई में 
स्थित जावर चान समूह । 
जिला उदयपुर ( राजस्थान ) की 
नहमील गिरणा के ग्राम वेगारी 
पौर विवडी लथा तहमोल मावली 
के ग्राम गाली में स्थित जस्ता 
प्रद्रावक और उसके अधीन 
रिहायशी कालोनी , भबन बुला 
भेन और भूमि तथा अन्य 
परिसर 


2 महाप्रबन्धक , 

जम्ना प्रवावक दबागे , 
पोग्रा० देवारी , 
उदयपुर ( राजस्थान ) । 


MINISTRY OF STEEL AND MINES 


( Department of Mines ) 


New Delhi, the 9th November , 1982 


३ कार्य प्रबन्धक , सीमा प्रदानक , 

टुन्डू पो० मा टुन्न , 
जिला धनमाद, 
बिहार । 


जिला धनबाद (बिहार ) में पाना 
भगमाग , उप - संभाग भगमारा 
के गांव दह में समृगा सोमः 
प्रद्रामक , उसके विभिन्न भवन , 
रिहायशी कालोनी और जुली भूमि 
नवा उसके अग्नर्गन अन्य पग्मिर । 


S . O . 3921. - In exercise of the powcis conferred by scc 
tion 3 of the Public Premises ( Eviction of Unauthorised Occu 
pants ) Act, 1971 (40 of 1971) and in supersession of the noti 
Acation of the Government of India in the Ministry of Steel and 

Mines ( Department of Mincs) number S. O . 15 datel 3- 12 - 75 
and No. 6 (25)/ 79 -Met. II, dated 4th October 1979, thc Cential 
Government hereby appoints the officers of Hindustan 7 inc Ltd . 
Udaipur, a corporale authority mentioned in column I of the 
Tablo below , being officere equivalent to the rank of gazetted 
oficers of Government to be estatc officers for the purposes of 
the said Act, who shall exerciso the powers conferred and perform 
Tho duties imposed on estate officers by or under the said Act 
within the local limits of their respective jurisdictions specified 
in the corresponding cotrics in column 2 of the said Table in 
respect of public premises belonging to the said Hindustan Zine 
Limited . 


4 महाप्रमन्धक , 

राजपुर वरीया बाने , 
पो . प्र. मीमा, 
जिला उदयपुर , 
( गजस्थान ) 


जिन उदयपुर को तहसील रेलमगग 
के ग्राम दरोगा, राजपुग , अंजन , 
महेन्द्रिया तथा जिला चितौडगम 
की नहमोल कपमान के प्राम 
चकापडिया में स्थित राजपुरा 
वरीया जान ममूड ( अधिगृहीत 
भूमि भोर उस पर निर्मित भवन 
माहित ) का सम्पूर्ण बान गट्टा 
अन्य । 


TABLL 


- - - - - - 


Designation 


5 ग्रुप महाप्रबन्धक , 

( पाणिज्यिक ) 
मुख्यालम , 6, नमा 
फरपुरा, उदयपुर ( राजस्थान ) 


उदयपुर गहर ( राजस्थान ) में स्थित 
कम्पनी के मामय के भवन 
और उसके प्राचीन , क्याटम , 
गेस्ट हाऊम , नया कार्यालय 
परिमा । 


1 . General Manager , 

Zawar Mines , 
District Udaipur, 
Rajasthan. 


Local limits of jurisdiction 

- - - - - - 
Zawar Group of Mines located 

in village Zawar , Tidi and 
Amarpura, Tehsil (iiiwa and 
villages Bhalaria , Singatwara 
and Rewatalai, Tchsil Sarada 
of District Udaipur (Rajas 
than) . 


8 महा प्रबन्धक 

जस्त , प्रनायक , 

विशाखापत्तनम , 
969 GI/ 8212 


जिला विशाखापत्तनम ( मानन प्रदेश ) 

के मिन्टी नया मुलागुडा ग्रामों 
में सम्पूर्ण जस्ता प्रदायक रिहायशी 
- - - - - 


- 


- 


- 


- 


- - 


-- 


- - - - 


- 


- 


- - 


-- 


- 
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2 . General Manager , 

Zinc Smelter, 
Debari 
P . O . Deberi, 
Udaipur, 
Rajasthan . 


Zinc smelter including the resi 
dential colony buildings and 
open arca and land and other 
promises under the zinc smelter 
in villages Debari and Bichdi 
in Tohsil Girwa and village 
Gudli in Tehsil Mavli , District 
Udaipur (Rajasthan ). 


मोबहन और परिवहन मंत्रालय 

(ATCH 4 ) 
a ferment , 29 ACT, 1982 
( 4791r ) 


3 . Works Manager , 

Lead Smeltor, 
Tundoo 
P .O . Tundoo , 
District Dhanbad, 
Bihar. 


Complete lead smelter, its various 

buildings, residential colony and 
open land and other premises 
under the lead sinelter in yillage 
Tundoo , Sub -Division Bhag 
mara , P . S . Bhagmara of District 
Dhanbad ( Bihar ). 


TO870 3922: -- F re , ateta te FIT TE Parad , 
1963 of 17T 3 Ott 4 9867 barre nagy faf77 , 
1958 ( 1958 F 44 ) i Urt 210 f1 STERT ( 1 ) SET TATA 
शक्तियों का प्रयोग मारते हुए और इमी मंत्रालय की ममसंख्यक अधिसूचना 
FIFTY 9- 12 - 1981/ 726 -12-198190 4TOHTO 3470 att fatta 
11-2- 1982 1 27- 2- 1982 itafara aid 765 # T U TO 
हुई थी , के क्रम में निम्नलिखित को बोर्ड के सदस्य के रूप में शामिल 
fit - - 

श्री स्वंटो सू, संसद सदस्य, 
19, ATYRE, -110011. 


4 . General Manager, 

Rajpura 
Dariba Mines, 
P .O . Dariba , 
District Udaipur, 
Rajasthan . 


[9.70 


O SAO 


/ Tao Tang TAO 14 /81-94. eto ] 

प्रम राग भटनागर , प्रवर सचिव 


Entire mining lease area of Raj 

pura -Dariba group of mines 
(including lands acquired and 
buildings constructed thereon ) 
in villages Dariba, Rajpura , 
Anjana , Mahendriya of 
Tehsil Railmagra , District 
Udaipur and village Chak . 
papria of Tehsil Kapasan , 
District Chittorgarh (Rajas 
than ). 


5 . Group General Manager Head office buildings, quarters, 
(Commercial), 

guest houses and office pre 
Head Office , 

mises of the company at head 
6 , New Fatehpura , quarters located in Udaipur 
Udaipur, 

City (Rajasthan ). 
(Rajasthan ). 


MINISTRY OF SHIPPING AND TRANSPORT 

(Shipping Wing) 
New Delhi, the 29th October 1982 

(MERCHANT SHIPPING ) 
S .O , 3922. - In exercise of the powers conferred by sub . 
section ( ) of Section 210 of the Merchant Shipping Act, 
1958 ( 44 of 1958 ) , read with rules 3 and 4 of the National 
Welfare Board for Seafarers Rules , 1963 and in continua 
tion of this Ministry s Notification of even numbet dated 
9 - 12 -1981 published as S . O . 3470 of 26 - 12 - 1981 and Noti 
fication dated 11 -2 - 1982 published on 27 - 2 - 1982 as S. O . 
765, the Central Government hereby includes the following 
as member of the Board : 


Seat with rules 3 archant Shippiney sub 


tion of board for 


6 . General Manager , 

Zinc Smelter, 
Visakhapatnam , 
Andhra Pradesh . 


Completo zinc smelter residential 

colony and open land and other 
premises in villages Mindi and 
Mulaguda District Visakhapat 
nam (Andhra Pradesh ). 


Shri Scato Swu, Membei of Parliament, 
19, South Avenue , New Delhi 110011. 


7. Superintendent of Minos Maton mines locatod in villages 
Maton Mines , 

Maton , Kanpur and Lakarvas 
District Udaipur , 

of Tehsil Girwa, District Udai 
Rajasthan . 

pur (Rajasthan ). 


(No. SW /MWS- 14 /81-MT) 
A . BHATNAGAR , Under Secy. 


Chief Project Manager , Entiro mining lease area of Sargi 
Sargipali Mino Project, pali (including lands acquired 
P . O . Sargipali , 

and buildings constructed there 
District Sundargarb , on ) in villages Kirpisara , Lok 
Orissa 

dega , Nailipalli, Mahikapi, 
Badabanga , Bharatpur and 
Icchanala . 


संचार मंत्रालय 


( se are 


) 


Te forart, 11 79677, 1982 


9. Superintendent of 

Mines , 
Agnigundala Lead 
Project, 
P . O . Bandalamottu , 
District Guntur , 
Andhra Pradesh . 


Entire mining lease area of Agni 

gundala located in Bandala 
mottu village (Including lands 
acquired and buildings con 
structed thereon). 


1708470 3923:-- TATT BTT TT 627 foto 8 T , 1960 
DITT FLYPTT eata erre PATH , 1961 im Pane 434 * van 
III के पैरा ( क ) के मन सार डाक-तार महानिदेशक ने कोटाकन्ट्रीय/यनगन्द्रम 
गरिपालि जगमपटा/मुनिवरिपरिलथिमामपलि /पिल्लर टेलीफोन केड में 
festo 1-12-82 hifto TTT TT,TT at farve 141 

[fee 5-6/ 82 y a nito 


[File No. 6 (17)/82 - -Met .IT] 
M . : I . MAJLMTAR , Director 


[ भाग II - - मम 3 ( 1) ] 
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- 
- 


- 


- 


- 


MINISTRY OF COMMUNICATIONS 


will be introduced in MALLUR /MOHANUR / BAGALUR 
Telephone Exchanges, TAMIL NADU Circle. 


(P & T Board ) 


New Delhi , the 11th November , 1982 


INo. 5- 4 / 82 -PHB] 
R. C . KATARIA, Asstt. Director General(PHB ) 


S .O . 3923 . -- In pursuance of para (a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, aq introduced by 
S. O . No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifics 1- 12-1982 as the 
date on which the Measured Rate System will be introduced 
in Kotagundredu| Thungandram| Gandepalli |Jaggampetakuchi 
varipalli / Thimmampalli / Piler Telephone Exchanges Andhra 
Pradesh Circle. 


शिक्षा तथा संस्कृति मंत्रालय 


( शिक्षा विभाग ) 


नई दिल्ली, 12 नवम्बर, 1982 


[ No. 5- 6 / 82-PHB] 


नई दिल्ली , 16 नवम्बर , 1982 


का० मा० 3925... विश्वविद्यालय अनुदान आयोग अधिनियम , 1956 
( 1956 का 3 ) की धारा 6 को उपधारा ( 1 ) के साथ पठिन धार: 5 
को उपधारा ( 1 ) द्वारा प्रदत्त अधिकारों का प्रयोग करते हुए केन्द्र 
सरकार एतद्वारा शिक्षा और सस्कृति मनालय में सचिव श्र मत सरला 
ग्रेवाल को अंमती मम्ना मार० मल्होत्रा के स्थान पर तीन वर्षों की 
अवधि के लिए विश्वविद्यालय अनुदान आयोग का मदम्य नियुक्त करता है । 


का . आ . 3924 : - स्थायी आदेश संख्या 627 , दिनांक 8 मार्च , 
मार्च, 1980 द्वारा लागू किए गए भारतीय तार नियम , 1951 के 
नियम 434 के खण्ड (8 ) के पैरा ( क ) के अनुसार डाक -तार 
महानिदेशक ने मालर/ माहानूर बगालूर टेलीफोन केन्द्र में दिनांक 
1- 12 - 1982 से प्रमाणित दर प्रणाली लागू करने का निश्चय 
किया है । 


[ सं० एफ० 10- 56/ 82-डेस्क ( यू . )] 
___ म . रा . कोल्हटकर , संयुक्त सचिव 


MINISTRY OF EDUCATION & CULTURE 


( Department of Education ) 


New Delhi, the 12th November, 1982 


संख्या 5-4 /82/ पी . एच . बी . ] 
आर . सी . कटारिया , महायक महानिदेशक , 

( पी एच . बी . ) 


S. 0 . 3925. ---In exercise of the powers conferred by sub + 
section (i ) of section 5 lead with sub- section (i) of section 
6 of the University Grants Commission Act, 1956 (3 of 
1956 ) , the Central Government hereby appoints Mrs . Sorla 
Grewal, Secretary , Ministry of Fducation and Culture to be 
a Member of the University Grants Commission for a term 
of three years vice M15. Anna R . Malhotrn . 


New Delhi, the 16th November, 1982 


S.O . 3924 .- In pursuance of para (a) of Section III 
of Rule 434 of Indian Telegraph Rules, 1951, as 
introduced by S. O . No. 627 dated 8th March, 1960 , the 
Director General, Posts and Telegraphs, hereby specifies 
1 - 12 -1982 ag_ the date on which the Measured Rate System 


[ No. F. 10- 56 / 82- Desk ( U )] 
M. R . KOLHATKAR, Jt . Secy. 


संस्कृति विभाग 
भारतीय पुरातत्यीय सर्वेक्षण 
नई दिल्ली , 12 नवम्बर , 1982 


पुरातत्व 
हा० आ० 3926 – केन्द्रीय सरकार ने, भारत के राजयव , भाग 2, ख 3, अस्खा (11), नारीख 6 फरवरी, 1982 में पृष्ठ 471 - 73 पर 
प्रकाणिन , भारत सरकार के सम्कृति विभाग ( भारतीय पुरातत्व मयैक्षण ) की अधिसूचना स० का० प्रा० : 19, तारीख 21 जनवरी, द्वार: 19 8 2, बारा , नीचे दी गई 
अनुसूची मे विनिर्दिष्ट प्राचीन सम्मारक को राष्ट्रीय महत्व का घोषित करने के अपने आशय की दो मास की सूचना दी थी पर प्राचीन सस्मारयः सया 
पुरातस्त्र स्थल और अवशेष अधिनियम , 1958 ( 1958 का 24) की धारा 4 को उपधारा ( 1 ) की अपेक्षानुसार उक्त अधिसूचना की एक प्रति उत्त 
प्राचीन संस्मारक के पास एक सहज द पय स्थान पर चिपका दी थी । 
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और उक्न गजगन्न की प्रनिया जनमा का 4 मार्च 1982 को उपलब्ध करा दी गई थी ; 


[ PART II - SEC. 3(11) ] 
- ---- - ... - - .. - - - - - - 


पौर केन्द्रीय म कार का किमी व्यक्ति म कोई प्रारंप प्राप्त नहीं हुमा है , 


अत अब केन्द्रीय सरकार उक्न अधिनिम की धाग 4 की उपधारा ( ३ ) द्वारा प्रवन शक्तियों का प्रयाग करने हा इगगे बाबा अन सूची में 
विनिदिष्ट उस्त प्राचीन मम्भारक को गष्ट्रीय महाय का घोषित करती है ; 


_ 


- 


- 


- 


- 


- 


- - 


मिला 


तहसील 


अबम्मान 


सम्मारक का नाम 


- - - - - - 
सरक्षण के अधीन सम्मिलित 
किार मान माले मर्वेक्षण प्रनाट 


समा 


- 


- - 


- 


- - 


- -- - 


- 


- - 


FD 


- - - 


- - - 


- - - 


केरल 


विच 


नालापिली 


चम्मन पट्टा 


नीचे रखाक में दमत ममग नीचे रेखाक में दणिन मवेक्षण 
प्लाट म० 131/ 6, प्लाट मं० 131/ 6, 1.32/ 1 , 
132/ 1, 152/ 2, 133/ 2 13212, 133/ 1, 133, 2, 
मोर मर्वेक्षण प्लाट म० और मवेक्षण प्लाट म० 
134/ 1 के भाग में ममा 14/ 1 मा भाग 
मिष्ट पार्श्वस्थ भेना महिन 
णिब मदिर काम्पलैक्स 


- 


- - 


- 


- - --- 


- - 


- 


- - 


- 


- 


- 


- - 


- 


- - - - - 


- 


-- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


क्षन्न 


सीमाए 


म्बामित्व 


टिप्पणी 


- 


- 


- 


- 


- 


- - - 


- 


- 


10 


- 


- 


- 


- - - 


- 


- - 


- 


- - 


- 


- - . 


- 


उत्तर 


() 41179 


मवेक्षण प्लाट म । 14, सर्वेक्षण प्लाट म . 1.31/ 6 132/ 1 मन्दिर में पूजा होती है । 
134/ 2 135 और 

133/ 1 और 134/ 1 चैम्पनथट्टा मन्दिर में श्री कोहल की दीवाली पर के 
गवंक्षण प्लाट म 134/ 1 का दमाम्बम् सर्वेभण प्लाट स . 1322 भित्ति चिन्न पहले से । मर्गक्षत है । 
शेष भाग 

113/ 2 देवायम् पांगवा के 


पूत्र 


मबक्षण प्लाट म० 115/ 2, 
114, 120/- पोर 1 31/ 1 


- 


- 


- 


- 


- 


- - - - - 
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- - . . 


10. HER 100 


- 


- 


- 


- 


- 


- 


- 


- - - 


- - - - 


- - 


- 


af 


qf678 


TUT CATH 131/5 
131130 1342 

DETTCHET 13611 
130/2 1,3911 


चेम्पनयहा तालुक - तलापिल्लै , जिला -त्रिचूर , केरल राज्य 
में शिव मंदिर समूह का स्थल - मानचित्र 
to 

the 


att ut 


ta 


NE 


in 


RYTTAL 
U 


T 


I 


JV 


132XA 


1 


गोग--बीउ 


# 


T 


ypy 


IT 


T 


T 


st 


! 


h 


Gettro 


At wa / 


L 


Lot 


2 


HO 


IT 


गोजी होणार 

V HILTUM 
EZAUPULUTACULTY 


24 . HAL 


- 


- 


# F Dai 


- 


W 


IT 


WOH 4412 - - - - 


- [940 2013/79 


HTC] 


DEPARTMENT OF CULTURE 
ARCHAEOLOGICAL SURVEY OF INDIA 


New Delhi, the 12th November, 1983 

ARCHAEOLOGY 


S . O . 3926 Whereas by the notification of the Government of India , Department of Culture (ArchacologicalSurvey of India ), 
SO No 449 dated the 21st January , 1982 , published in the Gazette of India , Part II, Section 3, Sub -section ( 11), dated the 6th February , 
1982 at piges 471 - 7 ) , the Central Government gave two months notice of its intention to declare thc ancientmonun et peuified 
in the Schedule below to be of national importance, and a copy of the said notification was affixed in a conspicuous place near the 
said anciont monument, as required hy Sub- section (1 ) of section 4 of the Ancient Mopunients and Aruhacological Sites and Remains 
Act, 1958 (24 of 1958 ), 


- 


- 


- 


— 


- 


= 


= 


And whereas the copies of the said Gazetto notification were made available to the public on the 4th March , 1982, 
And whereas no objections have been received from tho public by the ContralGovernment, 

Now , therefore, i cxercise of the powers conferred by sub -section (3) of section 4 of the said Act, the CentralGovernment hereby 
declares the said ancientmonumentspecificd in theSchedule annexed hercto to be of national importance 

SCHEDULE 

- - - - - 

- 
Statc District Tehsi locality Name of monument 

Rcvcnuc plot numbers inclu 

ded under protection 
T - - - - - - --- - - - 
- - - - - - - - 

-- - - - - - - 

- - - - - - - - - - - 
G - 
Kerala Tuchu Talapilly Chemmanthatta Siva templo complex togethel Survey plot Nos 13161, 132 /1 

with adjacent arca compri- 1322, 133/1, 1332 and pait, 
sed in survey plot Nos 131 /6 , of survey plot No 134 ,1 ods 
132 /1 , 132/2, 133 /2 and part ol shown in the site plan repro 
Yurvey plot No 134 /1 as shown duced below 

in the sitc plan reproduced bclow 
-- - - - - - - - 


- - -- - Tuchu 


- 


- - 


- - - 


- 


- 


- - - - - 


- 


- 


- - - - 


- - - - 


- - GS - GS G GG 


- , 


- 


- - 


- 


- - 


Talap 


- 


- 
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ARH 


- 


- 


Area 


Boundarias 


Ownership 


Remarks 


0 . 8679 
Hectaros 


10 

- - -- - - - - - - - -- - - -- - -- -- - - - - - - - -- - - - - - - - - - -- - - -.. -. . . - - - - 
North : - Survey plot Nos . 114, 134/ 2, 135 and re- Survey plot Nos. 131/ 6, 132/1 , Temple is under worship . Mu 
____ maining portion ofsurvey plot No. 134/1 

133/ 1 and 134/ 1 . 

Tal paintings on the walls of 
East: - Survey plot Nos. 115 / 2, 119, 120/ 2 and 131 / 1 Chommanthatta Dowaswom. Srikoll of the Templo aro 
South : -- Survey plot Nos. 131 / 5, 131 / 7 and 139/ 2 Survey plot Nos . 132/ 2, 133/ 2 already under protection. 
West : - Survey plot Nos. 136/1 , 136 / 2, 139/1 . 

Dewaswom Poramboke. 


- - - 


- 


- - 


- - 


- 


SITE PLAN OF SIVA TEMPLE COMPLEX AT CHEM MANTHATTA 
JALUK - TAL 4PPILLY, DISTRICT - TRICHUR , STATE - KERALA 


JMIN 


JHOM/ 


JHN 


RESHMIREET 


PROM 


4 


- 


HALU 


Sai 


N14 01 / Z 
stuUTTARE 


HIM 


HIR 
PETTE 

ARN MAINA 


DEmme 


. 


NA NICZA 


SMA 


4WI 


MISM 


-- - 
Mrum+ Fire 


DAANAPURAL 


TE - यार 


" MUn 


LIHITS OrARIOR PRITECTION - . - . 


R - - 


- -- 


- -- - - ---- - 


- - 


- - - - 


- 


- 


- - 


- - 


- 


- - - - - -- - - - - - - - - - 


- - 


- 


- 


- 


[ No. 2A/3/79 -- M] 
और उक्त राजपत्र की प्रतिया जनता को 3 जून , 1982 को 
उपलब्ध करा दी गई थी ; 


का आ० 3927 : - - केन्द्रीय मरकार ने , भारत के राजपन, भाग 2, 
अण्ड 3, उपखण्ड (ii ) तारीख 3 अप्रैल, 1982 के पृष्ठ 1548-1550 पर 
प्रकाशित , भारत सरकार के संस्कृति विभाग ( मारतीय पुरातत्य 
मर्वेक्षण ) की अधिसूचना मं० का . प्रा० 1365, नारीख 20 मार्ष , 
1982 द्वारा, उत अधिसूचना के उपाय अनुसूची मे विनिर्दिष्ट प्राचीन संस्मारक 
को राष्ट्रीय महत्व का घोषित करने के अपने माशय की दो मास की 
सूचना दी थी और प्राचीन संम्मारक तया पुरा नत्वीय स्थल और मवशेष 
अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 की उपधारा (1 ) 
की अपेक्षानुसार उक्त अधिसूचना की एक प्रति उमत प्राचीन संस्मराक के 
पाम एक सहज दृश्य स्थान पर चिपका दी थी । 


और केन्द्रीय सरकार को किसी व्यक्ति से कोई प्राक्षेप प्राप्त नहीं 
हुमा है . 


अन अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 4 की उपधाग 
( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, इससे उपावर अनुसूची 
में विनिर्दिष्ट उक्त प्राचीन संस्मारक को राष्ट्रीय महत्व का घोषित करती है 


- - - - 


जिला 


राज्य 


तहमाल 


अषस्थान 


संस्मारक का नाम 


मंरक्षण के प्रधान सम्मिलित किए, 
आने वाले सर्वेक्षण प्लाट सं० 


. 


- 


1. उत्तर प्रदेश 


मुगदाबाद 


हमनपुर 


प्राजमपुर. 


नीचे दिए गए स्थम रेखाक में सर्वेक्षण प्माट सं० १30 मौर 
दशिन मर्वेक्षण प्लाट स० सर्वेक्षण प्लाट मं0 929, 
930 और प्लाट सं०५31 और 932 के भाग 
929931 प्रौर 9.32 के 
भाग के क्षेत्र महिन तालिम 
खान का मकबरा 


- 


-- -- -- 


[ भाग II - - राणा 3( ii )] 
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- 


- 


- 


G 


2. उत्तर प्रदेश 


मुरादाबाद 


हमनपुर 


मागमपुर 


नीचे दिए गए स्थल रेखांक में मर्वेक्षण प्लाट सं० 914 का 

दशित मर्वेक्षण लाट सं० भाग 
914 के भाग में समाविष्ट 
पामर्षस्थ क्षेत्र मक्षित प्रदान 
गफर शाह के पौत्र वा 
मकमरा और एक मस्जिद 


3. उत्तर प्रदेश 


मुरादाबाद 


हसनपुर 


प्राजमपुर 


नीचे दिए गए स्थल रेखांक में नीचेदिए गए स्थान रेखाक में 

वशित मर्वेक्षण प्लाट मं० वशित सर्वेक्षण प्लाट स . 
1195 के क्षेत्र और सर्वे- 1195 और सर्वेक्षण प्लाट 
क्षण ( लाट सं० 1196 के मं० 1196 का भाग 
भाग महिन अम्दुल गफर 
शाह का मकबरा 
स्वामित्व 

टिप्पणी 


क्षेत्र 


सीमाएं 


- -- -- - 


9 


10 


1 . 18ऐक्टर 


प्राइवेट 


धार्मिक उपयोग में नहीं है 


11का भाग 


उत्तर : सर्वेक्षण प्लाट सं० 929, 912 

के शेष भाग पौर सर्वेक्षण लाट 

सं० 93 3 (कच्ची महक ) 
पूर्व : सर्वेक्षण प्लाट सं० 93 1 का भाग 

पौर कच्ची सड़क 
दक्षिण : सर्वेक्षण प्लाट सं० 929 पीर 

931 के माग 
पश्चिम : सर्वेक्षण प्लाट मं० 929) का 


भाग 


आतमपुर, जिला मुरादाबाद में स्थित तालिब खौं के मकबरे का स्थल मानचित्र 


....... 
500 


30 4 
100 150 


50 


60 मीटर 
200 फुट 


स . सं. 929 


नारा से 


नाविबो 
का मारा 
। 


स. .934 


939 
Himal 


AAAA 


9301 


रा . सं . 14 


सं . 929 


रा . स . 


स 


म. 913 


- . MARA 


- 


संरक्षण की 


. 


सीमाये ...- . . - . . 
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- - 


- 


- - 


- 


- 


- 


- 


" 


- - 


- 


- 


- 


- 


- 


- 


- . TILE 


_ . . - - 


- 


- 


- - 


- - 


- 


- - - 


- - 


. .. ... . 


- 


- . 


. - - - ... - - - - --- -- - - - - 


- 


- - 


- -- - - -- - - - - - - - -- - - - -- - -- - 


- -- - - - - - - 


1 . 14 हैक्टर 


उतर. 


- - -- - -- -- - - - - - - - - - - 

ग्राम पपामत 


वामिक एप योग में है । 


सर्वेक्षण नाट मं . 911 मा 
शेष भाग 


पूर्ण 


. सर्वेक्षण दलाट सं० 914 का 

शेष भाग 


दक्षिण । सर्वेक्षण प्लाट म . 414 का 

शेष भाग 


पश्चिम : सर्वेक्षण प्लार स० 933 

( कच्ची सड़क ) 


आलमपुर , जिला मुरादाबाद में स्थित, अब्दुल गफूर शाह के 
पोते के मकबरे तथा मस्पिद का स्पल - मानचित्र 


15 
500 


15 
50 


30 45 मीटर 
100 150 फल 

. . . .. . .. .. .. . . . . 


- - ... 


- 


- 


TIC 


. ... 


मस्जिट 


ख . सं. 914 


7 _ 


ख. सं. 914 


- 


॥ 


प्रवरदार 


स . सं . 914 


संरक्षण की प्रतिसीमाये . . . . 


. . 


" 


. 


. 


- 


- 


[ भाग 1 -- सण ( ii )1 


390 


भारतमा राजपत्र नवम्बर 27, 198 / प्रमहाया 6,1904 
- - - - - - - - - - - -- - - - - - - - - - - - - - - - 
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-- 


- - - - - 


- - - - - 


- 


- 


- - 


- 


- 


- 


- 


- 


॥ 112 हेक्टर 


- - - - - 


- 


मक्ष 


ग्राम पंचायत (जिवाग्म ) 


जामिन सपयोग में नही है । 


उसर मवेक्षण लाट म . 1196 का 

मेष भाग और मम्मिद 
सर्वेक्षण लाठ म . 1194 
और सर्वेक्षण प्लाट • 1148 

का मेष भाग 
दक्षिण सर्वेक्षण प्लाट म . 1194 
पश्चिम सर्वेक्षण लाट म . 1198 का 

मेष भाग मोर सर्वेक्षण प्याट म० 
1104 


- 


- 


आजमपुर , जिला मुरादाबाद, (उ. प्र.) में स्थित अष्टुल गफूर शाह 
के मकबरे का स्थल मानचित्र .. 


___ 30 


30 6 _ 2० फुट 


मकान 
LALLAHairiLalted 


स . स . 927 


स. सं. 194.......... . सं. 1196 .. . 


। 


• 


स . सं . 195 


.सं.196 


स . सं . 1105 


1195 


i अष्टुन गइ शाह का मकबरा 


स . स . 196 


स . सं . 196 


स . सं . 194 


. 


. 


. . 


संरक्षण को प्रस्तासि सीमायें ... . ... 


- - - - 


-- 


-- 


- - 


- 


- 


- 


- 


- 


- 


- - - 


[स. 2/2/ 75-सं०] 


$. 0 . 3927 .~ Whereas by the notification of the Govermeni 
of India in the Department of Culture (Archaeological Survey 
of India ), No. S .O . 1365, dated the 20th March , 1982, pub 
lished in the Gazette of India , Part II , Section 7, Sub 
969GI/ 82 - 3 . 


section (11 ) , dated the 3rd April, 1982 at pages 1551 -1553. 
tho Central Government gave two months notice of its in 
tention to declare the ancient monuments specified in the 
Schodule annexed to that notification to bo of Qational in 
portarct , and a copy of the vid notification was afined in 
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1958 ); 


4 


5 


a conspicuous place near tho gald anclont monuments , as And whereas no objections have been received from the 
Toquired by subsection ( 1 ) of section 4 of the Ancicat Monu public by the Central Government; 
ments and Archacological Sites and Remains Act, 1958 (24 of 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 3 ) of section 4 of the said act, the Contral 

Government hereby declares the said ancient monumento 
And whereas the copies of tho said Gazette notification specified in the Schedule annexed hereto to be of national 
were made available to the public on the 3rd Juno , 1982; importance. 

- SCHEDULE 
State District Tohsil Locality Name of monument 

Rovequo plot numbers included 

under protection 
3 
J. Uttar Moradabad Hasanpur Azampur Talıb Khan s tomb together Survey plot No. 930 and parts 
Pradosh 

with tho aroa In survey plot of survey plot Nos . 929, 931 
No. 930 and parts of survey and 932 . 
plot Nos . 929 , 931 and 932 as 
shown in tho sito plan repro 

duced below . 
II , Uttar Moradabad Hasanpur Azampur Tomb of the grandson of Abdul Part of survey plot No. 914 . 
Pradesh 

Gifur Shah and a mosque to 
gother with the adjoining area 
comprised in part of survey 
plot No. 914 as shown in the 

sito plan reproduced below . 
III. Uttar Moradabad Hasanpur Azampur 

Tomb of Abdul Gafur Shah to - Survey plot No . 1195 and part 
Pradesh 

gother with the area in survey of survey plot No. 1196 as 
plot No . 1195 and a part of shown in the site plan rc 
survey plot No. 1196 as shown produced below . 
in the sito plan reproducod 
below . 


Агед. 


Boundaries 


Ownership 


Romarks 


10 


1 . 18 
Hoctares 


Privato 


Not in religious use 


North : - Remaining portions of survoy plot Nos . 

929 , 932 and survey plot No . 933 (kacha road ). 
East : - Portion of survoy plot No. 931 and Kacha 

road . 
South : - Portion of survey plot Nos. 929 and 931. 
West: - Portion of survey plot No. 929 . 


SITE PLAN OF TALIB KHAN S TOMB, AZAMPUR DISTT.MORADA BAD 
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10 
La religious use 


1 . 14 
Hectares 


North : - Remaining portion of survey plot No. 914 Gram Panchayat 
East:- Remaining portion of survey plot No. 914 . 
South : - Remaining portion of survey plot No. 914 . 
West :- Survey plot No. 933 (Kacha Road ). 
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South ! - Suvay plot No. 1194 . 

Wost: - Remaining portiony of survey plot No . 1196 
and survey plot No. 1194. 
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[ No. 2/2/ 75 - ~ M ] 


नई दिल्ली , 8 नबम्बर , 1982 

सुविषा 
का . ना . 3928 - - भारत सरकार के राजपम , भाग - 11 , 
बर 3, उपखण्ड ( ii ) तारीमा 3- 4- 82 के पृष्ठ संख्या 1548 • 15510 
पर प्रकाशित मस्कृति मिनाग ( पुरातत्व ) की अधिसूचना म . का . प्रा . 
म . 1365 तारीख 20- 3- 82 को प्रनमूची मे - - 

। पुष्ठ 1546, 1549 मीर 1550 पर , स्तम्भ 1 में , " राज्य 
शीर्थक के मी उत्तर-प्रदेश शम्नी के सामने प्रफ 1 , 2 पोर । 
पन्त स्थापित किया जाएगा । 

, पुष्ट 1548 पर , प्रविष्टि । के मामने , स्तम्भ 5 म , सस्मारम 
का नाम " गीर्षक के नीचे, " तासिब बान का मकनग " , मदो में पूर्व 
" महिन मा अन्त म्यापित किया जाएगा । 

3 पृष्ठ 1548 पर प्रविष्टि ] के सामन स्तम्भ 8 में , " मामा 
शीर्थ म मीचं पूर्म " के मामन 033 प्रकी के स्थान पर " 9.31 ", 
चक पर । 

4 पप 1500, प्रविष्ट । के मामन , ममम्भ 5 में , सम्मारक का 
माम मम्मी के नीचे "मश्रण प्लाट म 930 और माद स० 900 
031 तथा 93 के मान के भव " सदा और प्रकी के स्थान पर , 


सर्वेक्षण प्लाट स . 1195 के क्षेत्र मोर मर्वेक्षण प्लाट में 1961 
के भाग के " सग्द मौर मफ पर्ने । 

[ स० 2/ 2/ 75-सस्मा०] 
दे० मिन , महानिदेशक 

एल पदेन सयमन मभिव , 
New Delhi , the 8th Novembel, 1982 

CORRIGENDUM 
50. 3928 .-.--In the Schedule to the notification of the Go 
vernment of India , Department of Culture ( Archacology ) 
S . O . No. 1365 dated 20 - 3 . 82 published at pages 1551 - 1553 
of the Gazette of India , Part II , Section 3 , Sub - Section ( ii ) , 
dated the 3 . 4 -82 - 

(1) at page 1551 undei colunin 8 for the words " Survey 
plot No. 933 " appearing against East boundary read " survey 
plot No. 931 " . " 

( u ) at page 1553 under column 8 for the words " survey 
plot No. 1192 " appearing against East boundary read "survey 
plot No 1194 " . 

[ No . 2 / 2 / 75- 1] 
D . AMII RA , Director General and 

Ex-Officio Joint Secy 


[ भाग 11 - - याण्ड 3( ii) ] 
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गोमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारीयो के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप गहबद्ध मीमा स्कीम 
1976 (जिसे इममें पश्चात् उक्त स्फोम कहा गया है ) के अधोम उन्हें 
अनुशेय ; 


अत., केन्द्रीय सरकार , उमस मधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदरत शक्तियों का प्रयोग करते हए पोर पसे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हप , उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्स स्कीम में सभी उपबन्धो के प्रवर्तन से छूट देसी 


भम मोर पनर्वास मवालय 

( श्रम विमाग ) 

नई दिल्ली , 6 नवम्बर , 1982 
का० भा0 3929 - -- निपुरा राज्य सरकार ने कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 19.18 का 34 ) की धारा 10 की उपधारा ( 1 ) 
के प्रण ( घ ) के अनुसरण में श्री एस . के . घोपाल के स्थान पर 
श्री भार० एन . चत्रवर्ती, सचिव , त्रिपुरा मरकार को चिकित्सा 
प्रसुविधा परिषध में उस राज्य में प्रतिनिधित्व करने के लिए नामनिविष्ट 
किया है ; 

अन , अब केन्द्रीय सरकार कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) को धारा 10 की उप धाग ( 1 ) के अनुसरण में , 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संध्या का प्रा० 3329 , 
विनाष 19 नवम्बर , 1881 में निम्नलिखिम मंशोधन करती है, मति: 

उम्स अधिसूचना में “ ( मबधित राज्य सरकारों द्वारा धारा 10 की 
उपधारा ( 1 ) के खण्ड ( घ ) के अधीन नामनिविष्ट ) ", पार्षक के 
नोष मद 21 के मामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि 
रखी जायगी , अर्थात् .- -. 

" श्री भार० एन० प्रवर्ती, 
मचिन , श्रम विभाग , 
त्रिपुरा मरकार , 
मगरतासा ". 

[ यू . 16012/ 17/ 8 2 एचपाई० ] 


भनुसूची 
1. सक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त, तमिलनार को ऐसी विवरणियां भेजेगा पौर ऐसे लेना रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार , 
समय- समय पर निर्दिष्ट करे । 


2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार उक्त भधिनियम की 
धारा 17 की उपधारा ( 30 ) क बण्ड ( क ) के अधीन ममय-समय पर 
मिविष्ट करे । 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखात्री का 
रखा जाना, विवरणियो का प्रस्तुत किया जामा, बीमा प्रीमियम , का संवाय , 
लखामों का अन्तरण , निरीक्षण प्रमागे का संदाय मादि भी है , होने 
बाले सभी व्ययों का बहन नियोजक पारा किया जायगा । 


MINISTRY OF LABOUR AND REHABILITATION 

( Department of Labour ) 


4. नियोजक , केन्द्रीय मरकार द्वारा पया अनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति, मौर जब कभी उनमें संगोधन किया जाए , 
सब उस संशोधम को प्रति तया कर्मचारीयो की बहुसंख्या की भाषा में 
उसको मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


New Delhi, the Gili November, 1982 
$ . 0 . 3929 . — Whereas the State Goveromcnt of Tripura 
has, in pursuance of clause ( d ) of sub -section ( 1 ) of section 
10 of the Employees State Insurance Act, 1948 (34 of 
1948 ) nominated Shri R . N . Chakraborty , Secretary to 

Government of Tripura to represent that State on the Medi 
cal Benefit Council in place of Shri S. K . Ghoshal; 


5 . यदि कोई ऐमा जर्मचारी , जो कर्मचारी भविष्य निधि का या 
उमर अधिनियम के प्रभीन छूट प्राप्त निमी स्यापन की भविष्य निधि का 
पहले ही मदस्य है, उनके स्थापन मैं नियोजित किया जाता है तो , 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्म 
दर्म करेगा पौर उसकी बाबत आवश्यक प्रमियम भारतीय जीवन बीमा 
निगम को मदत करेगा । 


Now, therefore , in pursuallce of sub - scction ( 1 ) of sec 
tion 10 of the. Employees State Insurance Act, 1948 (34 of 
1948 ) , the Central Government hereby makes the following 
amendment in the nutification of the Government of India 
in the Ministry of Labour No. S . O . 3329 , dated 19th 
Novomber, 1981, naniely : - - 

In the said notification, under the heading " 1 Nominated 
by the Statc Governments concerned under cluuse (d ) of 
sub - section ( 1 ) of soction 10 ) " for the entry against item 21, 
the following entry shall be substituted , namely :---- 

" Shui R. N. Chakraborty , 
Secretary to the Govt. of Tripuid , 
Agartala ." 

[ No U-16012 /17 / 82 - HI 


6 यदि उक्त स्फीम के अधीन कर्मचारियों को उपलब्ध फायदे बनाए 
जाल है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपनग्ध फायवों में समुपित रूप से बुदि की जामे की व्यवस्था करेगा जिससे 
कि कर्मचारीयों के लिए सामूहिक मीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों में अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुय हैं । 


7 . सामूहिक बीमा स्कीम में किसी मान के होते हुए भी , यदि किमी 
कर्मचारी की मृत्यु पर स्कीम के अधीन मन्देय रकम उम रकम से कम 
है , जो कर्मचारी को उस दशा में संदय होती , जब बह उक्त स्कोम के 
मधान होता मो . नियोजक कर्मचारी स. विधिक पारिम/ नामनिर्देशिती को 
प्रतिकार के रूप में दोनों रकमा के अन्तर के बराबर रकम का मवाय करेगा । 


का आ० 30 3 0.-. - मम एमोसिएटेड मोमेण्ट कम्पनी लिमिटेड, 
मदुमका राई , कोयम्बसूर 6 : 1105 ( टी० एन० / 83 ) , 
( जिसे हममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य 
मिधि और प्रकीर्ण उपबन्ध अधिनियम , 1982 ( 1952 का 10 ) ( जिने 
हममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 17 की 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए मायेदन किया है , 

पौर केन्द्रीय मरकार का समाधान हो गया है कि उनम म्यापन के 
कर्मचारी, किमी प यस निघाय या प्रीमियम का मदाय किए बिना ही , 
भानीय जोबन मीमा निगम को मामरिफ नीमा स्कीम के भीम जीवम 


8 मामूहिक बीमा स्कीम के उपबन्धो में कोई भी मनोधन , प्रादेशिक 
भविष्य निधि प्रायुबन , तमिलनार के पूर्व , अतुमावन के बिना नहीं किया 
जायगा भीर. जहा किमी मशोधन में कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पाने की सायना हो वहा, प्रादेशिक भविष्य निधि मायुक्न . 
अपना प्रमुमोवन बन स पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का यमिनयुक्त प्रथमर देगा । 
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5 . Whereas an employee , who is already a member of 
the Employece Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establisbment, the couployer shall inunediately cnrol him 
as a member of the Group Insurance Scheme and pay nocer 
sary premium is respect of him to the Life Insurance 
Corporation of India. 


6 . The cmployer shall arrange to enhance the benefits 
available to the cmployees under th > Group Insurance Schomo 
appropriately if the benefits available to the employees 
under the said Scheinc are enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under tho said Scheme. 


१. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले प्रपमा चुका 
है मधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो झो 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रवं 
की जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जा भारतीय जीवन बीमा निगम नियत कर , प्रीमियम का संदाय करने मे 
असफल. रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 
11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक्रम 
की दशा में उन मत भदस्यों के नामनिर्देशितियों या विधिक मारिसों को 

ओ यदि यह, टूट न दी गई होती तो उक्त स्कीम में अन्तर्गम होने , 
बीमा फायदो के संदाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के अधीन 
आने पाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियो/ 
विधिक वारिसो को भी माकुल रकम का संवाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से भीमाकृत रकम प्राप्त होने के 
सास दिन के भीतर सुनिश्मित करेगा । 

[ संख्या एम- 35014/ 228/ 82 - पी० एफ०- 2] 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomincc of the employee as compclisation . 

8 . No amendment of the provisions of the Group Insu 
iance Scheme shall be made without the prior approval of 
the Regional Provident Fiind Commissioner, Tamil Nadu , 
and where any amendment is likely to affect adversely tho 
interest of the employees , the Regional Provident Fund 
Commissioner sholl before giving his approval, give a reagon 
able opportunity to the employees to explain their point 
of view . 


9 . Whcre , for any reason , the employees of the sald 
establishment do not remain cuvered under the Group Ingu 
fance Schemo of the Life Insurance Corporation of India 
As alrendy adopted by vio said establisbment, or the benefits 
to the rooployees under this Schicmc are reduced in any 
manner , the exemption shall be liable to be cancelled, 


S . O , 3930. - Whereas Messrs Associated Cement Com 
panies , Madukkari, Coimbatore -641105 ( TN / 83 ), ( hereinafter 
retarred to as the said establishment ) have applied for 
cxemption wider sub -section (2A ) of section 17 of tho 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ) thercinafter referred to as the said 
Act ) ; 


10 . Where , for any reason , tho employor fails to pay the 
preminum etc . within the duo dale , as fired by the Life 
Insurance Corporation of ladin , and the policy is allowed to 
lapse , the cxemption is liable to be cancelled . 


and whereas, the Ceutial Govcrument is satisfied that 
the cmployees of the said establishment aro , without making 
ny separate contribution or payment of premium, in en 
joyinent of benefits under the Group Insurance Schemo of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked - Insurance Schenie , 1976 (hereinafter referred to Ag 
the said Scheme) ; 


____ 11. In case of default , if any made by the employer in 
payment of premium the respcnsibility for payment of ossu 
ranco benefits to the nomloees of the legal heirs of dercased 
members who would have been covered under the sald 
Scheme but for grant of this exemption , shall be that of 
the omployer . 


Now , therefore , in cxcicise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions spécified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the caid 
Scheme for a period of three years. 


___ 12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishovent 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Lifo Ingu 
rance Corporation of India . 


INo. S-35014 / 228 / 82- PF. II ] 


SCHEDULE 


1. The employer in rclation to the said establishment 
shall submit such returns to the Regionul Provident Fund 
Commissioner, Tamil Nadu , maintain such accounts and 
provide such facilities for inspection , og the Central Govern 
ment may direct from time to time. 


का . आ . 3931: -- मसस एसोमिएटेड सीमेण्ट कम्पनी लिमिटेड , 
भूपेन्द्र सीमेण्ट पस डायपर बी . सी० सम्ल्यू सूरजपुर ( 123 : 01 ) 
जिला अम्बाला ( कोडगी . यू०11 ) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम महा गया है) की धारा 17 की उपधारा ( 20 ) के मधम 
छूट दिए जाने के लिए प्रावेदन किया है ; 


2 . The cmployer shall p . y sich inspection charges as the 
Central Government mily , from time to time, dirccl under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said 
Act, within 15 days from the close of every month . 


3 . All expenses juvolved in the administration of the 
Group Insuranco Schenic , including maintenance of accounts , 
submission of returns Payment of insurance premia , transfer 
of accounts , payment of inspection charges cte . shall be 
borne by the einployers 


मोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिधाय या प्रीमियम का संदाय किए बिमा हो , 
भारतीय जीवन बीमा निगम को सामुहिक बीमा स्कीम के प्रधान पवन 
बीमा के रूप में फायदे उठा रहे हैं भोर ऐसे कर्मचारियों के लिए ये फायदे उन 
फायको से अधिक अनुकूल है को कम कारी निक्षेप सहबद्ध बेमा स्कीम 
1976 (जिसे इसमें इसके पश्चास् उक्न सक्षम कहा गया है ) के प्रश्रम 
उन्हें अनुशेष है । 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of thç majority of the employecr . 


[ भाग II - -पण 3 (ii )] 


भारत का राजपत्र : नबम्बर 27 , 1982/ अप्रहामण 6, 1904 
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प्रतः, फेन्द्रीय सरकार, उन्त अधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रदत्त शक्तियो का प्रयाग करते हए और इससे उपाबद्ध 
अनुसूची में विनिदिष्ट शनों के प्रधान रहते हए, उक्त स्थापन को तान 
वर्ष की अवधि के लिए उका कोम में मभा उबन्धी के प्रवर्तन में छूट 
देती है । 


.. 10. यदि किसी कारणवश , नियोजक उम नियत तारीम्ट्र में भतर , 
जो भारत में जीवन बीमा निगम नियत नारे, प्रीमियम का मदाय करने में 
असफल रहता है, और पालिमी बा लपत हो जाने दिया जाना ना 
घट रद्द भी ना मफत है । 

11. नियोजक डाग प्रमियम के गदाय में किा, गा पिगी व्यनि म 
की दशा में उन मत सदम्यो के नामनिर्देशलियो या विधिक याग्मिा को 
जो यदि यह छट न द " गई होती तो उक्न स्कम के अन्तर्गत हाते , बंमा 
फायदो के संवाय का उत्तरदायिम नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के प्रर्धन पाने 
चाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियां घिधिक 
धारिसों को मीमाकृत रकम का संदाय नत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से मीमाकृत रकम प्राप्त होने में मान दिन 
के भीतर सुनिश्चित करेगा । 

[ संध्या एम0-350 14/ : : 5/ 8 : 40 एफ . 


S . O , 3931 . - Whereas Messrs Associated Cement Com . 
panies Limited , Bhupendia Cenient Works, P . O . BCW 
Surajpur ( 133301) , Distt. Ambula ( Code-PU / 1 ). ( herein 
uiter referred to as tlic haid estuhlishment ) have applied 
for excmption under sub -section (2A ) of section 17 of the 
Einployees Provident Funds and Miscellaneous Provisions 
Act . 1952 (19 of 1932 ) (heieinafter referred to as the 
said Act ) ; 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोमा प्रादेशिक भविष्य निधि 
मायुक्त, पंजाब को ऐसी विवरणियां भेजेगा मौर ऐसे लेखा रखेगा तथा 
निरक्षण के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार , ममय - 
समय पर निविष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति में 
15 दिन के भीतर सदाय करेगा शो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( फ ) के खण्ड ( क ) के अधीन समम-समय 
पर निर्दिष्ट करे । 

. सामूहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेनामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, ६ मा प्रीमियम क , संदाय , 
लेखामो का अन्तरण , निरीक्षण प्रभारो का संपाय माधि भी होने 
थाले सभी ग्ययो का वहन नियाजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय मरकार द्वारा यथा मनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कमी उनमें संशोधन किया जाए 
तब उस संगोधन की प्रति तथा कर्मचारियो की बहुसंस्था की भाषा में 
उमकी भी बातों का अनुवाद, स्थापन के मुगना-पट्ट पर प्रदणित करेगा । 
___ 5. यदि कोई ऐसा कर्मचारी , शो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के प्रधान छूट प्राय किमी स्थापन की भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियी मम मिया जाता है तो , नियोजक 
सामूहिक भोमा स्कीम के सदस्य के मप में उसका नाम तुरन्त पर्श करेगा 

और उसको बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
। संदरत करेगा । 

6. यदि उक्त सर्फ म के अधीन कर्मचारियों को उपलब्ध फायवे पढ़ाए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अर्धन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , को उका स्कीम के प्रधान अनुज्ञेय हैं । 

7. सामूहिक : मा स्कीम में किसी बास के होसे हए भी , यदि बिगी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रफम उस रकम से 
कम है, जो कर्मचारी को उस दशा में मंदेय होरी , गम वह उपस स्कीम 
के प्रधान होता तो , नियोनक फर्मचारी के विधिक बारिस नामनिर्देशित 
को प्रतिकर के का में दोनों रकमों के अनर के पराबर रकम फा मदाय 
करेगा 


And whereas, the Central Government is satisfied that the 
cmployees of the said establishment are , without making any 
separato contribution or payment of premium , in cujoyment 
of benefits under the Giulip Insuunce Scheme of the Life 
Insurance Corporation of fudin in the nature of Life Insu 
rance which are more avJul able to such employecs than 
the benefits admissiblo urder the Employces Deposit-Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 
___ Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schicdule Annexed hereto , 
the Central Govçroment hereby exempts the suid cstablish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years , 


SCHEDULE 
1 . The comployer in relation to the said cstablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Punjab , maintain such acu- unts and provide such 
facilities for inspection , as the Central Governmont may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section ( 31 ) of section 17 of the said 
Act, within 15 days from tho close of cvery month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance pienia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employers. 


___ 8. सामूहिक बीमा रकम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविश्य निधि घायुक्त, पंजाब के पूर्व अनुमोदन के बिना नहीं किया जायेगा 
और जहां किसी संशोधन मे कर्मचारियों के हिन पर प्रतिकूल प्रभाय 
पड़ने के संभावना हो पहा , प्रादेशिक भविष्य निधि मायक्ल , अपना 
मनुमोदन देने से पूर्व कर्मचारियों की प्रपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्न अवसर देगा । 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended . alongwith a translation of the salient fca 
tures thereof , in the language of the majority of the em 
ployees . 


9. मवि कियो कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक में मा म के , जिसे स्थापन पहले अपना मुका 
है , प्रधान नहीं रह जाते हैं , मा इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदेफिमी रीति से नाम हो जाते हैं, तो यह छूट गदद की 
जा सकती है । 


5 . Whereas an employce, who is alieady a membci of 
the Fmployees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schemo and pay 
necessary preminum in respect of him to the Life Insu 
rance Corporation of India , 
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6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Ingurance Scha 
me appropriately if the benefits avallable to the employecs 
under the said Schemo arc enhanced, so that the benefits 
available under the Group Insurance Schcmc are more 
favourable to the employees than the benefits admissible 
under the said Scheme . 


भनु मूर्ती 
___ 1 उमत म्यापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त कर्नाटक को ऐमी विवरणियां भेजेग। और ऐसे लेखा योगा नया 
निरीमण के लिए ऐमी मुविधा प्रदान करेगा जो केन्द्रीय सरकार, समय 
ममय पर निर्दिष्ट करें । 

2 नियोजक , से निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 
15दिन के भीमर संदाय करेगा जो केन्द्रीय सरकार , उन्म अधिनियम की 
धारा 17 को उपधारा ( क ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट पारे । 


7 . Notwithstanding anything contained in the Group Tosli 
tance Scheme, if on the death of an employçe the amount 
payable under this schemo bo less than the amount that 
would be payable had coployee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compensation , 


8. No amendment of the provisions of the Group Insu 
rance Scheme shall be marc without tho prior approval of 
the Regional Provident Fund Commissioner , Punjab and 
where any amendment is likely to affect adversely the inter 
est of tho employces, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 


9 . Where , for any reason, the employees of the sold 
establishment do not remain covered under the Group Ingu 
rance Scheme of the Lifc Insurance Corporation of India 
as already adopted by the said cstablishment, or the benefits 
to the employees linder this Scheme Arc reduced in any 
manner, the exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , tho exemption is liable to he cancelled . 


__ 11. In case of default , if eny made by the cmployer in pay 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mom 
bers who would have been covered under the said Schemo 
but for grant of this cremption, shall be that of the cm 
ployer. 


3 मामूहिक बीमा स्फीम के प्रसासन में , जिसके मम्तर्गत मेखापी का 
रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संचाप , 
लेखामी का अन्तरण , निरीक्षण प्रभागे झा सदाय प्रादि भी है , होने 
पाले मभी पयों का वहन नियोजक डाग किया जायेगा । 
____ 4 नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों का एक प्रति, मौर जब कभी उनमें संशोधन किया जाए , 
नम उम संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में 
उमकी मख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो मर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में मियीमित किया जाना है सो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्स दर्ज करेगा मौर 
उसकी बाधम मावश्यक प्रीमियम भारतीय जीवन निगम को संवन करेगा । 

6. यदि उक्त स्कीम के मधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते है तो , नियोजफ सामहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समषित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उपलभ 
फायये उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम मे किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की सत्य पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है , जो फर्मचारी को उस दगा में संवेप होती , जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशिती को 
प्रनिफर के रूप में दोनों रकमों के अन्तर के परामर रफम का संवाय करेगा । 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि मायुक्त कर्नाटक के पूर्व मनुमोदन के बिना महीं किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हिम पर प्रतिफल 
प्रभाव पाने की संभावना हो यही, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना 
मनमोवन देने से पूर्व कर्मचारियों को प्रपमा इष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
sliall ensure prompt payment of the sum ossured to the 
nominee / logal heirs entitled for it and in any case within 
1 days of the receipt of tho sum assured from the life 
Insurance Corporation of India . 

[ No. S-35014 ( 235) /82-PF . IT] 


का०मा० 3932.-- वि एसोसिएटेड सीमेण्ट कम्पनीज लिमिटिर , 
बाही सीमेण्ट वर्स, डाकपर, वाडी 523225, मुलबार्गा, मिला , ( के . 
एन / 3747), (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1052 
का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम , कहा गया है ) की 
धारा 17 की उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए, पावेदन 
किया है ; 


9. यदि किसी कारणवमा, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक भीमा स्कीम के, जिसे स्थापन पहले प्रपमा का 
है प्रधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति में कम हो जाते हैं, तो यह छूट रह की 
जा मकसी है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिवाय या प्रीमियम का संदाय किए बिमा ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायद उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहपय बीमा 
स्कीम , 1976 (जिसे इसमें एमके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुशेष है ; 

पतः, केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 की उपधारा 
( 29 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपागस 
अनुसूची में विनिषिष्ट शर्तों के अधीन रहते हए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देनी है । 


___ 10. यदि किसी कारणवश , नियोजक उय नियत तारीख के भीतर , 
मो भारतीय जीवन बीमा निगम मियत करें, प्रीमियम का संवाय करने मे 
असफल रहता है, मोर पालिसी को व्यपगत हो जाने दिया जाता हैनो, 
शूट रद की जा सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी म्पतिकम 
की दमा मे उन मत सदस्यों में मामनिर्देशिनियों या निधिक मारिमों की 


form ]] - सम ( 11) माग्न व राजन नवम्बर 27, 1981/ अप्रतापण 6, 1904 
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जा यदि यह , इट न दो गई होती ता उक्म म्कीम के अन्तर्गम हात बीमा 

Waid Schenie , the emplover shall pay the difference to the 

legal heir /nomince of the employee ws compensation . 
फायदा के मदाय का उमरदायित्व नियोमय पर होगा । 

8 . No imendment of the provisions of the Group Insur 
12 उक्न म्यापन के सम्बन्ध में नियोजन , म नीम में अर्धन प्राने ance Scheme shall be made without the prior approval of 

the Regional Providept Fund Commissioner Karnataka 
वाण किमा मवम्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियो 

and where any amendment is likely to affect advcrscly the 
विधिक बारिमा का बीमाकृत रकम का मवाय मत्परता में और प्रत्येक interest of the employees , the Regional Provident Fund 

Commissioner shall belore giving his approval, give a rea . 
दशा में भारतीय जीवन बीमा निगम में बीमाकृत कम प्राप्त होने के माल 

sonable opportunity to the employees to explain their point 
दिन के भीमर मुनिश्चित करेगा । 

of vicw. 

9. Where, for any reason , the employees of the said estab . 
[ मंन्ध्या एम - 35014/ J85/42.पं. ० एफ०- ] lishment do not remain covered linder the Group Insurance 

Scheme of thc I ife Insurance Corporation of India as already 

udopted by the said establishment, or the benefits to the 
S . O . 3932, - Whereas Messrs The Associated Cement Com employees under this Scheme ale reduced in any manner , 
panjes Limited, Wadi Cement Works, Post Office , Wadi the cxcmption shall be hable to be cancelled . 
525225 . Gulbarga Disliict, ( AN / 3747) ( hereinafter refericd 
10 is the said establishment ) have applied for exemption 

10. Where, for any reason, the employer fails to pay the 
undei sub -section ( 2 . 1 ) of seclion 17 of the imployees premium within the due date, as fixcd by the Life Insurance 
Provident Funds and fincellaneous Provisions Act, 1952 Corporation of India , and the policy is allowed to lapsc , 
(19 of 1952) thereinafter referred to as the srid Act ) : 

the escmption is liable to be cancelled 
And whereas , the Central Government is satisfied that 

11 . In case of default, if any made by the employer in 
the employees of the said establishment are , without mak payment of premium the responsibility for payment of assur 
Iny any separate contribution or payment of prenmium, in ance benefits to the pominees on the legal heirs of deceased 
enjoyment of benefits under the Group Insurance Scheme of members who would huve been covered under the said 
the Life Insurance Corporation of India in the nature of Scheme but for grant of this exemption , sholl be that of the 
Life Insurance which are moje favourable lo such einployees employer . 
than the benefits admissible under the Employees Deposit 
linked Insurance Scheme, 1976 (hereinafter referred to oth - 12. Upon the death of the member covered under the 
the huid Schemc); 

Scheme the employer in relation to the said establishment 
Now, therefore, in exercise of the powers conferred by 

shall cnsure prompt payment of the sum assured to the 

nominee / legal heils entitled for it and in any case within 
suh -section (24 ) of section 17 of the said tot and subject 

7 days of the receipt of the sum 
to the conditions specificd in the Schedule annexed hereto , 

assured from the Life 

Insurance Corporation of India . 
the Cential Government hereby exempts the soil cstablish 
ment from the operation of all ihe provisions of the said 

[ No. S. 35014/ 385/ 82- PF . TI ] 
Scheme for a period of ihice years , 


SCHEDULE 


- 1. The employei in relation to the said establishment 
Shall submit yuch returns to the Regional Provident Fund 
Commissioner . Karnatahul maintain such accounts and 
provide such facilities for inspection. Is the Central Govern 
ment may dircut from tinic 10 time 


2 . The employer shall ray such inspection charges as the 
Centul Government may , from time to time , direct under 
clause (a ) of sub -scction (34 ) of section 17 of the suid Act, 
within 15 days from the close of every inonth . 


3 . All e penses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
Submission of returns, nayment of insurane premin transfer 
of accounts , payment of inspection charges etc. shall be borne 
why the employers 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
vince Scheine as approved by the Central Government and . 

as and when umended , longuith a translation of the 
Salient features thereof, in the language of th : majority 
of the employees . 

5 . Whereas the employce . who is already o miember of 
the Employees Provident Fund on the Provident Fund of 
In establishment exempted under the vaid Act, in employed 
in his establishment, the employer shall immcdiutely enrol 
him as a member of the Group Insurance Scheme and pas 
. necessary premium in respect of him to the Life Insurance 
Corporntion of India . 


का आ० 3933 --- भमर्म पमोमिएंटेड ममिष्ट कम्पनी लिमिटेड, किस्तना 
सोमण्ट पर्म, पिन कोड 522502, गुण्टर जिला, पारध्र प्रदेश, ( ए० पी० / 
५ ) (जिमे हममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
अमिष्य निधि और प्रकोर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिमे इसमें इसके पश्चात उक्न मधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 21 ) फे मधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पृषक अभिवाय या प्रीमियम का मदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक पीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और में कर्मचारियों के लिए ये फायदे 
उन फायदों मे मधिक मनुफल है जो कर्मचारीनिक्षेप सहनस भीमा स्कीम , 
1976 ( जिस इगमें इसके पश्चात् उसत स्कीम महा गया है ) के प्रधीम 
[ उन्हें अनुशेय हैं , 

अन , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हग पौर इमसे उपायय 
अन्ग्बी में विनिर्दिष्ट गतों के अधीन रहने हुए , उक्त स्थापन को हैन 
वर्ष की अवधि के लिए उक्त स्कीम के ममी उपबन्धो के प्रवर्तन से छूट 
देती है । 


6 . The employer shall wranye 10 enhance the benefits 
available to thợ employces under the Group Insurance 
Scheme approprintelv. If the benelils available 10 the en 
ployees under the said Scheme wie enhanced , so thut the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi 
hle under the said Scheme. 


সশসুখী 
1 उक्त म्यापम के ममान्ध में नियोजक प्रादेशिक भविष्य निधि 
प्रायक्त , मान्ध्र प्रदेश को ऐसी विवरणियां भेजेगा और ऐमें लेखा रखेगा 
नया निरीक्षण के लिए ऐसी गुविधा प्रदान करेगा जो केन्द्रीय सरकार , 
समय- समय पर निर्विष्ट करे । 


7 . Notwithstanding anything contained in the Group In 
Slurance Scheme. if on the death of an employce the amount 
palable under this scheme he less than the amount that 
Would he povahle had cmployee heen covered under the 

969GI 82 - 4 


2 नियामक , ऐसे निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति के 
15दिन के भीतर मदाय करेगा जो केन्द्रीय मरकार , उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के पण्ड ( क ) के अधीन समय - समय पर 
निदिष्ट बने । 
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3 मानहिक मामा कीम के प्रणामन में, जिसके अन्तर्गत लेखामों का 

S. O. 3933. - Whereals Messay The A cated ( ement 

Companies Limited , Kistna Cement Works, Pin Code - 522502, 
रखा जाना , विनरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संकाय , Guniur Districi. Andhia Pradesh , ( AP / 9 ) (hereinafter referi 
नंबानी का मनग्ण , निरीक्षण प्रभारी का मंदाय आदि भी है. जाने वाले ed to as the said establishment) have applied for cxemption 

under qub- Rection ( 2A) of scction 17 of the Imployees 
सभी ग्ययों का वहन नियोग द्वारा किया जायेगा । 

Provident Funds and Miscellaneous Provisions Act, 1952 

119 of 1952 ) Thereinaftel refericd to as the riid Ac1) ; 
___ 4 निमोगम , केन्द्रीय सरकार काग यवा अनुमोदन नामूहिक बीमा 

And whereas the Central Government is listed hot 
काम के नियमो मी एक प्रति , और जब कभी उन में संशोधन किया जाग , 

the cmployees of the said establishment ure , without mah 
नम उम मंगाधन की प्रति मथा कर्मचारियो की बामग्या की भाषा मे ing any separate contibution or pivnient of prenuum . in 

enjoyment of benefits under the Group Jusur.ince Scheme of 
रमकी मुख्य बानो का अनुवाद, स्थापन के मूबन पट्ट पर प्रणित करेगा । 

the life Insurance Corrocation of India in the Duture of 

Life ingurance which are more favourabic lo such employees 
। यदि कोई मा मार्मचारी, जा कर्मचारी भविष्य निधि का या उक्त than the benefits admissible under the Employees Deposit 

linked Inqurance Scheme, 1976 ( hereinafrer referred to 
अधिनियम के अधीन छूट प्राप्त किमी म्यापन की भविष्य निधि का 

the said Scheme); 
पहले ही मदम्य है, उसके म्मापन में नियोजित किया जाना है तो , नियोजन 

Now , therefore . in exercise of the poners conferred by 
गामहिम नीमा स्कीम के मदम्य के मप मे उसका नाम सुग्न्त दर्ज मरंगा 

suh- tection (2A ) of section 17 of the said Ict and subject 
और उसकी बाबत मावण्यम प्रीमियम भारतीय जीमन निगम को मवर to the conditions specified in the Schedule 40112red hereto , 
करेगा । 

the Central Government hereby exemple the wid establish 
mçnt from the operation of all the provisions of the mid 

Scheme for a period of three years. 
१. यदि उक म्कीम के अधीन कर्मचारियों को उपलब्ध फायद 
बाप माने हैं तो , नियोजक मामूहिक नीमा मीम के अधीन कर्मचारियों 

SCHEDULE 
को उपलन्ध फायदो में मम पित सप ने पदि की जाने की म्यम्मा मरेगा 

1 . The employer in relation to the said establishinent 
जिससे कि कर्मचारियों के लिए मामुहिक बीमा स्कीम के मन shall suhmit such retiuos to the Regional Provident Fund 

Commissioner, Andhra Pradesh , maintain such accounts and 
अपलब्ध फायदे उन फायदो ने अधिक अनकल हो , जो उक्त म्कीम के 

provide such facilities for inspection , as the Central Govern 
मधीन अनुज्ञेय हैं । 

ment may direct from time to time. 
7. माभूहिक बीमा म्कीम मे गिसी ग्राम के होते हुए भी , यदि किमी 

2 . The employer shall nav such inspection charges as the 

Central Government may, from time to time, direct under 
कर्मचारी की मृत्य पर इस कीम के प्रधान मदेम रकम उम रकम में 

clause ( a ) of sub -scetion ( 3A ) of section 17 of the sail Act, 
कम है, जो कर्मचारीको उम बणा में मदेम होनी , जब नह उम्न स्कीम के within 15 days from the close of every monih . 
अधीन होना लो , नियोजक कर्मचारी के विधिक बारिम नामनिर्देशिती की 

3 . All expenses involved in the administration of the 
प्रतिकर के रूप में दोनों रकमों के मनर के बराबर रकम का संदाय ( Group Insurance Scheme, including maintenance of accounts , 

Submission of returns , payment of insuranc premin , transfer 
गरंगा । 

of accounts , payment of inspection charges etc , shall be borne 

by the employers , 
मामूहिक भीमा स्कीम के उपबन्धों में कोई भी मंगोधन, नाशिक 
भविष्य निधि आयुक्त , मान्ध्र प्रदेश के पूर्व प्रमुमोदन के बिना नहीं किया 

4. The employer shall display on the Notice Board of 

the establishmeni, a Cory of the rules of the Group Insur 
जायेगा मौर नहीं किगी मंगोधन में कर्मचारियों के हित पर प्रतिकूल ance Scheme an approved hy the Centril Government and , 
प्रभाव पड़ने की मभावना हो वहां, प्रादेशिक भविष्य निधि भामुक्त , अपना 

as and when amended . alongwith translation of the 

silient fcutues thereor in the language of the majority 
मन मादन देन में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 

of the employees . 
यक्तियः प्रयभर देगा । 

5. Whereas in emplovce . who in alieady a member of 

the Employees Provident Fund or the Provident Fund of 
9 यदि किमी कारणवश , म्यापन के कर्मचारी , भारतीय बन बीमा 

an establishment exempted under the said Act, is employed 
निगम की उस मामहिक बीमा मीम के , जिसे स्थापन पटने अपना पका in him cstabilshment. the employer shall immediately enrol 

him as 4 pièmber of the Group Insuranne Scheme and pay 
है प्रधान नहीं रख पाते हैं , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 

recessary premium in respect of him to the Life Insurance 
होने वाले फायेद किसी गति से कम हो जाने है, तो मर इट की Corporation of India , 
जा सकती है । 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
____ 10 यदि किसी कारणवश, नियोजक उम नियत तार के तर, जो Scheme appropriately . If the benefits available to the em. 

ployce , under the gold Scheme are enhanced , so that the 
भारतीय जीवन निगम नियन करे, प्रीमियम का संदाय करने में प्रमकम 

benefits available under the Groun Insurance Scheme de 
रहना है , और पालिमी को व्यपगत हो जाने दिया जाना है तो , घर more favourable to the employees than the henefits admissi 

ble under the said Scheme 
पद की जा सकती है । 

7. Notwithstanding inything contained in the Group In 

surance Scheme, if on the death of an employee the amount 
II . नियोजक बार प्रीमियम के मंदाय में लिए गए किमी व्यभित्रम 

payable under this scheme be less than the amoun thot 

would be payable had employee heen covered under the 
की दशा में उन मन सदस्यों के नामनिर्देगितियों या बिधिक माती को vaid Scheme. the employer shall pay the difference to the 
मा यदि यम, छद नदी गई हानी तो उस स्कीम के अन्तर्गन डोने , बीमा legal heir /nominee of the employce in compensation . 
फाययो के मंदाय ना उमरदायित्व मियोजक पर दागा । 

8 . No amendment of the provisions of the Group Inyur 
12. उफ स्थापन के सम्बन्ध में नियोजक , इम कीम के मन माने ance Scheme sh : ]] he made without the prior approval of 
याने किमी सबम्य की मृत्यु होने पर उसके हकदार नाम निर्देगितिमा 

the Regional Provident Fund Commissioner . Andhra Prad : sh 

and where any imendment is likely to affect adversely the 
विधिक बारिमों को बीमाकन रकम का मंदाय तत्परत! मे भोर प्रत्येक interest of the employees , the Regional Provident Fund 
दगा में भारतीय जीवन बीमा निगम में योमाकुन रकम, प्राप्त होने केगा। 

Commissioner shall before giving his approval, give a co 

sonable opportunity to the employees to erplithin their point 
दिन के भीतर मुनिम्किन करेगा । 

of view . 
मंत्रा एम -35014/ 387/ 82-पी०एफ० -2 ] 

9 Whcie , for any reason, the employees of the quid estab 
Jighment do not remain covered under the Group Instirence 
lighment can not c on covered 
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Schenre of the life (nyurance Corporation of Indid a useady 

5 यदि कोई मा कर्मचारी , जो कर्मचारी भविष्य निधि का रस 
adopted by the said establishment , or the benelity to the 
Ciployees under this Schenie are reduced in kny manner , उन अधिनियम के मधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
the elemption shall be duble to be cancelled . 

पहले ही सबम्य है। इसके स्थापन मे नियोजित किया जाता है तो , नियोजक 
10 . Where , for any lon , the employer fails 10 pay the माहिम मीमा म के सदमा के रूप में उसका नाम तुम दर्ज करेगा 
premium ctc . within the due date , as fixed by the life In 
surance Corporation of India , and the policy is allowed to 

और उसकी भारत प्रावश्या प्रीमियम भारत। । जीवन बीमा निगम का 
lapse , the exemption is liable to he cancelled . 

मंइन करना । 


11. 11 case of detail if any made by the employer in 
payment of premium the responsibility for payment of a sur 
ance benefits to the nominces or the legul heirs of deceased 
members who would have been covered under the said 
Scheme but for lunt of this cremption shall be that of the 
employer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assued to the 
nominec / legal heirs cntitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance Corporation of India . 

[ NJ, S- 35014/387 )/ 82 -PE. ]]] 


का . अ. ०६934 -- - मन मिटेड मामेण्ट कम्पनी लिमिटेड , मान 
रियन मीनेट वर्म, मानरिचम ममिण्ट मार्स ( डामपर ) , अदिलाबाद 
जिला, प्रान्ध्र प्रवेश ( ए. पी0 - 34 ) , (जिमे इममें इसके पश्चात् उपस 

पापन कहा गया है.) न क चारी भविष्य निधि र प्रण उपबंध 
अधिनिम , 1952 (1952 का 19 ) ( मि में इसमें इसके पश्चात उक्त 
प्रधिनियम महा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन 
छूट किए जाने के लिए प्रावंदन किया है ; 

पार केन्द्र मरकार का समाधान हा गया है कि उक्त स्थापन 
# कर्मचारी, किनी र अभिवाय या प्रीमियम का पदाय किए बिना हो , 
भारती जी ब भा निगम का गामूहिब का कान के अ जीवन 
बामा के । मे फायदे उठा रहे है और ऐ में कर्मचारियों के लिए ये फायदे 
उन कामों में प्रधिमा अन्कल है ना कर्मचार. निक्षेप महमद न म , म्मम, 
1976 ( इममें इसके पश्चात् उन कम कहा गया है. ) के मधी 
उन्हें अन्य हैं ; 


____ h. याद 3 - स्कीम के प्रधाम कर्मचारियों का उपलब्ध फायदे 
बढ़ाए जाने मो, नियोजक मूहिक मीमा स्कीम के अधीन कर्मचा यां 
की उपलब्ध फायबा में समुचित रूप में वृद्धि की जाने की प्रवस्था करेगा 
जसमें कि कर्मचारियों के लिए सामूहिक मीमा रकीम के अधीन उपलब्ध 
फायवे उन कायवों में प्रधिमा, अनुकूल हां , जी 3 स्कीम के प्रधान 
अनुज्ञेय है । 

7 मामूहि । बीमा स्कीम में कर्म बात का हान हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस समीम के प्रधान सन्देय रकम उस रकम म 
कम है , जा कर्मचारी उस दशा में मदेय होती, अब वह उफ स्कीम के 
अधीन होता तो , नियाजका कर्मचारी के विधिक चारिम नाम मवेशिता की 
प्रतिकार के रूप में दानों नमी के असर के बराबर रकम का मदाय करेगा । 

१. सामूहि । यीमा स्कीम के उपबन्धों में कोई भा सशाधन , प्रादेशिक 
माप निधि पायुक्त , पारध्र प्रदेश के पूर्व अनुमाद । के मिना नहीं किया 
जायगा मोर हो किसी संशोधन मे कर्मचारियों के हित पर निकल 
( प्रभाव पड़ने की संभावना हा महां, प्रादेशिक भविष्य निधि प्रायुक्त , अपमा 
अमादा देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुक्त प्रबमर दंगा । 

५ यदि किसी कारणवश, स्थापन के मर्मचारी, भारतीय जीवन बीमा 
निगम को उस ममूहिक बीमा स्कीम में , जिम स्थापन पहले अपना बना 
है मधीन नहीं रह जाते है ,यामरकीम के मधीन कर्मचारियों को प्राप्त 
हाने गाले फायदे किस रीति से नाम हो ज ने है, तो यह छूट रद्द की 
जा सकता है । 


41 , केन्द्रीय सायार, उक्त अधिनियम के धारा 17 की उपधाग 
( क ) द्वारा प्रदत्त भक्तियों का प्रयाग करते हुए और इसमें उपाबम 

अनमत्री में विदिदिष्ट शनों के अधीन रहल हए , उक्त स्थापना का तीन 
वर्ष का प्रयाध के लिए इस स्कीम के सभी उपवधा के प्रबर्तन में छुट 
देना है । 

अनुसूची 
1 उम, म्यापन . सम्बध म योग , प्रादेशिक + निध्य निधि 
प्रायक , प्रा प्रदेश को ऐमी विवरणया में मंगा भी पंस मंत्रा बंग 
ममा निरंक्षण के लिए ऐसी मुविधाएं -प्रदान करेगा जी केन्द्रीय सरकारा 
ममय-समय पर निर्दिष्ट करें । 

2. नियोजन , ऐम निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मदाय रेगा आवेन्द्रीय सरकार, उस अधिनियम की 
धारा 17 को उपधारा ( 30 ) के बर ( क ) के अधीन मर - समय पर 
निविष्ट करे । 

१. सामूहिक बामा काम के प्रशासन मे, जिमक अन्तर्ग: लेमानो का 
रखा जाना विवरणियों का प्रस्तुत किया जाना, बम प्रीमियम का संदाय , 
लेखामों का अन्न ( ण, निरंक्षण प्रभारों क . मदाय प्रादि भी है, हाम वाले 
म भी व्यों का बहन नियोजक नारा किया जायेगा । 

4. नियोज ६ , केन्द्रीय सरकार द्वारा यम, नुमोदित मामहिम बीमा 
काम के नियमों की एक प्रनि , और अब कमी उनमें संशोधन f .यजाए , 
न म माधन के प्रति र कर्मचारियों की बढ़संम्मा की भाष . 
मंगीभक्ष्य पाना का अनुवाद म्याग. के सूचनापरप्रदशित करेगा । 


10 यदि किसी कारणवश, नियोजक उम मिस ताराम के भीतर 
जो भारतीय जीवन बीमा निगम मियन करें , प्रीमियम का मवाय करने में 
प्रकन 8- 1 है , मोर पालिमी हो पपगत हो जाने दिया जाता है सो , 
छूट रद्द की जा सकती है । 

11. नियामक प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की पणा में उन मुल सदम्पों के नामनिर्देशिलियो या विधिक वाल्मिों को 
जो यदि यह, छुट न द. गई होती त। उक्त स्कीम के अन्तर्गत होते, मीमा 
फायदों के मंदाय का उत्तरदायित्व नियाजक पर होगा । 
12. उक्त स्थापन के सम्मन्ध में नियोजक, इस स्कीम के प्रधान 
माने माने किमी भवस्य की मृत्य होने पर उसके हकदार नाम निशितियों 
विधिक बारिमो को बीमाकुस रकम का संदाय तत्परता से मोर प्रत्येक 
दना में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त हान के साप्त 
दिन के भीतर सुमिपिन करंगा । 


[ सम्या 


एस -351014/ 388/ 82-11०एफ० - 2 ] 


S. O . 3934, - Whereas Messts The Associalcil Cement 
Companies Limited. Mancherial Cement Works, Mancherial 
Cement Works ( Post Office ). Adilabad District , Andhra Pra 
desh ( AP / 239) therejnafter referred to as the said establish 
ment) have applied for exemption under sub -section (2A ) of 
section 17 of the Employees Provident Funds and Miscel 
lancous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter refer 
red to as the said Act) ; 


And whereas the Central Government is Sulistica that 
The employees of tlie said , establishment are , without muk 
ing any separate contribution vi payment of premiubi, in 


____ - - - 


- 
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enjoyment of benefits under the Group Insurance Scheme of 

, 11. In case of default , if any made by the cmployer in 
the Life Insurance Corporution of India in the nature of payment of premium the responsibility for payment of HSSUT 
Life Insurance which are more favourable to stich employees 

ance henefits to the nominccs or the legal heirs of deceased 
than the benefits admissible under the Ethployees Deposit 

members who would have been covered under ile sart 
Linked Insurance Scheme, 1976 ( hereinafter referred 10 is 

Seheme but for grant of this exemption , thall be that of the 
the waitl Scheme ) ; 

cmployer . 
Now, therefore, Im cxercise of the powers confelled by 

12 . Upon the death of thç member covucd ( oder the 
sub -section (2A ) of section 17 of the said Act and subject Scheme the employer in relation to the said cstublishment 
to the conditions specified in the Schedule annexed hereto), Shall cnsure prompt payment of the sum insured to the 
the Central Government hereby exempt the said , establish nominco /legal heirs entitied for it and » any case with n 
ment from the operation of all the provisions of the said 7 days of the receipt of the sum Urcd from the Life 
Scheme for a period of three years. 

Insurance Corporation of India . 
SCHEDULE 

INo. S- 35014 / 388 / 82- P1 . II ] 


1. The employer in relation to the said establishmenil 
shall submit such returns to the Regional Provident Fund 
Compussioner , Andhra Pradesh , maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspcution charges og the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section ( 3A) of section 17 of the said Act, 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the 
Group Insurance Schcmc, including maintenance of accoupts , 
submission of returns, payment of insurance prémia , transfer 
of accounts, payment of inspection charges etc . shall be borne 
by the employers. 


4 . The employer shall display on tho Notice Bourd of 
the establishment, 4 copy of the rules of the Group Tosur 
ance Scheme as approved by the Central Government and , 
as and when amended , alongwith translation of the 
salicnt features thereof, in the language of the majority 
of the employees , 


• का० आ० 3935.- - समर्म एमागाटा संमिण्ट बाम्पनी लिमिटेष्ट , 
मन्बई (जिमें इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) में कर्मचारी 
भविश्य निधि र प्रकीर्ण उमन्ध अधिनियम , 1952 ( 1952 का 149 ) 
(भिम इममें इसके पण्यात उक्न अधिनियम कहा गया है ) की धारा 17 की 
आधारा ( क ) के अधीन ( 1 ) क्यमार मोमट बर्म, क्यमार, मध्य 
प्ररंग ( एमपी0 / 45 ) , ( 1 ) कटनी फायर निकम एपर पाटरी , फटनी , 
मध्य प्रदेश ( एम० पी०/ 40) , ( 1 ) मंहगांव सीमेण्ट वर्स, मंहगाम 
मध्य प्रदेश, ( एम0पी0 / 17 ) पोर ( 4 ) जामुन मीमण्ट चम, मध्य प्रदेश 
( म०पी०/ 978) , में स्थित उनके यूनिटम छुट दिए जाने के लिए प्रापंदन 
किया है । मोर केन्द्रीय सरकार का ममाधन हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पृषक अभियान या प्रीमियम का मन्वाय किए बिना 
हो भारत जीवन बीमा निगम की मामूहिक बीमा कीम के अधीन गं चन 
योमा के भप में फायदे उठा रहे है और ऐसे बर्मचारियो के लिये ये 
फायदे उन फाययों से अधिक अन काल है जो कर्मचारी निक्षेप सतय ब. मा 
स्कीम , 1976 ( जिसे इममें इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनजेय है 

प्रत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उप -धाग 
( 2 ) द्वारा प्रदम शक्तियों का प्रयोग करत हा पोर इममें उपानच 
प्रनसूपी में विनिर्दिष्ट शर्मों के अधीन रहने हुए , उस स्थापन 
को तीन वर्ष की प्रधि के लिए उक्न म्फोम के सभी उपबन्धों के प्रवर्तन 
में छूट देता है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादणिक भविष्य निधि मायक्त 
मध्य प्रदेश का गमी विवरणिया भोंगा और ऐसे लम्बा रखेगा नधा निरीक्षण 
के लिए एमी मुविधा प्रदान करेगा जो केन्द्रीय सरकार ममय- समय पर 
निर्दिष्ट करे । 

___ .. भियोणक , ऐसे निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्र य, सरकार, उक्त अधिनियम मः 
धारा 17 को उपधारा ( क ) के बण्ड ( क ) में अर्ध न ममय -समय पर 
निविष्ट करें । 


5 . Whercus an employce , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an cstablishment exempled under the said Act , is employed 
in his establishment, the cmployer shall immediytcly enrol 
him as a member of the Group Insurance Scheme und pay 
necessary premium in respect of him to the Life Insuranco 
Corporation of India , 


6 . The cmployer shall uriange to enhance the beneilts 
available to the employees under the Group Insurance 
Schemc appropriately , if the benefits availablo to the em 
ployces under the said Scheme are enbanved , so that the 
benefits available under the Group Insurance Schemo arc 
more favourable to tho cmployees than the benefits admixsi 
blo under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employce the amount 
payable under this scheme be les than the amount that 
would be payable had employoc been covered under the 
said Scheme, the cmployer shall pay the difference to the 
legal heir /nomince of the employce 88 compensation . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be mado without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesli 
and where any amendment is likely to uffcct adversely the 
interest of the employecs , the Regional Provident Fund 
Commissioner shall before giving his upproval, give u rell 
sonable opportunity to the employees to explain their point 
of view. 


१ . सामूहिक बीमा कम के प्रशामन में , जिमके अम्मर्गत लेखामों का 
रखा जाना, विवणियों का प्रस्तुत किया जाना , मेमा प्रीमियम का संदाय , 
मेखामों का प्रस्तरण ,निरीक्षण प्रभारो का संदाय प्रादि भी है , होने वाले 
, ममी व्ययों का वहन नियोजक पारा किया जायेगा । 


9 . Wherc , for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insuranco Corporation of India as already 
adopted by the said establishnient, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled . 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक ब. मा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें मंशोधन किया जाए , 
तब उस संशोधन की प्रति नया कर्मचारियों की बहुसंख्या की भाषा में 
नमकी मुख्य बातों का अनुवाद, म्यापन के मूषना-पट्ट पर प्रदगित करेगा । 


___ 10. Where, for any reason, the employer fails to pay the 
premium etc . within the due date, as fixed by the Life Insui 
TADCO Corporation of India , and ulic policyjq allowed tu 
Inpse , the exemption is liable to be cancelled , 


5. यदि कोई कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सबम्प है , उनके स्थापन में नियोजित किया जाना है तो , नियोजक 
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रन का गजपत्र नवम्बर 27 1982/ अग्रहायण , 1904 


ममहिक ब मा क म के सदस्य २ प म मा म तुन्न। दर्ज कर । 
पार उर्फ बबन १क प्र म रम भ 17 ज 41 ब मा म का 
मदता करे । 


separate contribution or payment of premium in enjoyment 
of benefits under the Group losui nea Scheme of the Life 
Instance Corporation of India in the nature of life Insu 
rollie which are more tavourable to such employees than 
the benefits admissible under the Imployees Deposit Linked 
Insurance Scheme 1976 ( heiet later itſenied to as the said 
Scheme ) , 


6 यदि बा म म अब कनचनिया का उपक पदे बदर 
जत है ना निसाना मम हर बम मम + अधन कभच न्या का 
उपलब्ध फ दा म मम चन रूप स व ड न क पस्य कर 
जिनसे कि कर्मचारियों के लिए मम ब म क म अब उपलब्ध 
फायदे 3 फपदा मे अध अनुकून हा जी म . सम बna । अनुज 


Now therefore in exwcle ( f the powers conferred by 
sub Suction (24 ) of sertion 17 or the Said Ict and subject 
to the conditions specified in the Schedule innexed hereto 
the Central Government held by exempts the said establish 
ment from the operation of all tha provisions of the Suld 
Scheme for a seriod of thies Stars 


SCHLDL 


7 मम हम ब म क म म किन बालक हान हा भ र्याद किम 
कमच क मय पर इम म म के अध , सदेव रकम उम कम से कम 
है जो कमच कान दश म मदर हान वह उकास्कम 
अब हाला ना निया के मचर व विधक वरिमा मा दत 
को प्रतिकर के रूप में दाना रकमा ३ अ . के बर बर रकम का सदाय 
कर । । 


{ lhe employer in iulation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

missioner , Madhya Pra .l. sh maintain such accounts ard pro 
vide si vh facilitiy foi Ospection as the Central Government 
may direct from time to time 


2 The emplover shall rd sich inspection charge, as the 
Central Government my trom time to time direct under 
clause ( a ) of sub section ( 3A ) of ection 17 of the said 
Act, within 15 days from the cluse of every month 


, माम हिक ब म। मम 4 बन्धा म ई भ मशाव । प्रशिक 
भविष्य निधि प्रायका मध्य प्रदग का पूर्व अनमाद , वे बिना ही विया 
ज येगा और जहा कि सगा । म कम च ग्यिा के हिन पर प्रकल 
प्रभाव पडन + मभावन हैं । वहा प्रद शक मविच पाया अप. ! 
अनुमदिन दन में पूर्व मचरिया का अप । द प्टकोण स्पष्ट करने का 
युक्तियुक अवमर द । । 

9 4द किमी का रणवश म्यार में कर्मचार भ त य जवन बमा 
निम के उन मम हव ब मा क म व जिसे म्थ न पहले अप । चुका 
है अधन नही रह जाते है या इस काम के 17 कमचा ग्या का प्रान्त 
हान वाले फायद किन र । । स कम हो जाते है तो यह छूट रद्द क 
जा मत है । 


3 All expenses involled in the administration of the 
Group Insurance Schors, including maintenance of accounts , 
submission of returns payment of insui ance premia , transfer 
of decounts payment of inspection charge , eti shall re 
borne by the employers 


4 The employer shull display on the Notice Board of the 
establishment, « copy ut the rules of the Group Insurance 
Scheme as approved hy h . Cential Government and , as and 
when amended , alongwith d translation of the salient features 
thereof in the langu tc of the 11 jority of the mployees 


10 यदि किर्म कारणवश नियामक उन निक र ख के मन जा 
भारतीय जीवन बमा निान नि । कर प्रीमियम का मदाय केन में 
अमर रहा है और पनन का चपा हो जाने दिया जात है ता 
छूट रदद + जा सकते है । 


5 Whereas the emplove who is wlready i member of the 
Fmployees Provident Fund or th Piovident rund of an 
establishment exempted under the said Actly employed in 
his establishment the employer shall inmediately enrol him 
as a member of the Groung Insurance Scheme and pay neces 
Sarv pemium in respect of him to the life Insurance Coi 
poration of India 


11 नियाजक द्वारा प्रमियम के मदाय में किा ना किर्म व्यनि क्रम 
की दशा में उन मृत मदम्या के काम गर्दै यिा या विधिक वारिमा का जा यदि 
यह छुट गई हान ता उक के म के अमर हात मा फायदो 
+ मदाय का उदायिन्त्र नियाज क पर हा । 


6 . The employer chill allange to enhance the benefits 
dailable to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the emplovees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Schem ; are mor favourable to 
the employees than the benefits admissible under this Scheme 


12 उका स्थापन के मबध मे नियाजा इस क म के अधन प्रान 
वाले किसी सदस्य के मत्यु हाने पर उनके हकदार नाम निर्देशतिया 
विधिक वारिमा के बीमाकत रकम का सदाय तत्परता से और प्रत्येक 
दशा में भारत य ज बन बैमानिम मे बमाक त रकम प्राप्त होने के सात 
दिन के भीतर मुनिश्चित करना । 


7 Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer hull pay the difference to the legal 
heir /nominee of the emplovee as compensation 


[ मख्या एम - 50 14/ 417/ 8 :-पं० एफ . ] 


8 No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees the Regional Provident Fund Com 
missioner shall before trung his approval, give a reasorable 
opportunity to the employees to explain their point of view 


SO . 3935 Whreas Messrs Associated Cement Com 
panies Limited , Bombay (höreinafter referred to as the said 
establishment ) have applicd for exemption in respect of 
their Units at ( 1 ) kymore Cement Works , Kvmore , Madhya 
Pradesh MP /45 ) , ( 11 ) Katnı Fire Bucks and Pottery , Katni, 
Madhya Pradesh ( MP146 ) , ( 1m ) Mehgaon Cement Works, 
Mehgaon , Madhya Pradesh (MP 46 ) , and ( iv ) Jamul Cement 
Works, Jamul, Madhya Pradesh ( MP/ 978) , under sub 
section (2A ) of section 17 of the Employees Providert 
Funds and Miscellaneous Provisions Act 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act ) , 


9 Where , for any reason , the employees of the said esta 
blishment do not remain cover - d under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alıeady 
adopted by the said establishinunt, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled 


And where.ts, the Central Voluinment is satisfied that the 
employees of the said establishment are withou * making any 


10 Where for inv taron the complover fails to pay the 
premjum within the Ine de 9 ilmed by the lite Insurance 
( Orporation of India, and the policy is allowed to lapse , the 
exemption is liable to be cancelled 
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11 . In case of default. i n . made by the employel in pray - 
Inent of premium etc . the responsibility for puyment ofasu 
Jance bencfits to the nominees or the legal heirs of deceased 
members who would be been covered under the said 
Scheme but for runt of is cycmrtion , shall be that of the 
employel . 


12. Upon the death of the members covered Inder the 
Scheme the emplover in ielition to th¢ wid establishment 
shall ensure prompt payment of the sim assured to the 
noninee / legal heirs entitled for it and in any Cu9€ within 7 
days of the receipt of the stun) med from the Life Int 
iance Corporation of India . 


। यदि उमा कम अर्धन कर्मचारियों को उपलब्ध फायदे 
महार जाते , ता , नियोज म भूहिक मा यम के अधीन कर्मचारियों 
को फादो में मम चि ; म्प में वृद्धि के जाने की व्यवस्था करेगा 
मिलने का व मागियो कमि म मन मा क म के अधं न उगलम्ध फायदे 
उन फवो अधिक अनकल हो , जो उन म म के पर्वा न अन्य है । 

7 मम ४क व म। म में किस बात के हाल हुए भी , यदि फिर्म 
जर्मचार के मत्य पर हम क म के प्रधं न मदेव रकम उम रकम में कम 
है, जा कर्मपार का उस दशा में मदेय होतं , जब वह उमा क म के 
अन हात ता , नियामक कर्मधार के विधिम. पारिग नामनि गर्न को 
प्रतिकार के ग में दोनो रकमो के मत र के बराबर ग्राम का मंदाय करेगा । 


[ No . S- 350141417 ) / 82- PF. II ] 


का मा039.36.- . मैं मर्म मोमिटर ममंट मम्पन लिमिटेड, 
मखग्ना गम्ट्रियग्न स्टेट, नईबिर्म - : 10 ( एफ एल1 : 7 ) ( जिसे इममेंइगके 
पशचान उक्त म्याचन कहा गया है ) ने कम पर भविष्य निधि पीर प्रणं 
उपबन्ध अधिनियम . 1951 ( 145 का 14 ) जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है । कं धारा 17 के आधागा ( क ) के 
प्रध न छुट दिए जाने के लिए प्रावेदन किया है, 

और केन्द्र य मरकार का मनाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किम पथक पदिाय या प्रमियम का गदाय कि मिना हे . 
भारते य जवन मा नि .नि .माटिका बीमा कम के अत्रं न जीवन 
मामा के प म फायदे उठा रह है पोरगम कर्मचारियों के लिए ये फायदे 
उस फायदों में अधिक मन कूल है जो कर्मचारी निक्षेप मारब मीमा स्कीम , 
1976 (मिमे हममें इसके पश्चात् उनी म म पहा गया है ) के प्रधं न 
उन्ह अनशन हैं । 

आम केन्द्र य गरबार , उमन अधिनियम की धारा 17 को उपधारा 
( ::फ ) प्रवन्त शक्तियो का प्रयोग करते हुए मोर इममे पानट 
मनमर्थ में विनिविष्ट शो के प्रधम रहने हुए, उक्त स्थापन को तं न 
वर्ष की अवधि क लिए उपन कम के मभी उपबन्यों के प्रवर्तन में 
छुट देत है । 

अनुसूची 
1 उक्त स्थापन के मबध में नियोजक प्रादेशिक भविष्य निधि मायन 
दिसल को प्रेम विवरणिया भेगा पौर ऐसे लेना रखेगा नया निरंक्षण 
के लिए सुविधाए प्रदान कारेगा जो केन्द्र य सरकार , ममय- समय पर 
निविष्ट करें। 

र नियाजक , मे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 
15 दिन के भं तर मदाय करेगा जो यन्त्र य सरकार उन अधिनियम की 
धारा 17 को उपधारा ( क ) के बस ( क ) के मन ममय - समय पर 
निर्दिष्ट करे । 


म महक मा क म के उपबन्धो में कोई संशोधन प्राणिक 
भविष्य निधि प्रायुमन विमल के पूर्व पन्मदिन के बिना नहीं किया 
जागा पार जहा किम मंगोधन में कर्मचारियों में हिम पर प्रतिकूल 
प्रभाव पड़ने के संभावना हो, वहा प्रादेशिक भविष्य निधि भायुक्त , प्रपना 
प्रमुमोदन देने में पूर्व कर्मचारिया को माना दृष्टिमाण स्पष्ट करने का 
पायुका प्रयगर दंगा । 

५ यदि किले कारणपरा , स्थापन के कर्मकार , भारतं य रन पं . म. 
निम के उममम हकमा म क . जिम म्यापन पहले अपना पुका है 
मधन नही रह जाते है , या इस फम के प्रधंन कर्मचारियों को प्रान 
हाने वाले फायदे फिन रन में कम हो जाते है ता यह छट रद्द 
क म । मकर्म है । 

10 यदि किनी कारणवग , नियोजक उस नियम तारीख के भी तर . 
जो भारत य जबन मा निम नियम को प्रेमियम का संदाय करने में 
प्रमकन रहता है मीर पालिन का ध्यपान हा मान दिया जाता है ता , छुट 
पह के जा मत है । 

11 नियामक द्वारा प्रमियम के मदाय में गिर गए. किस व्यतिक्रम 
की दशा में उन म स मवस्या के नामान लिया या विधिक बाग्मिों का 
जा यदि यह छूट न दी गई हानी मो जन कम के प्रतर्गत हास ईमा 
फायदों के मदाय का उमरवायित्व नियोजक पर होगा । 

12 उक्न म्धापन के संबंध में नियोजक , इस क म के मई म पाने 
बाले किम मवम्य की मध्य होने पर उसके हकदार नाम निमितियों/विधिक 
पारिमो की माकत रकम का मंदाय तत्परता में मार प्रत्येक दशा में 
भारत य जवन मा निगम में वं माक स रकम प्रा न होने के सात दिन 
के भनर मुनिश्चित करेगा । 

..[ मंश्यर एस- 350 1 4/ 441/ 8 2- पी . एफ -11 ] 


.. मामहिम र्ब मा क म के प्रशासन में , जिसके अन्तर्गत मेखामों का 
रमा जाना, विवरणयो का प्रस्तुत किया जाना, मा प्रमियम का भदाय , 
निनामी का अन्तरण निरीक्षण प्रभारों का मवाय मादि भी है , होने वाले 
मभी व्ययो का वहन नियोजक द्वारा किया जायेगा । 


5 . 0 . 3936 . - Whreas Messrs The Associated Cement 
Companics Limited , Okhala Industrial Estate , New Delhi- 20 
( FI. / 127 ) ( hereinafter leferred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of section 
17 of the Employce Provident Funds and Miscellancons 
Provisiony Act, 1952 ( 19 of 1952 ) ( hereinafter referred to 
us the said Act ) ; 


1. नियोजक , केन्द्र य सरकार ग यथा अनुमोदित म मरिक मा 
कम के नियमों का एक प्रति और जब कभी उनमे मंणाधन किया जाए तब 
उस समधिन की प्रनि नय। कर्मचारियों की महमंख्या के भाषा में 
उनकी म रूप बातो का अनुवाद , स्थापन के मूचना-पट्ट पर प्रदगिन करेगा । 

5 यदि कोई ऐमा कर्मचार , शो कर्मचारी भविष्य निधि का या उन 
अधिनियम के अर्ध न छूट प्रात मि .म स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उनके म्यापन में नियोजित किया जाता है तो , निमोमक 
माधि मा र्फम के सदस्य के रूप मे उसका नाम तुरन्म दर्ज करेगा 
पोरा बाबा मभागधा मा fife + 
मंवत मरेगा । 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in cnjoynient 
of benefits under the Group Inyurance Scheme of the Life 
Insurance Corporation of India in the future of Life Insu 
runce which are more favourable to such enployees thuri 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 ( hereinafter referred to us the said 
Scheme) ; 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specificat in the Schedule annered hereto 
the Central Government here sy cremply the Vic establish 

ment from the operation of all the provisions of the sail 
Scheme for u period of three years. 


नाग IT - आर (iin) 
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SCJI DUE 


1 . The employer in relation to the said establishment shall 
Submit such returns to the Regional Provident Ind Com 
Inissioner, Dellii, maintain such ccounts and provide such 
1acilities for inspection . ; the Central Government may 
Jirect from time to time. 


नई दिन , नवम्बर, 1962 
का आ० 3937 मंगम ननियन कार्य र प्रिया बिमिटर 1 मिगिन 
हट कनकना- 7001071 जिन इममें दम पवाम उमन म्धापर कहा गया 
है ) ने मंना भविप निधि और पकण उपबन्ध अधिनियम , 195 . 
( 1952 का 1 , जिग उगम श्रम पपतान उन अधिनियम नहा गया 
है ) ना धग 17 को उपधारा ( 2 ) के अध न अपने मसालय व खाप 
जा कोर म . रच्य . 5 . 10 में अमर्गम त है. को सट पिप आन के लिए 
अावेदन किया है , 


2 . The employer shall pt such insrection charges on the 
( entral Governmen; may , ir m time to time, direct undel 
clause ( a ) of subsection 1 ? A ) O Nection 17 of the suid 
Act , within 15 days from the close of cvery month . 


3. All Expenses involved in the administration of the 
Group losurunce Scheme, including maintenance or accounts , 
submission of returns , myment of insurance premia , transfer 
of Hccounts, payment of inspectio .1 charge , etc. shall be 
borne by the employer, 

4 . The cmployer shall displ.tv in the Notice Board of the 
establishment, a copy of the rules of the soil Jnance 
Scheme as uppioved by the Central Government and , as and 
when amended , alongwith translation of the salient features 
thereof, in the language of the majority or the cniployees . 


और केन्द्रं य मरकार का समाधान हा गया है कि उक्त स्थापन 
कर्मचारी कर्म पथमा भिदा : कामिनम का मदा किए बिना ही , 
भाग्र्न य ज बन बंमा निगम प म गहिक में मा क म के प्राचं न ज बन 
बमा के, म फायर उठा रहा है और में कर्मचारियों के लिए ये फायदे 
उन फानदी में पांच अन्कल है जा कमगार, निक्षा मामय ब मा क ग, 
1976 ( मिने गमें हमके पश्चात जल भ कहा गया है । कमर्थ न उन्हें 
अनुज्ञेय है , 

प्रा . केन्द्र य मग्यार, उषा अधिनियम की धाग 17 की उपधाग 
( क ) बाग प्रदन्त शक्तियों का प्रयोग करने और इमन उपाबद्ध 
अनमून में विनिर्दिष्ट शो के प्रधं न रहो टुप, उमा स्थापन को न न वर्ष 
को अवधि के लिए उन र्फम के सभी उपबन्धों के प्रवर्तन से हट देन . 


5 . Whercas the employee , who is already : member of the 
Employech Provident Fund in the Proviilent Fund of an 
establishment cxempted der the sail Act, is employed 17 
his entublishment, the umplover shall immediately cniol him 
as a meinber of the Groun Insurance Scheme and pay neces 
Sary remium in respect ol him to the life Jusurance Cor 
poration of Indi:1 


6 . The employer shall utranger to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Schem : are inore favourable 10 
the employees than the benefits admissible under the suid 
Scheme . 


अम मची 
1 मा स्थापन के पब में नियाजक प्रादेशिक भविग्य निधि प्रायलन पश्चिम 
बगाल को मी जिवाणिया भेजेगा पीर से गन्ना रखेगा नया निरंभण के लिए 

मी विधा प्रदान करना जगन्द्रमार, समय- समय पर निदिद कर 
नियोजन में निर्ग अण प्रभाग का प्रत्येक माम की समाप्ति के 
15दिन के भ तर मदाय नरेगा मोबद्रय सरकार उन अधिनियम की 
4 धाग 17 की उपधारा ( १ ) के मष्ट ( 4 ) के अर्का न ममय- गमय पर 
निदिष्ट पर । 


7 . Notwithstanding anything contained in the Grour To 
surance Scheme. if on the death of an employee the amount 
povable under this scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme. the employer shall pay the diflerence to the legal 
heir / nomince of the emplotec as conmnenyation. 


। म मरिया मा म म के प्रगागन में , जिसके अन्तर्गत मानी का 
रखा जाना, विवरणियो का प्रस्तुत किया गाना, मा प्रमियम का सवाय, 
नखानी फा अन्नाण, निरीक्षण प्रभागे का मदाय आदि भी है होने व ने सभी 
ध्ययों का बदन नियोजन द्वारा किया जायेगा । 


8 . No amendment of the provisions of tho Groun Insurance 
Scher . stral ho made without the prior approval of the 
Regional Provident Fund Commissaone IX lhi and where any 
amendment is likely to affect adverely the interest of the 
cmployees, the Regional Projdant Fund Commissioner shall 
before giving his approval, five a icasonable opportunity to 
the employees to explain their point of view , 


9 . Wherc . for any reason , the emploices of the said estate 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishunent. O the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall he lialle to be cancelled . 


10 . Where . for any reason, the çmployer fails to pay the 
premiun within the duc late . its fired by the Life Insurance 
Corporation of India , and the policy is allowed to lapse, the 
Fremption is liable to he cancelled . 


+ नियोजक क य सरकार द्वारा पथा अनमोदित मामूहिकमा म के 
नियमो का एक प्रति , और जब कभः उनमे मंशोधन किया जाए तब उस 
में गोधन के प्रमि तथा कर्मचारियों को बहमन्या की भाषा में उगका ममय 
बातों ना अनुवाई म्यापन के मुखना- पट्ट पर प्रदशित करेगा । 
5 यदि कोई ऐमा कर्मचारी , जो कर्म बार्ग भविष्य निधि का या उम्प 
अधिनियम के अधीन छूट प्राप्त झिम , स्थापन की भविष्य निधि वा पहले 
हो मदम्य है , उसके स्थापन में नियोजित किया जाना है ता , नियोजफ 
मामहिम ई मा मीम के मदग्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
जमकं पावन मावश्यक प्रीमियम भारत य ज बन बीमा निगम को मदत 
करेगा । 
6 यदि उक्त स्कीम के मन कर्मवाग्यिो का उपनन्ध फायदे बताए 
मात है तो नियोजक मामूहिब मा क म के अधीन बर्मचाग्यिा को 
उपलन्ध फाययों में ममचिन माग से वृद्धि को जाने व्यवस्था करेगा जिसमें 
कि कर्मचारियों के लिए म मरिक बागा नीम के प्रर्धन उपलब्ध फायने 
उन फायदों में अधिक अनुकाल हो जो उन + म के अध न अनशेय है । 
7 मामहिम बीमा स्कीम में किसी बात में होन हुए में , यदि किम, पाम 
चार्ग के मुत्य पर मीम के प्रर्धन मन्देय उग रकम उम ग्राम में जम 
है , जो नर्मचारी का उग दशा में मदेय हान , जब वह इस्तम्ब म के अर्धन 
होता तो , नियोजक कर्मचारी के विधिक बारिम नाममिणि मी प्रमिकर 
में कप में दोनो रकमों में अलर के बगनर रकम मा गदाय मंग। । 


11 . In case of default, if any made by the employer in puY 
ident of premium etc. Tespoczibility for payment of assu 
jance benefits to the nominees or the legal heirs of deceased 
members who would have been . covered under the said 
Scheme hut for grant of this eremption , shall be that of the 
emplover, 


12 . Upon the death of the member covered under the 
Scheme the cmployer in relation to the said establi- hment 
shall ensure prompt payment of the sitm suured to the 
nomine - /legal heirs entiiled for it and in any case within 7 
days of the receipt of the um assured from the Iife 11150 
rance Corporation of India 
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* मामरिक न म , म्म म के उपबन्धा में कार्ड भी मशोधन . प्रादेशिक 
भविष्य निधि प्रायकन पश्चिम बंगाल में पूर्व अनमोदिन के बिना नगरकय , जाय 
गा और जमा किम मणाधन में कममारिया हित पर प्रतिकूल प्रभाव 
पहने क मभावना हो वहा , प्रादणका भयनिधि प्रयकम, अपना अनुमादन 
देन में पूर्व कर्मचारियों को प्राना दृष्टिकोण पाट करने का युक्तियुमन अवमर 
देगा । 


3 . All cuency out on the immustjation of the Group 
surance Scheinc, ineluding maintenance 01c1ccounts , sub 
mission of returns prayinent or insunnce picmin, hansfer of 
Iccounts, payment of inspection charge . ctc . shall be horne 
hy the employer . 


4 . The employei hall display, on the Notice Board of the 
establishment, two of the rules of the Glour Instance 
Scheme ils approved by the Central Government and, as und 
when amended , uony vith it translation of the sulient features 
thercof, in the language of the majority of the employees . 


१ यदि फिर्म, फ , रणवश , स्थापन के नामगर , भारतंयमन मा 
निगम की उग सामूहिक ब. मा म्र्क म के जिम म्थापन परन्ने अपना चुका 
है प्रधान नहीं रह जाता है , या एम म म फे . प्रध न कर्मचारियों को प्राप्त 
होने वाले फायदे किमति मे कम हो जाते है, तो यह झूट रह क मा मकान 


5. Where an employee, who in urendy a nicinber of the 
Employees Provident l und of the Provident Fund of an 
establishment exempled liudc . the said Aci, enployed in 
his establishnicnt, the employer shall inmediately pool bim 
14 a member of the Goup Insurance Scheme and pay neces 
hary premium in respect of him to the Life Insurance Cor 
peration of India . 


10 यदि किसी कारणवश, नियोजक म नियत नाम्म व मसर , जा 
भारत य जीवन बीमा निगम नियन करें प्रमयम फा मदाय संग्न म 
प्रगफल रहता है, और पानिमा को व्यवगत हो जाने दियाजाहै ना . छूट 
र को भा मकता है । 


6 . The employer shall tuang : 10 enhuice ilie benefits avail 
able to the employees under the Group Injurance Schemc 
appropriately , if the benefits available to the employce; un .ler 
the Suid Scheme ure cithanced , yo that the benofits available 
under the Group Insurance Scheme are more favouiable to 
The employces Thun ihc hendi , idmissible under the said 
Scheme. 


। । नियाग द्वारा प्रेमियम के मदाय में कि गा फिर्म , निश्म की 
दणा में उन मन मदम्पो के नामनिर्दशिनिया या विधिक वाग्मिो को जो 
यदि यह , टूट न वी गई होता तो उन स्कीम के प्रस्नान होते , बीमा फायदो 
का मदाय का उत्तरदायित्व नियोजक पर हागा । 


7. Notwithstanding anything containies in the Group Insui 
unce Sheme, iſ on the death of an employce the amount 
puyable under this scheme be less than the urmount that would 
be payahle had employee been covered under the Said Scheme, 
the employer shall pay the difference to the legal heir / nominee 
of the employec . competition . 


12 उन स्थापन के ममध में नियोजक , इम काम के प्रधान पाने वाले 
याले पिमा गदम्य की मृत्य हान पर उसके इक्दार नाम निर्दानियों 
विधिक वाग्मिा का बीमाकृत बम का सदाय नम्परता से और प्रम्यक दणा में 
भारतीय जीवन बीमा निगम में चीमाकृन रकम प्राप्त होने के मान दिन क 
भाना सुनिश्चिन करेगा । 


8 . No amendnment cl the provisiors of the iroup Jusurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, West Bengal and 
where any amendment is likely to affect adversely the inte 
rest of the employees, the Region Provident Fund Commis . 
sioner shall hefore giving his approval , givel reasonable 
orportunity to the emplo , es to explain their point of vicw . 


[ सं० एम0 - 358114/33/ 82-पी 000- . ] 


4 . Where , for any reason, the employees of Ulc suid estab 
lishment so not remain covered undei the Group Insurance 
Stheme of the Life Insuran . c Corporation of India as already 
adopted by the said esteblishment, or the benefits to die 
employecs under this Scheme ir reduced in any manner, 
the exemption shall be able to be cancelled . 


New Delhi, the 8th November, 1982 
S. O . 3937... - Whereas Messry Union Carbide India Ltd., 1 , 
Middleton Strect, Lal : uttin- 700071 , thereinafter relesred to 
Aty the bud ustablishmen !) have pplied for excription under 
sub-Section ( 2A) of scction 17 of the Employees Provident 
Funds and Miscella :TROly Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to the said Act) in sospect of their 
Head Office and the Binches which are cenually voveru 
under Code No. WB / 5216 ; 


10 . Wherc , for any reuson , le employer fails to pay the 
piemium etc , within ihe duc late , is fixed by tho liſe 114LU 
Ance Corporation of Inlia , in. the policy is allowed to .lapse , 
the elcorption in liable to he cancelled . 


Ul . lin case of Tofault, it any made by the enployer in 
payment of premium ile responsibility for ravnient of assur 
incc benefits to the nonpines On the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this excmption , shall be that of the cmployer , 


And whereas , the Cunul Governmeni is satisfied that the 
employees of the said establishment are without making any 
Heparate contribution o .: payment of premium. in enjoyment 
of benefits under the Group Insurance Scheme of the lite 
Instance Corporation of India in the nature of Life Insur 
ance which are indie lavourable to such cioployees than the 
benefits admissible under the Employces Deposit - Linked Insll 
Tance Scheme , 1976 Thereinaftel roferned to as the said 
Scheme); 


___ 12. Upon the leath of the nmenmber covered under the 
Scheme the employer in relation to the said establishment 
Shall sure pronipt payment of the Sunt asmell to the 
noninęc / legal heirs onlitled for it and in any cise within 7 
days of the receipt of inc ym assued from the life Insur 
alace Corportion of India 


Now , therefore , in excreixc of the powers conferred by sub 
Nection (2A ) of ection 17 of the said " c1 an dsubject to 
section (24 ) of section i7 of the said Act and subject to 
Central Government hereby cempis the vid cstablishment 
from ihc opcration of all, the provisions of the vid Scheme 
for a period of three vears , 


INo. S-35014( 33 ) / 82 - PT .IT ] 


SCHEDULE 


1 . The employer in velation to the vil establishment hall 
submit Such returns tu th ? Recicnal Provident Find Com 
missioner, West Bengal, tanintair: ich nccounts and proviile 
such facilites for inspection , as the Central Government muy 
dilect from time to time. 


मा . आ . 3938-.- में गर्म ई० मेग्षक ( डिया ) प्राइवेट लिमिटेड शिव 
माग गास्टट , "r " STOTील रोड, वाली , बम्बई-400018 ( राम ) 18.43 ) 
( जिसे इसमें हमने पपमान उम्न म्थापन कहा गया है ) ने वर्मचारी भविष्य 
निधि और प्रकणे उपबन्ध अधिनियम 1952 ( 1452 का 19 ) ) जिम इसमें 
हमके पश्चाम उस्त अधिनियम कहा गया है ) की धाग + 7 की उपधाग 
( 22 ) के अधन एट दिए जाने का रिना यावेदन किया है , 


2 . The employer hil pulv ich inspection chirees as the 
Central Government may . from time to time. diect under 
clause (a ) of sub -vecrion (3A ) of section 17 of the said Act, 
within 15 days from th3 clour of every inonth . 


और केन्द्रीय सरकार का समाधान हा गया है कि उक्त म्यापन में 
कर्मचारी, किर्म पथक अभिवाय या प्रमियम मा मंदाय किए बिना है . 
भारतीय जीवन बीमा निगम की मामुनि बीमा म्कीम मधीम जीवन 


art II - - Tण 3111 )] 
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१मा के रूप में फायदे उठा रहे है पीर से पर्मचारियों के लिए फायदे 
उन काययो से पांच अनुकूल है मा कर्मचारी निक्षेप सहबद्ध बमा सर्फ म , 
1976 (जिसे इराम गरे पश्चात उक्त प म फहा गया है ) के प्रधान 
उन्हें मनुजय है , 

मत , मेन म गरकार, उपत प्रधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शपिता का प्रयोग करताहु और इसरो उपाबद्ध अनुसूर्च। 
गे विादिष्ट शर्तों के पान रहत ह , उषा स्थापन को तं न वर्ष की भावधि 
के लिए उन्नत क म के सभा उपबन्धा हे प्रवर्तन से एट देता है । 


माही रहतेहै , याम थीम के अधीन कर्मचारियो को प्राप्त होने वाले 
फायदे किसोर सि से कम हो जाते है , तो यह छूट रह की जा सकती है । 
10 यदि किसी कारणवश , नियोजक उस नियत तारख के म तर जी 
भारत य जाबन 4 मा निगम नियत परें, प्रमियम का सवाय करने मे मसफल 
रहना है, मोर पालिमा को व्यपगत को जाने दिया जाता है तो छूट रद की जा 
माता है । 


11 नियोजक द्वारा प्रीमियम के सदाय मे किए ना किसी व्यक्तिक्रम की 
वश में उन मन मस्या के नामनिर्देशितियो या विधिक वारिसो को जो 
यदि यह छूट न दी गई हाता ता उपन स्कीम के अन्तर्गत होते , मामा फायदों 
के सवाय का उत्सरदायित्व नियोजफ पर होगा । 


पान सूची 
1 उला स्यापा के सम्बन्ध मे नियोजन प्रादेशिक भविष्य निधि युदन 
महाराष्ट्र को सा विवरणिया भेजेगा पीर से लेग्या राजग सपा निर क्षण 
के लिए सरी सुविधा प्रदान करेगा जानिय सरकार समय -समय पर निर्दिष्ट 
फरे । 


12 उक्त स्थापन के सम्बन्ध मे नियाजक इम स्कं म के प्रघन पाने वाले 
fम मवस्य का मत्यु हाने पर उसके हकदा र नाम निर्देशितियो/ विधिक वारिसों 
क बामाकृत रसम का समाय तत्परता से और प्रत्येक दशा मे भारत य 
अ धन य मा निगम से मैं माकृत रकम प्राप्त होने के सात दिन के भीतर 
मुनिश्चित करेगा । 


2 मियोजक , एसे निरीक्षण प्रभारी प . एन्येष म म ६ ममाप्ति के 
15 दिन के भ तर मद य मरंगा गोन्द्र य गरवार, उपस अधिनियम की 
धाग। 17 की उपधार ( 34 ) के खड ( 4 ) में अध न समय-समय पर निर्दिष्ट 
घरें । 


[ म . एस - 35014/ 216/ 82-41०एफ० - 2] 


5 . 0 3938 . - - Whereas Messra E . Merck (India ) Pvt. Limited , 
Shiv Sagar Estate , A Dr A B Roud , Worlt, Bombay- 400018 
( MH / 4843 ) ( hereinalter referred to as the said establishment ) 
huve applied for cxomption under sub -sect1017 (2A ) of section 
17 of the cr - playerb Plovid . nr Funds and Miscellaneous 
Provisions Art, 1952 ( 19 of 1952 ) (hereinafter referred to us 
the did Act) , 


1 म मलिक बम। स्कम के प्रशासन में जिसके अन्तर्गत लेखायो पा 
रखा जाना विवरणियो का प्रस्तुत किया जाना , न म प्र मियम , सद य , 
लेखापो का प्रसारण, निराण प्रभारी की सप प्रदि भ है होने वाले 
ममी व्ययो मा पढ्न नियमिक तार किया जायेगा । 
1 नियोग्र केन्द्र य मकार द्वारा यथा अनुमोदित सामहिक व मा स्फ म 
पं नियमो ? | TT [ , मा समय उससे गणान किया जा , तब उस 
संशोधन म पनि न IIपत्ररिय [ फ ब भ भाषा मे उमर मुख्य 
बातो का प्रमुवाद, स्थापन के गूचनः प पर प्रदर्शित करेगा । 


And whereas , the Cential Government lg satislied that the 
employees of the sud establislıment aic , without inaking any 
Si parte contribution or payment of premium , in enjoyment 
nf bonents under the Goup Insurance Schenre of the Life 
Insurance Corpoiation of India in the nature of Life Insur 
ante which are more favourable 10 alich. cmployecs than the 
Lenefits admi stble under the Fisployers Deposit- Linked Insur 
Ance Schome, 1976 (hereinafter referred to as the said 
Scheme), 


5 यदि पोई मा पर्नव , ओ कर्मच भविष्य निधि का या उक्त 
अधिनियम के प्राध न घूट प्राप्त घिसं स्पन के भविष्य निधि का पहले 
ही सवस्य है, उसके स्थापन मे नियोजित निया जाता है ता , नियोजन साम 
हिम यं मा रफ म के सदस्य के रूप में उगक , न म तुरन्त व दर्ज करेगा और 
उसम धाबत अावश्यक प्रमियम भारस प ज धन बैंमा निगम को सदस्त 
करेगा । 


Now, therefore , Inexercise of the powers conferred by sub . 
souton (2A ) of section 17 of the said Act and subject to the 
conditions specik 11 ) the Schedule annexed hereto . tho 
Cential Governmcüt hereby cxcinpts the said cylab ment 
fiom the operation of all the provisions of the said Scheme 
for a period of three years, 


SCHEDULE 


6 यदि उक्त स्फम के मधेन मर्मचााि को उपलब्ध फायदे बताए 
जाते है तो , जियो मामूहिक यामा वम के अधीन कर्मचारियो को 
उपलम्भ फायदा मे समचित रूप से वृद्धि या जाने की व्यवस्था करेगा जिमसे 
कि कर्मचारिया " नि ग महिप व मा य म के प्रधन उपलब्ध फामदो 
म अधिक अनुकल हो , जो उक्त रक म के भाई न अमुश्य है । । 


1 The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commia 
•onc , Maharashtra , mainlain such accounts and provide 
such facilities fg 111speclion, as the Central Govestudent may 
direct from time to timu. 


7 स महक च मा म म में फिम बात पहात हार्भ यदि घिम कम 
भारी क मृत्यु पर इस स् म के अधन मन्देश रपम ८स रमम से कम है। 
जो फर्मवार को उस दशा मे सनेय हात जम बर उनन स्क म के प ध न होगा 
सो , यिोजक धर्मच र के विक व रिमान मनिर्दीशित को प्रतिकर के एप 
में वोना रममा 

बर बर मग T , सपाय परेगा । 


2 The employer shall ny such inspection charges as the 
Çeniral Government may from time to time, direct under 
Clause ( a ) of sub -section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month 


7 All exnenses involved in ihę administration cf the Group 
Insurance Scheme , inluding maintenance of arcounts, sub 
r — Ion of returns , payment of Insurance promia, transfer of 
ALC unts, payment of Irspection charges otc . shall he bolpe 
by the employer 


५ म महिक म क म के उपबन्धो में कोई भी सशो न , प्रादेशिक भविष्य 
frधि प्रायुष महार एट्र ने पूर्व अनुमोदन के विना नहीदिया जायेगा और उहा 
किसी न गापा गे नर्म ग्यिा मिन १ प्रतिबल पाने का सभावना हो यहा, 
प्रादेशिक मनिय निधि प्रया, पपा अनुमोदन इन सं पूर्व कर्मचारियो 
पोपान पटिकोग "ट ने फयाक्तयगत अवसर देगा । 


4 The employer shuli display on tho Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Suderi ne 5 approved by the Central Governbient and , as bhd 
i hea imended long vith a translation of the solicr features 
thereof, in the language of the majority of the employees , 


है यदि fस में गणाण , स्थापन में भगर , पारस य अयन ये मा निगम 
को उस का बीमा कमसे स्थापन पहले पपमा चुका है प्रध म 
969 GIR - 5 


5 Whereas the coployce , who is aheady a member of 
the Employecs Provident Fund of the Provident Fund of an 
establishment exempted under the said Act , is chiplayed in 
his establishment, the employer shall homcdiately corol him 
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M . momber of the Group Insurance Scheme and pay geçou 
ury pronlum in respect of him to tho Lito Lapurnna Coc . 
poration of India 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Schemo 
appropriately , if the benetta availabl to the employes under 
the said Schemo ure cnhanced , go that the benefits available 
under the Group Insurance Scheme are more favourablo to 
the employees than the benefits admissible under the sald 
Scheme . 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्स, विरुषो को ऐसो विवरगियो भेनेगा मोर ऐसे लेखा रगा तया 
निराक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, ममम 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा शो केन्द्रीय सरकार , उषा अधिनियम 
की धारा 17 को उपधारा ( 30 ) मे बण ( म ) के अधीन समय -ममय 
पर निर्दिष्ट फरे । 


7. Notwithstanding anything contained in the Group Insur 
ance Schemo, if on the death of Aicmployee the pmount 
payable under this scheme be less than the amount that 
would be payable had omployee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomineo of the employce as compensation , 


3. सामूहिक जोमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
का रखा जाना विवरणियों का प्रस्तुन किया जाना, बोमा प्रीमियम का 
संदाय , लेखामों का अनरण, निरामग प्रमारों का संवाय प्रादि भी है, 
होने वाले सभी व्ययों का वहन नियोजक दारा किया जाएगा । 


8 . No amendment of thë provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Maharashtra and 
where any amendment ig likely to affect adversely be interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approvn ], give a reasonable opportunity 
to the employees to explain their point of view . 


9 . Whore , for any reason , the employces of the said estab 
lishment do not remain coverca under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the guid establishment, or the benefits to the 
employees under this Scheme are reduced io any manner , 
the exemption shall be liable to be cancelled 


4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक पीमा 
स्कीम के नियमों का एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, सब उस संशोधन को प्रति तथा कार्मचारियों को बहुमंना को भाषा 
में उमको मुख्य बातों का अनुवाद , स्थापन के सूचना-पद पर प्रशित 
फरेगा । 


10 . Where , for any reason , the employer fails to pay the 
premium within the due date , As thxed by the Life Insurance 
Corporation of India , Anrt the policy is allowed to lapse , tho 
exemption is liable to be cancelled , 


11 . In case of default , if any made by the employer in 
payment of premium the responsibllity for payment of Assur 
ance benefits to the nominoe or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grynt of this exemption, shall be that of the employer , 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment shall 
ensure prompt payment of the sum assured to the nomince / 
legal heirs entitled for it and In any case within 7 days of 
the receipt of the All Assured from the Life Insurance Cor 
poration of India . 

INo. S-35014(218)/ 82- Pr. m 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
का पहले ही सदस्य है, उसके स्यापन में नियोजित किया जाता है , 
तो नियोजक सामूहिक बीमा स्फोम के सदस्य के रूप में उपका नाम 
तुरन्त पर्ज करेगा और उसको बाबा मावश्यक प्रीमियम भारतीय ओवन 
बीमा निगम को संवरल करेगा । 

6. यदि उक्त स्फोम के अधीन कर्मचारियों को अलग्ध फायदे 
बढ़ाए जाते हैं , तो नियोजक सामूहिक बोमा स्कीम के प्रधान कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि पोरे जाने की अवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बामा स्कीम के प्रधान उगलम 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कोम के प्रधान 
मनुशेय है । 

1. सामूहिक बीमा स्कीम में किसी बात के होते हुए भो , यदि 
किसी कर्मचारी को मृत्य, पर इस स्कीम के अधीन सन्देय रकम उस 
रकम से कम है, जो कर्मचारी को उस दशा में संदेय होतो, जब पह 
उम्स स्कीम के प्रधान होता , तो नियोजक कर्मचारी के विधिक वारिस / 
नामनिर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संवाय करेगा । 


का . मा . 3939 ---मैसर्स ट्रेडर्स बैंक लिमिटेड, एच -72, कनाट 
सरकस , नई दिल्ली-110001 ( गै एल/ 3806 ) (जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) में कर्मचारी भविष्य निधि पौर 
प्रफीर्ण उपबन्ध अधिनियम , 1982 ( 1962 का 19 ) (जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उप 
बारा ( 20 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है । 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रधान जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उम फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1978 (जिसे इसमें इसके पश्चात् उक्त स्कोम कहा गया है ) 
के प्रधान उन्हें अनुशेय है ; 


8. सामूहिक बीमा स्कोम के उपबन्धों में कोई मा संशोवन , प्रादेशिक 
भविष्य निधि मायुक्त , दिल्ली के पूर्व अनुमोपी के बिना नहीं किया 
जाएगा पौर जहां किसी संशोधन से कर्मचारियों के हिन पर प्रतिकून 
प्रभाव पड़ने को समावना हो , वहा प्रादेशिक भाषष्य निधि मायुक्स अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण सष्ट करने का 
युक्तियुक्त अवसर देगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय मोवम 
पीमा निगम को उस सामूहिक बीमा स्कोम फे , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , मा इस काम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रोति से कम हो जाते हैं, तो यह फूट 
रह की जा सकती है । 


पतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए और इससे उपबिब 
मनुसभी में विमिविष्ट शतों के अधीन रहते हए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 


10. यदि किसी कारणवश, नियोजक उस लिया तात्र के भीतर, 
जो भारतीय जीवन बीमा निगम नियत कारे, प्रीमियम का संदाय कारी 


( भाग II - - 


( i )] 
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7, Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the emount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay tho difference to the legal 
heir / nomince of the employes de compensation . 


में असफल रहता है, पोर पालिसा को व्यपगत हो जाने दिया जाता है 
तो छूट की जा सकती है । 

11. निमोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यति 
क्रम को वशा में उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट न दो गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध मे नियोजक , इस स्कीम के प्रधान 
भाने वाले किसी सदस्य को मुल्य होने पर उसके हकदार नाम निशितियों/ 
विधिक वारिसों की बीमाकृत रकम का संवाय तत्परता से पार प्रत्येक 
बमा मे भारतस्य जावन बामा निगम से मीमाकत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014/ 129/ 82-पा० एफ० - 2] 


8 . No Amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect advergely the interest 
of the employecs , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of view . 


9 . Where , for any reason, the employect of the said estab 
lishment do not remain covered under the Group In UrANCO 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or th : benefits to the 
omployecs under this Scheme art reduced in any manner , 
the exception shall be liablo to be cancelled . 


S . 0 . 3939. - Whercas MessIB The Traders Bank Ltd., H -72, 
Connaught Circus , New Deihi - 110001 ( DL / 3806 ), ( hereinatter 
reterred to as the said establishment ) have applied for cxeinp 
tion under sub-section (2A ) of section 17 of the Employees 
Provident Funda and Miscellaucous Provisions Act , 1952 ( 19 
of 1952) ( hereinafter referred to as the said Act); 


10 . Where , for apy TCAAon , the employer fails to pay the 
premium etc . within the due dat , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled , 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the dominocs or the legal heirs of deceased 
members who would have been covered under the said 
Schome but for grant of this exemption , shall be that of the 
employer . 


And whereas, the Central Government is satisfled that the 
epiployees of the said establisment arc , without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lite 
Insurance Corporation of India in the nature of Life Insurance 
which are moro favourablo to such cmployees than the benefits 
admissible under the Emplayces Deposit- Linked Insurance 
Scheme , 1976 ( hereinatter referred to as the said Scheme ); 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establisbment 
shall ensure prompt payment of the sum amured to the 
nominec / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Lito 
Insurance Corporation of India . 

[ No. S- 35014( 219) /82-PF.In 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed tereto , 
the Central Government hereby exempts the said çstablishment 
from the operation of all uc provisions of the said Schemo 
for a period of threo years , 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioder, Delhi, maintain such accounts and pro 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of ibc said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administraion of the Group 
Insurance Scheme, including maintenance of accounts, sub 

mission of returns, Payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall te borne 
by the employer . 


काम 3940... - चोयराम बरिटेबल ट्रस्ट , 30, गोषा कालोनी , 
इन्दीर- 452004 ( म० प्र०/ 3008 ) (जिसे इसमें इसके पश्चात् उक्त 
स्पापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकी उपबन्ध 
मधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) को , धारा 17 को उपधारा ( 20 ) के पचीन 
छूट दिए जाने के लिए भावेवन मिया है; 

मोर, केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पुपक अंशवाय या प्रीमियम का संवाय किए मिना 
हो , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के मषीन 
जीवन बीमा के रूप में फायदे उठा रहे हैं मोर ऐसे कर्मचारियों के 
लिए ये फायदे उन फायदों से अधिक अनुकूल है , जो कर्मचारो निक्षेप 
सहबर बोमा स्कोम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 

प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 20 ) द्वारा प्रवरत शक्तियों का प्रयोग करते हुए और इससे उपापर 
मनुसूची में विनिर्दिष्ट शतों के अधीन रहते है , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 


4 . The employor shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 


5 . Whereas an employee , who is already a member of the 
Employces Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
hig establishment, the employer shall immediately crrol him 
As a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance COTDO 
ration of India 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त , मध्य प्रदेश की ऐसी विवरणिया मेजेगा और ऐसे लेखा रखगा 
नया निरीक्षण के लिए ऐसो सूविधाएं प्रदान करेगा जो कोद्रीय सरकार, 
समय-समय पर निर्विष्ट करे । 


6 . Tho employer shall arrange to enhanco the benefits 
availablo to the omploycos under the Group Insuranco Schemo 
appropriately , if tho benefits available to tho employed under 
the said Schemo are enhanced, ko that the benefita avallablo 
under the Group Insurance Schemo arc moro favourable to 
the employee ! than tho benefits adalasible under the old 
Scheme. 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
* 18 दिन के भीतर संवाय करेगा वो केन्द्रीय सरकार, त निफ्य 
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में भारतीय जीवन बीमा निगम से भामाशा खान प्राप्त होने के सास दिन 
के भीतर सुनिश्चित करेगा । 


[ संमया एस - 35014/ 21/ 82-पी०एफ०- ] 


की धारा 17 की उपधारा ( ३ ) के बण ( क ) मे अधीन 
समय समय पर निदिष्ट करे । 

3. सामूहिक बीमा स्कोम के प्रशासन में , जिसके अन्तर्गत लेखायों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रोमिपम का 
संवाय, लेख प्रों का मन्तरण , निरीक्षण प्रमारों का संवाय प्रादि भी है, 
होने वाले सभी उपयों का वहन नियोजक द्वारा किया जाएगा । 


9 .O . 3940. - - Whereas Messrs Choitbram Charitable Trust 
30. Godhal Colony , Indor :- A M . P , MT / 3006 ), ( hercinafter 
Telerred to as the said cstablishicht) have applied for exemp 
tion under sub -section (24 ) of section 17 of the Employees 
Provident Fund , and Miscellancouş Provisions Act, 1952 ( 19 
of 1952) (hereinafter referred to as the said Act); 

And whereas , the Central Government is satisfied that the 
employecs of the said establismçat are , without inuking any 
separate contribution or payment of piemium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
adipissible under the Employecs Deposit- I inked InsuiADCO 
Scheine , 1976 (hcremafter reterred to as the said Schene); 

Now, therefore, in exercise of the powers conferred by 
sub- section (2A ) of section 17 of the said Act and subject 
to the conditions spocilled in the Schedule annexcd hereto , 
the Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बोमा 
स्कीम के नियमों का एक प्रति, और जब कमी उनमें संशोधन किया 
जाए , सब उस संशोधन को प्रति तथा कर्मचारियों को बहुमंथपा की 
भाषा में उसकी मुखम बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उपस अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाना है, तो 
- नियोजक सामूहिक जीमा स्कीम के सबस्य के रूप में उसका नाम तुरन्त 
पर्ज करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन मोमा 
निगम की संवत्त कारेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते है, तो नियोजक सामुहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि को जाने को भ्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बामा स्फोम के अधीन उपलब्ध 
फायदे उन फायवों से अधिक अनुकूल हों , जो उक्त स्कीम के 
मधीम अनुमेय हैं । 

7 . सामूहिक बीमा स्कोम में किसी बात के होते हुए भी , यदि 
किसी ममवारों की मृत्य, पर इस स्कीम के अधीन सन्देय रकम उस रकम 
से कम है, जो कर्मचारी को उस दशा में सवेय होसी , जब वह उक्त 
स्कीम के अधीन होता, तो नियोजक वार्मचारी के विधिक वारिस नाम 
निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
पा संवाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि मायुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी सशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पपने को संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को भरना दृष्टिकोग स्पष्ट करने का 
युक्तिमुक्त पर्वसर देगा । 

२. यदि किसी कारणवश , स्यापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस सामूहिक बीमा स्कॉम के , जिसे स्थापन पहले अपना 
चुका है, मधान नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी गति से कम हो जाते हैं , तो यह 
छूट रह की जा सकती है । 
, 10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
पो भारतीय जीवन मीमा निगम नियत करे, प्रीमियम का संबाय करने 
मैं असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है , 
तो छूट रह की जा सकती है । 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
gubmit such returns to the Regional Provident Fund Com . 

missioner, Madhya Pradesh , maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
muy direct from to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub-Section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month , 

3 . All expenses involved in the adminisration of the Group 
Insurance Scheme, including maintenance of accounts, sub . 
mission of returns , payment of insurance premia , transfer of 
accounts, payment of inspection churges etc . shall be borno 
by the employer. 

4 . The employor shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the Ralient features 
thereof, in the language of tho majority of the einployces . 


5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheric and pay neces 
sary premium in iespect of him to tho Life Insurance Corpo 
ration of ladia . 

6 . The en ployer shall arrange to enhance the benefits 
available to tho employces under the Group Insurance Scheme 
appropria cly , if the benefits available to the employeza under 
the said Scheme are enhancod , so bat the benefits avojlable 
under the Group InsulanCC Scheme ure more favourable to 
the employces than the benefits admissible under the said 
Scheme . 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this schome be less than the amount that 
would be payablo had employee bets covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nomince of the employee ag compensatior . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of tha 
Regional Provident Fund Commissioner , Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employecs, the Regional Provident Fund Commissioner 
shall before giving his approval, givo & reasonable oppor 
tunity to the employcos to explain their polot of view , 

9 . Where , for any reason , the employeep on the said oslab 
Jishment do not remain covered under the Group Insurance 
Scheme of tho Life Ipgurance Corporation of ladia as already 


11. नियोजक टार प्रोमियम के समाप में किए गए किसी व्यतिम 
को पशा में उन मुत सवस्यों के नामनिर्देशिनियों या विधिक वारिसों 
को जो यदि यह छूट म दो गई होती, तो उक्त स्फोम के अन्तर्गत होते , 
मीमा फाययो के संवाय का उत्तरदायित्व नियोजन पर होगा । 


12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के अधीन 
माने नाले मिमी संदस्म की मृत्यु होने पर उसके हकदार माम निर्देशितियों / 
विधिक पारिसों की बीमारुत रकम का सेवाय तत्परता से और प्रत्येक वसा 


[ भाग I ! - पण ( ii )] 
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adopted by the sud establishment, or the benefits to the 
camployees under thls Sch - mo are reduced in भाy manner , 
the exemption shall be liablo to be cancelled . 


10 . Where, for any reason, th: employer fails to pay the 
premium within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse, 
the excmption is liable to be cancelled , 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of ASSUT 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer, 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the slim assured to the 
nomince / legal heirs cotitled for ir and in any case within 
7 days of the receipt of the hum assured from the Lifo 
Insurance Corporation of India , 

No . S-350 14( 221 ) / 82 - PF. II ] 


मा०मा० 3941. - मैसर्स टी० चौथतराम फाउणेशन, गोधा कालोनी , 
इन्दौर- 452004 ( एम०पी०/ 2345 ) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) मे फर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
मधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है की धारा 17 को उपधारा 2 के अधीन 
छूट दिए जाने के लिए भावेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पथक अभिवाय या प्रीमियम का संदाय किए बिमा हो , 
मारतीय जीवन बीमा निगम की सामहिक बीमा स्कीम के मधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए मे 
फायये उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबर बीमा 
स्कीम , 1975 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें मनुशेय हैं । 

प्रतः, फेन्द्रीय सरकार, उक्त मधिनियम की धारा 17 की उपधारा 
( क ) बारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायब 
पन सूचों में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त मधिनियम के अधीन छूट प्राप्त किसः स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी बायत आवश्यक प्रीमिरम भारतीय जीगन बीमा 
निगम को संदत्त करेगा । 

7. यदि उक्त स्कीम के प्रधान कर्मचारियों को उपलब्ध फायदे 
बड़ाए, जाते हैं तो , नियोजक मामूहिक सीमा म्फीम के प्रवीन कर्मचारियों 
फो उपलग्ध फायदों में ममुभिप्त रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहि योमा स्कीम के म . न उपलग्ध 
फायदे उन फायदों से अधिक अनुकल हों , जा उन स्कीम के अधीन 
मनुज्ञेय हैं । 

7. मामूहिक बीमा स्कीम में किम का । के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रवीन मधेय रकम उस रकम से 
कम है, जो कर्मचारी को . उस दशा में संवेय होती, जब यह उक्त स्कीम 
के ममीन होता तो , नियोजक कर्मचारी के विधिक बारिस नामनिर्देणिती 
को प्रतिकर के रूप में दोनों रकमों को अन्तर के बरायर रकम का संदाय 
करेगा । 
___ B. सामूहिक गीमा स्तम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि पायुक्त, मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि पायुक्त, अपमा 
मनुमोवन पेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त प्रसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक बोमा स्कीम के , जिसे स्थापन पहले अपना 
पुका है प्रधीन नहीं रह जाते है, या इस स्कीम के अधीन फर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह एट 
रह की जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियस तारीख के भीतर, 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संवाय करमे 
में असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया आता है 
तो , छूट रा की जा सकती है । 

11. मियोजक द्वारा प्रीमियम के संवाय में किए गए किसी म्पत्तिकम 
की दशा में उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न घो गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के अधीन 
भाने वाले किसी सदस्य की मुस्म होने पर उसके हकदार नाम निर्द 
शितियों/विधिक वारिसों को बीमारुस रकम का संवाय तत्परता से और 
प्रस्पेक दशा में भारतीय जीवन बीमा निगम से मोमाक्त रकम प्राप्त 
होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एम- 35014/222/ 82 - पी०एफ० - 2] 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखे रखेगा 
तथा निरीक्षण के लिए ऐम सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय-समय पर निर्विष्ट करे । 

2. मियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समाप्ति के 
15 दिन के भीतर सेवाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 को उपधारा ( क ) थे खंड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करें । 

3. सामूहिक बीमा स्के म के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना विवरणियो का प्रस्तुत किया जाना, मीमा प्रीमियम का संदाय , 
सेखामों का अम्तरण, निरीक्षण प्रभारों का संदाय मावि भी है, होने वामे 
समी व्ययों का वहन नियोजक द्वारा किया जायेगा । 


8. 0 . 3941. - - Whereas Messrs T . Choithram Foundation , 
Godha Colony Indore - 4 (M .P . 2349) (hereinafter referred to 
as the said establishment) have applied for excmption under 
sub -section (2A ) of section 17 of the Emplovecs Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
(hereinafter roferred to as the said Act ); 

And whereas , the Central Government is satisfied that the 
employoes oftho said çetablishment are , without makine uy 
Beperate contribution or payment of premium, in enjoyment 
of benefits under the Group Itisuranco Scheme of the life 
Insurance Corporation of India .in the nature of Life Insurance 
which are moro favourable to such employees than the benefits 


4 नियोजक , केनीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों को एक प्रनि , पोर जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति सथा पार्मचारियों की बहसंख्या की भाषा में 
उसमो मुख्य बातों का मनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
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Adminiblo under the Employoes Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the vald Scbeme); 

Now , thereforo , in exercise of the power conferred by 
Bub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three yetrs . 


7 days of the receipt of the sum assured from the Lifa 
Insurance Corporation of India 

[ No. 5- 35014(222) / 82-PF. JI] 


SCHEDULE 
1. The cmployer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh , maintuin such accounts and pro 
vidc such facilities for inspection , as the Contral Government 
inny diroct from time to time. 

2 . The employer shall pay such inspection charges as tho 
Central Goverhment may, from time to time, direct under 
clause (a ) of sub -9ection (3A ) of section 17 of the said Act, 
within 15 days from the close of cvery month . 


का० आ० 3942---मसर्स कर्नाटक रेरो डेवेलपमेंट कारपोरेशन लिमिटेड 
22, पूनिमा बिलिंग्स जे०सी० रोड, 1 क्रास बंगलौर - 560027 ( के . 
एन०/ 4155 ) (जिसे इसमें इसके पश्चात् उपस स्थापन कहा गया है ) 
में कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) को 
धारा 17 फी उपधारा ( क ) के अधीन छूट दिए जाने के लिए प्रावेदन 
किया है ; 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, फिसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीमम 
बीमा के रूप में फायदे उठा रहे हैं मोर ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहमत 
बीमा स्कीम, 1976 (जिसे इसमें हमके पश्चात् उक्त स्कीम कहा गया 
है ) के अधीम उन्हें मनुशेय हैं ; 

प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) पारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में निनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट रेती 


3. All expenses involved in the administraion of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns , payment or insurance premia , transfer of 
accounts , payment of inspection charges etc. shall be borne 
by the employer . 

4 . The employer shall display on thc Notice Board of the 
establishment, a copy of thy rules of the Group Insurance 
Scheme as approved by the Central Goverdr .ent and, as and 
when amended , alongwith a translation of the salicot features 
thereof, in the language of the majority of the employees. 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately eprol him 
as a member of the Group Insuranco Scheme and pay peces 
sary premium in respect of him to the Life Jogurance Corpo 
ration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the bonofits available to the employees under 
tho said Schemo are enhanced , so that the benefits available 
under the Group Iosurance Scheme are more favourable to 
the employoco than the tenefits admissible under the sold 
Scheme 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the denth of an employee the amount 
payable under this schemo be less than the omount that 
would be payablo had employco been covered under the said 
Scheme, the employer shall pay the diffcrence to the legal 
heir / pomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
whero Any amendment is likely to affoct adversely the interest 
of the employocy, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the o ployees to explain their point of view . 

9. Where, for any reason, the employees of the said estab 
lishincat do pot zomain covered under the Group Iuguranco 
Schone of the Life Insurance Corporation of India as alrcady 
adopted by the said establishment, or the benefits to tho 
omployees under this Schems aro reduced in any manner , 
the exemption shall be llable to be cancelled . 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध मे नियोजक प्रादेशिक भविष्य निधि 
पायुक्त कर्नाटक को ऐसो विवरणियों भेजेगा और ऐसे लेखे रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम 
की धारा 17 को उपधारा ( 31 ) के खंड ( क ) के अधीन समय-समय 
पर निविष्ट करे । 

3. सामूहिक मीमा स्कीम में प्रशासन में , जिसके अन्तर्गत लेखाको 
का रखा जाना विवरणियों का प्रस्तुन किया जाना, बोमा प्रोमियम का 
संवाय, लेखामों का मन्तरण , निरीक्षण प्रभारों का संवाय प्रावि भी है, 
होने वाले सभी व्ययों का पहन नियोजक ारा किया जायेगा । 


4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों का एक प्रति, पौर जब कभी उनमें संशोधन किया जाए , 
तब तस संशोधन की प्रति तथा कर्मचारियों को बहसध्या की भाषा में 
उसकी मुख्य बातों का अनुपाय, स्थापन के सूधमा पट्ट पर प्रणित करेगा । 


10. Where, for any reason, the employer fails to pay the 
premium etc. within tho duo date , as fixed by tho Life Insur 
apce Corporation of India , and the policy is allowed to lapse , 
the exemption is llable to be cancellad , 


11. In case of default , if any made by tho employer in 
payment of premium the respopsibility for payment of assur 
ance benefits to the nominoes or the legal heirs of deceased 
members who would have been covered under the cald 
Schremo but for grant of this exemption , shall be that of the 
Comployer . 

12 . Upon the death o the member coverod undor the 
Schopo tho employer in relation to the bald establishmont 
shall ensure prompt payment of the nim asured to the 
nomince /legal heirs ontitled for it und in any case within 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का मा 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक योमा स्कीम के सदस्य के रूप में उसका माम तुरन्त 
वर्ण करेगा मौर उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत करेगा । 

8. यदि उका स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे 
बहाए जाते हैं तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो 
को उपलब्ध फायदो में समुचित रूप से पति की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के मधीम उपसम्म 
फायदे सन फायदों से मधिक अनुरुल हो जो पस्त कीन पधीम 
अनुशेय है । 


[ Arm Int 


( i )] 
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2 . The omployer mhall pay puch Inapoction charges u tho 
Contrat Government may , from time to time, diroct undor 
clause (a ) of qub- section (3A ) of section 17 of tho sald Act. 
within 15 days from the close of every month. 


7. सामूहिक बीमा स्कीम में किसी बात कहते हए भी पदि किसी 
कर्मचारी को मुत्म पर इस स्कीम के अधीम सम्येय वाम उस रकम से 
कम है जो कर्मचारी को उस वशा में संदेय होती, जब वह उक्त स्कीम 
के प्रबोन होता तो नियोजक कर्मचारी के विधिक वारिरा / नामनिर्देशिती 
को प्रतिकर के रूप में पोनों रकमों के पन्तर के बराबर रकम का संदाय 
करेगा । 


3 . All expenses involved in the administraion of ihe Group 
Insurance Scheme, uicluding maintenance of accounts , sub 
mission of returns , payment of insurance premia , transtef of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 


4 , The employer shall display on the Notice Board of the 
establishment, a copy of the rules of tho Group Insurance 
Schemo as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employecs. 


5 . Whereas an employee, who is already a member of the 
Employces Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, iş cinployed in 
his establisbment, the employer shall immediately carol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpo 
ration of India . 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संगोधन प्रादेशिक 
भविष्य निधि पायुक्त कर्नाटक के पूर्व अनुमोदन के बिना महीं किया जायेगा 
पौर अहो किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां प्रादेशिक भविष्य निधि प्रायुक्न अपना अनुमोदन 
बेमे से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का मुक्तियुमत 
अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्माचारी भारतीय जीवन 
मीमा निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना 
चुका है मधीन नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाने है तो यह छूट १६ 
की जा सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करें प्रीमियम का संदाय करने में 
पमफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो 
छूट रह की आ सकती है । 

11. नियोजक द्वारा प्रोमियम के संवाय में किए गए किसी व्यक्ति कम 
को वश में उन मृप्त सदस्यों के नामनिर्देशितियों या विधिक वारिसो को 
जो यदि यह छूट न दो गई होती तो उक्त स्कीम के अन्तर्गन होते, मीमा 
फामवों के सवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उमत स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन 
माने वाले किसी सदस्य को मृत्यु होने पर उनके हवार नाम निर्देशितियों 
विधिक वारिसों को बीमाकुन रकम + , संवाय सत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमारुत रकम प्राण होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[संख्या एम - 3601 4/ 224/ 8 2- पोएफ2] 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are - enhanced , so that the btnefits available 
under the Group Insurance Scheme are more favourable to 
the employoes than the benefits admissible under the kid 
Scheme . 


7 . Notwithstanding anything containcd in the Group Insur 
Ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the soid 
Scheme, the employer shall pay the difference to the legal 
hcir / nomince of the employee as compensation . 


8. No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of tho 
Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the employses to explain their point of view . 


9 . Where, for any lenson. the employces of the sold cstab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employces under this Scheme are reducert in any manner , 
The eveniption shall be liable to be cancclled . 


8 . 0 . 3942 - Wheream M /s. Karnataa Dairy Development 
Corporation Ltd ., 22 , Poornima Buildings, J . C, Road, 1 
Cross , Banugolre -560027 ( KN-4155) ( hereinafter referred to 
ag tho said establishment) have applierl fur exemplon under 
sub -section (2A ) of section 17 of the Employees Piovident 
Funds and Miscellaneous l rovisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as thy suid Act ); 


And whereas, the Central Government is satisfied that the 
employees of the said establisment arc , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit- Linked Insurance 
Scheme, 1976 ( hereinafter referred to as the said Scheme ) ; 


10 . Where , for any reason , the eniployer fails to pay the 
premium etc . within the. dine dale, as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapsc , 
the exemption is liable to be cancellca 

11. In case of default , if any made by the employer in 
payment of premiun the responsibility for payment of assur 
ance benefits to the cominoes or the legal heirs of deceased 
members who would have been covered! under the said 

Scheme but for grant of this exemption , shall be that of the 
cmployer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure pronipt payment of the sum assured to tho 
nominee / legal heirs entitled for it and in any caso within 
7 days of the receipt of the sum asured from the Life 
Insurance Corporation of India , 

[ No . S- 35014(224) /82-PF.In 


Now , therefore , in exercise of the powers conferred by 
Bub - section (2A ) of section 17 of the said Act and subject 
to the conditions spevified in the Schedule andexed bereto , 
the Central Government hereby excmpts the soil estublishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 


SCHEDULE 


1 . The employer in relation to the said establishment sh II 
submit auch returns to the Regional Provident Fund ( on 
missioner, Karnataka, maintain such accounts and pro 
vido such facilities for inspection , 18 the Central Government 
may direct freni Lime to time, 


का०या० 3943: - - सर्स गजकोट सिस्ट्रिक्ट गोपालक - को - पापरेटिष 
मिल्क प्रोड्यूसम यूनियन लिमिटेड , राजकोट - 360003 ( जीजे/ 3551 ) 
जिसे इसमें इसके पश्चात् सक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि पौर प्रकीर्ण उपबन्ध मधिनियम , 1952 ( 1952 का 19 ) जिम 
इममें इसके पश्चात् उक्त पधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 24 ) + पधीन छूट दिए जाने के लिए प्रावधान किया है । 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
कर्मचारी , किसी पपक अभिवाय या प्रीमियम का संपाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के प्रधान जीवन 
गीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायवे इन फायदों से मुक्त है जो कर्मचारी नियोप सहर बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के प्रधीन अन्हें अनुज्ञेय है । 

प्रत., केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रवत्त पाक्तियों का प्रयोग करते हुए और इससे उपाबर 
अनुसूपी में विनिषिष्ट शो के पधान रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छूट 
देती है । 


यों का प्रयोग 


हुए , उक्त 


प्रवासन से फूट 


पवि किसी का णवस स्मापन कमपारो भारतीय जीवन बीमा 
निगम की उस सामहिक बीमा स्कीम के , जिसे स्थापन पहले अपना बुला 
है मधीन नहीं रह जाते हैं, या इस स्कीम के मबीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से फन हो जाते है , तो यह छूट रह 
की जा सकती है । 

10 यदि किसी कारणवश, नियोजक उस नियस तारीख के भीतर, 
जो मारतीय जीवन बीमा निगम नियत भर, प्रोमियम का सवाय करने 
में असफल रहता है , और पालिसी को पपगत हो जाने दिया जाता है 
तो , छूट रह की जा ममासी है । 

11 नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यक्तिक्रम 
की दशा में उन मत सदस्यो के नामनिर्देशित्तियों या विधिक पारिसों 
को जो यदि यह, छूट दी गई होती तो उक्त स्मीम के मामगंत होते , 
नीमा फायों के संवाय का उत्तरपयित्व नियोजक पर होगा । 
____ 12 उक्त स्थापन के सम्बन्ध में नियोगक , इस स्कीम के अधीन 
भामे वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निव 
शितियो/विधिक वारिसों की बीमाकृत रकम का संदाय तत्परता से और 
प्रत्येक यश, में भारतीय जीवन बीमा निगम से बीमाका सान प्राप्त 
होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 225/ 82 -गो०एफ० - 2] 


___ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त महमदावाद को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय , लेखामों का मसरण निरीक्षण प्रभारों का संदाय मादि भी है , 
होने वाले सभी व्ययों का पहन नयोजन द्वारा किया जायेगा । 

4 निमोजमा केन्द्रीय सरकार द्वारा तया अनुमोदित सामूहिका बीमा 
स्सीम के नियमों की एक पति और जब कभी उसमें संशोधन कि जाए 
तब उस संशोधन की प्रति तथा कामचारियों की बहुसंख्या की भाषा में 
उमकी मुमय बातों का अनुवाद स्थापन के मूबना- पट्ट पर प्रदर्शित 
फरेगा । 

5 यदि कोई ऐसा कमवारी जो कर्मचारी भविष्य निधि का पा 
उक्त अधिनियम के अधीन छूट प्राप्त पिसी स्थापन को भविष्य निधि का 
पहले ही सवस्य है उसके स्थापन में नियोजित किया जाता है तो मियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दमं करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बोमा निमम को 
मंवत्त करेगा । 

6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
महाए जाने हैं तो मियोजक सामूहिक नीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदो मे समुचित रूप से वृद्धि को पाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुशेय है । 

, सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्य. पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उम दशा में सदेय होती जब यह उन स्कीम 
के अधीन होमा सो नियोजक कमचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप मे योनौ रकमो के असर के बराबर रकम पार गंवाय 
करेगा । 

8 सामहिक बीमा स्कीम में उपबन्धो में कोई भी समोवन प्रादेशिक 
भविष्य निधि पायुक्त महमदाबाद के पूर्ण अनुमोदन के बिना नहीं किया 
जायेगा और जहाँ किसी संशोधन में कर्मचारियों के है । पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहा प्रादेशिक भविष्य निधि मायुमा अपमा 
अनुमोवन देने से पूर्व कर्मचारियों को अपना पाभकोण पन करने का 
पृक्तियुक्न अवमर वेगा । 


S . O . 3943. - Whereas Messrs Rakjot District Gopalak Co 
operative Milk Producers Union Ltd ., Rajkot - 3, ( GJ / 3551) 
(heieinafter referred to ag the said establishment) have applied 
tor exemption under sub - section (2A) of section 17 of the 
Employees Provident Fundy and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act); 

And whereas , the Central Government is satisfied that the 
employees of the said establisment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefitq under ihe Group Insurance Scheme uf the Life 
Insurance Corporation of India in the nature of Life Insulance 
which are more favourable to such employecs than the benefits 
admissible under the Employees Deposit - I inkcd. Insurance 
Scheme , 1976 ( hereinafter referred to as the sald Scheme ); 

Now, therefore, in exercise of the powers confermed by 
suh- scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hcrcio , 
the Central Government hereby excmpts the said establishment 
from the operation of all the provirions of the snid Scheme 
1o a period of three years. 

SCHEDULE 
1 . The cmployer in iclation to the sald establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Ahmedabad , maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct from lime to time. 


2 . The employer shall pay guch inspection charges as the 
Central Government may, froin time to time, duect under 
clause ( A ) of sub - section (3A) of section 17 of the raid Act, 
within 15 days from the close of every month 

3 All expenses involved in the administraion of the Group 
Insurance Scheme , including maintenance of accounts, b 
mission of returns, payment of insurance premin , transfer of 
arcolints, payment of inspection charges etc sha l be burn 
by the employer . 


4 The cmployer shalt display on the Notice Board of the 
establishment, a L Ody of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as ar 
when amended , alongwith a translation of the salient features 
thereof in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
etablishment exempted under the gald Act, is employed in 
hi estahlſshment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay necre. 
sary premium in lespect of him to the Life In urance Como 
Tation of India. 
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6 . The employer shall arrange to enhance the t. nefits 

लेना तयार TET या प्रकारे जा केद्रीय 
avaliable to thự cmployecs under the Group Insurance Scheme 
appropria ely , if the benefits available to the employces under + रकार समय- समय पर निविष्ट करे । 
thy said Scheme are enh inced , so that the benefits available 
under the Group Insurance Scheme are morc favourablc to 

2. नियाजना, ऐसे निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति के 
th - employees than the benefits admissible under the said 

15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
Scheme. 

घग 17 की उपधारा ( 3 ) के खड ( ) के अधीन समय- समय पर 
7 . Notwiths- anding anything contained in the Group Insur 

निदिष्ट पारे । 
ance Scheme, if on the death of an employed the amount 
payahle under this scheme be less than the omount that 
would be payable had employee been covered under the said 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
Scheme the employer shall pay the differcnce to the legal का रखा जाना विवरणियो का प्रस्तुत किया जाना , मीमा प्रीमियम का 
heir / nomince of the employee as compensation . 

सदाय , लेखामों या अन्तण निरक्षण प्रभारों का संदाप आदि भी है, 
8 . No amendment of the provisions of the Groun Insur 

होने वाले सभी व्ययो का वह्न नियोजक द्वारा किया जायेगा । 
ance Schemr shall he made without the prior approval of he 
Regional Provident Funil Commissione.. Ahmedabad and 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अन मोविन सामहिक बीमा 
where any anvendment is likely to offert adverely the interest 
of the employees the Ropional Provident Fund Commissiune स्कीम के नियमों का एक प्रति , पौर जब कभी उनमे संशोधन किया जाए , 
shall before giving his approval give Areasornhle onpos सब उस संशोध न की प्रति तथा कर्मचारियों को बहुमख्य, की भाषा में 
tunity to the employces to explain their point of view . 

उमकी मुख्य बातों का मन वाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
9 Where for any reason the emnloveng of the said potah 
lishment do not main cnvernd yinihat the Groun Thourance 

यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
C -home of the Life Tnsurana ( ornoration of Tadin as atrendy 
Adonird hy the said peta hlishment, or the henefits 

उक्त अधिनियम के मधीन छुट प्रप्त मिसी स्थापन की भविष्य निधि का 

to the 
er lavees under this Scheme are reduced in any manner पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
thr pramntion shall be limbole to be cancelled . 

नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसमा माम तुरम्स 
10 Where. for onv rinton the em - Invar frite to pay the वर्ज करेगा और उसकी याबम प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
spomin ntr within the due date as fire hy the Tite Torres 
ninae Cormoration of India and the nolicy is allowed to lapte 

निगम को संवत्त करेगा । 
the rxemption is liable to be cricelled. 

6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे 
11 In case of defutt. ld any made hy the employer in 
nayment of premium the regnonsibility for rament of accur. बढ़ ए जाते हैं सो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो 
Anca benefits to the nominees or the legal heirs of dereseed 
members 

को उपानब्ध फायदो मे समधिप्त रूप में सि के जाने की व्यवस्था करेगा 
who would have heen covered lipdei thr cart 
Shma hut for grant of this exemption , sheli he that of the 

जिमसे कि कर्मचारियों के लिए सामहिक मा स्म म के अधीन उपलग्ध 
emalover . 

फायदै उन फ पदो से अधिक अनुकूल हो, जो उक्त स्कम के अधीन 
12 Unon the death of the member coverer under thr 

अनुशेष है । 
Scheme the employs in relation to the said establishment 
shall rosiire nromni ravnen of the sum Suted to the ___ 7 सामूहिक बीमा स्कीम में किसी बात के होते हा भी , यदि किसी : 
rominec /lapal heir rntitled for it and in any car within 
7 days of the raceint of the sum posured from the Lira 

कर्मचारी को मत्य पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
Insurance Corporation of India 

कम है , जो कर्मचारी को उस दशा में संदेय होसी , जब वह उक्त स्कीम 
INo . S- 35014( 225) / 82 -PE.II ] के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 

को प्रतिकर के रूप में दोनों रकमों के अन्तर के परामर रकम का संवाय 
का आ० 3944, - - मैमर्स कोयराम हास्पीटल टु रिमर्म सेन्टर . 

करेगा । 
मानिक माग रोड, इन्नौर - 452001 ( म0प्र0/ 3332 ) (मिरे इम 
इपके पश्चात् उक्त स्थापन कहा गया है ) ने कमत्ररी भविष्य निधि 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
पीर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 

भविष्य निधि मायक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 

आयेगा और जहां किसी संशोधन से पार्मचारियों के हित पर प्रतिकूल 
( 26 ) के अधीन छूट दिए जाने के लिए पातेदन किया है । 

प्रभाव पड़ने की संभावना हो वहौ, प्रादेशिक भविष्य निधि आयुक्त , 

अपना अनुमोदन देने से पूर्व पार्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
____ौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

का युमितय क्त अवसर देगा । 
फर्मवागे, किमी पथफ अभिदाय या प्रोमियम का संदाय किए बिना हो , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 

. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
बीमा के रूप में फायवे उटा रहे हैं और मे कर्मचारियों के लिए ये 

निगम की उम सामहिन बीमा स्कम के , जिसे स्थापन पहले अपना चुका 
फार उन मापदों मेंप्रपाका नोवारी निक्षेप गहचद्ध बीमा 

है अधीन नहीं रह जाते हैं , या इस स्कीम के प्रचीन कर्मचारियों को प्राप्त 
स्कीन , 1976 ( मने इस इस 11 का स्कीम कहा गया है ) 

होने वाले फायवे किमी रीति से कम हो जाते हैं, तो यह छूट रह की 
के अधीन उन्हें अनशेय हैं , 

जा सकती है । 


. 


10. यदि किसी कारणयश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम निया करे, प्रीमियम फा मवाय करने में 
असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है सो , 
छूट रद्द की जा सकती है । 


मन केन्द्रीय मरकार TTIT7 को धाग 17 को उपधारा 
( 25 ) नाग सा TETHI IITकाप और इसमे उपाबत 
अनुसूची में विनिदिष्ट शो के मोर, उस स्थापन को तीन 
वर्ष को प्रवधि के लिए उक्त स्कोन के सभी अधों के प्रपनन से छट 
देती है । 

अनुसूची 
1. उक्त स्थापन के गम्बन्ध में नियाज र प्रादेशिक भविष्य निधि 
पायुक्त मध्य प्रदेश को ऐसी विवरणिया मेजेगा पोर ऐसे 


11 नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यक्तिक्रम 
की दशा में उन मन सदस्यो के नामनि शिनियों या विधिक धारिसों को 
जो यदि यह , छूट न यो गई होती तो उपम स्कीम के मन्तगत होते , 
बीमा फायदों के सदाय का उत्सवायित्व नियोजक पर होगा । 
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of the employcts , the Regiongl Provident Fund Commissioner 
shall before giving his approval, give a reasonablo oppor 
tunity to the employees to explain thçil point of view . 


12. उक्त स्थापन के माबच म नियों न , म र कोग के प्रधान माने 
पाले किसी सदस्य की मृत्यु होने पर उनके हकदार नाम दिशिनियों / 
विधिक पारिसो की बीमाकन रकम का सदाय नमगा से और प्रत्येक 
बशा मे भारतीय जीवन बीमा निगम से वीमाला 2.कम प्राप्त होने के 
सास दिन के भीतर सूनिषिधन करेगा । 

[ सख्या एरा - 350 14/ 226/ 82 पी० एफ० - 2) 


9. Where , for any learon , the employees of the said colab 
lishment do not culin covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by tho said cstablishment, or the benefits to the 
enployees under thuis Scheme are ieduced in any manner , 
the exemption shall be liable t ) be cancelled . 


10 . Whcie , for any reason , the employer fails to poy the 
Prennium etc . within the due date , as fixed by the Life Insur 
Bnce Corporation of India , and the policy is allowed to lapse , 
the cremption is liable to be cancelled , 


11. In case of default, if any made by the employer in 
payment of premium the iesponsibility for payment of assur 
ance bencfits to the nominces or tho legal heirs of deceased 
mcmbers who would have been covored under the said 

Scherne but for glant of this exemption, shall be that of the 
employer . 


S . O . 3944 . — Whereas Messrs Choithram J Tospital and Re 
search Centre , Manik Bagh Road , indore -452001, (MP- 3332 ) 
(hereinafter referred to as the said establishinent) have applied 
for exemplion under sub- section (LA ) of sc . lion 17 of the 
Employees P rovident Funds und Miscellaneous Piuyicions Act, 
1952 ( 19 of 1952 ) ( helt .llaftsi referred to as the said Act): 

And wheicas, the Central Government is satisficu that the 
employees of the said establishment alc, Without haking any 
separate contribution or payment of piemium , in enjoyment 
of benefits under the Group Jusulan e Scheme of the Life 
Insurance Corporation of Indi, in the nature of Life Insurance 
which are more ( avulicable to suicnployees than the benefits 
adınıssible under the Employcus Deposit - Linked losuiarce 
Scheme , 1976 Therelnufter referred to as the said Scheme) ; 

Now, theicfore, in exercise of the powers confetted by 
sub - section ( 2A) of section 17 of the sud Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmply the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said cstablishment shall 
submit such returns to tho Regional Provident Fund Cam 
missioner, Madhya Pradesh , maintuin such accounts and pro 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 


12 . Upon the death of the meinber covered under the 
Scheme the employer in relation to the said establishment 
shall casuio prompt pavment of the sim assured to the 
nomince / local heirs entitled for it and in any cage within 
7 days of the receipt of the sum assuied from the Lito 
Insurance Corporntion of India . 

[ No. S- 350146226 ) / 82 PF ] ] 


2 . The employer shall pay such inspection charges as ihe 
Central Government may , from time to time, direct under 

clause (a ) of sub -section (3A ) of section 17 of tho said Act, 
within 15 days from the closs of every mouth. 


3 . All expenses involved in the administration of the Group 
Insuiance Scheme, including maintenanco of accounts . suh 
mission of returns, payment of insurance premia , transfer of 
accounts. pavinent of inspection charges etc . shall be born : 
by the employer. 


का० आ० 3945. ---१० मी० एम० पब्लिशमं हिस्ट्री ट्यूटर्स लिमिटेड, 
5 - अंपारी रोड, पो० याक्स नं0 7015, नई दिल्ली- 110002 ( फाँड मं० 
भी एम -1061 ) (जिसे इममें इसके पघचात् उमा स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकोणी उपवन्ध अधिनियम , 1952 ( 1952 
ET 19 ) (जिसे हममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
धारा 17 को पचाग ( 27 ) के अधीन एट दिए जाने के लिए आवेदन 
किया है । 

और केन्द्र प्र सरकार का समाधान हो गया है कि उक्त स्थापन के 
ममचारी , किसी पृथक प्रशिवाय या प्रीमियम का संदाय किये बिना ही , 
भारत य जीवन बीमा निगम की मामूहिक बीमा स्म म के अधन जीयन 
मंमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारीयों के लिये ये फायदे 
उन फायदो से अधिक अनुकूल जो कर्मचारी निक्षेप सहबद्ध बीमा कम, 
, 1976 (जिसे इसमें इसके पश्चात उक्त सीम कहा गया है ) के अधीन 
उन्हें अनुशेय है । 

अन , केन्द्रीय मरसार उक्त अधिनियम की धारा 17 को उपधाग 
( 27 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इगसे उपाय 
अनुसूची मे विनिर्दिष्ट पातौ के प्रधन रहते हुए, उक्त स्थापन को सीम 
वर्ष की अवधि के लिए उकस स्क म के सभी उपयों के प्रपतंग से छूट 
वेमी है । 

अनुसूची 
1 मन स्थापन के संबंध में नियोगक प्रादेशिक भविष्य निधि प्रायुक्त 
दिल्ली को ऐम गिरी या भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐमी मुबधाएं प्रदान करेगा जो केन्द्रीय मरकार, ममय - समय पर 
निदिष्ट पारे । 


4 . The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the four Insurance 
Schemo as approved by tho Central Government and is and 
when amended, alongwith a translation of the sallent features 
thercof, in the language of th : majority of the employecs 

5. Whereas an employee, who is already a nember of the 
Employeos Provident Funil or the Provident Fund of an 
establighment oxempted under the said Act is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay rerry 
sary premium in respect of him to the Life Insurance l ann 
ration of India 

6 . The employer sh 1)1 arrange to enhance the har - fits 
available to the employees under the Group I Sultance Scheme 
appropriately , if tha herefits available to the employcey ringer 
the said Schemc are cnhanced so that the benefits uvnilalle 
under the Group Insurance Schema are more furourahic to 
thr cmployees than the henefits admisibl . under the said 
Scheme . 

7. Notwithstanding anything couloiner in the Group Insus. 
ance Scheme, if on the denih of an emptavan ihannant 
payahle under this scheme he livss than the amount that 
would be payable had employee heen inverca uncia - the riit 
Scheme, the emplours chili pay the diftasonu ten the list 
heir / nominee of the carploter is compens tin. 

8 . No amendment of the provisions of the Groun Truir 
Ance Scheme shall mnd - without the rior pr 1 of - 1 
Revional Provident Fund Commissions filhoun par Trihant 
where any w .mendment is likel , to affect all ply the interest 


2. नियोजक , ऐसे निरक्षण प्रभारों का प्रत्येक माग की समाप्ति के 
15 दिन के भर गदाय करेगा जो केन्द्रीय सरकार, उर अधिनियम को 
धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय पर 
निधिष्ट नारे 

3 सामूहिया ब मा क म के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना विवरणियो का प्रस्मत किया जाना , म मा प्रमियम का मेवाय , 
मेषः । या शन्तरण , निरक्षण प्रकारो का बाप भावि भ है, होने वाले 
गमी उगों का वहन रियाज द्वारा किया जायेगा । 


[ भाग II... - खण्ड 3 ( ii ) ] 
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And wliereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak 
ing any sepala contribution or payment of premium , in 
enjoyment of benefits under the Group Insurance Scheme 
of the L . fcyliance Corporation of India in the nature 
of Life Inuilance which are more favourable to such em 
psyus chun th : benefits adipissible under the Employees 
Duposit-Linkül Insurance Scheme, 1976 (hereinafter referred 
to as th : said Scheme ); 

Now , Loretoia, in cxercise vi the powers conferred by 
sab-sectior. ( 2A ) of se . tion 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Centul Government hereby exempts the said establish 
meat from the operation of all the provisions of the said 
Schume for a period of three years . 

SCHEDULE 
1. The employer in relation to the said establishnient 
• shall subiit such returlīs to the Regional Provident Fund 
Commissioner , Delhi, maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
4 . vt fiom time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days from the close of every montli . 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित मामूहिक बैमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमे संशोधन किया जाए, “ 
उस संशोधन की प्रति तथा कर्मचारियों का वहुमख्या : भाषा में जः । 
मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्राशन करेगा । 

5 यदि कोई ऐसा कर्मचारी जो कर्मचारी : विष्य निधि का या उक्त 
अधिनियम के अध न छूट प्राप्त किर्म स्थापन के भविष्य निवि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम नुरल दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन ब मा निगम को 
संदत्त करेगा । 
____ 6. यदि उक्त स्कीम के अर्धन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो, नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियो के लिए सामूहिक ब मा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त सीम के अधीन अनुज्ञेय है । 

7. सामूहिक ब. मा स्कम में किसी बात के होते हुए भी , गदि किनी 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन संदेय रट न उस रबन से कम 
है , जो कर्मचारी की उम दशा में मंदेय होती , जव वह उक्त स्कीम के 
अध न होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिन को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का मंदाय करेगा 

8. सामूहिक ब मा क म के उपबन्धों में भी संशाधन , प्रादेशिक 
भविष्य निधि गायुक्त दिल्ली के पूर्व अनुमोदन के बिना नहीं पिया जायेगा 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभात पड़ने 
की संभावना को वहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिोण स्पष्ट करने का मुक्तियुक्त अबसर 
देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जवन बमा 
निगम की उस सामूहिक मा स्कन के , जिरे स्थाप ! पहले 
अपना चुका है अधीन नहीं रह जाते हैं , या इस स्कीम के अधन कम 
चारियों को प्रात होने वाले फायदे किन नीति में कम हो जाते है, तो 
यह छूट रद्द की जा सकत है । 

10. यदि कि ? कारणवग , यिोजन उस नियत तार व के भतर, 
जो भारत य जीवन बीमा निगम नियत करें , गिरम का संदाय करने में 
असफल रहता है , और पालिनी को व्यपगत हो जाने दिया जाता है तो 
छूट रद्द की जा सकत है । 

11 . नियोजक द्वारा प्रेमियम के सदर में किए ग ” किसी व्यतिक्रम 
की दशा में उन मत सदस्यों के नामनिपनियाना विधि वाली की 
जो यदि यह छूट न दी गई होती तो उकः स्कीम के अन्तर्गत होते , 3 
फायदो के संदाय का उलरदायित्व नियोजक पर हो । 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
subinission of returns, payment of insuiance premia , trans 
Iur of accounis , payment of inspection charges etc . shall 
be borne by the employers. 

4 . The employer shall display on the Notice Board of 
the estabiishment, a copy of the rules of the Group Insur 
7700 Scheme as approved by the Central Government and , 
a s and when übrended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
Employees . 

5 . Where an employee, who is alicady a member of the 
Employec ; Provident Fuod cr the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his cstablishment, the employer sball immediately enrol him 
as a munber of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India, 

6 . The erarlorer shall arrange to enhance the benefits 
available to the esployees under the Group Insurance 
Scheme anpropriately. if the benefits available to the em 
plorees uzler the caid Scheme aie erhanced , so that the 
te .jfits arslable under the Group Instrance Scheme are 
mora favcu able to the employees than the benefits admissi. 
te under the said Scheme. 


7 . Notwithstanding anything contained in the Group Insur 
ance Schcre, if on the rleath of an employee the amount 
payable uader this scheme be less than the amount that 
would be payat had employee beeu covered under the 
said Sche: 1 , the employer shall pay the difference to the 
legal heir ,non :ince of the employee as compensation . 

8. No amendment of the provisions of the Group Insur 
ance Schere shail be made without the prior approval of 
the Regio 1 11 Provident Fund Commissioner , Delhi and 
where any ameniment is likely to affect adversely the in 
terest of tic enaployees , the Regional Provident Fund Com 

missioner chall before giving his approval , give a reasonable 
opportunity to the employees to explain their point of 
view . 


12 . उक्त स्थापन के संबंध में नियाजक , 7 स्कीम के अधीन पारे 
वाले किसी सदस्य के मत्य होन पर उसके हकदार नाम निशितियों /विवि 
वारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दगा में 
भारतीय जीवन बर्बमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
के भातर सुनिश्चित करेगा । 

[ संख्या एस- 350 14/ 23182-4 ० एफ - 21 


Ja 


SO . 3945 . - Whereas Messrs UBS Publishers Distributors 
Limited, 5, Ansari Road , Post Box No. 7015, New Delhi 
110002. ( DI.- 1061) thereinafte: leferred to as the tit estab 
lishment ) have applied for exemption under suly - sertion ( 24 ) 
of se lion 17 of the Employees Provident Funds und ivlin 
cellaneous Provisions Act , 1952 ( 19 of 1952) ( hereinafter 
referred to as the said Act); 


9. Whe e, for any reason, the employees of the said 
estał lishment do not remain covered under the Group 
Izsurance Scheme of the Life Insuranca Corporation of 
India as a ready adented by the said establishment, or the 
bene its to the employees under this Scheme are reduced 
ir any mariner . the exemption shall be liable to be can 
culled . 
1 WED, te , ३ . - 

C het. inly. . s to pay the 
ponuo it. I those fute clase , as fixed by the Life Insur 
once Corporation of India , and the policy is allowed to 
lapse . the exemption is liable to be cancelled . 
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11. In case of default, if any made by the emplover in 
myment of pemium et , the r spor- sibility for payment of 
assuranco benefits to the nominces or the legal heirs of 
deceosed memberg who would have been covered under the 
said Scheme but for grant of this excmption , shall be that 
of the employer. 

12 . Upon the denth of the member covered under the 
Scheme the employer in relation to the said establishmen : 
shall ensure prompt payment of the sum assured 10 he 
nominee / legal heirs entitled for it and in any case within 
7 days of thc receipt of the sum assuired from the Life 
Insurance Corporation of India . 

[ No. S- 35014( 231 )/ 82- PF. Ir 
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मा०मा० 3946.--- मैसम भारत अल्पमिमियम कम्पन लिमिटेड, पंज हाउस , 
18-नेहरू प्लेस, नई दिल्ली -1100 19 (जिसे इसमें इगके पश्चात् उक्न 
स्थापन कहा गया है ) ने कर्मचारी निष्प निधि और प्रकण उसमन्व अधि 
नियम , 1952 ( 1952 का 19 ) ( जिसे इममें इसके पश्चात् उन अघि 
नियम कहा गया है ) के धारा 17 के उपधारा ( 2क ) के अध न छ 
विए जाने के लिए मावेदन किया है । 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्मचारी , 
किसी पृथक अभिदाय या प्रीमियम का संवाय किएबिना ही भारत व जवन बैंमा 
निगम की स मूहिक नीमा स्कीम के , अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायो उन फायदों से अधिक 
मनुकूल है जो कर्मचारी निक्षेप सहबद्ध यीमा स्कीम 1976 ( जिसे इसमें 
इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 

प्रत: केन्द्र य सरक र, उक्त अधिनियम की धारा 17 की उपधारा 
( 24 ) वार. प्रदत्त शक्तियों का प्रयोग करते हुए , और इमो उपायब 
अनुसूर्य में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन की तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
• देती है । 


6. यदि उन स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे 
बनाए जाते हैं तो , नियाज सामूहिक बोमा स्फोम के प्रधान मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि क जाने को अवस्था 
करेगा , जिससे कि कर्मचारियों के लिए मामूहिक मीमा स्कीम के अधीन 
उपलब्ध फायदे उन फापदी ले पाका प्राकून हों , जो उन स्कीम के 
अधीन अन्य हैं । 

7. सामूहिक बोमा स्कोम में किसी बात के हो र भो , दे किसो 
फर्मचारी को मत्य पर इस स्कीम के प्रधान सन्देय राम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उन स्कोम के 
अधीन होता ता नियम कारा के चित बारित जाननर्देशितो 
को प्रतिकर के रूप में वाबों रकमां के असर के बराबर रकम का संवाय 
करेगा । 

8 सामूहिक बोमा स्कोम के उपबन्धों में कोई भी संशोधन, प्रदेशिक 
भविष्य निधि प्रयुक्त पिल्ला के पूर्व अनुमोदन के बिना नहीं किया जायगा 
ओर जहाँ किसा संशाधन से कर्मचारियों के दिम पर प्रतिकूल प्रभाव 
पउने की संभावना हा वहा, प्रादेशिक भविष्य निधि मायुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
पुस्तियुक्त अवसर देगा । 

9 यदि किमा कारणवग, स्थापन के कर्मचार , भारताय ज पन व मा 
निगम क उस मामूहिफ बामा स्कम के , जिसे स्थापन पह ने अपना चुका 
है प्रधान नहीं रह जाते हैं , यहा इस स्कीम के वन कर्मचारिया को प्राप्त 
होने वाले फायदे किसा राति से कम हो जाते हैं , ता यह छूट खुद को 
जा सकता है । 

10. यदि किसी कारणवश, नियोजक उस नियत तार के मंतर 
जो भारतीय जवन मा निगम नियन करें , प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रोमियम के संदाय में किए गए किसी व्यतिक्रम 
फो दशा में उन मत मदस्यों के नामनिर्देगिलियों या विधिफ या रिमो को 
जो यदि यह छूट न दी गई हाल. तो उस स्कीम के अत्तति हात , बमा 
फायदो के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12 उक्त स्थापन के संबंध में नियोजक , छम स्कीम के अधीन पाने 
वाले किस मवस्य कः मृत्यु होने पर उसके हकदार नामनिद शितिया 
विधिक वरिगों क बम.कल रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारत. य भवन ब भ निगम से . माकत रकम प्राप्त होने के मात 
दिन के भातर सुनिश्चित करेगा । 

[संख्या एस -35014/ 23 2/ 8.:-4, . फ0- 2] 


अनुसूची 
1 उक्त स्थापन के सम्बन्ध में नियाजक प्रादेशिक भविष्य निधि 
आय क्स दिल्ली को ऐमो विवरणिका भे मेगा और ऐपे लेखा रखेगा तथा 
निरीक्षण के लिए ऐशो सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय-संनय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरोण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर सदाय करेगा जो कन्द्राय मरता , उन अधिनियम की 
धारा 17 का उपधारा ( 36 ) के खण्ड ( क ) के अधीन समय समय पर 
निर्दिष्ट करे । 


3. मामहिक बीमा सम के प्रशासन में , जिनके मानर्गत लेखाभों 
का रखा जाना, विधागों प र जना, थाना प्रामिन का 
सेवा:य , लेख भों का अम्मरण , निर मग प्रभारो का संदाय मावि भी है . 
लोने वाले सभ व्ययों का यह । firi फिरः जायेगा । 


S . O . 3946 . Whereas Messrs Bharat Aluminium Com 
pany Ltd., Punj House , 18 Nehru Plane, New Delhi - 110019 
( hercinatter referred to as the said establishment ) have ap 
plied for exemption under sub - section (2A) of gection 17 
of the Employees Provident Fun s and Mis ellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the 
said Act); 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमों का एक प्रति और अब कभी उनमें संशोधन किया जाए, 
* ष उस मंशाधन को प्र. या हम व रियो को बहुसंख्या को भाषा में 
उसको मुख्य बातों का अनुवाद, म्यापन के मूबा पट्ट पर प्रदगिम करेगा । 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधिन छट प्रापr far aint को भविष्य निधि का 
पहले ही सदस्य है, उसके स्थान मेंजिन किया जाता है तो , नियोजन 
स . महिक बीम . स्कीम के सदस्य के सा में 315 नार तरन्न वर्ज करेगा 
मौर उसकी बाया प्रायप्रस प्रोन भारत जोया मोमा निगम को 
संवरत करेगा । 


And whereas , the Central Government is satisfied that 
the employees of the said cstablishment 41e , without inak 

ng any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme 
of thy Lifc Insurance Corporation of India in the nalule 
of Life Insurance which are more favouiable to such em 
n oyees thun the bencfits admissible under the Employees 
D posit-Linked Insurance Scheme, 1976 (hercinafter reter : ed 
fo Sihe gaid Scheme); 

Now, therefore , in cxercise of the powers conferred by 
sub - section 12A ) of se tion 17 of the said Act and subject 
to the conditions specified in the Schedule annered hereto , 
the Central Government hereby exempts the said eatabllah 


[ भाग II - -- खण्ड (ii ) ] 


भारत का राजपच नवम्बर 27, 1982/अप्रहायण 6, 1904 
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ment from the operation of all the provisions of the said 
Juheme for a peliod of three years. 

SCHEDULE 
1 . The employer in relation to the said establishment 
steet suomit such relurns to the Regional Providual fund 
Commissioner, Delhi, maintain such accounts and provide 
sul facilities for inspection , as the Central Governtent may 
Uncut from time to time. 

2 . The cmployer shall pay such inspection charges as the 
Central Government may , 1rom time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
Group insurance Scheme, including maintenance of accounte , 
submission of returns, payment of insurance premia , trans 
ler of accounts , payment of inspection charges etc shall 
ve bo. ne by the employers. 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the lules of the uroup Insur 
anve S beme as approved by the Cental Government and, 
as and when amcaded, alungwith a translation of the salent 
Ivatuſes thereof , in the language of the majority of the 
employees . 

5 . Where an employce, who is alrendy a member of the 
Employees Provident Hund or the Provident Funil of an 
es .ublishuleni exumped wicker the 8 .11d Act, iş employed in 
his cstablishment, the employer shall immediately enrol him 
as a member of the Group Insuranco Scheme and pay tieces 
sary premium in respect of hem to the Life Insurance Cor 
polation of India , 

6 . The employer shall arrange to enhance the benefice 
available to ihe employees under the Group Insurance 
Scheme approprialely . it the benelits available to the em 
ployees under the said Schcmc are enhanced , so that the 
bencfits available under the Group Insuran . e Scheme are 
mole tavourabic to the cmployees than the benefits admissi 
ble under the said Scheme. 


का० आ० 3947.-- मैसस हिन्दुस्तान फटिलाइजर्स कारपोरेशन लिमिटेड , 
रजि० माफिस मधुबन , 55 नेहरु प्लेस, नई दिल्ली -110019 फोह- डी एल/ 4868 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रमाण उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिसे इसमें इसके पश्चात् उक्ा अधिनियम पाहा गया है ) की धारा 17 को 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

भौर केन्द्रीय सरकार मा समाधान हो गया है कि उमन स्थापन के 
कर्मचारी, किसी पृथक मभिवाय या प्रीमियम का संवाय किये बिना ही , 
भारताय जीवन बीमा निगम को सामुहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्म 
पारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी 
निक्षेप सबस बीमा स्कीम , 1976 ( जिसे इममें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुय हैं ; 

प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धार, 17 की उपधारा 
( क ) धारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबत 
मन मुचो में विनिविष्ट शतों के अधीन रहते हुए , उक्त स्थापन को सोन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजफ प्रादेशिक भविष्य निधि पायुक्त 
दिल्ली को ऐसा विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसा सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर 
निविष्ट करे। 

2. नियोगक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भातर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धार, 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय - समय पर 
निविष्ट करे । 
___ 3. सामूहिक बोम . स्कीम के प्रशमन में , जिप अनर्गत लेखामों का 
रखा जान. विवरणयों का प्रस्तुत किय . म. ना , बमा प्रमियम का संव. य 
लेखापा का अन्तरग, निरक्षण प्रभारी का सदाय आदि भा है, होने वाले 
सना भया का वहन निपोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्र य सरकार द्वारा यया अनुमोदित सामूहिक , मा 
कम के नियमा का एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
तब उम संशोधन प : प्रति तथा कर्म व रियां फ बहुसंख्या का भाषा में 
उसका मुख्य बातों का अनुवाद, स्थापन के भूचना -पट्ट पर प्रदशित करेगा । 

5. यदि कोई ऐसा कर्मचार्ग , जो कर्मचारी : विष्य निधि का या उमत 
अधिनियम के प्रधान छूट प्राप्त किसा स्थापन को विष्य निधि का पहले 
ह सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
समूहिक ब. मा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसका पाबन पावमा प्रामियन भारतीय जीवन बीमा निगम को 
संदत करेगा । 

6 यदि उस स्म के मयीन कर्मचारियो को उपलब्ध फायरे बढ़ार 
जाते हैं तो , नियामक सामूहिक बामा स्कीम के प्रधान कर्मचारियों को 
उपलब्ध फायकों में ममूषित रूप से सुधि को जाने की व्यनस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बमा स्कीम के अधीन उपलब्ध 
फायये उन फाययों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामुहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर स स्कीम के अभं न संदेय रकम उम रकम मे 
कम हैं , जो कर्मचारी को उस दशा में पंवेय होतं , जब यह उपन 
स्कीम के प्रधान होता तो , नियोजक फर्मपारी के विधिक वारिस माम 
निशिगी को प्रतिकर के प में दोनों एफमों के अंतर के बराबर रकम 
कि संवाय करेगा । 


7. Notwithstanding anything contained in the. Group Insur 
ance Scheme, if on the death of an employue lhe amount 
payable under this scheine be less thun he amount that 
would be pay - blc had employee been covered under the 
Said Scheme, th : errployer shall piy the difference to the 
legal hei /nominee of the employce as compensation , 

8. No amendment of the provisions of the Group Insur 
aice Scheme shall be m : de without the prior approval of 
the Regional Provident Fund Commissioner , Delhi and 
where any amendment is likely to affect adversely the in 
Lerest of the cizployees , the Regional Providcat Fund Com 

missioner shall before giving his approval, give a reusonabe 
opportunity 10 . the employes to expluin their pout of 
view. 

9 . Where, for any reason , the cmployees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as alrcady adopted by the said establishment, or the 
benests to the employees under this Schene are reduced 
in any manner , thic exemption shall be liab . e to his co 
celled . 


10 . Where, for any reason , the employer fails to pay ibe 
premium within the due date, as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11 . In case of default, if any made by the cmployer in 
paymcat of premium elc . the responsibility for payment 
of assurance benefiis to the nominees or the legal helis of 
deccared members who would have been covered under the 
mid Schenie but for grant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the member covered under the 
Scheme thc employer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 
nominee /leg - 1 heirs cnt tlel for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 
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3. All expenses involved in the administration of the 
Group Insurance Scheme, including mantenance of accounts , 
OLIVIISor of returns, payment of insurance piemia , trung 
Bat OL Arcous , biayıneut of inspection charges elu , shall be 
torne by the coployers. 


8. सामूहिक मीमा स्कीम के उपयंधी रों कोई भी संशोधन , प्रादेणिक 
भविष्य निधि मायुमन दिल्ली के पूर्व अनुमोदन के मिना नहीं किया जायेगा 
और अहो किस संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां , प्रादेशिक भविष्य निधि पायुक्त , अपना अनुमोदन 
वेने से पूर्व फर्ममारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है मधीन महीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारिमी को प्राप्त 
होने वाले फायदे किसी गति से कम हो जाते है, तो यह छूट रह की 
जा सकती है । 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो 
छूट रदद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतित्रम 
की दशा में उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसो को 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, मीमा 
फायवों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के अधीन 
माने वाले किसी सदस्य की मृत्यु होने पर उसके हकवार नाम निर्देशितियों / 
विषिक वारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय मीषन बीमा निगम से बीमाकत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014 / 233 / 82 -पो० एफ०-II] 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insur 
allo Scheine as approved by ihc Central GUvcilment and , 
us und when ainended , alongwith it translation of the salient 
features thereof, in the language of the majority of the 
cmpioyees. . 

5 . Whereas an employce , who is alieady a inember of the 
Hinpiyyees P Iuviuunt sund or the Provident Fund of an 
cstablishment exempted under the said Act, is en ployed in 
11.s establishment, the cniployer shull imıncdiately enrol him 
Lis a niember of tho Group Insurance Scheme and pay neces . 
sąly premium in respect of bim to the Life Insurance Cor 
punition of India, 

6 . The onipluyer shall anange to enhance the benefits 
avuiluble to the employees under the Group Insurance 
Scheine appropriately , if the benefits available to the cin 
ployces under the said Scheme are cnhanced, so that iho 
benefits availaole under the Groun Josurance Scheme Are 
Trrore favourable to the employees than the bcnelits admissi 
Ele under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, iſ on the death of a112 entployce the amount 
payable under this scheme be less thi c amunt that 
would be payable had eniployee been coveied under the 
Suid Scheme, the employer shell pay the difference to the 
legal hcir / nominçc of the colployce as compensation . 

8 . No amendnicnt of the provisions of the Group Irisur . 
ance Scheme shall be made without the prior appjoval of 
the Regional Provident Fund Conimissioner Delhi 
and where any amendment is likely to affect adversely the 
interest of the cinployees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sunablc opportunity to the employees to explain their point 
of view . 


S . O . 3947. - Whereas Messrs Hindustan Fertilizer Corpo 
ration Ltd., Regd . Office Madhuban, 55 , Nehru Place, New 
Delhi- 110019 , ( DL / 4869 ) ( hereinafter referred to as the said 
establishment) havo applied for exemption under sub -section 
(2A ) of section 17 of the Employecs Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfled that 
the employees of the said establishment are , without making 
cny separate contribution or payment of premium , in en . 
joyment of benefits under the Group Insurance Schemo of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployeos than the benefits admnissible under the Sniployees 
Deposit - Linked Insurance Scheme , 1976 ( hereinafter referred 
to as the said Schome) ; 

Now , therefore , in exercise of the powers conferred by 
sub- section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule an : exed hereto , 
the Central Government hçıohy exempt3 tho said establish 
ment from the operation of all the provisiong of tho said 
S - heme for a period of three years . 

SCHEDULE 


9. Where , for any reason , the employees of the said estab 
lishment do not remoin covece under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alrcady 
Bilopled by the said establishment, or the benefits to the 
smployees under thig Scheme are reduced in any manner, 
thie exemption shall be liable to be cancelled , 
10 . Where , for any reasoil , the ernployer fails to pay the 

fill etc . within the due date , as fixed by the Inte 
Insurance Corporation of India , and the policy is allowed 
to lose, the excmption is liable to be caucelled . 

11 . In case of default, if any made by the employer in 
ſymuit of premiun the responsibility for payment of 
ussurani e benefits to the nominees or the Icga ) heirs of de 
negger meubers who would have been covered under the 
geld Schems but for grant of this exemption , shall be that 
of th employer. 


12 . Upin the death of the member covered under the 
Schone the euplover in relation to the sind establishment 
51 :11 anrurn m ynt pryment of thc &Ľdi arsured to the 
nomirce /ing. I h - irs Entitied for it and in any case within 7 
days of the reneist of the sum assured from the Life Insur 
apre Corporation of India , 

[ No. S- 35014( 233 ) / 82 - PF. ]I] 


1. The employer in relation to the said establishment shall 
submit guch returns to the Regional Provident Fund Com 
missioner, Delhi, maintain such accounts and pru 
vide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges ag the 
Central Government may, froin time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act. 
within 15 days from the close of every month. 


हा० ० 3948. - मैसर्स एम० पी० प्राशेस्टोस सीमेपट पाईप 
पम्पनी, 30, गोया कालोनी, इन्दौर 45 2 0 0 1 ( म पी / 2344 ) 
( जिसे इममें पके पश्चात उपस स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निषि और प्रवीण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ( पो धारा 17 को 
उपधारा ( क ) के अधीन हट दिए जाने के लिए सावेंदन किया है । 


[ भाग II -- खण्ड 3( ii ) ] 
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और मेन्द्रीय कार का समाधान हो गया है कि उना मापन में 
फर्मवारी, किमी पृथक प्राभवया या प्रीमियम का संवाय किए बिना है , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के सप में फायः उठा रहे हैं और ऐसे फर्मचाग्गिों के लिए ये 
फायने उन फायदों गे अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बोगा 
स्कीम, 1976 (जिसे इसमें हमने पश्चात उक्त स्कीम कहा गया है के 
अधीन उन्हें अनुज्ञेय है ; 
__ अस : केन्द्रीय मरका र, उमा अधिनियम की धारा 17 की उपधारा 
( 203 ) द्वारा प्रदत पक्तियों का पोग करते हुए और दागे उपाबद्ध 
मन मुची में विनिर्दिष्ट शों के अर्धन रहने हुए, उन स्थापन मो ते न 
वर्ष की अवधि के लिए उक्न के सभी उपमन्मां के प्रवर्तन से छूट देशो 


१. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की , उस मामूहिक मोमा स्कीम के , जिसे स्थापना पहले अपना एका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायब किसी गति से कम हो जाते हैं, तो यह छूट रद्द की 
जा सकता है । 

10. यदि किसी कारणवश ,नियोजक उम नियत सारीरू के भीतर, 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीनयिम का संदाय करने में 
अमफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द को जा सकती है । 

11. नियोजक धारा प्रीमियम के संदाय में किए गए किसी व्यतिझम 
को वशा में उन मुस सवस्यों के नामनिर्देशिनियों या विधिक धारिसों को जो 
यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
के संवाय मा उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोमक इस स्कीम के अधीन पाने 
पाले किसी सदस्य को मृत्यु पर उसके हकदार नाम निर्देशितियो/विकि 
वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
के मीसर सुनिश्चित करेगा । 

[ संख्या एस- 35014/ 223/ 82/पी०एफ - 2] 


अनुपूची 
__ 1. उक्त म्यापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त , मध्य प्रदेश को ऐमी विवरणियों भेजेगा और ऐसे लेखा रोगा 
नया निरीक्षण के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार , 
ममय -समय पर निर्षिष्ट करे । 

2. नियोजक , से निरीक्षण प्रभारों का प्रत्येक मास को यपादिम 
के 15 दिन के भीतर संदाप करेगा जो फेन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधार ( 3 ) के खण ( मा ) के प्रबॉन मन प-सगम पर 
निर्दिष्ट कारे । 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिम अन्नांत लेखाओं 
का रखा जाना, विधगयों का प्रस्तुत पिा पाना, वैना मिश्रम का 
संदाय , लेखानों का अन्तरण , निरीक्षण प्रभागे का संदाय प्रादि भी है , 
होने वाले सभी व्ययों का वहन नियोगफ द्वारा किया जायेगा । 
___ 4. नियोग , केन्द्रोप मरकार द्वारा यया अनुनाति मानूदिक वोमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संगोपन का जाए, 
तब उस गंशोधन ॥ प्रति तथा कर्मचारियों को बहुसंखपा को भी मे 
उमकी मुख्य मानों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित कारेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन को भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
माहिक बीमा स्कीम के सदस्य के रूप में उनका नामसुदर्भ करेगा 
पौर उमती बावन मावस: प्रोमिमग भारतीय जीवन बोभा निगम को 
मंवत्त करेगा । 


S. O . 3948. - Whereas Messrs M . P . Asbestos Cement Pipe 
Co., 30, Godha Colony , Indore- 452004 ( M . P.) ( MP / 2344) 
(hereinafter referred to as the said establishnicnt) have 
applied for exemption under sub -section (2A) of section 17 
of the Employees Provident Funds and Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as the 
said Act); 

And whereas, the Central Government ig satisfied that 
the employees of tho said establishment are , without making 

ny separate contribution or payment of premium, in cur 
il yment of benefits under the Groud Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployees than the benefits admissible under tho Employees 
Deposit - Linked Insurance Scheme, 1976 ( hereinafter referred 
to as the said Scheme); 

Now , therefore , in exercise of the rovers conferied by 
sul section (2A ) of section 17 of the said Act and subject 
to de conditions specified in the Schedule annexed hereto , 
the Central Government hereby exompts the said establish 
ment froin the operation of all the provisiong of the said 
Slene for a period of three years, 

SCHEDULE 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उITA फायवे बकाय 
जाते हैं तो , नियोजक मामूहिक योमा स्कीम के प्राचीन कपारियों को 
उपसभ फायदों में ममूविन रूप से सि को जाने का व्यवस्था प.रेगा 
जिसमें कि कर्मचारियों के लिए मामूहिका बीमा कोम के गी । उपनन्ध 
फ यदे 3 फायवों अधिक अनुक न हों , जो उक्त सीन के बोल हाशेय 


___ 7. मामूहिक बोमा स्कीम में फिमी बात के होते उप भी , यदि किसी 
कर्मचारी की मृन्य पर इस स्कीम के अधीन सन्दे । म उग रकम से 
कम है, जो कर्मचारी को उस दशा में संदेय होतो, जब वड़ उक्त म्फीम के . 
अधीन होता तो , नियोजक कर्मचारी के यिविषा वारि नामनिर्देशित को 
प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदान करेगा । 


1. The employer in relation to the said establishment shall 
sumit such returns to the Regional Provident Fund Com 
missioner, Madhya Pradesh , maintain auch accounts and pro 
vide such facilities for inspection , as the Central Govern 
mant may direct from time to time. 

2 . The employer shall pay such Inspection charges ag the 
Central Government may, from time to time, direct under 
c 11e ( a ) of sub -section (3A ) of section 17 of the said Act, 
vihin 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
1114 mission . of returns, payment of insurance premia, trans 
fer of accounts, payment of inspection charges etc. shall bo 
borne by the employer, 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of tic Group Insur 
ance Scheme as approved by the Control Government and, 
as and when amended, alongwith a translation of the soljent 
fentures thereof, in the larguage of the majority of tho 
crimoloyees. 

5 . Whereas an employee , who is already a member of the 
Eroployeng Provident Fund or the Provident Fund of an 
esiablishment exempted under the said Act, is employed in 


8. गामूहिक बीमा स्फोम के उगवन्त्रों में कोई भी सशोधन , प्रादेशिका 
भविश्य निधि आयुक्त , मध्य प्रदेश के पूर्ण अनुमादन के पिता नहीं किया 
. जायेगा और जहां किसी संशोधन से कर्मचारियों के दिन पर प्रतिफल 
प्रभाव पड़ने ? संभावना हो वाँ , प्रादेशिक भविष्य शिधि अायुक्त , अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोग स्पष्ट करने का 
युक्तियुक्त अयसर देगा । 
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his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India , 


6 . The employer shall arrange to enhance the benefits 
available to the employces under the Group Ingurance 
Scheme appropriately, if the benefits available o the cm 
ployecs under tho said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the bcoefits admissi 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
piyable under this schemc be less than the amount that 
would be payablo had employce been covered under tho 
said Scheme, the cmployer shell pay the difference to the 
legal heir / nominee of the employee as compensation, 


8 . No amendment of the provisions of the Group Insur . 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Madhya Pradesh 
and where any Amendment is likely to affect adversely tho 
interest of the employecs, the Regional Provident Fund 
Cominissioner shall before giving his approval, give a lea 
sonahle opportunity to the cmployces to explain their point 
of view , 

4 . Where , for any reason , the employees of the said estab 
lishment do not remain coveod under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
niemium etc . within the due date , as fixed by the I ife 
Traurance Corporation of India , and the policy is allowed 
to lape, the exemption is liable to be cancelled . 


11. In case of default , if any made by the employer in 
rayment of pretium the responsibility for payment of 
nçuranco benefits to the nominees of the legal heirs of de 
ceased members who would have been covered under the 
suvid Scheme but for grant of this exemption , shall be that 
of the employer . 

12. Upon the death of the member coverest under the 
Scheme the employer in relation to the said establishment 
Shall ensure prompt payment of the qum assured to the 
nomineelegal heirs entitled for it and in any case within 7 
drys of the receipt of the sum assured fron the Life Insur 
ance Corporation of India . 

No . S- 35014 / 233 / 82-PF. II] 


সন । 
__ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
मध्य प्रदेश को ऐसो विवरणियां भेजेगा और से लेख ) रखेगा नया 
निरीक्षण के लिए सी सुविधाएं प्रदान करेगा जो मेन्द्रीय सरकार , समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रम रों मा प्रत्येक माम को ममाप्ति के 
15 दिन के भीतर सेदाय करेगा जो केन्द्र सरकार , उक्त अधिनियम को 
घरा 17 की उपध रा ( क ) के ग्राण्ड ( क ) के प्रधान ममय समय पर 
निर्दिष्ट करे । 

3. सामूहिक प्रोमा स्काम के प्रशामर में , जिनके प्रनान लेसों को 
रखा आना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का मंदाय , 
लेखाभों का अन्तरण , निरीक्षण प्रभ रों का संदाय आदि भी है, होने वाले 
सभी व्ययों का बहा निरोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रय सरकार पर यय अनुमोदित सामूहितः ईमा 
एम के नियमो क एक प्रति , और जब नाम उनमें संशोधन किया जाए , 
तब उम संशोधन के प्रति तथा कर्मचारियों का बहुममा का भाषा में 
उसकी मुख्प बालों का अनुवाद, स्थापन के मूचना पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी, जो एमचारी विष्य निधि फा या 
उप- अधिनियम के प्रधान छूट प्राप्त किगा स्थपन का भविष्य निधि का 
पहले ही सदस्य है , उसके रथ पन में नियोजित कि पा जाना है तो , नि 
योजक सामुहिया बंमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसको बाबत आवश्यक प्रमियम भ रताय योमा निगम को 
संदत्त करेगा । 

6. यदि उक्त स्म के प्रधान कर्मचारियों को उपलब्भ फायद बढाए 
जाते हैं सो , नियोजक मामूहिक बोमा स्काम के प्रधान कर्मचारियों को 
उपलब्ध फ यदों में समुचित रूप से वृद्धि का जाने को पस्थ मरेगा 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कम के प्रधान उसनग्ध 
फायवे उन फ यदों से अधिक प्रनन हों , गो उक काम के प्रधान अनु 
क्षेय हैं । 

7. सामूहिक बोमा स्कीम में किस बात के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर उस सीम के अधीन मन्दे प रकम उम रफम से 
कम है , जो कर्मचारी को उस दशा में मदेय होता, जब वह उक्त स्कीम के 
प्रधान होता तो , नियोजक कर्मचार के विधिक वारिस नामनिर्देशिता को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

8. सामूहिक मोमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं 
किया जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की समावना हो , वहाँ प्रादेगिक भविष्य निधि श्रायुक, अपना 
अनुमोदन देने से पूर्व कर्मचारियों का अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक अवसर देगा । 

9. यदि किसी कारणवश , स्थापना के कर्मचारी, भारत य मोबन मा 
निगम भी उस मामूहिक मोमा स्कोम के , जिसे स्थं पना पहले अपना चमा 
है अधीन नहीं रह जाते हैं, या इस काम के अधीन कर्मचारियों को प्राप्त 
होने वाले फ यदे किसी राति से कम हो जाते हैं , तो यह छा रर को जा 
सकती है । 
___ 10. यदि किमी कारणवश , नियोजक उस नियत सारेख के भीतर 
मो भारतीय जीवन बीमा नियत करे , प्रमियम का संगम मारने में 
असफल रहता है , भोर पालिसी को व्यपगन हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक पारिसों को 
___ जो यदि यह छूट न दो गई होती तो उक्त स्काम के अन्तर्गत होते, बोमा 

फायदों के संदाय का उत्तरदायित्व नियोजझ पर होगा । 


कामा03949.-.- ममम नई दुनिया प्रिण्टरी, 60/ 1, बाथ लालचन्द छजलानी 
मार्ग, इन्धौर 452003 मध्य प्रदेश ( एम पी / 3635 ) (जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपमन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( क ) के 
प्रधीन छूट दिए जाने के लिए भावेदन किया है । 

और केन्द्रीय सरकार मा समाधान हो गया है कि उक्त स्थापन के 
मर्मचारी, किमी पृथक अभिवाय या प्रीमियम का संदाय किा बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक मीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदो से अधिक प्रनकाल हैं जो कर्मचारी निक्षेप सहबद्ध मीमा स्कीम , 
1976 (जिसे हममें इसके पश्चात् उफ्न स्कोम कहा गया है ) के अधीन 
उन्हं अनुशेय हैं ; 

असः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 7 उपधारा 
( या ) हरा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनगुची में विनिदिष्ट पार्ता के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 
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12. उक्त स्थापन के संबंध में नियोगक इस स्कीम के अधीन पाने वाले 
किसी सवस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिनियों/विधिक 
वारिसों की बीमाकुल रकम का सवाय तत्परता से और प्रत्येक दशा मे 
भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के सात दिन 
के भीतर सुनिश्चित करेगा । 

[ संखया एस - 350 1 4/ 240/ 82-पी०एफ -1] ] 


8 . No amendment of the provisions of the Group Insur 
ince Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Madhya Pradesh 
and where any amendment is likely to affect adversely tho 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a Ten 
sonable opportunity to the employees to cxplain their point 
of view . 


9 . Where, for any reason, the employees of the sald estab 
lishment do not remain covered under tho Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Schemc are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
Dicmium etc . within the duc date, ag fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , therexemption Is liable to be cancelled. 


S. 0 . 3949 .--- Whereas Messra Nalduni Printery, 60 / 1 , 
Babu Labhohand, Chhajloni Marg , Indore-452003 Madhya 
Pradesh ( MP / 3635) ( hereinafter referred to as the said estab 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employces Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952) ( hereinafter 
referred to as the said Act ); 

And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
arly separato contribution or payment of premium , in ºn 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployees than the benefits admissible under the Employees 
Deposit- l_inked Insurance Scheme, 1976 (hereinafter referred 
to is the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisiong of the sald 
S heme for a period of three years . 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees of the lega ) heirs of de 
cerned members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer. 


____ 12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum 88gured to the 
nominee /legal heirs cntitled for it and in any caso within 7 
days of the receipt of the sum a88c1ed from the Life Insur 
ance Corporation of India , 

[ No. S-35014(240) / 82-PF. Im 


SCHEDULE 
1. The employer in relation to the said establighment shall 
submit slich returns to the Regional Provident Fund Com 
missioner, Madhya Pradesh , maintain such accounts and pro 
vide such facilities for inspection , as the Central Govern 
ment may direct from time to time, 


2. The cmployer shall pay such inspection charges as the 
Central Government may from time to time, diret under 
clause ( a ) of sub- section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of cvery month . 

3 . All expenses involved in the administration of the 
Grour Insurance Scheme, including maintenance of accounts, 

tbmission of returns , payment of insurance premia , trans 
fer of accounts , payment of inspection charges etc . shall be 
borne by the employer , 


का० प्रा० 3950. -- मैसर्स डिस्ट्रिक्ट को प्रॉपरेटिव सेण्ट्रल बैंक लिमिटेड , 
हे माफिस मोरेना ( म०प्र०/ 1091 ) (जिसे इसमें इसके पश्चात उक्त 
स्थापना कहा गया है ) मे कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पाचात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन 
छूट दिए जाने के लिए पावेदन किया है , ; 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक भभिवाय या प्रीमियम क6 संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐमे कमचारियों के लिए ये फायदे 
उन फायदों से अधिक प्रमुकूल है जो कर्मचारी निक्षेप सहबर बीमा स्कीम, 
1978 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें मनुज्ञेय है ; 


4 . The cniployer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
as and when anyended , alongwith a translation of the salient 
features thereof in the language of the majority of the 
cmployees, 

5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the said Act, is employed in 
his establishment, the cmployer shall immediately enrol him 
s a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


मसः, केन्द्रीय सरकार, सक्त अधिनियम की धारा 11 को उपधारा 
( 20 ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हए भोर इससे उपाय 
अनुसूची में पिगर्विष्ट शतों के प्रधीन रहते हुए , उक्त स्थापन को तीन 
गर्ष की मधि के लिए उक्त स्कीम के सभी उपबन्धों के मन से छूट 
देती है । 


6 . The employer shall arrange to cnhance the benefits 
available to the employees under the Group Insurance 
Scheme Appropriately , if the benefits available to the cm 
ployees under the said Scheme urc enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi 
ble under the said Scheme, 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त मध्य प्रदेस को ऐसी विवरणयां भेजेगा और ऐसे लेखा रगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, 
समय-समय पर निविष्ट करे । 

2. नियोजक , रेसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केंद्रीय सरसार , उक्त अधिनियम की 
धारा 17 को उपधारा ( आ ) के पण ( 1) के अधीन समय-समय पर 
निविष्ट करे । 


7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an einployee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been dvered under the 
suid Scheme, the employcı shall pay the diffcrence to the 
legal heir /nomince if the employee as compensation , 
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8 . 0 . 3950 - Whereas Messrs District Co- operative Cen 
3 सामूहिक मोमा स्कीम के प्रशामन मे , जिसके अन्तर्गत मेखामा का 

Val Bank Limited Head Office , Morena (MP/ 1091) (hoic 

inafter efeticd to us the said establishment) have applied 
रखा जाना, विवरणियो का प्रस्तुत किया जाना बीमा प्रीमियम का सदाय , 

for exemption under sub - section (2A ) of soction 17 of the 
लेबामो का मन्तरण निरीक्षण प्रभारो का संवाय मादि भी है सोने वाले Imploycca Provident Funds and Miscellaneous Provisions 

Act 1952 ( 19 of 1952 ) (hereinafter cterred to as the said 
सभी व्ययों न बहन नियोजक द्वारा किया जायेगा । 

Act) , 
4 भियोजक केन्द्रीय सरकार द्वारा यषा अनुमोदित सामूहिक भीमा 

Ind whereas , the Central Goveinment is satisfied that 

the employees of the seld establishment me, without making 
स्कीम के नियमो का एक प्रनि , पौर जब कभी उममे संमोधन किया जाए , 

cny separate contribution or payment of premium , in on 
तम उस संशोधन की प्रति तथा कर्मचारियो को बसपा की भाषा में 

joyment of benefits under the Group Insurance Scheme of 

The Life Insurance Corporation of India in the nature of 
उसकी मुख्य पातो का अनुवाद स्थापन के सूचमा-पट्ट पर प्रशित करेगा । 

Iife Insurance which are more lavoljublc to such em 

ployees than the benefits admissible under the Employees 
5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का Deposit Linked Insurance Scheme 1976 (hereinafter referred 

10 is the said Schome) 
उक्स अधिनियम के अधीन पृट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है उसके स्थापन मे नियोजित किया जाता है तो , नियोजन 

Now , therefore in exercise of the powers conferred by 

५ub section 12A) of section 17 of he said Act and subject 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुम्न दर्ज करेगा to he conditions specified in the Schedule annexeil hereto , 
पौर उसकी बाबत प्रावश्यक प्रीमयिम भारतीय जीवन बीमा निगम को 

the Central Government hereby exempts the said outablish 

inent trom the opslation of all the provinions of the sald 
मेपत्त करेगा । 

S home for a period of thiec yoors 

SCHEDULE 
6 यदि उक्त स्कीम के मधीन कर्मचारियो का उपलब्ध फापर्व 

I The emplover in relation to the said establishment shal 
मनाए जाते है तो नियोजक मामहिक बीमा स्नीम के अधीन कर्मचारियों 

submt such return to the Regional Provident Fund Com 
को उपलब्ध फायदो मे समुचित पप से पति की जाने की व्यवस्था करेगा missioner , Madhya Pradesh , maintain such ( counts and pro 
जिससे कि कर्मम पियो के लिए सामूहिक बोभा स्कीम के अधीन उपलब्ध 

vide such facilities for inspection as the Central Govern 

ment may direct from time to time 
फायदै उम फापो से अधिक अनकूल हो , जो उक्त स्कीम के अधीन प्रमशेय 

2 The employer shall pay such inspection charges as the 
Cantal - Govornment may , from time 10 time. dircct under 

clause ( a ) of sub - section (3A ) of section 17 of the sold Act, 
7 मामूहिक भीम स्कीम मे किसी बात के होते हुए भी , यदि किसी within 15 days from the close of every month 
पर्मपारी को मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम में 

3 All expenses involved in the admiqustration of the 

Cuoup Josurance Scherne, including maintenance of accounts 
का है , जो कर्मचारी को उस दशा में सोय होती जय पर उक्त स्कीम के 

ubmission of leturns, payment of insurance prema, trans 
साधीत होला तो नियोजन कर्मचारी के विधिक वारिमानामनिर्देशिती को Ir of llcounts payment of Ospection charger etc shall he 

hinc hy the employer 
प्रतिकर, के गम मे दोनो ममो के अन्तर के बराबर रकम का मचाय 
करेगा । 

# The employer shall duplity on the Notice Board of the 
establishment copy of the rules of the Group Insul 

ance Suheme as approved by the Central Government ond , 
8 सामूहिक बीमा स्कीम के उपबन्धो मे कोई भी मंशाधम प्रादेशिक 

H ind when amended , alongwith i trafslation of the valent 
मषिष्य निधि पायुक्त मध्य प्रदेश के पूर्व अनुमोदन में बिना नहीं किया 

features thereof in the languige of the majority of the 

employees 
जाएगा और जहाँ किसी मंगोधम से कर्मचारियो के हित पर प्रतिकूल 

5 Whereas an employee , who is alrendy a member of the 
प्रभाल पाने की संभावना हो यहाँ प्रादेशिक भविष्य निधि प्रायुक्त अपना Lmploycos Provident Fund or the Provident Fund of an 
मन मोवा देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का establishment excmpted under the said Alt, is employed in 

bis establishment the employer shall immediptely enrol him 
मुस्किमक्क अबसर वेगा । 

s member of the Group Inytirunce S heme and pay neces . 

* Ty premium in respect of him to the tife Insurance Co . 
५ यदि किमी कारणवश स्थापन के कर्मचारी , भारतीय जीवन बीमा rudion of India 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना का है 

6 The employer shall arrange to enhance the benefits 
चीन मही रह जाते हैं , या इस स्कीम के अधीन क्मचारियो को प्राप्त Tvailable to the employcey jinder the Group ( 1744ance 
होने वाले फायदे किमी गति से कम हो जाते हैं तो यह छट रद की जा 

Scheme appropriately , if the benelity uvuluble to the in 

ployees under the said Scheme ure enhanced , so that the 
सकती है । . 

benefits available under the Group Insurance Scheme ure 

more favourable to the employees in n the benefits actmeyi 
___ 10 " यदि किसी कारणवश , नियोजक उम नियत तारीख के भीमर जा 

ble under the wald Scheme 
मारसोद जीवन बीमा नियन करे प्रीमियम का भदाय करने में प्रमफल 7 Notuithstanding anything Lontuned in th , Gloup Insur 
पड़ता है, मोर पालिसी काव्यपगत हा ने दिया जाता है तो छूट र 

ince Scheme if on the death of an employe ih wmount 

r . yable under this scheme be loa th in the mount hat 
की जा सकती है । 

would be puyublc had cmployer buen covered under the 

sild Scheme the employer shall pay the difference to the 
11 नियाज हाग प्रीमियम क मवाय में किरा गए किमी व्यतिक्रम lucul hei /nonine if the comployim como un 
की दशा मे उन मृत मवस्यो के मामनिर्देशिनिया या विधिक वारिमी का 

8 No amendment of the post of the ( oup Ins 
जो यदि यह छष्ट न दी गई होती तो सक्त स्कीम के प्रस्तगत हात भीमा 

in e Scheme hull be made without the m i app aval on 

the Regional Piovident Fund Commissionel Madhya Pradeh 
मापदो सदाय का उत्तरदायित्व नियोजफ पर होगा । 

100 where any amendment is likely to affect adversely the 

interest of the employees the Regional Provident Fund 
12 उक्त म्यापन क सबंध में नियोजन म स्कीम कधी मन 

Commissioner shall before giving his approval give 4 Tea 

sonable opportunity to the employees to explain ihrii pont 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार मि निर्देशनियो/ विधिक of vicw 
बारिमो की मीमाहत रकम का सदाप तत्परता से पौर प्रत्येक दशा में 

9 Whese for any iedson the employees it the nid estab 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन lishment do not remain covered under the Group insurance 

Sehenge of the Life Insurance Corporation of India as already 
के भीतर सुनिश्चित करेगा । 

udopted by the said establishment, or the benefits to the 
[ संख्या एम- 35014/ 242/ 82-पी०एफ -II ] 

employeos under this Scheme are reduced in iny manner 
the exemption shall be liable to be cancelled 


- 


- 


- 
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10 . Wheie, for any icason , the employer fails to pay the 
premium within the duo date , ug fixed by tho Life Insurance 

और उसकी बायन प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
Corporation of India , and the policy is allowed to lapse , 

मदत करेगा । 
the exemption is liable to be canceled . 

5. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बाप 
11 , In case of default , if any made by the cmploycl in 
payment of premium the rosponsibility for payment of 

जाते हैं तो , भियोजक मामहिक बीमा स्कीम के प्रवीन कर्मचारियों को 
assurance benefits to the nominees etc. or the legal heir of उपलब्ध फायदों मे ममुचित रूप से पति की ज ने की व्यवस्था करेगा जिससे 
deceased members who would have been covered under the 
said Scheme but foi grunt of this cxemption , sball be that 

कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
of the cmployer . 

उन फायवों मे अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अमय है । 
12 . Upon the death of the member covered under the 
Scheme the omployer in relation to the said establishment 

7. मामूहिय बीमा स्कीम में किमी बात के होते हुए भी , यदि किसी 
shall ensure prompt payment of the sun assured to the कर्मचारी को मृत्य पर इम सीम के प्रधान मन्वेम रकम उम रकम से कम 
nomince /legal heirs entitled for it and in any case within 7 

है, मो कर्मचारी को उम कण में मदेय सोती . जम यह उक्त स्कीम के अधीन 
days of the receipt of the sum assured from the Life Insur 
ance Corporation of India , 

होना ना , नियोजक कर्मचारी के विधिक वारिमानामनिर्देशिती को प्रतिकर 
[ No. S -3501112421/ 82- PT . II] 

के रूप मे दोनो रकम के अन्तर के बराबर रकम का मदाय करेगा । 

8. म. महिक मोम , स्कीम के उपबन्ध में कोई भी मंशोधन , प्रादेशिक 

भविष्य निधि भायुक्त मार्नाटक के पूर्व अनुमोदन के बिना नही किया जाएगा 
का० भा० 3951 . -- मैसस मंगलौर वायर गेर मिल, बंगलोर 

और जहां किसी सशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव 
560048 ( केएन / 5390 ) ( जिसे इसमे इसके पश्चात् उक्त स्थापन कहा 

पहने की संभावना हो , वहा प्रादेशिका भविष्य निधि प्रायुक्त , अपना अनु 
गया है ) ने कर्मचारी भविष्य निधि पार प्रकीर्ण उपबन्ध अधिनियम , 1952 

मोदन देने से पूर्व कर्मचारियो को अपन दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
( 1952 का 13 ) (मिमे इसमें इसके पश्चात् उक्न अधिनियम कहा गया है ) 

प्रवमर दंगा । 
की धाग 17 की उपधारा ( 27 ) के अधीन छुट विरा आने के लिए आवेदन 
किया है । 

५ यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन मोमा 

निगम को उस मामहिम बीमा स्कीम के जिसे स्थापन पहले अपना चुका है 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्म 
मार्ममारी, किसी पृथक अभिवाय या प्रीमियम का सवाय किए बिना सी , 

होने वाले फायदे किसी गति से कम हो जाते है, ना यह छूट रा की 
भारतीय जीवन बीमा निगम की मामूहिक बीमा क्रीम के अधीम जीवन 

जा सकती है । 
बीमा के रूप में फायदे उठा रहे हैं और ऐमे कर्मचारियों के लिए ये फायदे 
उम फायदो से अधिक अनुक्ल है जो कर्मचारी निक्षेप महमा गोमा स्कीम 

10. यदि किसी कारणवश , नियोजक उम मियत मारी के भीतर . 
1976 (जिमे इममें इसके पश्चात उक्त स्कीम कहा गया है । के अधीन 

जो भारतीय जीवन बीमा निगम नियन करे, प्रीमिमम का सबाय करने में 
उनमें अनुज्ञेय है । 

प्रमफल रहता है . और पलिसी को म्पपगन हो आने दिया जाता है मो , 

पट रद्द की जा सकती है । 
प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 247 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबड 

11 नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी भ्यत्तिमम 
अनमची में विनिर्दिष्ट शो के अधीन रहते हए , उक्त स्थापन को तीन 

की दशा में उन मन मदस्यों के नामनिर्देशिनियों या विधिक धारिसों को 
वर्ष की अवधि के लिए उन स्कीम के सभी उपयत्र के प्रवर्तन मे छुट 

जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्मत होते , मोमा 
देती है ; 

फायदों के संदाय का उत्तरदायिन्य नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोगक , उस काम के प्रधान माने 

साल किसी सदस्य की मृत्यु होने पर उनके हकदार नामनिर्देशितियों/विधिक 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 

यारिसों की मीमाहत रकम का सदाय तत्परता से भोर प्रत्येमा दशा में 
पायुक्त कर्नाटक को ऐसी विमरणियां भेजेगा और ऐसे सेखा रखेगा नया 

भारतीय जीवन बीमा निगम में बीमाकन रकम प्राप्त होने के सात दिन के 
निरीक्षण के लिए ऐसी मुविधाए प्रधान करेगा जो केन्द्रीय मरकार , समय 

भीतर सूनिमियत करेगा । 
समय पर मिविष्ट करे । 

[ सम्मा एम - 35014/ 243/ 82-गी०एफ०-IIj 
2. नियोजना, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम की 
धारा 17 को उपधारा ( 30 ) के खाड ( क ) के प्रधान समय- समय पर 9. 0 . 3931 . - whereas Measrs Bangalore Wire Road Mill , 

Bangalore-560048 ( KN- 5390 ) ( hereinafter referred to as the 
निर्दिष्ट करे । 

said establishment) have applied for exemption under sub 

section ( 2A) of section 17 of the Employees Provident Funds 
3. सामुहिक बीमा स्कोम के प्रशासन मे , जिसमें अन्तर्गत लेखामी का 

and Miscellaneous Provisions Act, 1952 ( 19 of 1952) (here 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संबाग , inafter referred to as the said Act); 
खामों का अन्तरण , निरीक्षण प्रभारी मा संवाय प्रादि भी है , होने वाले 

And whereas , the Central Government is satisiled that 
सभी पयों की बहन नियोगक द्वारा किया जायेगा । 

the employecs of the said cstablishment are , without making 

any separate contribution of payment of premium , in co 
4. नियोजक , केन्द्रीय सरकार का यया अनुमोदिन मामहिक बीमा joyment of benefits under the Group Insurance Scheme of 

the Life Insurance Corporation of india in the nature of 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें सशोधन किया जाये , तब 

Life Insurance which are more favourable to such cm 
उस संशोधन की प्रति तथा कर्मचारियों को अहमम्या की भाषा में उसकी 

ployees than the benefits admissible under the Employees 

Deposit - Linked Insurance Scheme , 1976 ( hereinafter referred 
मुख्य बातों का अनुवाद, स्थापन के सूत्रमा-पट्ट पर प्रदर्शिम करेगा । 

to as the said Scheme) ; 
5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का पा 

Now , therefore , in exercise of the powers conferred by 
उन अधिनियम के अधीन छुट प्राण किमी म्धापम को भविष्य निधि का 

sub -section (2A ) of section 17 of the said Act and subject 

to the conditions specified in the Sohedule annexed hereto . 
पहले ही मदम्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक the Central Government heieby exempto the said estabil 

ment from the operation of all tho provisiong of the said 
म मशिक बीम , कीम के मदम्य के रूप में उसका नाम तुरन्त वर्ष कोमा 

Scheme for a period of three years . 
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[PART II — SEC . 3 ( 1)] 


SCHEDULE 


1. Tho cmployor in relation to the said establishment shall 
submit such returns to the Rcglonal Provident Fund Com 
misstoper , Karnataka, maintain such accounts and pro 
vido such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Goverament may , from time to time, direct under 
clauso ( a ) of sub - section (3A ) of section 17 of the vald Act, 
within 15 days from the close of cvery month , 


3 . All expenses fovolved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans 
for of accounts, payment of inspection charge, etc . shall be 
borne by the employer. 


4 . The employer shall display on thc Notice Board of the 
establishment, a copy of the rules of the Group Insur 
Ance Scheme as approved by the Ceatral Government and , 
88 and when amended , alongwith a translation of the salient 
fcatures thereof, in the language of the majority of the 
employcos . 

5. Whereas an employco , who is already a nicmber of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay peces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 , Tho employer shall arrange to enhance the benefits 
avallable to the employees under the Group Insurance 
Scheme appropriately , if the bencfits available to the en 
ployecs under the said Scheme aro cobanced , RO that the 
bencfits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi 
ble under the said Scheme. 


7. Notwithstanding anything contained in the Group Ineur 
ance Scheme, if on the death of an employco the amount 
payable under this schemo be less than the amount that 
would be payable had employee been covered under the 
gaid Schemo, the employer ghajl pay the difference to the 
legal heir /nomince of the employce as compensation . 


का मा० 3952. --- मैसस भारत बिजली लिमिटेड, मम्मालय एलेक्ट्रिक 
मानसिमोन , 6वीं मंजिल प्रपासहाल मराठे मार्ग , पो० नाक्स नं० 1903 
प्रभावेषः, अंबई- 400025 (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) मे कर्मचारी भविष्य निधि भौर प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इसमें इसके पश्चात् उक्त प्रधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 25 ) के मन छूट दिए जाने के 
लिए पावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किए गिना 
ही भारतीय जीवन बीमा निगम को सामूहिक मीमा स्कीम के मधाम जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है शो कर्मचारी निक्षेप सहमद मा सीम , 
1976 (जिसे इसमें इसके पश्चात् उस्त, स्कीम महा गया है ) के प्रीम 
उन्हें अनुशेय है ; 

प्रत. केन्द्रीय सरकार, उनत अधिनियम की धारा 17 : उपधारा 
( 2 ) हारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबन्ध 
अनुसूची में विनिर्दिष्ट शर्तों के अधम रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उस्त स्माम के समी उपबन्धों के प्रवर्तन से छूट 
देती है । 

मनुसूची 
___ 1. उपस स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेमा तया निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जी केन्द्रीय सरकार, समय- समय 
पौर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय कसा को केन्द्रीय सरकार , उक्त अधिनियम 
फी धारा 17 की उपधारा ( 37 ) के बण्ड ( क ) के प्रधान समय-समय 
पर निर्दिष्ट करे । 
___ 1. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
फा रख । आना, विवरणियों का प्रस्तुत किया जाना, मा प्रीमियम का 
संवाय लेखामों का मन्तरण , निरीक्षण प्रभारों का संवाय मादि भी है , 
होने वाले सभी ध्ययों का वहन नियोजक द्वारा किया जायेगा । 

4. नियोजक, केन्द्रीय सरकार वारा यथा अनुमोदित सामूहिक मीमा 
स्कीम के नियमों ी एक प्रप्ति, भोर जब कभी उनमें संशोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुबाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उपस 
अधिनियम के मधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
सबस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष करेगा और उसकी 
मावत मावश्यक प्रीमिय भारतीय जीवन बीमा निगम को संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे 
बढ़ाए जाते हैं, तो नियोजक सामूहिक बीमा स्कीम के मघोन कर्मचारियों 
को उपलब्ध फायषों में समुचित रूप से वृद्धि की आने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक मा स्कीम के प्रधान उपलब्ध 
फायदे उन फायदों से अधिक अमुकूल हो , जो उक्त स्कीम के प्रधान 
मनुज्ञेय है । 

7. सामूक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर इस स्कीम के प्रधान सन्देय रकम उस रफम से 
कम है जो कर्मचारी को उस दशा में संदेय होता , अब यह उक्त स्कीम 
के अधीन होता तो , नियोजक फर्मचारी के विधिक वारिम/नामनिर्देगिती 
को प्रतिकर के रूप में दोनों रकमो में पसर के मरामर रकम का संपाय 
मरेगा । 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the omployeos, the Reglonal Provident Fund 
Commissioner shall before giving his approval, glver rea 
sonable opportunity to the employees to explain their point 
of view . 


9 . Where, for any reason , the employees of the said estab 
lishment do not romain covered under the Group Insurance 
Schemo of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the excmption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
promium within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapsę , tho exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nomunces etc . or the legal heirs of de 
coased mombers who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer. 

12 . Upon the death of the member covered under the 
Schemo the employer in relation to the said establishment 
shall ensuro prompt payment of the suo assured to the 
nominec /legal heirs entitled for it and in any case within 7 
days of the recoipt of the sum 38sured from the Life Insur 
anco Corporation of India . 

[ No. S-35014( 243 ) / 82 -PF. 11 ] 


[भाग II --- 


3( ii ) ] 


भारत का राजपत : नवम्बर 27 , 1982/ भग्रहायण 6, 1904 


4135 


8. सामूहिक बीमा स्म म के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना ही 
किया जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रति 
मूल प्रभाव पड़ने की संभावना हो , वहा प्रादेशिक भविष्य निधि प्रायुक्त 
अपना अनुमावन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अबसर देगा । 

. यदि किसी कारणवश, स्थापन ने कर्मचारी , भारतीय जीवन 
नीमा निगम की उस सामूहिक में मा स्कीम में , जिसे स्थापन पहले अपना 
चुका है अर्धन मही रह जाते हैं, या इस स्कीम के अधीन कर्मचारियो 
को प्राप्त होने वाले फायदे किस रीति से फम हो जाते हैं , तो यह छूट 
रव की जा सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत सारीब के तर , 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संवाय 
करमे में असफल रहता है, और पालिस को व्यपगत हो जाने दिया 
जाता है तो , छूट रदद भी जा सकती है । 

___ 11. नियोजक द्वारा प्रीमियन के संवाय मे किए गए फिसी 
ग्यतिक्रम की दशा में उन मन सदस्यों के नाम निमितियों या विधिक मारिसों 
को जो यदि यह छूट म दी गई होती तो उम्त स्कीम के अन्तर्गत होते , 
बोमा फायदों के संपाय का उत्तरवामित्व नियोजक पर होगा । 
_____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सदस्य की मृत्य होने पर उसके हकदार नाम निर्देशितियो 
विधिक पारिसों की बीमाप्त रकम का संघाय तत्परता से पौर प्रत्येक 
वता में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ संख्पा एस - 35014/ 271/ 82-पं० एफ - ] 


4 . The employer ghall display on the Notice Board of the 
establishment, a copy of the rules of the Group Lasus 
Ance Scheme as approved by the Central Goveroment and , 
us and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, in employed in 
his establisbment, the employer shall jmínediatoly enrol him 
as a member of the Group Insurance Scheme and pay peces . 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employece under the Group Insurance 
Scheme appropriately, if the benefits available to the cm 
ployees under the said Schemo are enhanced, so that tho 
benefits available under the Group Insurance Scheme are 
more favourable to the employees ihan the benefits admissi 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payablo had employee been covered under tho 
said Scheme, the employer shall pay the difference to tho 
legal heir / nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group Inaur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
und where any amendment is likely to effect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable oppoitunity to the employees to explain their point 
of view . 


S. 0 . 3952. - Whereas Mesers Bharat Bijlee Ltd ., Head 
Office Electric Mansion, 6th Floor , Appasaheb Marathe Marg , 
P . B . No, 19103, Prabhadevi, Bombay- 400025 & its branch 
1.e. Kalwa Works P . B . 100 , Belapur Road, Kalwa, Thane 
400601 ( hereinafter referred to as the said establishment ) 
have applicd for exemption under sub- section (2A) of sec 
tion 17 of the Employees Provident Funds and Miscellane 
ous Provisions Act, 1952 ( 19 of 1952) ( hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment Bre , without making 
any scparate contribution or payment of premium, in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such cm 
ployees than the benefits admissible under the Employees 
Deposit -Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Govemment hereby exempts tho said establish 
ment from the operation of all the provisiong of the said 
Scheme for a period of three years . 

SCHEDULE 
- 1. The employer in relation to the gald establishment shall 
submit such returns to the Regional Provident Fund Com 

missioner , Maharashtra, maintain such accounts and pro 
vide such facilities for inspection, as the Central Govern 
ment may direct from time to time. 

2 . The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premja , trans 
fer of accounts , payment of inspection charges etc , shall ha 
borne by the employcr . 


9 . Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
udopted by the said establishment, or the benefits to the 
cmployees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled , 

10 . Where, for any icason , the cmployer fails to pay tho 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominces of the legal heirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 
___ 12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 
nomince /legal heir entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insur 
ance Corporation of India . 

INo. S- 35014( 271) / 82-PF: II ] 


का . मा० 395 3-.-.-. मैसमं नेशनल इन्णोरेन्स कम्पनी , 768, माउण्ट 
रोड, मद्रास ( टी एन/ 2601 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध पधिनियम , 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की अधारा ( 2क ) के अधीन छुट दिए 
जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, फिमी पृथक अभिवाय या प्रीमियम का संदाय किए बिना 
हो , भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कम के प्रथेन 
जीवन बीमा के रूप में फायदे उठा रहे हैं, और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबन 
बोमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उन स्कीम कहा गया 
है ) के अधीम उन्हें अनुज्ञेय है ; 
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प्रत., केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 20 ) दारा प्रदत्त शक्तियों का प्रयोग करते हुए मोर इससे उपाय 
अनुसूफ, में विनिर्दिष्ट पातो के अर्थम रहते हुए, उक्त स्थापन को तन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुसूची 
1. उक्त स्थापन के सम्माध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त, तमिलनाडु की ऐसी विवणिया भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधा प्रवान करेगा जो केन्द्रीय 
सरकार, समय- समय पर निर्दिष्ट करे । 

2. नियोजिक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर माय करेगा जो पेन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 


____ 19. यदि किसी कारणवश, नियोजक उस नियत तारोध के तर 
जो भाग्य जीवन बीमा निगम नियत करें , प्रमियम का मवाय करने 
में असफल रहता है , और पानिमी को व्यपगत हो जाने दिया जाता है 
तो , छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए फिस म्पत्तिकम 
मी दशा में उन मृत सदस्यों के नाम निर्देशिता या विधिक वारिसों को 
जो , यदि यह छूट न दी गई होती तो उस स्कीम के अन्तर्गत होते , बीमा 
फायदों के मवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कम के प्रधान भाने 
बाले किसी सदस्य को मुत्य होने पर उसके हकदार नाम निर्देसित्तियों विधिक 
वारिसों की बीमाकृत रकम का संदाय तत्परता से मोर प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से नीमाकृत रकम प्राप्त होने के मात दिन 
मे भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014/ - 73/ 81८ -१० एफ - ] 


: सामूहिक बीमा स्कीम के प्रशासन में , सिके अन्तर्गत लेखामी 
कर रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय, लेखामों का प्रसरण , निरीक्षण प्रभारी का संवाय प्रावि भी है । 
होने वाले सभी व्ययों का वहम नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
सीम के नियमों की एक प्रति , मोर जब कभी उनमें संशोधन किया 
जाएं , तब उस संशोधन की प्रति तया कममारियों की बहुसंख्या को भाषा 
में उसकी मुख्य पातो का अनुवाद , म्थापन के सूचना- पद पर प्रदमित 
करेगा । 


s. o . 3953. Whereas Messra National Insurance Co., 
768 . Mount Road , Madras ( TN /6201) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub - section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ); 

And whereas, the Central Government is sütistiod that 
the employces of the said establishment are , without making 
any separate contribution or payment of premium , in en . 
joyment of benefits under tho Group Insurance Scheme of 
the Life Insurance Corporation of India in the paturo of 
Life Insurance which are more favourable to such cm 
ployecs than the benefits admissible under the toployéos 
Deposit- Linked Insurance Scheme, 1976 ( hereinafter referred 
to is the said Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub- section (2A ) of soctton 17 of the said Act and subject 
to the conditions wooified in the Schoduly annexed hereto , 
the Central Government horoby exempty the said catablish 
ment from the operation of all the provisions of the sald 
Schome for a period of three years . 


5. यदि कोई ऐसा फर्मचारी , जो कर्मचारी भविष्य निधि का या 
उमत पधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही मक्स्प है, उसके स्थापन में मियोजित किया जाता है तो , 
नियोजक सामूहिक नीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ज करेगा और उसकी ममत प्रावषयक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं , नियोजक सामूहिक बीमा स्कीम के मधीन कर्मचारियों को उप 
सम्ध फायदों में ममुचित रूप से यदि को जाने की व्यवस्था करेगा जिमसे 
कि फर्मचाश्यिों के लिए सामूहिक सीमा स्कीम के अधीन उपलब्ध फायदे 
उम फायवों में अधिक अनुकूल हो , जो उक्त स्कीम के मन अनुज्ञेय 


SCHEDULE 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मत्यु पर इम स्कीम के प्रधान मग्देय रकम उम रकम मे 
माम है, जो कर्मचारी को उस दशा में संवेय होती , जब तक वह उक्त 
स्कीम के अधीन होता ती , नियोजक कर्मचारी के विधिक पारिम 
मामनिर्देशितो को प्रतिकर के रूप में दोनों रझमों के अन्तर के मराबर रकम 
का मदाय करेगा । 

8. मामूहिक मा स्कोम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त तामिल मोड़ के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्स , 
पापना अनुमोदन देने में पूर्व कर्मचारियो को अपना दष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रवमर देगा । 

9. यदि किमी कारणवश , म्यापन के कर्मचारी , भारतीय जीवन 
घामा निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
चुका है अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है , तो मह छूट 
रदा की जा सकती है । 


1. The employer in relation to the said establishment shall 
Hubmit such returns to the Regional Provident Fund Com . 

missioner. Tamil Nadu , maintain such accounts and pro 
vido such facilities for inspection, as tho Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as tho 
Central Government may , from time to time, direct under 
clauso (a ) of sub -section (3A ) of scotion 17 of the said Aot, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trane 
fer of accounts , payment of inspection charges etc . shall bo 
borne by tho employor , 

4 . The employer shall display on the Notice Board of tho 
establishment, a copy of ihc rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
As and when amended , alongwith a translation of the Falient 
features thereof, in the language of the majority of the 
employees . 

5 . Whereas an employee , who is already & member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
UR A member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 The omployor shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Şchome appropriately , if the bonefits available to the em 
ployees under the sald Schome are ephanced , so that tho 
henefits available under the Group Insurance Scheme are 
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morc favourablc to the employees Than the benefits admissi 

का मा० 3955. -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
ble under the said Scheme, 

स्वैन मार्किटिंग (प्राइवेट ) लिमिटेड , श्यामकुंज 12- बी , लाई सिम्हा 
7 . Notwithstanding anything contained in the Group Insur 
ince Scheme, if on the death ( 12 ani employee the amount 

रोग , कलकत्ता - 71 जिम के अंतर्गत हैप्पी विला , श्री कृष्ण मगर पटना-1 
payable under this scheme be icy than the amount that 

स्मित इसका रजिस्ट्रीकृत कार्यालय भी है नामक स्थापन से सम्बद नियोजक 
would be payable had mpIujld been covered under the 
said Scheme, the employer shall pay the difference to the 

और कर्मचारियों की बहुसंख्या इम माप्त पर सहमत हो गई है कि कर्मचारी 
legal heir /nomince of che emplovee 99 compensation . 

भविष्य निधि और प्रकोण उपबंध अधिनियम , 1952 ( 1952 का 18 ) 
8 . No amendment of the provisions of the Group Insur 

के उपबंध उगत स्यापन को लागू किए जाने पाहिए ; 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to affect adversely the 

प्रतः केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 को उपधारा 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a Ita ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उम्त अधिनियम के उपबंध 
sonable opportunity to the employees to explain their point 
of view. 

उक्त स्थापन को लागू करती है । 


[ सं० एस -35017/ 74/ 8.2 पी . एफ . 2] 


9 . Where , for any reason , the employees of the said eştub 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
amployees under this Scheme are reduced in any manner, 
the excmption shall be liable to be cancelled . 


10 . Where , for uny reason , the cmployer fuils to pay the 
Premium etc, within the due date , as fixed by We Life 
Insurance Corporation of India , and the policy . in illowed 
to lapse , the cxemption is liable to he cancelled . 


S .O . 3956 . — Whereas it appears to the Central Government 
that the omployer and the majority of the employees in rela 
tion to the establishment koown as Messrs Swan Marketing 
( Private ) Limited , Shyam Kunj, 12 - B , Lord Sinha Road, 
Caloutta -71, including its Registered Office at Happy Villa 
Srikrishna Nagar, Patna- i, have agreed that the provisions 
of the Employees Provident Fundy and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ), should be made applicable to 
the said establishment; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
issurance benefits to the nominees or the legal heirs of de 
ceused members who would have been covei ed under the 
sald Scheme but for grant of this cxemption , shall be that 
of the employer , 


Now , therefore , in excrcise of the powery conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government horeby applies the provisions of thic said Act to 
the suid establishment. 


[ No. S- 35017 / 74 / 82 - PF.JI ] 


12. Upon the death of the member coveicd under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sun assured to the 
nomince / legal heirs entitled for it and in any cage within 7 
days of the receipt of the sum assued from the Life Insur 
ince Corporation of Indin. 


[ No. S-35014( 273) / 82 -PE. II ] 


मा० मा० 3956.-.-- केन्द्रीय सरकार को माह प्रतीत होता है कि मैसर्स 
गोड मोहर इंडस्ट्रज, 4 सालकिया स्कूल रोड, हामहा 8 जिसके अंत 
र्गत 130, काटन दीट , कलकत्ता - 7 स्थित इसका रजिस्ट्रीकृत कार्यामम 
भी है नामक स्थापन से सम्बब नियोजक मोर कर्मचारियों की बहुसंख्या 
हम बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण 
उपगंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए , 


हा० आ० 393 4 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
कृष्णा मेटल बर्स, : 55 , बन्दिनवारी रोड, फलकत्ता- 48 मामक 
स्थापन से सम्पय नियोजक और कर्मचारियो की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि पोर प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबंध सुमन स्थापन को लाग 
झिए जाने चाहिए , 

मन केन्द्र सरकार , उक्त अधिनियम की धाग 1 की उपधाग 
( 4 ) द्वारा प्रदान शक्तियों का प्रयोग करते हुग, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करनी है । 

[ मं० एम 35017 /69/ 82-पं० एफ० : ) 


___ प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) पाग प्रदत शक्तियों को प्रयोग करते हुए, उक्त अधिनियम के 
उपमंघ उक्त स्थापन को लाग करती है । 


[ मं० एस -35017176/ 82-पी० एफ०- 2 ] 


S . O . 3954. . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in reld 
tion to the establishinent known as Messrs Krishna Metal 
Works, 355, Dakhindari Road, Calcutta- 48 , have agreed that 
the provisions of the Employees Provident Funds and Miscel 
laneulty Provisions Act 1952 ( 19 of 1952 ), should te made 
applicable to the said estudishment ; 


S . 0 . 3956. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Measi s Gold Mohar Indus 
tries, 4 , Salkia School Road , Howrah -6 including ity Register 
ed Office at 130 , Cotton Street, Calcutta- 7 have agreed that 
the provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the guid establishment : 


Now , therefore , in cxercise of the powers conferiert hy 
Sub - yection ( 4 ) cf Section 1 of the said Act , the Central 
Government hereby applies the povisions of the said Act to 
the said establishinen . 


Now , therefore, in exercise of the powers conferred by 
Sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hețeby npplies the provisions of the said Act to 
the said establishment. 


INo. S-35017169 / 82-PF.IIJ 
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dated the 30th January , 1981 haq jeferred this dispute to 
this Tribunal for adjudication on the following terms : 

SCHEDULE 


PTO ATO 3957 . - CFIT HIS FEET KIT fi Hd 
wa (sre ) frafas, 1411, 4180 nato quit his, if 
फत्ता- 1 नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रर्फ र्ण 
ETHN Afafaqa , 195 ” ( 1953 41 19 ) # JTN JAT FURT 
pit ar fi Tify ; 


# 574 7, ST1749 i T 1 # 317 
( 4 ) din sa Fait frFT FTAT ET , TY DÍLÍUR 
उपबंध उक्त स्थापन को लागू करती है । 

( 7094 - 35017/ 77 / 

A 0 07020] 
ए० के० भट्टाराई, प्रवर सचिव 


S .O . 3957. - Whereas it appears to the Central Government 
that the employer and he majority of the employees in rela 
tion to the establishment known as Messry Alindra (Privato ) 
Lumited , 14 - B , R . N . Mukherjee Road , Calcutta - 1 have agreed 
that the provisions of the Employees Provident Funds anul 
Miscellaneous Provisions Act, 1952 ( 19 of 1932), should be 
made applicable to tho said establishment; 


" Whether the demand of the workmen of Golukdih 

Projoct of M /s. Bharat Coking Coal Limited , At 
and Post Office Jharia District Dhanbad that Sarva 
shii Mahendra Viswakarma, Blacksmith , Sahadeo 
Ministry , Blacksmith , Ram Nagina Rao , Hammer 
man , Rum Praycoh Mahato , Hammerman and Rum 
Sarup Ram , Hammerman should continue to be 
omployed as piece rated workmen on the same terms 
and conditions on which they were employed at 
Jealgora Colliery before their transfer to Golukdib 
Project is justified ? If so , to what relief are the 

said workmen cntitled ? " 
There are certain facts which are admitted in this câşC. 
These concerned workmen were piccc rated workers in 
Jealgora Colliery of Messrs Bharat Coking Coal Ltd , In the 
month of January / February , 1979 underground fire broke cut 
in Jealgori Colliery which occurred and spread due to spon 
taneous, combustion beyond control of the employers 
Mining operation had to be suspended for an indefinite 
period . There was no work for any of the workmen em 
ployed in the colliery and they were rendored surplus and liable 
to be retrenched . The employers , however , in consultation 
with the Union of the workmen transferred all the workmen 
in Jealgora Colliery to other collieries of Messrs Bharat 
Coking Coal Ltd . These concerned workmen were trans 
ſerred to Goluhdih Colliery . These concerned workmen were 
offered alternative employment as available in Golukdih 
Colliery and the same were accopted by the workmen . They 
were accordingly transferred to Golukdih Colliery , In Goluk 

Jih Colliery thore was 70 piece rated job of the nature 
which these concerned workmen used to do in Jealgora 
Colliery . 

The case of the concerned workmen is that they were 
simply transferred to Golukdih Colliery with a condition that 
the emoluments which they used to get at Jealgora Colliery 
should not be diminished According to them they were paid 
on time rated basis instead of piece rate basis. 


Now , therefore , in exercise of the power , conferred by 
sub - section ( 4 ) of Scction 1 of the said Act, the Central 
Government hereby applies the provisions of the salud Act to 
the said establishment, 


[No. S- 35017 / 77 /82-PF. II ] 
A . K . BHATTARAI, Under Secy. 


New Delhi, the 8th November, 1982 


S . O . 3958. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Golukdih Project of Mesars Bharat ( oking Coal Limited , 
At and Post Office Jharia , District Dhanbad and their work 
men , which was received hy the Central Government on the 
29th October , 1982 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI, 

TRIBUNAL (NO . 2 ) AT DHANBAD 


Ext. M . 1 , M . 2 , M . 3 , M . 4 and M , 5 are originals of last 
pay certificatc of the concerned workmen . The documents 
were sent to Golukdih Colliery on transfer of the concerned 
workmen All thesc documents show that the concerned 
workmen were piece rated workers in Jealgora Colliery , 
Ext. M , 6 is a transfer Order and Ext. M 7 is the relieving 
order. Under Ext. M , 8 theyc concerned workmen and others 
were rctransferred to Tealgora Colllory where they are still 
working on their pevious job . The simple case of the work 
man is that during the period of their stay at Golukdih 
colliery on transfer they were heing paid on time rated basis . 


PRESENT : 

Shri J . P . Singh , Prosiding Officer, 


Reference No. 5 of 1981 
In the matter of an industrial dispute under S. 10 (1 ) (d ) of 
the Industrial Disputes Act, 1947. 
PARTIES : 
Employers in relation to the management of Goludih 

Project of Mosers Bharat Coking Coal Limited , At 
and Post Office Sharia , District Dhanbad and their 

workmen . 
APPEARANCES : 

On behalf of the employer : Shri G . Prasad , Advocate . 
On behalf of the workmen : Shri S Bose, Secretary, R . C 

M . S. Dhanbad 
STATE : Bihar 

INDUSTRY : Con 
Dhanbad , 21st October, 1982 

AWARD 


The management examined MW - 1 Shri Ashok Kumar Singh 
Personnl Officer, Jealgora Colliery . He has been working in 
Jealgora Collicry since 1977 and he knows all the concerned 
workmen . He has spoken about the fire which broke out in 
Jealgora Colliery on 12 - 1 - 79 . He has also spoken about that 
the union requested the management to transfer them to some 
other colliers. He hos said that the workers were liable 
to he letrenched . He has clearly stated that ihe concerned 
workmen were provided with jobs at Golukdih Open Cast 
Project os ricce rated workers with protection of their group 
trages which they were reçoiving in Jealgora Colliery , This 
statement is very important because the protection of their 
group wiges was the necessary condition of service und con 
sistent with law , WW - 1 Shri Mahendra Vishkarma who is 
one of the workman has put forth his case . 


Shri G . Prasad, Advocate for the management has submit 
ted that in respect of piece rated workers the Wage Board 
Recommendation hre provided for fall back worcs which 
in fact is the basic wage. According to him ihe protection 
of wigo is the basic wage and nothing more . Shri Bose has 
said that the necessary condition of service cannot be chang 
ed without rcsorting to the provision of Section 9A of the 
Industrial Disputes Act. What he means to say is that all 
back wages had to be give under special jrcumstances and 
the principal of full back wages cannot be applied to the 
instant case. What hc means to say is that if there was no 


This is a reference under S . 10 of the L . D . Act, 1947 , The 
Central Government by its order No. L -20012 ( 194 ) 80 - D . III ( A ) 


- - 


- - - 
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work for the concerned woman in Sculgor Colliery they thic Industrial Disputch Act, 1947 ( 14 of 1947 ) has referred 
were liable to be retrenched But the management thought the dispute to this Tiibunal for udjudicution under Order 
it proper tu transfci them to another colliery . Under law No. 1 - 20012 / 160 /79- 1 .III ) dated the 8th May , 1980 . 
that group wages had to be protected , and this mcunt that 
there would be no fall in the carnings of these concerned 
workmen , According to him it was wrong lo consider that 

SCHEDULE 
the full back wiges of piece rate worke s could he consider 
ed the basic wages. He has further argued that MW - 1 has 

Where the demand of the workmen of Phularitund 
clearly admitted that they are transferred to Golurkdil Col 

Colliery of M / . Bharat Coking Coal Ltd ., P . O . 
liery with specific condition that they would he puid ineir 

Kharkharce, District Dhanbad That Shu Nilmani 
group wales. It is clear that al Golukuih Colliery they were 

( houdhury should be clesignated iss Louding Munshi 
not receiving their group wages but paid on time jautei hayin . 

instead of Looding Chapiasi is justified ? If not, to 
I have to agree with Mi. Bose that the conceined wormen 

what clief is the said workman entitled ? " 
were not paid according to law . It is quite clear that the 
protection of waves is ihe necessary condition for 11. 1775fcr 
of the workmen 110m one colliery to another oi froni one 

On 19th October, 1982 both the parties have filed 11 

joint petition of compromisc duly signed on their behalf and 
juh to another . In this view of the matter the management 
could not be held to be justified in ieducing the Wiges of 

They prythiut ap award he passed in terms of the settle 

Πιπ1 
the concerned workmen , 
Thus having considered the case I have to hold that thic 

3 . I have gone through the settlement which is beneficial 
demand of the workmen of Goluhih Project of Messrs 

for the workman . 
Bharat Coking Coul I ld ., at and Post Office Thalin District 
Dhanbad that Sarvashii Mahendra Vishkarm , Blach - ith 
Sahadeo Mistiy . Blacksmith . Ram Nigina Roo , Himmeiman 

4 . In the circumstances the award is possed in terms of 
Rum Pravesh Mahato , Hamnermian and Ram 

the settlement which stat1 faim part of the award , 

Saiun Rum , 
limmerman should continue to be cmployed a piese rated 
workmen on the same terms and conditions on which they 

J. N . SINGH , Presiding Oficer 
were employed at lealgora Colliery before their transfer to 
Golukdih Project is justified . Consequently the concerned 
wyorkmen are entitled to be paid their group wages . The com 

BFFORF THE PRESIDING OFFICER . CENTRAL GOV 
putation of their claim could be made under Section 331CX2 ) 

ERNMENT INDUSTRIAL, TRIBUN IL NO IJT. AT 
of the I. D . Act, 1947 if the same was not settled onically 

DHANBAD 
hetween the union of the concerneal workman und blic 
m . nacement. 

Reference No. 38 of 1980 
This is my Award 

Friployers in relation to the Munngement of Phularitand 

Colliery , 
T. P . SINGH , Piesling Officer 

AND 
[No. L - 20012 / 194 /80 -D JICA )} 

Their worknen 
New Delhi, the 11th November , 1982 

The humble notitioner on behalf of the foresaid parties 

most respectfully showth : 
SO 3959 . - In nursiance of section 17 of the Industrial 
Dispuites Act, 1947 ( 14 of 1947), the Conial Government 

That the prevent reference arises out of the claim of the 
herchy publishes the following word of the Central Gov 

10kman named Sri Nilamani Chindhuiv for lunating 
cinment Industrial Tubuol No. 7 , Dhnhed in the industrial 

him as Louding Munshi insicad of loading Chrprasi, The 
Jinputs between the employers in relation to the manage terms of the reference in contained in the schedule to 
ment of Phularit and Colliery of Messr s Bharat Coking Coal 

the reference in extracted lielow » — 
I ld . Post Office Khokhares , District Dhanbad and their 
Holl men which was received by the Cential Government 

THE SCHEDULE 
on the 8th November, 1982. 

* Wheth . The clemind of the workmen of Phu ariland 
BEFORT. THE CENTRAL GOVERNMENT INDUSTRIAL 

rollery of M ! BOCL . Pn . Khorkhiri Dintiirt 
TRIBUNAL - CUM - 1 ABOUR COURT NO . 3 DHIAN140) 

Dhanbad that Sri Nilamini Chandrav svull be 

( lesignated als n ino Munshi instead of Louding 

. . hiprsi in instilint ? If so , to what relief in the 
Reference No 38 /80 

wid workman entitled ? "" 
PRI SINT : 

Thit without prejudice 10 the lespective contentions, 
Shri I N Singh , Presiding Hicer, 

The nities have settled the above dispute in the following 

teims : 
PARTIES 

TERMS OF SETTI EMENT 
Jamployers in relation to the management of Pholurit. 
and Colliel y of M /s . Bharat Coking ( wel lid . 

(ul) I hit Sri Nilmini Chaudhary shall be designated us 
PO) Kharkhuice District Dhunhill 

loading Munshi within 30 days from the site of 
AND 

the acceptance of this settlement hy the Monthle 

Tribunt and he will be fixed in the carica indir 
Their workman 

from that date in the scale of Rs. 460 - 16 -636 

with the starting bosic salary of Rs. 524 besides oll 
APPEARANCES : 

other irsul benefits applicable to a Gradc- IIT clerk 

under NCWA- II. 
For the Fmployers --- Shri B Joshi, Advochte . 
for the Workman - None 

( h ) Thit Sri Nilani Chaudharny will not be cntitled 

to any other henn{ it and he will not claim for 
INDUSTRY : Coal 

STATF : Bihar 

hiw lition in clerical grair- III with conscanent 

Jiffi-senre of wines with effect from any carlier 
Dulcd , the 2nd November, 1982 

date retrospectively . 


3 . That in vicw of the aforesaid scttlement it is submitted 
1h . t udjudication is not necessary . 


AWARD 
The Government of India in the Ministry of Labour in 
cleicise of the powers conferrerd on them U / s 10 ( 1 )(d ) of 

959 ( IS - 9 


+ That the cims of the settlement are rais nd proper 
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Under the facts and circumstances vued above it is tho dispute has been specified in the schedule to the said 
humbly played that the Hon blo Tribunal will be graciously order and the said schedule runs as follows : 
pleased to pass tho Award - In terms of tho settlement. 

" Whethei the action of the management of Dhandar 
FOR THE WORKMAN : 

Colliery in Kusunda A10 . No , VI of Mess Bharat 
(NILMANY CHAUDHARY ) 

Coling Coal Limited , Post Oflice kusunda , District 
THE WORKMAN 
BAŞUDFV SARKAR ), 

Dhanbad in dismissing Shui Ram Briksh Bhuiya . 

Hazrec Mazdoor from service with effect from the 
Br. Secretary , 

15 / 23rd March , 1980 is justified ? If not, to what 
Rashtriya Colliery Mazdoor Sangh 

relief is the workman concerned entitled " 
FOR THE EMPLOYFRS 
( S . C . GAUR ) 

2 . "The dispute hay heen settled out of Court. A memoran 

dum of settlement dated 4 - 10 - 82 has been filed in court. I 
PERSONNEL MANAGER , 

have gone through the time of yettlement and find them 
BARORA AREA 

quite fair and reasonable. There is no reason why an award 
( S , P . SINGH ) 

should not be made on the terms and conditions laid down 
DY . PERSONNEI , MANAGER 

in the Memorandum of Settlement. [ accept it and make an 
BARORA AREA . 

award accordiogly . The memorandum of settlement shall 

form part of the award , 
VERIFICATION 

3 . Let a copy of this award he sent to the Ministry as 
| Shri Nilmani Chaudhary in the present reference have 

required under Section 13 of the Industrial Disputes Act, 1947. 
fully understood the terms of the settlement wnich were read 

MANORANJAN PRASAD , Presiding Oficer 
over and explained to me by Shri Bastidev Sarkar our Branch 
Seoretary of the Union , R . C . M . S , of which I am still con BFFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 
linuing as a member, and ) sign this sottlement in token of 

TRIBUNAL NO . 1, DHANBAD . 
Acceptance of the terms of the settlement. 

IN THE MATTER OF REFERENCE NO . 30 OF 1982 
(NULMANI CHAUDHARY ) 

PARTIES : 
J. N . SINGH , Presiding Officer 

Managemont in relation to the management of Dhansur 
[No. L - 20012 (150) / 79 -DLJICA )] 

Collicry in Kusunda Aroa No. VI of M / s . Bharat 

Coking Coal I imited , P . O . Kusunda, District Dhanbad . 
New Delhi, the 12th November , 1982 

AND 
S . O . 3960 . - n pursuance of section 17 of the Industrial 

Their workmen . 
Disputes Act, 1947 (14 of 1947 ) , the Central Govertinant 
hereby publishes the following award of the Central Govern . 

The above mentioned parties most respectfully heg to 
ment Industrial Tribunal No. 1 , Dhanbad in the industrial submit jointly as follows - 
dispute between the employers ir iclation to the management 

1 . That both the parties have held mutual negotiations 
of Dhansur Colliery in Kusunda Arca No, VI of Messrs 

in regard to the aforesaid dispute . 
Bharat Coking Coal Limited , Post Office Kusuma. District 
Dhanbad , ond their workmen , which was received by the 

2 That as a result of the mutual negotiations held they 
Central Government on the 9th November , 1982 . 

have reached an overall settlement in regard to the 

Industrial Dispute in question . Six copies of the 
CENTRAL GOVERNMENT INDUSTRIAI, TRIBUNAL 

settlement is attached . 
NO. 1, DHANBAD 
In the matter of a reference iinder Sec , 10 ( 1 ) ( d ) of the 

3 . That the parties consider that the terms of settle 
Industrial Disputcy Act. 1947. 

ment are just fair and reasonable . 


Reference No. 30 of 1982 


In view of the above the parties hereby jointly request the 
Hon ble Tribunal to give an award in terms of the uttached 
Bettlement, 


$ d . 


PARTIES : 
I mployers in relation to the management of Dhansar 

Colliery in Kusunda Arca No. Vl of M /s , Bharat 
Coking Coal Limited , P . O . Kusunda, District 
Dhanbad . 


( G . D . PANDFY ) 
Secretary , 
( S . BOSE ) 
Secretary , 
Rastriya Colliery Mazdout Sangh , 

Dhanbad 
For and on behalf of Workmen 


Sd . 


Agent. Dhansar Colliery , BCCL 


AND 

Theil Workmen . 
PRESENT : 

Mr. Justice Manoranjan Prasad , (Retd .) Presiding Officer. 
APPEARANCES : 

For the Fmployers- Shri R . S. Murty, Advocate . 

For the Workmen - - None. 
STATE : Bihar 

INDUSTRY : Coul 
Dhanbad. duted , the 2nd November , 1982 

AWARD 


Su . 


( S . N . SINHA ) 
Personal Manager 
Kisunda Area - A NO- A VI, BCCI , Kulinda 
On behalf or Employers . 


The present referenco arives out of Order No . L -20012 (403 ) 
81- D . NI [ ( A ) duted , New Delhi, the 5th April, 1982 puasod 
by the Central Government in respect of an industrial dispute 
hetween the parties mentioned above. The subject matter of 


Memorandum of Settlement reached between the manage 
ment of Dhanger Colliery , Kusunda Area ( Area - VI) , BCCI , 
District Dhanbad and the Rashtriya Colliery Mazdoor Sangh , 
Rajendra Path , Dhanbad on - - under the Industrial 
Disputes Act and Rules framed thereunder ; 


I 
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Name of the Parties : 

Agent, Dhansar Colliçiy , BCCI . 
Representing Employers : 

( S . N . SINHA ) 

Persanal Manager, 
1. Si R . S . Gill, Agent, Dhansar Colliery , BCCL, P. O . 

Kusunda Arca 
Dhansur, District Dhanbad. 

* Area No. VI, BCCL , Kysundd . 
2. Sri S. N . Singha , Personnel Manager , Area No. VI, 

For and on behalf of Employers . 
kusunda , BCCL , P . O . Kusunda , District Dhanhad , 

Duted , Dhanbad , the 4th October , 1982 

Copy to : 
Representing Workmen : 
1. Sri G . D Pandey , Secietary, Rastriyit Colliery Maz 

1. Asstt . Labour Commissioner (Cential ), Dhanbad per 
voor Sangh , Rajendra Path , Dhanbad . 

regu . Post A /D . 
SHORT RECITAL OF THE CASE 

2. Regional Labour Commissioner (Dhanbud ), Dhanbad 

per regd . post A / D . 
1. An Industrial Dispute with the following terms of refe 
rence between the management of Kusunda Area (A1ca - VI) 

3 Chief Labour Commissioner ( Cential), New Delhi. 
of Ms. Bhalut Coling Coal Lirnited and the workmen 118 
represented by Rashtriyu Colliery Mazloor Sangh was 

4 . Secretary to the Govt. of India . Ministry of Labour, 
Icferred to Central Government Industrial Tribunal No . 1 , 

New Delhi. 
Dhanbad for udjudication US 10 ( 1)( d ) of the Industuial 
Disputes Act, 1947 , by the Ministry of Labour, Government 

INo. 1 -200121 403) /81-D . TIITA ) ] 
of India , New Delhi, vide Order No. 1 - 200121403 ) /81 

A . V . S. SARMA, Desk Ollicer 
D - III (A ) dated 5 -4 - 1982 . 


New Delhi, the 10th November , 1982 


S .O . 3961. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad , in the industrial 
dispute betwen the emploers in relation to the management of 
Ratibati Colliery of Ratibati Sub - Area of Eastern Coalfields 
Limited , Post Office Kalipahari District Bulidwan and their 
workmen , which was received by the Central Government on 
the 6th November , 1982. 


" Whether the action of the management of Dhanpur 

Colliery in Kusundit Area No. VI of Messers Bharat 
Coking Coul Limited Post Office Kusunda , District 
Dhanbad in vinmising Sri Ram Briksh Bhula , 
Hazrec Mazdoor from service with elect from thc 
15 /2311 March , 1980 is justified ? If not, to what 

relief is the workmun concerned entitled ?" 
2 . Both the parties have mutually negotiated this dispute 
and have come to an over all settlement on the following 
terms on 4 - 10 -82 . 

TERMS OF SETTI EMENT 
1. Ayreed that Sri Ram Briksh Bhuia , Hazice Mazdoor 

of Dhansar Collicry in Kusura Area ( Arca No. 
VI) of BCCI will be reinstated by the manage 
mont in the post of Huzri Mazdoor with immediate 
effect. He should seport for duty to the Manager, 
Dhunsar Colliery within 7 diny s of the conclusion of 

this settlement. 
2 . Agreed that Sri Ruin Brihsh Bhuid will he raid 

back wages 29 it special case without any precedent to 
be cited w .ct. 1 - 1 - 82 only and no compensation or 
any of the benefits for the period prior to 1 - 1 -82 
will be payable to him excepting continuity aut 

item 3 hereunder : 
3 . Agreed that Sii Rum Biiksh Bhuis will he entitled 

to continuity of service and the period between 
15 /23rd Murch , 1980 when he was dismissed from 
Service upto 31- 12 -81 will be treated an leave with 
Olit wagce for the purpose of continuity of service 

only for the purpose of gihluty . 
4 . Agreed that this will he an overal] Settlement in 

connection with dispute relating to the workmen 
concerned which has been referred to the Central 
Government Industrial Tribunal No. 1, Dhanbad 

for adjudication . 
5 . Agreed that the management and the Trade Union 

will fle a joint petition to Central Governmeni 
Industrial Tribunal No. 1, Dhanbad , for giving an 
award in terms of this scttlement. Since however 
the post of the Presiding Oficer of the said Tribunal 
is vacant now , the said settlement will be imple 
mented pending the award of the Tribunals ay 

indicated above . 
Sd , 
( G . D . PANDEY ) 
Secretary , 
S . Bose Secretary 
Rashtriya Collicry Mazdoor Sangh , Dhanbad 
Foi od on behalf of worlmer . 
Sul. Illegible ) 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT NO 3 , DHANBAD 

REFERENCE NO . 108 /80 
PRESENT : 

Shri J. N . Singh , Presiding Officer. 
PARTIES : 
Employers in relation to the management of Ratibati 

Colliery of Ratibati Sub - Arca es Eastern Coul 
fields Ltd ., PO . Kalipahari, Dist . Burdwan . 

AND 

Their workman . 
APPEARANCES : 

For the Employers - Shri P .L . Ojha, Senior Personal Onicer. 

For the workman - Nonc. 
INDUSTRY : Coul. 

STATE · West Bengal 


Duted , the 2nd November, 1982 


AWARD 
The Goveinment of India in the Ministıy of Labour in 
exercise of the powers conforicat on them U / S 10 ( 1 ) ( d ) of 
the lodustrial Disputco Act, 1947, ( 14 of 1947) referred tho 
dispute to the Central Government Industrial Tribunal-cum 
Labour Court, Calcutta for adjudication . Subsequently by 
Order No. S - 11025 ( 4 ) / 80 - D , IVB) dated 14th / 17th Novem 
ber, 1980 the dispute has been transferred to this Tribunul 
for adjudication . 


SCHEDULE 


" Whether the action of the management of Rutbal 

Collicry of Rajibati Sub - Area under Eastern Coal 
fields Ltd ., P . O . Kalipahari, Dis. Burdwan in termi 
nating the servicey of Shil Sundei Majhi with cffect 
from 17th January , 1977 is justified. If not, to what 
nelief is the concerned workman entitled 


- 


- 


- - 


- 


- 
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2 . On 19 - 10 - 1982 both the parties have filed a joint petition BEFORE JUSTICE SURI SR . VYIS ( RED.) PRESIDING 
of compromisc duly signed on their behalf and they prily 

OFFICER , CENTRAL, GOVI RNMENT INDUSTRIAL 
that an award be passed in terms of the settlement, 

TRIBUNAL - CUM -LABOUR COURI, TABALPUR ( M . P ) 
3 . I have gonc thiough the settlement which is lençliciul 

Case No. CGIT -LC(R )(36 ), 1980 
for the workman . 

PARTIES : 
4 . In the circumstances the award is passed in terms of the 

Employers in relation to the managemert ol Wardha 
settlemcnt which shall form raft of the award . 

Valley Area , New Mujii Colliery , Chandrupur ( M . S ) 

and their workman Shii A . P . Nugralc . P . I , Clerk , 
I.N . SINGH, Presiding Officer 
Ens. : Settlement . 

Jepresented through the Wandha Valley Collierics 

Workers Union , Co Qureshi Building, Bhivpur 
BEFORE THE HONOURABLE PRESIDING OFFICER 

Ward No. 3 , Chandrapur (Mahiu ashtra ) . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI , 
NO . 3 DHANBAD 

JPPI ARANCES : 

For workman - Shri Gulab Gupta , Advoule 
Ref. No. 108 of 1980 

For Management- Shi P . S . Nair, Advocate . 
PARTIES : 

INDUSTRY : Coal DISTRICT : Chandapur ( M .S . ) 
Employers in relating to the Management of Ratibati 

AWARD 
Colliery , Satgram Area , FCI , P . O . Kilipahuli, Dist . 
Burdwun , West Bengal. 

Daled . October 30 , 1982 
AND 

This is at Icference made by the Government of India in 

the Muisuty of Labour, vido Notificulion No. L 18012 ( 5 ) 
Theil Workmell . 

79 - D . IV ( B ) Dated 7th July. 1980 , for the adjudication of 

the following dispute , by the Tribunal , 
The parties nuost humbly pray :19 under in 

Whether the action of the m arçnient of New Mulli 
That, the above mentioned jeference 2115c has been fixed 

Colliery of Wardha Valley 1101 of Western Coul 
for hearing on 19 - 10 - 82 . 

fieldy Limited , Chiandiepur, 10 dismissing Shri 

A . P . Nagrable , 1 . F . Clerk - with eileet from 27 / 
That, the parties have discussed the matter and have come 

28th Octobci , 1978 is justified ? Ir not, to what 
to emicable settlement in favour of disposal of the case on 

reliew is the concerned workman entitled ?** 
the following terms and conditions , 

2 Briefly stated the facts matenul for the adjudication of 
( a ) the incumbent, Sri Sundar Majhi will he icjuistated 

this dispute arc as under : - - 
in his existing capacity . 

The Hohman , Shri . . P . Nagrade , hereinafter referred to 
(b ) the period of idleness will be considered as lenve 

un the workman , was un employce of the Westein Coufields 

Limited in the New Majri Colliery of the Wardhu Valley Alca, 
without pay , 

Chandrapur . He was dinnined from the post of a Clerk with 
( c ) the union / the work win shall not cloim for back effect from 27 / 2815 October , 1978 . The justified for this 

wages or for any other pavments whatsoever for the dispute is challenged by the worhinan in the picsent pro 
( d ) the instant settlement shall have no precedence , 

ccedings. 

3 . The case of the workinaj is 25 wider : - . 
(d ) the instant settlemnt shall have no precedence . 
(e ) Sri Majhi will be posted at Ratibati (R ) Colliery . 

The workmun is a member of it Worknien s Union , He uds 

originally employed as a Casual Mazdoor in the Mahakuli 
Under the circumstances aforesaid the parties Colliory . But in fact he joined to work ay a clerk . Thereaftei 
jointly pray for accepting said terms of settle he ju a dispute reguiding regularisation and by a settic 
ment by the Hon ble Tribunal and to pass ar mçnt dated 23 - 3 - 1976 the manpgement urpointed him as i 
Award accordingly for disposal of the case . In Grade Ill Cleik from 1 - 4 - 1976 by the General Manager of 
the nieuntime Sri Majbi is hereby ullowed to the Wwidhu Valley Arei. In the Mabakuli Colliery also 
Tosume his duties at the aforesaid place of his though designated as a Junior Clerk he was asked to discharge 
posting, 

his duties of higher grade Clerk but the management denicd 

his genuinc claim . The inanagement considering the demand 
For the union ropresenting 

For the Employers, 

Diale by the workman and his trade union activities carried 

on by him transferred Sjin on 6 - 4 - 1977 Nom Mahakali 
the workman . 

Colliery to the Open Cast Majri Collicry with 1 view to 
Sd . 

Sd . 

clear the unicars of work in the Majii Coliciy regarding 

Provideiit Fund Accounts . In the Open Cunt Majii Colliciy 
(Sunil Scn ), 

( D . R .K . Roa ), 

the workman found considerable arrcary of work left by his 
Organising Secretary, 

Personal Manager, piedeces and he will ked to look after not only the 

Clirsent work but the atroary also . In order to clear the 
Colliery Mazdoor Sabba (AITUC ). Satgrum Arcu , ECL . 

arrears the workman needed all the pay - sheets of the work 
Satgram Area , J. N . SINGH , Presiding Otheci mon for the previous years which were not made availablo 

to him . In the absence of the pay - hcets he could not, despite 
Dt: 18 -10- 82. 

his best efforts , clear the alley s . 
[No. L - 19012 (13 ) / 79 -D .IV . (B ) 

Though the workinan was doing his best and looked atter 
New Delbi, the 11th November, 1982 

the current work of the Provident Fund the aricars could 

not be cleaned for circumstances heyond his control. The 
8.0 . 3962 . - In pursuance of section 17 of the Industrial 

Provident Fund ( ummissjoner was pressing hard the ruanage 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

nient for the artcuts in the Provident Fund IClout, and the 
hereby publishes tho following award of the Central Govern management without realising their inaction and failure 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 

wanted to make the voiman liable for the arrears, The Sub 
between the omployere in 1 :lation to the management of New 

Arca Manuger Way 1101ecessary unhappy with the woman and 
Majri Colliery , Wardha Valley Area of Messry Westeit issued a note to him charging hini with neglect of work , 
Coalfield Limited and their workmen , which was received (lisobedience etc . On 6 - 4 - 1978 a chargc - sheet tras lastly 
by the Central Government on the 911 November, 1982 . 

issucd to lie workman fccusiog him of insubordination , 


TIF 1l--- qty ( 11 ) ] 

WEG T + 41 7 , 148 PHUTZEUT 6 , 1904 

414 .3 
- - - - - - 
- - - - - - - - - - - - - - 

- 
- 

- - - - - - - - - - --- - - - - - - - - - - 

- - 
- 

-- - - - - 
- - - - - - 

- 
dinobedience, hubitual neglect of work , ( X [ cusion of ihrents , 

2 . Whether the order of dismissal passed by the manage 
giving of abuses, sillning his superiors and co -workers . 

ment Jisnimising the workman was justilie, both on 
This charge -sheel was replied by the workman denying ut 

facts as well as in lJW 
tho chulges mentioned thuicu . On ur aleged complaint by 

33. To whut relief we the parties entitled to ! 
Shii D . B . Singh , Senior Personnel Otlicer, by Suld charge 
Sheet was issucd mnd Shii J . K . Ghoshwary appointed the 

8 . J hercalier both the patties led additional oral and 
Linquiry Otlicer . A domestic Enquily Was held in which many documentury evidencc . I have heard the learned Counsel for 
illegalities were committed and linally by the impungad the parties on the aforasáid issues . My findings on the 
order the worn by dismissed from svrvice by the Sub aforesaid issues are as undai : 
Aren Manager . 

Issue No . 1 : - The domestic cnquiry galost the work 

mun Wag villii subject ty te decision on certuin points rc 
4 . The management in the reply admitted the imiul 

corded below . 
appointments and the subsequent postings of the workman , 
Viegations regarding victinusition of the workman were 

Issue No . 2 : - Order of dismiss. ch on the woman by the 
denicd. The workmin , according to the management , was management was not justified cither on factor in law os on 
given all facilities to complete "he wricals of Provident Fund hoth . 
Accounts but the wokman himself was negligent and left the 

1 uc No . 3 , - - The workinen is entitled 10 be reinstated with 
ill tears in they were . 

all benetiis of huch warcy and allowurice , clc . etc . 
5 . As regards the churgesheet, the management contcod 

Findings with Reasons : 
ed that on 4 - 4 - 1978 the workini went !o Shri D . B . Singh 

9 . Issue No . 1 : — From thc chu ge -shçet N 1 it is 
with a letter addicssed io him hy the Sub -Arc . M :nagcr. This clear that the workman was charged under Clausu 181111 ), 
letter was addressed tu tlic workman regarding his negli 11 ) and ( I ) foi wilful insubordination or disobedience of any 
gence, inefficient working wic Belore Shri D . B . Singh the 

lautul authority or any leasonable order of a superior , of 
Workman not only mishchave but also made undcviruble habitual neglect of work and or thieutening, # bunny CI 
utterançes regarding Shri D . B . Singh ni the co -workers el sulting any superiur or it co -worker . The Inquiry Olli 

cor vide his findings I . M / 174 
Sitting there . The management, therefore , scrveal a charge 

hus found the workman 
Sheet ( L x . M / 1 ) on him and shed him to leply . As the 

ylilty of neglect of Work and /or threatening , busing or 
11 / 2 ) Wals not found tisfactory Shiri 
Hoihinanm reply ( l 

issuulling any burcing or co wocher. I will first consider 

whether the charge of hubitual neglect of work for which 
J . K . Ghosh ( M . W . 1 ) Wals ippointed the Enquiry Oflice . 

the Enquiry Ollicer his found guilty was it all justified 
During the enquiry the manyyment ctumined witnesses in 

Whether the sume has been proved . 
Aupport of the churge - -There witnesses were cross - cumine i 
by the workman . All reasonable opportunities were given to 

10 . The workman wus . vide EX W / 5 dated 16 - 4 - 1977, 
the workman in the enquiry procexlings. When the work transfered from Mahal ili Colliery to the New Majli Open 
man was examined as At Winess he was COS-Cxamined by C : st Minc and the List Pay Certificate isyne (El. W / 6 ) 
the complainant buit quiing the cross -exaniination beforc its when he was released on 18 - 4 - 1977 . Vide Ex. W / 9 . daled 
completion the workman refused a participate further in these 

21 24 - 11- 1977 thc Sub -Aren Manage1 pissed an oder direct 
proceedings . The management thereafter considered the 

ing the workman to work ju the Opro Cast Mine und made 
Icpont of the Enquiry Ollicer and found him guilty of neglcut 

him responsible for the Provident Fund Woth of both the 
of work , disobedience etc , und wurded hin the punishment 

mines, This order does not indicate as to which was the 
of dismissal froni Service . This punishment. according to 

second mine for the Provident Fund Work for which the 
the management. Was quite proportionate to the gravity of 

workman Well being made responsible by this order . Ex. 
the charges found provod ugainst the workman , 

M /9A a letter from the Purgonnel (Industrial Relation ) 
Department of the lead Office of the Western Coalfields 

I til. uddressed to All General Managers of the W . C . Ltd ., 
6 . The workman alle y dismissal from yo vice rund the 

hy which they were intimated that the 18 units for the nionth 
clipute about his dismissal before the Asstt. Lalur Com 

of December , 1976 . 71 unity for the month of January 1977 
missioner ( Centual) . Is 10 conciation was poviblc a re Hud failed to puy the Provident Fund ducs within the pres 
port was sent to the Central Government who have riferiod cribed limit , in this connection # reference may be made 
the present dispute for ndjudication . 

10 EX. M / 22A from the same authority lalo ! 29 /319t 
December, 1976 making it complaint about the aireurs of 

Pipvident Fund work for March 1972 , March 1974 and 
7 . Initially by an oides passed on 19 -6 - 1981 it was decid 

March 1975 . 1 reference may also be made 10 FX. M / 23 
cd that the disputo referred to ior adjudication is the only 

on the same subject and from the canic authority . These 
ille for decision and framing of no other issue is necessary . 

letters there [ore clearly indicate that the Provident Fund duce 
Subscqucntly some evidence la lecorded and while the for which the workman was churgel related to 89 units for 
statement of W . W . 4 . Duhule , Wats hcing recorded on 

the month of December , 1976 and January 1977 . 11 w24 
3 - 1 - 1981 it was stated by the management s Couosel that the 

Only in November 1977 that tho Sub - Area Manager vide 
workman wus disinised after a domestic cnquiry and that Fix W / 9 dated 24 - 11- 1977 called upon the workman and 
Mo long there is no finding that the enquiry was vitiated diudle him responsible for the Provident Tund work of both 
cvidence on merits of the order of dismissal should not be the mincs presumbly one was Open Cast Aling and tho other 
recorded . Learned Counsel for the workman agreed to this Wals New Majri Mine . The workman s grievance was ibat 
objection and further evidence on merits of misconduct was the arrears leg.irding the Provident Fund work which he 

excited . After parties were heard , the following order was was supposed to clear along will the curient Provident Fund 
passed on 1 -2 1982 and in uçcuidance with this crder follov , work could not be completed without the supply of Pay 
ing issues were framed 

sheels of thc workmen which numbered in hundred and 

thousandy and without the help of some other clerk by him 
" In this case evidence waw jecorded with the agreement 

alonc. Ex, W / 10 is a letter addressed to the korkingn by 
of the parties on the validity of the domestic cn 

the Sub - Arca Manager. 1 ropy of which was given to Shri 
quírv only . After going through the record of the 

Anandrao Datarkar and he was asked to cooperate with the 
case it is found that evidence on all the pleas raised 

workman , Shii Nograle . This cndorsement by Sub - Arca 
by the parties is necessary . 

Manager has taken a note of the grievance of the workman 

Accordingly both the 
parties ure directed to lead such evidence as they 

that records of 1975- 76 and 1976 - 77 have not been main 

tained properly . This document, therefore , make it clear 
nay Jesine on all the plcas taken by them . In 
order that purties may have no difficulty in leading 

that so far as the arrears of the Provident Fund woik were 

conccined ind which related to a period prior to the posting 
evidence issues re separately framed use for of the workman in Ule Oren Cast Mine 11 Majii Colliery 
evidence of both the parties on 22nd February , 
1982." 

were not attributable to him only . 

11. It cannot be disputed that Provident Fund deductions 
ISSUES 

were and are made from the Pay - sheets of the workers and 

Postings in ledgers cannot be made unlesi all these Pay- shcots 
| Whether the domestic enguhy held ageinst the work Ite made available , noir particularly 
inan wins valil 

when the 
intulit is ils elect 

rear s 
Teluita tot pont period id not th : current period . Tlie woth 


- - - 
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man contends , and in my opinion very rightly , that is the provoked the same was attributuble to the mandement and 
Paysheels of the relevant period were not make iVuilable to not to the workmun , 
him and no other helpei Wals also given he could not clear 
the alcul 10 the best of his ability . This contejtion finds 

14 . In the back ground ol these findings that the question 
Tull listihcution from Ii, 11 / 9 which is a letter dated of validity of the enquiry Du lo be considered . From the 
28 - 11 - 1977 adddessed by the Manager of No . 2 licline , cnquiry procecdings filed in this case it is clear that after 
New Mujri Colliery to the ( 1017 Accounts Officer , Sub tew djournnicats the 4114wry Suomenced in presence 
Area No. 1 for releasing the original Puy - yheels of previous of the workman und his co -wocher. Manageinent wilnciscs 
and curent yours tor de preparation of Provident Fund were examined after the Walkman Yubmitted his jeplyi on 
Ledger for Open Cast Mine und No. 2 Inuline, A , per en 

18- 4- 1978. The enquiry Cudimence vide Ex, M / s. on 
dorsement on this letter the Group Accounts Ollicer replied 9 - 7 - 1978 when the manugement examined three witnesses and 
thai original Pav -shects ont he spaced all, duplicate SLI) while the workmin was undei CTOS - CX :imination by the 
be then from the Colliery . It was thereafter only on munagement s representative he refused to participate in the 
6 -4 - 1978 that the Cashier of the New Majri Colliery was enquiry any further . The enquiry procecdings therefore 
fthed to issue the Puy-sheets. This document, theicfore , show that the enquiry wils held in presence of the workinan 
clearly establishes that till 6 - 4 - 1978 even ihc Pity -sheels by the examination of the management s witnesses and he 
ucie not made available to the workman to clear the arrcgis WAS free to make his own statement and cxamine witnesses 
The chargc - sheet changing the workman with hubituul ner in delence , If , he of his own accord did not participate 
lect of work was issued on a date lill which the woman further in the enquiry then the management cannot be 
was not given the relevant documents viz. the Pay -wheels 

blamed. Accordingly , in my opinion so far as the conduct 
with the help of which he could clean the news How of the coquity is concerned , the workman Contot have any 
Can the manigemçot in ihe buck ground of these admitted grievance . 
incts charge the woman with neglect, much less with hubia 
1111) neglect of work . In his uln clicence the lozhman has 

19 . The validity of the coquily is ilso challeoged on the 
Stated that when he joined , the work in the Provident Fund 

ground that the Enquidy Oficers , Shu J, K , Ghosh ( M . W . 1 ) 
Section il area > , that he will not only to cleur the 

wus in office superior to Shri D . B . Singh , the complainant, 
current work but to cle . i the unlears also in respect of the 

with whom the woryhman in ulleged to have inishehavcıl. I 
two mines ; that he did not lcrve any ircus 

do not find any substance in this contention , 

lui is the 
Clirrent work is concerned ; but tur clearing the 111ens he 

16 . When of domestic enquiry is to be held it is piorer 
needed Pay- slicets and help of some other clerk ; that he 

for the management to appointment an Enquiry Officer who 
prayed for Pay-sheels of previous years being made ivailable 

15 superior in rank to the uggrieved person . If it yubordi 
to him and that till the charge - heat was yested on hint nute is appointed the grievance may be that being a subordi 
the Pay -sheets werc tot made available u peir N1 / 9 . 

note he will not have the courage to lisbelieve his superior . 
Ilchas further stated that the Provident fund umount in But this is not a case of thiy nature . I accordingly find no 
deducted from the pay of the workmen und in nule in the 

substance in the contention of the workinın in this behalf. 
pay -wheets find on the basis of this note deduction are posted 

17. It was mexily contended that in 
in the ledger. Hin stulement finds full support from the 

case where i domes 
documentary evidence referred to above . It thuy becomes 

lic cnquiry is held and if the enquiry is not liable to any 
crident that the charge of neglect or hubil 

chullenged on any ground then the Tribunal can only cxamine 
neglect of 

the correctness of the findingy and the rearoableness of the 
work Wall levied without any juintilication whicver . It 
further becomes clear that the management in order to save 

punishment. There can be no dispute with this principle 
its own face wanted to foin the blame on the Korknien . 

but this principle is not applicable to the facts of the present 
When the charge itself was baseless and without any valid 

Case , 
Klound the findings of the Fuquily Officer mun be 101.1l] y 

18 . As already slated, alone stage the evidence was 
ignored and sel avide on this ground only . 

restricted only for determining the validity of the chguiry 
12 . Second charge against the workman was that on 

but by a subsequent order both parties were directed to give 
4 - 4 - 1978 the Horhman approched ihe niangement ollicer evidence on the issues franied on 1- 2 - 1982. The management 
Shri D . R . Singh with il letter Ex, W / 10 Dated 1- 4 - 1978 

Thereafter ermined not only the inquiry Oficer but also 
and not only behaved with him by lising undesirable language 

witnessce to prove the charges against the workman . Once 
but told him why have you given this letter to me. You 

evidence is led on the merits of the charge - sheçt the manage 
management officials are trying to spoil my icord. I will 

ment cannot Turn round and hely that inyore the evidence of 
Nec you within 10 day in the consequences will be very 

the misconduct led hy it before this Tribunal and examine 
bad . This ollice clerks are coward otherwise they have 

the reasonableness of the findings and the punishment awai 
29Saulied you , " The charge 1! 11 the states that the workman ded by the munagement. As the management has elected to 
uitered the word " \ ll clerks are pulling on bungle , ", mcun lead evidence on the churge of misconduct also , it is this 
ing theichy thit they are behaving like females, The quçs 

evidence which has to be looked into lo determine the charge 
tion is as to whether yote il vharge was justified . I will 

of misconduct and reasonableness of the punishment . 
consider the evidence given by the management with regard 
to this charge . but I may ut this stage vay that in view of 

19 . So far as the evidence of Shii J . K . Ghoon is concei 
what I have ulicady toted above there was no justifification 

ned . It relates to the conduct of the enquiry only . Tho 
for issuing the letter Ex, W / 10 accusing the wochmin with oihei witness is Shri P , G . Jagirdor ( M . W . 2 ) u bien is in 
legurd to the arcars of Pdovident Fund wosh . This letter 

despect of the subsequent alleged conduot of the workman , 
clearly shows that the Provident Fund Commissioner was to 

1 he management s witness , Shri P , K , Goswany ( also marked 
be sent i complete repoit legarding Provident Fund contri as M . W . 1 land Shri R . S . Rode ( also marked as M . W . 21 
butions. The failure on the part of the management to weic evamined on 21- 8 - 1982 . They have stated that on 
comply with the requiremenit was unjustifiably sought to be 4 -4 - 1978 the workman came with some papeis before Shri 
transferred on the workman The workman), ils alieudy found D . B . Singh , Senior Personnel Officer, and started shouting 
above , was not responsible for these arrears . He was to look 

in loud voice " All of you are bent upon spoiling my service 
after the old as well as the current work and for that he records ; that you will get the consequcoccs within 10 days 
was in genuine need of previous Pay -shçets which were not 

und all those le sitting here alc wearing bangles." To 
supplied to him till thin letter Fx . W / 10 was issu : ( to him 

the same effect the evidence given by M . W . 2 . Shri R , S . 
on 10 - 4 - 1978. The inct that previous put-sheels were neces Rode. The person aggrieved, Shri D . B . Singh , hos not been 
sary for completing the work is established from the evidence 

cruinined before this Tribunal lu prove the charges of mis 
kiven by MW 1 Shri P . K . GOSwamy and M . W . 2 Shri 

conduct. Why he will hept luck and not made available 
R , S . Rode which will wordd on 21 August 1982 . 

to the workman tor cross-examination is best known to the 
13. Even issuming that the workman had been to Shri management only . Thus before this Tribunal lhe evidence 
D . B . Singh and behaved in the manner in licated in the 

of these two management s witnesses is the only evidenco 
charge - sheet, it cannot be denied that the workman had a 

which has to he considered . 
Valid reason to feel 201ovec because of grouudless ICCusil 

20 . Shri Goswamy admits that he was subordinate to Shri 
tion made gainst him . No doubt one cannot justify the 
conduct of the workman in case it is proved that he hchaved D . B Singh an il Second Grade Clerk ; that he was thereafter 
111 ile minner i tlich he is alleen 10 have heared in 

promoted as Guade I Clerk and then a Special Grade Clerk 
ated in tlic churge-Wheel However , I am ulewly of the 

in September 1981. In his uoseramination h : ayn hal 
vigu that if there was any reason for the work 

.74 
ispite of these utierances by the turkman Shri Singh 
in to be 
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New Delhi, the 13011 November , 1982 


calm and cool and was 1101 cucc . lle also limit (11.41 10 
his knowledge on no previous Ocasion Shui Nuziale behaal 
in this manner and that he did not feel that the lockman 
Maly cither of quarrel-yomc nullite or of unde ahle hehu 
viour. The other witness udmits in palla 5 that one of the ce 
or fou months aftçı his cvidence was recorded in enquiry 
he was promoted it 01. Il Clerk in Oltohei 1978 , From 
the evidence given by these two witnesses it ihercloic ba 
comes clear that after the incident and communenet ol 
the enquiry these 110 subordinates of the complainant, Shui 
D . B . Singh , have earned promotion . They cannon, on these 
circumstances , he treated as locally independent witnesses . 
If Shri D . B . Singh has been climined he could have juisti 
ficd thci promotions but this has not heen conc. 1. iheie 
fore , am not inclined 10 accept their evidence as coming 
from wholly independent and reliable source . 


S . O . 3963,41n Musulane ol section 17 of th : Industrial 
Dispuiles Act, 1947 ( 14 of 1947). te ( emun ( oveinment 
hereby publishes the following Wind of the central Govern 
ment Industual Tribunal, ( c ! 111,1, in the industial dispune 
helween the cinplorers in clation to the m acumento 
Samla Mondobou Collisty vſ Mcny fastern Coalfields 
limited , and their workmun , which wils icceived by the Cen 

al Government on the 11th November, 1982 . 


21. In the light of the indings iecorded above, I am in 
clined and it is herehy hell but the charge of neglect of 
work is also for hahitial neglect of work was levied against 
the workman without any hasis what weiei , Asigurly the 
remaining charges, I am of the view that the management 
has not assigned any valid rezon foi not claimining the most 
important witness viz . Shri D . B . Singh , to prove these charges . 
The evidence given by the man tgement s Witnessey S / Shri 
P . K . Goswamy and R . S . Rode cannot be said to be wholly 
reliable . The plen of the management that in case the 
enquiry is found to he aliully con « lncted the only question 
which can be decided by the liibual in about the reason 
ableness of punishment cannot be accepted for the simple 
reason that in this case the management has availed of 
the opportunity of provine misconduct and baving failed 
to do so , it cannot fall back on the cyidence given during 
the enquiry . Accordingly , my finding on Issue No . 1 is 
that though the conduct of the domestic enquiry held against 
the workman was otherwise valid , but neither the cvidence 
recorded nor the findings recorded therein nor the findings 
arrived at hy the Foguiry Ollicer can be considered as the 
management as elected to prove the misconduct before this 
Tribunal hut has failed to do so as indicate ahave. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. ! 

С . 11. С1Л ГА 

Reference No. 53 of 1978 
PARTIES : 
E-mployers in relation to the management of Sala 

Manderboni Colliciy , Mandeiboni Sub - rea of 
Eayern Confelde Lid 

AND 

Their Workmen 
TRESENT 

Mr. Justice M . P . Singh .. Presiding Oni 
APPEARANCES : 
On behalf of tmployers - Mr. N . Dus, Advocate , with 

Mr. R . N . Tcw . ty , Dy. Personnel Manager. 
On behalf of Workmen - - M . Rajdeo Singh, General 

Secretary of the Union . 
STATE : West Bengal 

INDUSTRY : Coul 


2 . Issue No . 2 - In the light of the findings given on 
liue No. 1 it has to be held that th cpunishment of dis 
missal of service awarded by the management against the 
workman , Shr! A . P . Nagiale , connot he maintained and 
must be set aside. 


23. The order of dismissal 1 .14 also challenged on the 
ground that it was passed by the authority subordinate hv 
which the workman was apnointed This challenge to the 
legality of the dismissal orilei in justified . T lic workman 
was appointed vide Fy, V / 10 Gated 30 - 3 - 1966 as Tunior 
Clerk in Grade III by Shri M . V . Bijapankar , General 
Manager of the Wardha Valley Aica . The dismissal order 
dated 27 / 28 - 10 - 1978 ( Ex. M / 7 ) has been pussed hy the 
Sub - Area Manager , an authority admittel hy siihordinule 
to and inferior in lank to the General Manager. Such an 
order is prima facie bad it law and cannot be maintained 
On this ground also the impugned order of dismissal is 
liable to and in hercly set aside . 


AWARD 
By Order No. L - 190121831 / 77 - D - IV ( B ) datud 20th May 
1978 the Government of Indi , Ministry of Labour rcfericd 
the following dispute this Tribunal for adjudication : 

Whether the action of the management of Samla Man 

dorboni Colliery under Mandoiboni Sub -Area of 
Fastern Coalfields Ltd in stopping Shui Soni Choud 
huty from work with arct from 27h February , 
1973 is justified ? If not to what clief is the con 

ceined workmin entitled ?"" 
2 . The only question to be dctermined is wheher Soni 
Choudhury named in the terms of Refeiçnce (WW1) ac 
Ilially worked in Samlu landorboni Colliery am a Coal Cutt 
ing Machine Mazdoor as claimed by hiny. It is upon deter 
mination of this question that the rcfcience can he answered . 
His Cils is that he was working in the same colliery from 
1969 and worked in different pity (Nov . 6 , 2 and 3 : upto 
26 February 1973 , that the management stopped him from 
work with effect from 27 February 1973 without any leason , 
1 he management Submits that he is not an employee because 
There were two persons of the name of Soni Choudhury in 
its record and both had loſt the colliery within a shori time. 
In my opinion the manupament is wrong. There is sufficient 
and reliable evidence on the record to show that the con 
cerned Soni Choudhury (WW1) was ihe igal man who had 
worked in the colliery . There was no othei Soni Choudhury 
having any other parentage . The name of the father of the 
concerned Soni Choudhury is Amroo Choudhury . In Foim B 
register the name of the father of Soni Choudhury in Amroo 
Choudhury. Village Nutand.inda , District Burdwan und that 
he had been shown that badli Coul Culling Machine Maz 
door and is shown to have heen appointed on 15 January 
1973 and in the remark column it is mentioned " left" , Sri N . 
D .is, leained dvocale appearing for the management hud 
placed both the registers , namely B form register and the 
Bonus register hetore this Tribuna!, In the Bonus Register 
Soni Choudhury in sho .vn in hun of twihai Choudhury of 
Campa. Chiricut, Szamgarh and the date of appoinment is 
241h January 1973 and that Soni hid wojhe cry from 
24 - 1 - 73 to 26 - 2 -73 for which he was paid his wagen . In 
my opinion some interpolation onnear to hang heen made 
in the Bonus Register Ext 11- 4 . The name Sonj Choudhury 
is in faint ink whereas ther details of the address are in 
fresh ink . I merę look at it how that the other details of 
address have been freshly writen and the same cannot be 
Ielied upon , In forn Bregister the name of the father of 
Soni Choudhui y is Amroo Choudhury in Sl. No. 745. his 
village is Nutandanga , District Hurdwan . I mitt state here 


24 . Issue No. 3. - It Was ugd on behalf of the manage 
ment that the conduct of the workman has been auch that 
the management has lost confidence in him . He is alleges 
to have taken put in frihe in respect of which a Restrain 
Order had to be obtained from the Civil Court. If the 
workman has after his disminyal misbehaved in any 117 
desirable manner as alleged by the management on the hasin 
of Ex, M82 , EX. M 33. Ex. M134, then the same 0 .119 
not be taken into account to validate the order of lismissal 
If the workman is illegally dismissed from service he in 
entitled to be reinstated. There can thing he no question of 
Joss of confidence in the circumstances alleged by the 
management. 

25 . In the light up the findings gi en above, the women , 
Shri A . P . Nagrale , is entitled to be reinstaied on the same 
post from which he was dismissed with olj henefits of back 
wages and other allowances with ecect from the date of his dis 
misyal. In the circumstances of the car , I make no order as 
to costs. Award is given accordingly . 

S . R . VYAS, Presiding Oflicer. 
INo. 1 -19012 ( 137 / 79 - D IV / B ] 
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that this was the local autress of Soni Choudhury for it 

went to the extent of saying that. It is also peculiari ihat this 
certain time, Both these registers are maintained hy the 

Witness claims to know he concerned Hohman only because , 
managemcot. In form B register (I 1 . M2) the date of up . 

ccording 10 himsell , the concerned workman hud gone 10 
poidinent is different. The dress is different from that 

him 10 sech a job in the year 1974 . This is unbelievable . 
given in the Hottuis Register. It is su putų that in a Gov 

WW - ? G . P . Guplat , the linger Print Experi, about whom I 
ernment under luking where registers ucnjaintainca under 

have already stilled . His Report is Ext. 11 - 19 of April 1981 . 
tatutory rules there should be disciipancies , in } form 

I astly it will not be oul a place to mention here that the 
register the word " budlj“ uppears to have been subscquently 

management Tras not produced a single chit of paper obtained 
foscrted. It ly necessary to mention here that a Government 

by il fron the original company, th : tahu over being on 
Finger Print Hypert Mr. G . P . Gupta , MW - 2 examined the 

31 Janny 1973 under the Coal Mines Nillionalisation Act. 
leſt thumb impression of Soni Choudhury on both the 
registers. He found that the LTI of Soni Choudhury on inc 

5. Si N . as for the manaçement contendeul that the cun 
Bonus register ( F . M - 4 ) kullied with his Leruline speciman cerned Soni Choudhury is only 1 badli worker. So he ha 
LTI. This clearly goes to show thnt it w .14 The concerned no night to be reinstated . No such case has bech made out 
Soni Choudhury who had worked in the colliery. It is true in the written statement. Il i4 not the case of either party . 
that I TI on the B form register dich not, according to the The reference is also not rekliding his status. On the ma 
Finger Print Expert, tully with thc speciman J. II but the Terials on record I hold that the concerned Som Choudhury 
t act remains that the LTI on he Bonis register was found Hay il Con Cutting Machine Mazdoor , The contention is 
to be his . The most important thing to be noticed in that wherefore rejected. 
the managemcht had not specifically denied in their written 
statoment dated 10th April 1978 tl: at tho concerned Soni 

6 . l rom the above discussions it is clear that the concerned 
Choudhury was not thc man who had worked in the colljery . 

Soni Choudhury named in the reference hall ically workei 
Fven in their rejoinder dated 25th December 1978 the manage 

in the colliery . In conclusion my Award is that the action 
ment has only stated that Soni Chulhuy should not be 

of the management of Sainla Mandorboni Colliery in stop 
treated as workman of the collicry . The management has not 

ping Sri Soni Choudhury from work with effect from 27 
said that the concerned Soni Choudhury had never worked 

February 1973 is unjustifted. The concerned workma Soni 
in the collicry . There is no specified dental cither in the 

Choudhury is therefore , entitled 10 be reinstated with all 
original written statement or in the rejoinder filed subsc 

back wages which may be admissible to him as per rules . 
quently hy the management. The management hry simply 

Dared , Calcutta , 
Teplied on the contradictions in the two registers, namely , 
the Bonus register , Ext, M - 4 : ind the B form register Exl, M - 2 

The 7th October , 1982. 
and after referring to the contradictions in their written state 

M . P . SINGH , Presiding Officer, 
ment the management remained sati hcd . In order words it 
has only referred to records and does not put forward any 

INO, L - 19012(831 /77 -D -IVIA ) 
positive case. This was the pointed issue in the case and 
the matter was being ngitaid to : a long time by various 
representations filed by the concerned wojkman , In such a 

ituation it was the duty of the management to he pocilic . 
In absence of any specific denial the fact shall be deemed 
to have been admitted by the manageinent. 

New Delhi, the 17th November , 1982 
3. Apart from this there is omple original cvidence on rc 
cord to show that the concerned Sori Choudhury had worked 
in the colliery . The case has been keenly contested before 

ORDER 
thia Tribunal. Soni Choudhury cyanined seven witnesses in 
cluding himself as WW - 1. The management has examined 

S . O . 3964. In plissuance of section 17 of the Industrial 
only luo witnesses , one of them being the Finger Print Ex 

Disputes Act, 1947 ( 14 ur 1947 ), the Central Government 
peit and another its own Assistant Manager Mr. Agarwal, 

hereby publishes the following award of the Centr. 6 - verni 
Both the parties have led a number of documents. The 

ment Industrial Tribunal. Calcutta , in the industrial dispute 
Union has Aled documents which are representations made 

letween the employer s in relation to the management of 
to the management for making enquiry into his case and 

General Manager , Disheruth Arcu of Messy Eastern Coal 
other set of documents are letters raising industrial dispute , 

fields I imited , and their workmen , which was received hy 
The management has filed 19 documents including the the 

the Central Government on the 13th November, 1982, 
important registers aforesaid . The rest are lottery and notices 
which are not very material for the purpose of the decision 
of thiy case . In the course of argument also both the partie 
have referred only to the iwo registere afocsaid . 

CENTRA ) . GOVERNMENT INDUSTRIAL TRIBUNAL 

17 CALCUTTA 
4 . Nou the witnesses prsluced by Soni Choudhury Are 
natural and competent. WW - 2 Pratap Singh , Overman has 

Re orence No. 61 of 1989 
been working in that very colliery from the year 1968. He 
Was Mining Sirdar . He has said in cr093-examingtion that one PARTIES : 
lit Choudhury was the uncle of the conçoined Soni and he 
way a Contractor and that Soni was working under him . He 
has identified the concerned Sonj Choudhury has having worked 

Employers in relation to the management of the General 
in the same colliery . WW -4 Rajhy Nath Singh , Onsetter who 

Manager , Disherdach Arep of M /» . Fastern Coal 
has been working in that very colliery from the year 1962. 

fields Limited 
WW - 3 is À Machine Driver who has been working in the 
same colliery for the last 17 years. All these three witnesses , 

AN ) 
having no relationship with Soni Choudhury , have identified 
Soni 29 working in the cliery, They are independent wit 

Their women 
nesses and highly competent. There is nothing in their cross 
examination to disbelieve them . Tie evidence of Soni is PRESENT : 
Aupported by them . It appears that Soni had met with an 
accident in the year 1972. The union craniined two doctors 

Mr Justice M . P . Sinzh ..- - Picsijing Omer 
in connection with the accident. WW6 is Dr. A . K . Pal who 
proved the certificate . Ext. W - 3 und statul that the concerned 

APPEARANCES 
Soni was a worker of Mondorboni colliory WW7 is Dr. V , S . 
Tewari who proved the prescription . Fit. W / 1 . From the 

On hebalf of Employers . - -Mr. S . N . Ram , Deputy 
evidence of the evidencc of the doctors it seem that 

Personnel Manager. 
Soni Choudhury had met with an accident in the year 1972 

On behalf of Workmen . - Shri Sumanta Banerjee, and 
The management s witness G . C . Agarwal, MW - 1 is their 
own men , He is highly interested . He savi thut the concerne 

Gobardhan Mondal, th : concerned wormen 
workmn never worked in the colliery . The munale 

Nobody appears on hehalf of the Union . 
mentit itself has not vaid sa but this witness in his cagernes 

STATE : West Bengal : 

INDUSTRY · Coal Mine 
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AWARD 

3. That in view of the employers action as stated in 

the foicgoing paiag aph both the connected wojk 

men have no claim whatsoever for any past period 
By Order No. L - 19012 (2 ) / 80 - D . IV (B ) dated 16th July 

prior to thic date stated in the paragraph 2 . 
1980 the Government of India, Mlinistıy of Labour leferied 
to this Tribunal fui adjudic 1101 lbc following dispute : 

4 . That both the conducted workmen havz no longer 

any dispute with the employer arising out of 
" Whether the munagement of Dishe, gach Area of 

the instant order of reference . 
Messrs Eastern Coalfiells Limited , Doholi House , 

PRAYER 
Post Office Sillanput , District Builwan is justifi 

Both tho connected workmen pray that the Hon ble Tri 
cd in , 

bun . I may be pleased to pass i no dispute aword in the 

instant reference . 
( i) denying to Shii Stimania Bungijce the techcical 
Grudo D as 1 _ lephone opera oi and Gracie II with 

And for this act of kinilness both the workmen as in duly 
eflect from 7th March , 1978 for working its cun 

shall ever pray . 
teen lanuger. 

Dalcd 30th Octobcr , 1982 . 


Agreed without prejudice to the Agreement made 

the written statement fled by the management. 


in 


(ii) chenying to Shri Gobardhan Alondal, the Category 

ITI wages with effect from 7th Alarch , 1978 for 
working as Caneen Cook ? If not, to what relief 
the workmen are entitled to and from wbt dates ?" 


Personnel Manager ( A ) 
Sivarampur ArCA . 


2 . The case was taken up for hcgring on 21- 9 -82, bet 
nobody appeared on behalf of the worken . Whec the 
case was taken up for herring to - day the 17 anggarient is 
reriesented by Mr. S . N . Riim , Deputy Percornel Manager 
and the concerted two workaici are present. Nobody ap 
ponts on hch lf of the Urinn , It appears that the Union 
is no longer interested in this case because the two conce n 
ei wo kmen thcniselvca hova citrred into a settlement with 
the management and has been produced hefore me for 
acceptance . The management has also agreed to the terms 
of the settlement without prejudice to their statement in the 
written statement to which effcst they have made sin endorsc 
ment on the settlement itself ( vide Annexure A ). The prayer 
is that Tribunal he planned to pusi a no disnula award 
in the matter . In my opicion the dispute no longer crists, 


Hur and on behuif of thc workman . 

( Srimanta Baneriec ) 
(Gohordhan Mandal) 

Connected workmen . 
M . P . SINGH , Presídling Officer 
INo. L - 19012 (2 )/ 80 - D . IV (D )] 


New Delhi, the 17th November, 1982 


$. 0 , 3965, In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) the Central Goveroment 
hechy publishes the following award of the Central Govern 
meni Industrial Tribunal, Calcutta , in the industrial digputo 
between the cmployers in relation to the manancmant of 
Parasia Sub - Arca No. 4 , of Messrs Eastern Coalfields Limit 
ed, and their workmen, which was received by the Central 
Government on the 13th November , 1982 . 


I, therefore , pass a " No dispute" award in the master, 
Dated , Calcutta , 
The 10th October, 1982. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 


94 / 
M . P . SINGH , Presiding Officer. 


Reference No. 77 of 1979 


PARTIES : 


ANNEXURE A 


Employers in relation to the management of Parasta 

Sub - Area , Arca No . 4 , Parasin , 


BEFORE THE HON BLE PRESIDING OTFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 


AND 


Reference No. 61 of 1980 


Their Workmen 


PARTIES : 


PRESENT : 

Mr. Justice M . P . Singh - - Presiding Officer , 


Employers in relation to the management of Dishergarh 

Aica of E . C . L ., Burachuk House , P . O . Sitarampur, 
Dist, Burdwan , 


APPEARANCES 


AND 
Their workmen 


On behalf of Employers. — Mr. M . Das, Advocarc. 
On behalf of Workmen .-- Mr. R . K . Gauragaria , a CO 

workmutt. 
STATE . West Bengal. 

INDUSTRY : Coal Mine. 


The humble retition of the two workmen connected 
the above matter , most respectfully showeth : - - 


T1 


AWARD 


1. That tho ahove muiter is pending before the Hon blo 

Tribunal and the same has not yet been heard . 


The Government of India , Ministry of Labour by their 
Older No . 1 - 19012 ( 23 ) / 79 - D , IV ( B ) dated 22nd / 23rd 
Nyvember , 1979 referred the following dispute to this Tii 
bunal for adjudication : 


2 . That in the meantims, the petition is poached 

the employcıs ( 1 1011 set lement of the visinuc 
here in concerne 2004 ile anlayers Have fuel 
and placed Shii Siingiit . B orgie , 12 coniunta 
workinen in grul_ - !I rith effect fion 19 - 8 - 82 at 
th - basic pay of Rs 554 per month and the chi 
ploysis have « giend and placel the uthor cocted 
wolnien Shi Gobnih in Mandal in category IV 
with Teri ( rom 21 8 - 82 at the hasic par ris 18-28 

per day . 
959 GT/92- 9 


" Whe her the action of the inanagement or Parasta 

Collicry in terminating the services of Shri Hari 
prasad Gaurisaria , Assistunt Loading Clerk , Parasia 
Colliery , with effect from $ th November , 1971 16 
justified. If not, to what relief is the concerned 
workman entiticd ? " 
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2 . Sworn of verbi 1gc the facts in brief aro that Hariprasad 

New Delhi, the 10th November, 1982 
Gaurişaria was an Assistant Loading Clerk under the manage 
mcnt of Paiasiat Collıcıy . His service was terminated with 

S .O . 3966 .- - In pursuance of section 17 of the Industrial 
effect from 5th November, 1977 by the Manager of the 

Disputes Act, 1947 ( 14 of 1947 ) , th > Central Government 
collieiy , it was intimated to him that he had last lien on 

hereby publishes the following award of the Central Govern 
his arpointment by a letter which is Ext. M -2 . The termina 

inent Industrial Tribunal, Hyderabad , in the industrial dis 
tion of service wag on account of continued unauthorised 

pute between the cmploycis in relation to the management 
absence for over one year . He was on sanctioned leave 

of State Bank of India , Hyderabadl , and their workman , 
from 19th August 1976 to 7th September 1976 , i.e ., for 20 
days . During this period ho fell sick . His treatment started 

which was received by the Central Government on the 6th 

November , 1982. 
from 24th August 1976 and continued upto 2nd February 
1978 . He applied lo the management from time to time 
for extension of leave. He sent telcgrams and letters and BEFORE THE ADDITIONAL INDUSTRIAL TRIBUNAL - 
also sent medical certificates, at least six in number (two 

CUM -ADDITIONAL LABOUR COURT ANDHRA 
in 1976 and four in 1977) to the mtragcment for the 

PRADESH : HYDERABAD 
purposc of extending his leave on the ground of sickness, 
He was suffering from T . B . He got medical certificate of 

PRESENT : 
fitness on 2nd February 1978 but he could not join his 
duty because his service hari alregdy been terminated with 

Sri K . Subba Rao , B .A ., LL.B ., Chairman . 
effect from Sth November 1977 . When his representations 

Dated this the 24th day of August, 1982 
made to the manngement were rejecter be raised the present 

Industrial Divpute No. 1 / 78 (Central ) 
industrial dispute under Section 2A of the Industrial Disnutes 
Act by filing a representation before the Assistant Labout 

Sri V . Srecramulu 
Commissioner (Central) Calcutta . 

Cashier at Sattenapalli Branch 

C / o The General Secretary , 
3 . It is argued on behalf of the workman that the ter 

State Bank of India Stall 
minntion of service was illegal and void hecause the provi 

Union , A . P . Peddibbotiavari 
sions of Section 25F of the Industrial Disputes Act were 

Street Vijayaw . da . 

. . . Petitioner 
not complied with . The management argued that termi 
nation of service was in accordance with the provisions of 

Versus 
the Standing Orders and hence it did not amount to retrench 
ment. In my opinion , the management is 

The Chief General Manager, 

wrong . The 
Supreme Court in several cases has construed thc expres 

State Bank of India , 
gion " retienchment" in Section 2100 ) of the Industrial Dis 

Local Head Olice , 
putes Act in the widost possible term and has adopted a 

Hyderabad. 

...Respondent 
literal construction of the word " retrenchment" . In Santosh 
Gupta v . State Rank , Patiala , 1980 II LLJ 82 , the Supreme 

Ref : - F . No. L -12012 /17 /77- D .I .A . Govt . of India 
Court held that retrenchment meang termination of service 

Ministry of Labour, New Delhi dt. 17 / 22-3-78 . 
for any reason whatsoever and it covers every kind of ter 
mination of service except those not expressly included in 

This Industrial Dispute coming on for final hearing before 
Section 25F or not cxprcssly provided for by any other pro 

me on 24th August, 1982 , upon perusing the reference, claim 
visions of the Act such as 25FF and 25FFF . Even prior 

statement counter and other material papers on record and 
to that decision the Supreme Court had held in State Bank 

upon hearing the arguments of Sri K . Narasimhan , and 
of India v . M Sundaramoni, 1976 I LLJ 478 : " termination " 
for any reason whatsoever arc the ket words, Whatever the 

Sr . D . S . R . Varma, Advocates for the petitioner and M / s. 
reason, every tcrmination spells retrenchment. Termina 

K . Srinivasamurthy and S . Ravindranath , Advocates for the 
tion embrace , not merely the act of termination but the 

respondent and having stood over for consideration till this 
fact of termination however produced . The view taken 

date , the Court passed the following . 
in those cascs was upheld in Y... Robert D Souza v Executive 
Engineer , Southern Railway and Another. 1982 I LLJ 330 . 

AWARD 
It is thus clear that termination of service for any rcason 
whalgoever will omount 10 retrenchment. It is now a well 

This reference is made by the Govornment of India under 
settled principle of law that even if there is automatico termina 

Section 10 ( 1 ) of the Industrial Disputes Act, 1947 ( Central 
tion of service on occount of unauthorised absence in accor 

Act 14 of 1947 ) for the adjudication of a dispute existing bet 
dance with the provisions of the Standing Ordere , the ter 

ween the management of State Bank of India and their 
mination would amount to retrenchment and if the provi 

workman in respect of the following matters viz ., " whether 
sions of Section 2SF are not complied with trimination will 

the action of the management of the State Bank of India in 
he illegal and void : See the case of Naresh Chandra Das stopning one increment Jue o Sri V . Sreeramulu , Cashier 
v Seventh Industrial Criminal and Others, 1982 II LLJ 64 at Sattenanalle Branch of the Bank on 11-5 - 76 is justified ? 
(Calcutta ) — 1982 Lab . IC 579, 

If not to what relief is thic workman entitled ?" 


4 . Admittedly in the present case 11e provisions of Sec . 
25F were not complied with and hence the termination of 
Service of Hariprasad Gawing is illegal and void and 11 
is act aside. He therefore continues in service. I direct 
the management to pray to Hariprasant Gaurisarin the work 
man concernind in this casc all back wages from 24th January 
1977 when lyn raised the present industrial dispute by making 
a repiesentalion hefore the Assistant Lahoir Commissioner 
( Cential), Calcutta till dir. The manapanient however will 
he free to terminate his cmrvice in accordance with law after 
full consideration of his case and after complying with the 
provisions of Section 25F if it so likcs . 

This is my Award . 


2 . The brief facts of the case as set out in the claim state 
ment of the netitioner arc : Tlie petitioner Shri V , Sreeramului 
was an officiating Head Cashier of the Saitenaralle Branch 
of the respondent Bank . In April , 1972 there was a general 
agitation by the workmen i. e . the staff of the Bank during 
that neriod . By an order dated 29 - 4 - 7 ? the respondent placed 
Sii Syarramulu iler tusnansion rending crauiry in respect 
or some of the allegcsi incident relatert to 11 - 4 - 72 . The res 
pondent icouert ; charec sheet on 24 - 10 - 72 asking the work 
min to show cause why cliccinlin y action should not be 
taken against him . The allegations in the charge cheet, Er. 
M - 1 nie as follows : - - 


Dated , Calcutta , 


The 30th October, 1982 . 


M . P . SINGH , Presiding Officer 
1 No. L -19012(23)/ 79 -D . IV (B ) 

S . $. MEHTA , Desk Officer 


( i) On the 11th Antil. 1972 in the morning as usual 

when the Agent of Sattenapalle Branch and yourself 
onened tym serono room : 11 took out thic boxes con 
taining security forms documents mc., Vou are tr 
ported to have nhiected to withdrawing cash on the 
ping that the ravine cashier was not present and re 
aliester the roof to unit till the prvina cobler 
attends office Afrir minnte . Inter when the Arent 
contacted vou to o n the strong room . You are , 
allcced to have tofined to operate the strong room 
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despite persuation by the Agent and other trembers 
of the supervising stall. You are also reported to 
have refused to luceipt the challans and vouchers 
accepted by the cash Ipartment staff. When you 
were instructedl , in writing , to operate the currency 
chest and explain for your conduct, you are alleged 
to have icíused to , eceive the communication and 
which the Agen ! instincted you to either open thic 
strong room or to hand over heys to the senior 
cashier who is willing to act 1g Head Cashier , you 
are alleged to have ot carried out the Distructions 
eitler . Having greed to act 25 Branch Head 
Cashicr, you had thus causedl stoppage of the Branch 
Cual work and conducted yourself in a manner 

highly prejudiciul to the inteiests of the Rank . 
(ii) Your lefusal to accept the Sattenappulle Branch letter 

S . No , 3 of the lith Aurl, 1972 ddressed to you 
calling upon you to operate on the currency chest 
and to submit your explanation for conducting 
yourself in the manner indkaled in ilçın (i ) above 

would amount to wilful insubordination . 
The workman submitted lia explanation to the above two 
charges and pending enquiry the workman wils suspended 
with effect fion 1st May , 1972. Thereafter an enquiry was 
conducted into the allegations between the 15th October , 
1973 and 31st October , 1973 . The claim statenicnt contains 
several allegations with regard to the improper conduct of 
the coquiry ind other irregularities . But it is not necessary 
to advert to those allegations, becauso , in his case the Enquiry 
W . heid to be Vallid by a separate Order. The Enquiry Officer 
found thc pctitioner guilty of the chuiges lcuciicd against him 
anil the disciplinary authority accepmmg the leport of the 
Enquiry Officer issued a show willise notice to the petitioner 
as to why he should not be discharged from service on 
pyyment of a month s pay and allowances in lieu of notico , 
Aller considering the written submission made by the work 
man and after hearing bin in peryun , the disciplinary ulo 
rity by ils order dated 11- 7 - 75 however mudind the proposed 
punishment as one of stoppage of one increment ducon 
11- 5- 76 and lifted the videi of suspension . However, the 
disciplinaiy quthouty futhci ordered no part of the period 
of suspension from service could be treated as on duty and 
that the workman will not be eligible for any artears and 
Wages, allowances etc ., for the said period of suspension , 
over and above what was already paid to him by way of 
sulaisten. cc Wowoco . The workman prcfcried an appeal 
against the order of punishinent but the Appellate Authority , 
ic , the Geneial Managei (Operations ) by lvis order dated 
13- 12 - 75 lejected the appeal and confirmed the punislunent . 
The Union , by its letter dated 15 - 7 - 76 demanded the respon 
dent that the order of punishment be quashed and that the 
workman be given full wagey and allowances etc. As there 
W S 110 Isponse from the respondent, the dispite was refcited 
10 tbc Regional Labour Coinniissioner (Central) at Hyderabad , 
But as the conciliation proceedings failed , the inatter way 
icferred to this Tribunal for adjudication , The payer in the 
claim statement ( on which there was some 2 gunient ) in this 
case is as follou s : 
** The Union therefore prays that the Hon blo Tibunal 

he pleased to hold that the punishment is unjustified 
und not maintainable und pass an Award qushing 
the same. The petitioner prays that the Hon ble . 
Tribumal be pleased to direct, as natural corollory , 
that the entire period of suspension be treated AS 
" duty " and to dite t the respondent to ielease the 
withheld witges, allowances, bonus, leavc privilege 
etc ., retrospectively fiom the dato of suspension , viz , 
2 -5 - 1972 and award all the abovo benefits to Sri 
Sreeramulu retrospectively." 


che circumstances of the cusc . The counter also denied that 
10e was ou wivulnole Celcise of the powei Or any viuu 
Mesution of the WoMall. in Wildwell, 12 thc end sub 
!1! 1ted that the picci O lhe pellule , ivi the caule period 
Ut 549peuston tu od ledled uş (fully W .8911ctable and it is 
also buyunu tac slope ui 16118 Letci 1C, as the period ut sus 
pidyon is not subjeUL Daller or who ieuence . 

4 . Buivio I leat with the coolealous luised by both the 
pullits on the mtuts i sidl ucul with two legal anguinets 
Tunc on velul ol thc iespunucut. Mr. Kavilloinnanh , learned 
Counci to the susponuuut Bunk botly algued tha , the player 
in the clum Sulement 19 DOL Congostu with the ic 
teicne and nUL Cyen anywhw . e 1341 live subject of returence 
und the LOIC the relict sought by Ue peliuoner cannot be 
glven . According to Mr, kavindranath the poulionei 8 player 
ly lor the release of the withould Wa90s and dilowances ie 
tiu peclively irom the date of 50 pension , whercas the re 
10. cncc is only with regard to the stoppage of one increment 
due to the workel. This wigunc!l OL M . RUVIDIAnib 18 
only painly correct . The playei oi thie polit10net in his cluinn 
Slallergent is quuicd 19 10 .0 abuve . I be fist puit oi ibe pinyes 
of the petitionci is for the quushiig on the vider ol punishmat 
us unjusnud and not muuhubic . That is , the petitioner 
Piyud that thc punishment of sloppage of incremcnr, niust be 
quasheu . AS & COLOllAry the petition as tuitici prayed that the 
period of suspension bc lieuled as duty and releau of his 
w . ges and allowab . es during the porod oi subpc61911 . ] uc 
reference , however dealt with only the punishmital of stoppage 
of ons increpient. Therefore , the player of the petiu00e1 with 
Tegud to the releuse of wages etc . during the period of 
Suspension is bcyond the reterence made by the Government, 
but the petitioner fist player in quash the order of stoppage 
ot incecent is in consondance with the rcier uce . That apurt, 
the pelicioner , 119 d follow - up of the first player can always 
request this Tribunal for release of the wages and a lowances 
etc ., it the libunal comes to the conclusion that the punish 
not of stopp . ge of inciement is invalid . Of course , it would 
have been sululory iſ the refeience also 1$ in . de in jhat way . 
But the icfcience is only made us far as the main punishment 
of stoppage of one inuicolent is concuined . I theiclure think 
that the reference cannot be scjected on the above ground 
alone , 

5 . Mr. Ravindranath , secondly contended that in this case 
the enquiry way held invalid and thig 1101 being a case of a 
semoval or dismissal from service the provisions of Section 
11 - A of the 1. D . Act are not upplicable and cannot be unvoked 
by the petitioner , I think there is coayıderable 101cc in this 
irgumcnt, Admilicdly , the case is not one of iemoval or dis 
missal but is only where a punishment of stoppage of incie 
ment is awarded . The language of section 11 - A is very clear 
and the piovisions theicof can be invoked by this Tiibunal 
wnly in a case of removal oi dismissal froin service . This 
Tribunal , therefore , under Section 11 - A of the I. D , Act cap 
not be called upon to reapprise the evidence and quash the 
order of punishmcot. 

Ó . The claimi statculent filed on behalf oi thc workinan in 
ibis cose to large exlent de lt wjih thu sporei conduct 
of thc enquiry and the perversity of the findings of th Enguiry 
Olli . er , but has no where dealt with vigtinnsalion on the part 
of the management except at the end one sentence is added 
that the action of the raanagement is colourable and is an 
act of victisation in the claim statement there are no de 
lails given ag 10 how the action of the managcoient in colour 
ablo and was done with a vindicative attitude. As alrcady stat 
til, at the out set this Tribunal by a separate order held that 
tho enquiry in this case was properly beld and that there was 
173 porversity in the report of the Enquiry Officer. The 
Enquiry Offi: er has discussed the evidence on cither side and 
want to correct conclusions ou the evidence . Mr. Varma, 
Icirned Counsel for the petitioner, however argued that in 
this case the workman who was also on strike on the day in 
question could not have been asked to do any work at all. 
This aspect of the matter was also deal with by the Enquily 
Officer in his report. The Enquiry Officer at page -5 of luis 
rio t dealt wilh thc evidence of D . W - Sri G , L . Chowdary , 
who testified that the acting Head Cash or has also joined 
the agitation and lie has not signed the vouchers and not ini 
tjalled the sciolls and the same were sent to the Agent who 
Bad initialled and signal to dispose of the waiting constitucnts 
The Enquiry Officer then rcferied to the cross examination of 
this witness in which he had admitted that he did not re 
member to have given any letter to the Agent as local Secre 
tany of the Hyderabad Circle Union about the Piduguralla sud 
office overtime issue. This witness was also said to have ad 
initied in his cross examination that he and the other cashier 


3 . the respondent in a very elabointe counter talersed 
all the ficts of the casc 214 315o made several averments with 
regud to the conduct of lhe enquiry and other alliod na tere 
and it is not n °591 y 1o advert to thosc avements The 
rares wd facts with regard to the niain charges are not 
111 dispute . According to the respondent, the punishnient in 
poed is neither illegal noj injustified and on the other hand , 
ihe ci cursanes of the case warraned deletrant punishment 
of 15- h - rgo fiore vire as origin lly proposo : However, 
in view of the past conduct and submissions of the workman 
at the ti 110 of 1rsonal hearing the Bank took a lenlent view 
and irrosed the punishment of oppage of onc increment and 
the said minishment is justificd and most Teasonable in 
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belongiug 10 his group was alıeady been at the counier . Aiter 
uscudong du evtucave we cnyuny uncer hdd given the lut 
lowing wwwg un mis aspect up the midler . 


AWARD 

(Dictated in the Open Court) 
By their order No. L - 12012 / 171 /80 -DJI. A dated 30 - 7- 1981 
the Cenial Government has referred the following dispute 
ior adjudication under Section ivil )(u ) of the industrial 
Disputes Act, 1947 
" Whether the action of the management of Reserve Bank 

of India , Nagpur in imposing the punishment upon 
Shri A . O . Jain , won / DOS blanner ( f . ll by 
way of ieducnon 12 his Suosiantive pay by one siage 
ior a pwnlod ol one yer Wiuil eticci fiom 20 -4 - 1979 
is justuled ! Il noi, so what relief is the workman 
concerned entitled ." 


" It can oc interred that on 11. 4 - 12 the Braith acling 

ved Vasuier caine 10 Ollut piepaled 10 pafliul 
pule in die so called stilne bul avotud laulug out 
Cash even uvugo 112 pdywg udsher Sal busad was 
äulcuuy present in the ville. ne very iacufuliy 

evaded the Agent." 
It was also in evidence before the Enquiry Oncer that the 
Agent blaue Sevzial alicipis O made tre bcad Lasnier / 
Workman at least hand over the keys and other things to 
the senior Cdobier Sai Busad who was picparud to operato 
the chest etc ., in faci a written memo bearing Sl. No. 3 , 
dated 11- 4 - 72 was given io che petnioner and he had scen 
and rad ihe same. ii the workman wanted to join the 
strike , he could have at least banded over ihe charge to the 
sunior casujer bui he aic nor do so . I therefore find no 
suos . alve in the digunni oi Mir , Verna. 

7 . No other argument is raised in this case . In view of 
niy avove unuiug i rejevi t/?1> reielence and an Awaid is 
passeu accodingly . 

8 . Dictated to the Sienograher , transcribed by him , correct 
ed by nie and given under my hand and the seal of inis 
Tilbunal on ine 241h day of August, 1982 . 


2 . It seems that on the allegation that the concerned Coin 
NOICS Examiner was guuty oi ceildin rnisconduct as alleged , 
a ciiuige -neeu was served on nun anu tnquiry was htid uuing 
Whil yunyutlause nu weldige were uduilttd vyine 
Convilltu WUiAluati, tu n4uniy vilver Civilna inat 

A . S . Jalil [ldu been negligenti in ille pelloiltune of his 
uuts alig weicole neid waſ the unage Of nug . gence as 
Set out in iie ivicutoiaudata was duiy wsiadaned, on the 
uliwesele UL ryddetli diurny til Lipecite sullulity ancı duurpe 
nig udut Alwig , pasywu Wiwiuu Ibut u cilus ut juone 
Ivui no liati i wis dusUstante paly is itujcia vy WU S es 
Lula Purivu ul une ypai , Wu Wiwik ds y Eviuuat bus given 
inst w wie piesent ulspule . 


K . SUBBA RAO , Chairman , 
Addl. Inaustrial i dibunal 

A . P . Hyderabad . 
Appendix of Evidence 

List of Witnesses examined 
On behalf of the workinan - - Nil. 
On behalf of the management - Nil. 

List of Documents Marked 
For Workman : 
1. Ex. W -2 21- 8 - 82 Explanation dt. 24 - 9 -73 to the chaige 

sheet (Ex. M - 1 ) as submitted by the peti.ivner . 


3 . NOW pulemy it was an indivual uispute and iierefore 
uincss uw paiid is found 10 nove Oven converted into an 

uusliidi uspule dy ucunu unut muu11011 110 ) UL ine inuusu 
illud Lispuius siul, viie chwile would livt ve Vainu , i OL ne 
Sc.in pupuse und Omoliul OL U Umun nailcay me Ruscale 
Dula Einglycos A50 duvii , Nagpur , who has espoustu in 
Cailasy Ol ulu wojhuan is wiar oy a besoiuuun udlu il- / - 1919 , 
un triung vottuc ui lile Atuelve Dunk Cluproyees 

ADSuvlariullovered Usuvve in (1le matter anu lu topuuse tue 
W u Wilull av vuilgiy vas tipoused , the dispui 01 che 
Wundell lo invulling me question UL CICSL alicuiug lud 
Wuinul as a viss alla dividiu Sicw that Union is lunc 
Tivimuig ille Once culcentu liday the Kcse . ve bank of 
Huluis , Nagpui, allu Silue he woiminin is a lichibei of tue 
Saiu unuld, dy vllue of the epousad olihe Cause by the 
dugovicu laue umori , in : wib pisce LOW Ids assunku the 
Cha . dw .ci OL di luusuial dispute und Weitlure lile reference 
uvunes Vaild and 


For Management : 
1. Ex . M - 1 5- 7 -82 Charge sheet vide Lr . Staif / con 103 

dt. 241h Oct. 1982 . 


4 . To which thu Resteve Bank has come out with the 
leeve Ulu diw keserve Bank E .uployces Association , Nag 
pul, in lut 11st Pidie Duiag d unrecognised union and 
Sulunuly nvig nu Subatan al forowing OL the said cauie 
of employees , evell if the said Associado0 nas decided to 

spuuse the valov , because of ine lacions alleday muhuoned , 
the inuividual uisule Call never be said io have been con 
verive into idust. ial uspute so as to contcr jurisdiction oil 
this inbundi to entertain the ieterence . 


2 . Ext. M -2 - do - Enquiry Report. 

K . SUBBA RAO , Chairman 
Addl. Industrial Tribunal. 

A . P . Hyderabad 

INO. L - 12012 ( 17) / 77 - D . II ( A )(Pt.)? 
S . O . 3967 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Cential Government 
hereby pubiisnes the followiag award of the Central Govern 
ment indusıriai Tribunal, Bombay, in the industiial dispute 
be .ween the employers in relation to the management of 
Reserve Bank of India , Nagpur and their workmen which 
was received by the Central Government on the 8th Novem 
ber , 1982. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 
Shri M . A . Deshpande, Presiding Officer. 

Reference No. CGIT -2 / 13 of 1981 
PARTIES : 
EMPLOYERS IN RELATION TO THE MANAGEMENT 

OF RESERVE BANK OF INDIA 


5 So far as this question whether it is majority or minority 
won Oi Waother 11 Is scuguised or un -recognised union , 
that Codiroversy shall be ue invel to have been finally le 
solved by devision in Piadee L . W . 1970 ( 1 ) LLJ 507, to 
whica a reference would be shortiy made and whether the 
iecognised or unrecognised, whether majority or minority 
unicn if the cause 15 espoused by a trade union the indi 
viaual dispu .e would become an industrial dispute , in 
which case the question to be determined would be whether 
such Union must be held to have a substantial following in 
the indusiry in question . Therefore the objection that the 
Union is uniecognised or that it does not command majority 
following need not detain us even for a moment and we 
can immediately advert to the question whether such Union 
before ii can convert in individual dispute to an industrial 
disnute by espousal should have a substantial following. If 
such incredient is necessary there would be force in the con 
tention of the Reserve Bank of India , otherwise not. 

6 . That the Association as got following in the Reserve 
Bank of Inria af Nagpur, whether substantial or not sub 
12ntial would be ano .her question , is not much in dispute . 
Then there is also affidavit Ex, 13 / W on record filed by 
Shri A . S . Jain asserting io be a continuolis member of 
the Association establi hing that the Union concerned since 
he is a member. commands a right to represent him . There 
is also an affidavit on record Ex. 141W filed by the Secre 
tary of the Association supporting the membership of Shri 


AND 


THEIR WORKMEN 
APPEARANCES : 
For the employers - - Shri N . V . Sundaram , Legal Adviser . 

2 . Shri M . A . Batki, Asstt. Legal Adviser . 
For the workmen - Sri L , K . Pande, President, Reserve 

Bank Workers Organisation , Bombay. 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, the 16th October, 1982 
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WITHFT oya : 
- - - -- - - - --- - - - - - 
A . S . 14 and proving the resolution dated 11 - 7 - 1979 passed 
by lil Mull . 1118 yowlllle UL OL AYUulation witho )Sg Lię 
Seulutely uilu Ollie vilice- Juhitid 10 1018 [ho illuusib qi 
pune , pur willen Ilvut I usy ULICUIU UL LI, I 
M . TWO Idols theiului nu estoliseu likely tile colendu 

Ulaulun ly it Nobot ui We A Dudiul in rudy Lul 
the Mouging Lundtec Oline Awujul hus by Vallal 


دره 
ايالاد 
1 


1t 
ء 
بدا 
لا 
يراه 
مابه ullat 
شاد 
e tfit 


، 
ولد 
111 
للات 


mulher curbed histule Absoluut Luluul Lums .01101 WHO 
suomi ,cu als Tulliuic eu. L Huld uuuuie Liuitatudy the 10 
feschic bus come to be jude. 

7. The only question than to be deterioincd is , is if neces 
Daily IOL DLL nou , u linde U UN July 1tbsteicu , telurc 
at teicienc Lall be held lu te vaid uu igal, Iu Cyllisti il 
Yuustulillat tuliowy 11 thic Illuusuy Lullwineu / 111 ts Cult 
neulul I DHy nenoncu hut I thought ll long this 
poin Was Indiscd on behalt of the Billin from the time 
Willen Suchen vrag neu 1114 Tulgi al Vallus Shalsey 
ot the proceuungs allops wure Jilace to get a particular 
evkten ur lucrulu bc ULght OIL TUWUSU LU une cusull, 
ut in : OULI Loulettel ! Well 10L pusled . CV un Lie LUYE 
cate that is on 24 - 9 - 1982 when it will nouced that the Regis 
ter o llac U1110119 Walluc plupuww to ILLIN1_ 01 WC 117 
toimuuon viz ., le cuitulu wapy u 110 unbership of the 
Association for the years 1978 10 1981 de can be sten from bis 
icply Ln. 19 , V . I was piepelieu 10 issue Summons tu he 
C11Ccinud ollicei who in the last line of his letter hud sealed 
that the location would be plwuuced Ucloic ttie juust, iul 
1110unul it how Way called 11011 to do so lvy Suininong but 
bccausc thc Iepie native of the Union did not want such 
Sunlluns 10 be 15suc, no such urzer could be pussed . The 
IcCord incidive salut , 14 W11011 [1e Baluk Widt s all along 
raising the objection that the concernal Uniun namely be 
Absolution 1743 10 18hwulst lulusally in Lo juu lly Oi 111 
the Bank, and when to the knowicage of the UDIOII such 
evidence was available and could have been pauuwied through 
the did of the lubunal, not only fly utwipt was unade but 
when oiler Wols itaut by the manunul it Yus tuld nu i sl.ch 
Simons need tu i cucu . Ilie icuit is that is thic llould 
stands theic is 110 .hing to held als 10 hut is the nature of the 
foilowing uomanikud by the Union in the Rusive Bank 
ut dispus and this k d c vb , clllud ur behali ol 120 
Bunk that bevallle tic Tullowing of the Union is lyigruti 
cant the individual di pu - 11] Out bu seld to live been 
validly converted into an industilul dispute . 

8 . Now in the alisence of the relevant material it was 
first contended on behalf of the Union that since the re . 
fpicnce has been made by the Government on receit of 
failure report ot the Concilior Oliver, since the Govern 
nient itself was sutislici bit the ul tence of vi industial 
di- putc , it any contuy contention by tu be lisod it would 
be for the Reverve Bank to ctablish that because the 4 - 50 
ciation hus 110 significant following in the Rue Bunk the 
1tſcience is bad . In oth words thic Ay UCIJ0n Wall the 
onus to be cast om tic tank itself to cstilish the 112 ! it l 
instead of itsell d .lucing the poof of he positive , numcly 
proof of nur75e _ f mich Clujm thi relevant 2 of 
the ty 1101 ili n . The quellon is wheiliti Sici: 01 l, conlu 
cast on the Reserve Bank of India to prove the negative 
19tis illy when what is their menibership is a fact not 
Hoorn to the Bank but. whi h must be well-known to the 
Union iswll. Secondly it will tread the t once the cause is 
espulised by thu tagi teir traic Unit 1? , tic que fi in " hether 
it commands substantial following or not pail into insigni. 
ficance which certainly would be relevant for the espousal 
by body of the wyk nei bu not 11 "CC 597 vhrn the ei, i 
registered trode roinn and much rcpirteinn fratele Union hy 
resolution of the Monging Comitte desi ed io eroisc 
the chus . It was the cinte utg . that is soon as it is 
cstablished that the Arouintin i l 1 protsel rade urin 
and further as soon it is established that it has espoused 
the cause l y pissing colution before the reference no other 
proof is 120 32 

tir cominct of the Joint all is 
a sufliucnt to concert the individual dispute into an irdustrial 
Onc. 

9 . Under Sect cu 2 / h ) of le inimii . Di putea iwe 
finct the Icfinition of "ilustri Jinpie ihre it 11 " 15 ny 
dignute or difference her i en Ven 17d 07271 yers or 
betwren employer an vorkmen or bet" Co workmrn and 
workmen whihis crareated with ile emptsvinantot non 
emplovment or the train ripploysn or with the romsli 
tions of labour of any person . In the instant case other 
incredients are not material the dispute is stated to be het 


Wantie enploycıs that is the Reserve Bank on one hand 
and the women with wliove cause the Union associated 
it intcndit : to convcit it into a17 industrial dispute bet 
uccn the cmployen and the workinen . The answer to the 

Sule raised Kouill be really dependent upon whether the 
drtille van lie said to have assumed the character of an 
indu t11. dispute . In other words whether it is a primarily 
between the employers and the workinen and since linally 
1 19 a pute between the employer anl the workmen , it 
could he wid to have been taken up by the workmen as such 

U ? ) in bring it within the definition of Section 2 ( k ) of the 
Irlustriul Di putes Act. 

10 . In Sbuinbhu Nath Goyal Vs. Bank of Baroda ( 1978 ) 
? Supienic Court Cases page 353 it has been held that tho 
turn industrial clispuite connotes a real and substantial dine 
1002 having some element of rer ,istency and continuity 
till cooled und likely if not adjusted to anunger the in 
club . lal recool the jindertaking on the cominunity . It is 
11CCUS21y to sue that the dispute has assumed such a charac 
ter which would disturb the indlitul peive and it can be 
5 .111 to have a subcl such character only if several number 
of workmen are interested in such a dispute as a class 50 
that individual cause of the workman has been made to be 
their own cause by the workmen , If this test is applied , 
then it becomes necessary to sce whether the Union which 
is cspousing the cause commands if not majority , atleast 
signiſicuni number of following in the industry so that the 
workmen us a class could be said to be affected by the dis 
puts to make it an industrial dispute . Unless this factor 
IS rstablished to the satisfaction of the Tribunal, it can never 
te said to be an industrial dispute or assumes such a charac 
ter 15 to bring it under Section 2 (k ) of the Act . 

11. Merely because the eleience came to be made I 
pic umption in arise in the matter and if the onus cannot 
Ic Cut- t on the Bank to establish in the ncgulive , it would be 
the ( wlich will have to establish its strength in the 
ollice of the Bank at Nagput. Now it is well- scttled law and 
even un ler th : Evidence Act the provisions of which it is 
fiue ac not strictly applied for determining the industrial 
dispute , that the onus is on that party who has to establishi 
thu positive fact and not on the party who pleads certain 
ni gative fucts . We have alrcady scen that the Bank all along 
was con ending that the Union has no significant following 
in its ollice al Nagpur. It was therefore a negativo fact 
which was being pleaded uxl when the Union wanted to 
diledge the huid fact for asserting the significant following 
being in 495ean of the positive fact which is necessary to 
be established the burden of the piouf would lie on tho 
Un on and ricwer on the Bank . The record of the case speaks 
that though all along the matter was adjourned for produc 
tion of this proof and though the Tribunal was picpared to 

chi summons to the Registrar of the Tunde Union whose 
recocts would hute resolved the whole controversy, the 
Tinion was not picpared to accept the oiler and material 
evlence has been shut out . In the rivon circunstances 
th - efore when the only was on the Union to prove that it 
has got signir cant filmber of following and since the Union 
IV 1100 adduced any evidence may he because it would not 
To we helped them and since the Union itself did not produce 
the material evidence before me the only conclusion nagsi 
ble would be bat there is no evidence to hold that this Union 
Cuinmends simnificant numher of following in thc office of 
the Bank at Nagpur. 


12 . The question then is whether even in the absenco of 
such proof merelv liecause the cause was espoused by the 
Union July registered the same becomes industrial dispute . 
I was given to understand that about 11, 00 Class III cmrlo 
yees are workins in the office of the Reserve Bank at Nag 
pui. Now so far as the Trade Union Act is concerned , 
under Sertion 4 of the Act any seven poisons hy following 
the procedure can get the trade union registered and therefore 
the onlv inference for thc proof of the recistration of tho 
Union is that the Union must not have less than seven 
members but it cannot be beyond that and we cannot bold 
that it must have significart number of members . 


13 . I have alıcady held that the question of majority or 
minonty assumes no importance and as law stands even the 
minorily Union can raiso an industrial dispute but a mino 
rity Union is one thing and the Union with insignificant 
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number of menbeis is anothui tning and tuscftiore wind 
paint war tatt bias with leading - d Ly tha Ba ln , it becues 
necessary iv Ulits 1 LU ule 4 Suunt du iu willi i 1215 
union duids Sl.La vild , Jig lot wil here is no pluf 
on recur uin pile of iv Ovi made uy tallet lilgi (O issue 
sunlan anu call foi 11 . lubuids katle . 5 dit altcinpt on 
bebali of ine bank to our chaleuse aue 10 : 0 uilwat Eds 
not been pussuu b iriw budy the ille nimeless but the winas 
ing Committc or in un lue Wohnen as a class cannot 
be said to lid wolltu van the base in uuestion. But 
in this conneci. on my attention has bun arawi tu the Delo 
sion or the First I UL s r Lui, Duit Jay lvroitud in 1 ( I) 
I LJ, page 301 Die se Is On - 11 htid that whei a Uispuce 
is taken ulit oi topuusd by 1 Union , it is not utssury tur 
them to prove this m nov . workinen upported the idi 
vidual cause by pussigny le Oillion or by my other over 
act. It was also loved that there must be a prsumpion that 
when the ujiun tunes action it is us a len Eserte til of and 
with the suppurt i Ils membus and that it is tui thu em 
ployer to prove that thy fauls « rectherwise and that the 
members of the union lie nct behird li in his action No 
dloubt it is a deci ,lon vi a court having concurreat jurisdic 
tion but since l an UI ile Same Vits , I have quoted the 
sam “ . When there is a lesclution or the Munaging Com 
mittee who commuds representative character decidirg to 
espouse the caus : of the woihm . concerned , niembers of 
the Union shall be dueide ,1 to have associated themselves 
with the aid espousal and therefore no further proof on the 
part of the Union was necessary . 

14 . Fınjug n his rcanner howevui sui l leaves the man 
question cpen nau. 12 . w war th , Uni li Cunn allus SX 
ficant following and whether cven the abzace of such signi 
ficant following the espous 1 by the Uni registered under 
Trade Union to make the disputu , admittedly an indivi 
dual disoutu , an industrial ons No doubt in Bombay Union 
of Jou nalists Vs The " Hind Bombay 1961 (II), LLJ pagu 
436 it has been laid down that the dispute could have 
acquired the characıer ot an industrial dispue it it was 
proved that before it was ruraird war supported by the 
Union of the workmeni uf the empicyer conc ined or by an 
appreciable number of 1. cmployees No doubt there is no 
qualification as such » iil. d fur the Crion but 18 I have 
alieady pointed out that the spirtc must be such which 
would di turb the industnl pouce so as to ieque interven 
tion cf the Tribun 1 ari th adjud .. un sf a particular 
Union has insignificant ollu ving alleist there i no proof 
that it has siapficant ul o yin , nd when other y orlmen wie 
not interested in sucha 

the riu frete nimely the 
dispu e bv the work is clo s , 121 st by hell to be conspi 
cuously absert and in the che che maior run disnt must 
be hell to be lacking In Hudge Budge Nunc ali y Vs Shri 
P R . Mukherjee a id ottpis, 1973 ( 1 ) , " I puce 195 , on rage 
198 it yna 19 ! d b the Tord hır , of the Supr na Court that 
the words " . nduntyol ( 1ste Contas y tle mear ng co the oidi 
nary mint tunt the dismille must be $ ic as would affect laige 
groups of porkmen diri mr orars ianged an opporite sides 
on some reneral qu st n on which cach group is bound 
together by a car nunty of in * erests Therefore where it is 
a dissute by peon the porroan and the emplovers . so as tɔ 
bring it uithin the definition of the Industrul Disputes Act, 
under section 26 ) it becomes all the more reces any to see 
that the Union which is impus d he cause has significant 
following in tha industıy Othervie it it has no sionificant 
following it rould he un porcine ir wilderness and instead 
of bi nging about peace may disturh it which ff et it 
ne sensV nast be voded In Pradip Lamp Works Paina 
ve Workmen Of Dridon T * * 97) Prslę 1970 ( D ) LIT pare 
507 hile morsi moc nhut 14 77 industrial migryto in pagi 
grarh & the Lord . hips of the Sunreme Court o ysasved there 
are derisinns nf this pynt i ush have lart down that es 
nong ? nf i nute bofrre a reference is made aven bra 
mingiturrin : hoang 7 me yhirsh ng of suhetorrial rumher 
of verkoop is ulici nt tn pake surh a drengto an incins 
trial rionita" ( The went sha ina a memharchin nf si hstone 
tial number of varl me " me 11 derlan01 hv me ! It is ther ) . 
framan eristart that more pen rond of the possa hy a resistered 
Tirinn in the nininn of their most lijns of the Sunreme 
Court is not sufficir , rih it was further e sentir i vas 
throt tha tipinn parist our ind gulstartial noter of work 
mer 

15 Tn re upt of the incis i of the market Trihinal in this 
cruntry nihor Apnininns mitart by the worquatorio perluding the 
decis ons cited by the Union, the decision of the Central 


Ovullut luis al 111uunil 10 . 1 , Bombay or other 
and Cuts Evvel . Ji bu dwfried since what has been laid 
UU , LU, who was su wol , ve us th 12 w oi ti wuntry . 
oil it ww 

. w ired ) jI 11% , a Tele . ence decided by 
alle led UV ll lui Juolla liilural No 1, Bombay 

Cupy u dat we both on 12 . d Ex . 16 / W ro doubt a 
Spil ſi cu Cydw i n Se Lits juddin Was held to be an 
11 lor, ut fit iure nc obsedulons of the Lord 

ade , of l Whyte ute 11 . Cine alejay luleurd which 
dlo oinang on all would in ho country appears 10 have not 
null bio u v o du 12 Ji the 111Junal and therefore 
Ilclole li b w. de 15 12 laluur of the Union it cannot 
one tir . diu uniaws tuvie was sufficilot proof to show 
ba ! to . ( 112011 Tuluded a signincant i imber of fol. 
lovers the lus lo ly 11t silve the Union though it was 
expect. c . it to bily Sullivdunt material on record , failed 
to do , file che rientru pu sble is that the materials 
pridoru u 11 6 . 2 biolo t on iecuid might have not 
purpoiled u Ulji in qe t on and if so nela the only in 
ICICIE pu sole we ld be at the Urion failed to establish 
that ih : Association is sigrifluant number of followers as 
memburs 11 the Ba k at Nagpuy and once we arrive at this 
concuul n tie 1 of ue cause by a resolution of he 
Manguig Commuties, whough it is held that by the General 
Bacy vi thi . Tvorkm - n lo suh is not necessary still in the 
ub filt ot the matial cu lence ro fii ding that it has be 
come an in . lly ill is ite Call be noted and once this con 
clusion is a il at ta reference must failed . 

Avaid arcoidougly 
No orde as to posts 

M A DLS TPANDE , Presiding Officer, 
Central Güvt . Industrial Tribunal No . 2 , Bombay 

0 L - 12012 ( 171 ) /80 -DII ( A ) ] 
Now 1 . 1 the 13th November, 1982 
. 0 W33 . -- In ſu suance of section 17 of the Industrial 
Diplust 1947 ( 17 of 1947 ) , he Central Goverrment 
heibi fithsAS U 

ying award of the Central Gov 
trime. Inuustial ( ribunul, Calcutta , in the Industrial dis 
pite b ent. NuU14s in el tion to the managerient 
of Un Ch. Dan , of lad J , Calcutta od their workman , which 
bursit . ! / by the Cotal Gurerminent on the 11th Nov 
ember , 1982 
CENIPAT GOVERI11 ." T NDUSTRIAL TRIBUNAL , 

CALCUTTA 

Rsfurence No. 33 of 1981 
PARIIS : 
It ny is nokition in it nianagement of Urited 
Bank of India , 

AND 

i hiir Workmen . 
sk _ SIT. 

ney T om IP Singh Presiaing Officer 
APPEARANCES 


On be le of Emol ,,es-- S . Anjan Chitterjee, Assis 

tant Chief Other 
On beh st of Wolmen - 511 Sudhir Das Sharma, Gene 

ral Sucretary of the Union . 
STATE West Benag! 

INDUSTRY : Banking. 

AWARD 
be 10 "" ) Inserta was referred to this Tribunal by 
the C - mort pot Istia Munistiv of Labour, vide its 
01 Jer No L - 120121103 80 - D -II, A dated 1st August 1981, 
ar ad ; . . tion . 


" " , beper the renul si sp cult anal funefit and 

ccnren ation Sichri Dilip Kumar Mukheriee , 
Surbhu Nain Baretha , Chandra Kanti Chatterjee , 
Sr o ; Kumar Ghren , Kashi Nath Chakraborty and 
Tapan Kimar Palit Stenographers attached to 
Gen - ral Managers and Deputy General Mangers of 
L nite 1 Bank of India by the management of Unit. 
ed Bank of India , 16 , Old Court House Street 
Czy+40 - 700001 is poper and justified ? If not , 
to whut relief are the workmen entitled ? " 


[ TTT II. - DE 3 ( ii)] 
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big bariki s and particularly in their importantifices 
i m e prer ng disible that the incumbents 

su i orice should be allowed more than what we 
have prescribed ." 


They also rely on the Desai ward , paragraph 5.244 which 
ruis as under : 


2 . From the terms of refcience it is c est thi the ques. 
tion to be de furnind in this case is whth - he six Steno 
giaphers attchel to the Surio Ex utives in the rank of 
General Manager and Deputy Gover 1 M nages of the 
United Bank of India in stort, the Enk are enjtled to 
special financirl benefit comnensation . Their case is that they 
are entitled to it because they rindertake certain ar ditional 
duties involvirg much higher resnon ibi ities which are con 
fidential in na ure and for which thy ar : to undertake 
additional stress and s rain . Those additiona ) duties are not 
undertaken by the othar Stenographers rostred in the Head 
offire or the Region l offices or at the branches. They are 
these : 
(i) Maintaining strictly confidential le ters /documents, 

vouchers and varions îles thereto ; 
(ii) Undertaking all the responsiblti s and functions 

of Percon 1 Assist: nts to her to the ton executivas ; 


(iii) Making independent draft orresrondence in the mat 

ter of follow up with the Branch agents and oʻher 
officers at various levels as also with th rustomer 
of the Bank on the lines indicated by their supe , ior 

officers ; 
( iv ) Submission of references as and when called for by 

the Senior Executives, day to day ticklers , apro nt. 

ments , eng igements , etc . 
(v ) Attending to telephone calls meant for concerned 

officer . 
(vi) Distributing all papers, notes and files after disposal 

to the different deparimants keening propor record 

thereof for further reference . 
(vii ) Making all arrangements connected with the tours 

undertaken by the superior officer. 
( viii ) Undertaking public relation work wth segird to im 

1 portant and valued customers of the bank ; 


(ix ) Taking dow i all important mess g over telephone 

from branches, Government dep rtments, Customers 
and members of the rublic in the absence of his 

superior officer . 
( x) Attending to meetirgs as and when needed for tak 

ing notes of the proceedings 
( xi) Supervision of 211 office work of the Scrior Executi 

ves in the rank of Dy . General Managars and Gene 

ral Managers . 
It is pointer ciri that 75 ner terins of the Binny tito Settle 
ment their duies are only to take dirth tips in shorthard en 
tyne letters, doruments etc . but being nitachel to the top 
Fvcutives of the Panthev re roopira to perform the 
aforesaid duties which nota - Stanoon phars do not do . Il is 
also submitted that thry have o stay he iond the office 
hours for which nvertime is not rosebi 10 get it heing 
restrinter to 6 hours yearly . It is oport thort the denint of 
the Bank to pay pocial finarrial Pyranfitlomne sa ions for 
the simre is against the prin irlas of ravity , justren gord 
consrience and is also in violation of ho spirit of the fin 
partita Suflement , of the S stryant Daani awords. It is 
further pointer orit hy wav of connn san that in other 
orionalised hoonks the State Bank rin tantin Uninn Bank of 
India , United Commercial Bart . In lign? Ovnisane Pan 
Central Bank of Initia and ramaim oyim sy natinnaligral banks 
tha stopoinhas ttirhard from the Canne Frangpriors in the 
pool of Demir Grerst Man gas met lore are in the 
Oficer s popele that in som har lank . narrat 1 !1927 
hat sich aparaphers are compootd hy higher sprcial 
allowance termodasi seconfidential allorvanso " amounting to 
Ps 100 and olohy sunnunta silos of n v . not being an 
offices In sy prinion , the six Ct**ingsanhars are not en 
titled under say Cattlement or " 17 snec ni fin in il l- ene 
fit frompensation for doing the bril i Ina . B I think 
that the manaoament houl 1 convint as their ner si maaheti . 
Cn11er in future and m ? nuld also appeagyvin oiva thom some 
relief if n990 11 The Wailman rompa mot rely on Sastry 
artaid narigraph 16 ? Of nice 49 which is om ? . w : 


" I am corscious of the fact that the provisions herein 

m . de my not be adequate for Stenographers pos 
sessing h gher degree of speed and accuracy in con 
nection with their work . I have provided the mini 
mum am , nts that should be paid to persons who 
are employed to do the work of Stenographers 
by different chasses of b nk with opportunity to the 
banks to pay h gher remuneration to Stenographers 
aica ding to their requirements and the ability and 
speed to the Stenog: aphers . No case is made out 
fra separate s ale of pay for Stenographers and 

demand in this connection herewith is rejected ." 
On a pertsal of the above , it is apparert that nei her of the 
Awards confers any bencñt upon the Stenographers more 
than what they say. They have left the mater in the dis 
ciction of the bank to be exercised in proper cas s. It is 
rot therefore nerensary to judge the validity of the argunent 
of the Bin which is to the effent that by clauces 5 . 16 , 5 . 17 

11 5 18 of the Bipartite Settlement dated 19th October , 
1266 the recommendatory provisions of Sastry award in 
pinagaph 162 ard of Desai Jward in clauses 5 244 and 
5292 have been superseded ard so they are no longer ope 
rative . It is however, a frct that the Sastry and Desai 
? wards have been modified from timc to time by the 1965 
gnfilement ant subsequent settlemen s. The workmen say 
th : 1 out of the 14 paragraphs of the Desai award dealing 
with crer n lowance only two paragraphs have been super 
seded . However , it is not necessary to enter into this aspect 
of contror arsy it is to be notice i that at the time of Desai 
2ward the special allowance payable to the Stenograrher was 
Rs 35 per month . Now th it imount has been enhanced to 
Rr. 152 per month under hë thirst birariite settlement of 
1979 as mentirnei in Schedule II thereof . These six steno 
graphers want further snecial financial benefit for the addi 
tional duties aforesaid , that is to shy, they want double 
allowances being stenographers for pu ting in more work . 
There is nothing in the Bipartite Settlement or in any of the 
two awards, namely , the Sistry and Desai awards, which 
entitles them to couble allowance . If their case is accepted 
it will practically create a separate and superior class of 
Stencgranhers who are attached to the General Manager and 
Merity reneral Manigers . If these high officials of the 
bank galect their stenographers , there would be bickerings 
and murmurings amnuost the rest of the stenographers and 
thee will be disatisfortion amongst them Insed of pro 
nunting industrial rorce it will crsate urast in the industrial 
estahl shment. Everyone of the stenographers who admittedly 
7 . in longe rutere ( boilt cik liund . I am told ) in his 
į stint inn will ty tn harome The terographer of thr Gene 
T ! Mnoer or Nonutu Genarol Monagas. A problem may 

nie in 13t citation for formulating a polirv as to who 
should be the sterographer of the General Manager or the 
Dr. Genarn ) Manager The Pank submits that all the steno 
in nhars are primarily of clerical modre , that they are sup 
posed to do pical works and if morre lerks perform 

srpina sporint dating reapirina prentar st-i11 and responsibility 
ne provided in paraornph 56 of the Cett ement dated 19th 
nntaler , 1995 over anal anve he s norm 1 and routine 
to tiez hry got crociat alinwonne for what It is further sub 
mitted the pimyee 5 .0 of that pary setti mens says that they 
mayroon porn ratol + writer age go ortiq Vrlerts provided they 

op grooming ingen rof secin ! allowi" e , thnt the said clause 
rumits hane tn 25k stenoos sher to perfoim ordinary 
Cuties no i clarin I notire if reminder by the exigencies 
of ink . Tt is , therefore 3 mad that th » v cannot grt double 
nounce for propriosmina oily stenogr rhy work The cun 
tentix is mnt without forro They do not hacame workmen 
of cuinaria und sinnly herause thay re attachent to the 
Cervin F rives of the fornt The mannrement of the 
Barstol mis hort y Torting Daniel Acomiation in several 
Loters ( L xte . * - 1 . 1 prin * 1 - 3 ) hag ar re vat in virw that 
rapor isso q jr ntinn a s for the one standarhere should not 

harun agreed to in the entitiorn } topting poinformed by them 
a rmat " thot qe my mom in lovina duten That view may 
he risht me minor Thrn minin fit priveer , is that there 
is no pro isinn in the Birg - tite Settlement or anywhere else 


" It shoult, hoivt ps . BA 57*. tir . 1, nor artan, hat what 
We have provide is only apy aj 

money and in case of 
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Bombay , the 20th October , 1982 


AWARD 


By Oidor No , L - 12012 ( 180 ) / 81- D . II ( A ) dated 19 - 2 -1982 
the following dispute has been referred for adjudication 
under Sec . ion 10 ( 1Xd ) of the Industrial Dispules Act, 
1947 - 


entitling the six stenographers to claim double allowance . 
So far as other banks are concerned , it is not known whe 
ther in similar situation any additional monetary compon 
sation over and above the special allowance is paid . Even if 
įn some other banks the stenographers attuched to the Senior 
Executives are of officer s grade, there is no such case for 
decision before this tribunal. The claim of the six stenogra 
phers is for special finanjal benefit and not to make them 
of officer s grade , There is also to case for payment of 
highet scule . No case has been show .i to this tribunal 
which any award has been panged by any industrial court 
for such a demand as has beco made here . If they want 
higher specin ] allowance, that nay he a matter to be con . 
sidered in the next Settlement which , I am told . may co ll 
start to be arrived at between the parties concerned , as the 
third Settlement was to remain in force only for four yea s 
with effect from 1 September, 1978 . The workmen suh nit 
that there will he 110 lise in raising the matter there brcalise 
as per paragraph 5 . 292 of the Degai award it is open to any 
bank to pay higher special allowance or special scule of 
pay. Paragraph 5 . 292 runs as follore . 


" Whether the action of the Bank of Maharashira , 

Miichi Bizar Bianch , Nagpur in reverting Shui 
G . L , kohad , Cashier Inchurge ind promo ing Shri 
Chimiote , un cmployee junior to him as Cash er 
Incharge, is justified ? If not, to what relief is Shri 
Kohad entitled ? " 


" The serial allowance hereby provided are by way of 

minimum . It is open to any bank to provid - hicher 
Specla ) allowance. It is also open to provide a 
Snroint sale of pay and special allowance pro 
vided the total remuneration consisting of basic 
pay tirder guch scale and dairness allowance is 
not less than what is provided by way of hasic 
pay , special allowance 107 Dearness Allowane 

under this Award . " 
The argument is not impressive. 

3 . On a consideration of tho submissiun raised by the 
purries concerned my award is that the dening by the Bank of 
snerint finnncial hanpfit comnengation to the six Steno 
graphers 1) . K . Mukherice . S N Rardhan Chandra Konta 
Chatterisc , Saroj Kumar Ghosh , Kashi Nath Chakraborty 
and Than Kumar Palit attached to General Manaper and 
Danuty General Managers of the Unitert Bint- of India is 
proom and justified. They are not, therefore , entitled to 77y 
Keliof. 


2 . The lispule has arisen because Shri G .L . Kohad, the 
senior-most verk serving in the Bank of Maharashtra 
Mrchi Bazar Bianch , Nagpur . jmtially appointed to work 
as Cuishier in huge in pl.ice of Shri V . B . Kshirs gir , who 
wis transferrid to Sholapur from the said branch , after 
Yubsequent consiciation was 1211ved of the post and 10 
olend his junior Shri Chimoto was asked to work in that 
cadrill . Arcoiding to the Union tiis could not have hçe11 
done and that Shii Kohad who was gertine R $ 102 9s 
special allowanc has been deprived of the saiti emoluments 
aminst which the case of the Bank is that in pursuance of 
the Circular dated 5 - 8 - 1974 Shri Kohad in the post having 
10 used to work 95 & Serond cashier when a permanent 
vacancy arose could not have aspired for the said post, his 
colier unwillingness having created a sort of permanent 
har , 


3 . This is the gist of the plendings requiring no de 
tiled referenrc . On the strength of the plcndings the 
following issues arise for decisions and my findings are : 


ISSUES 


FINDINOS 


M . P . SINGH , Piesiding Officer 

No. L - 12012 (103) /80 -D . IT( A )] 


1 Wher the sui rily in th : lysis of Seniority on the hisis 

clita ofisining of the Branch is to be of fity of joining 
take into account or that on the 
basis of joining the Bunk is the 
criterion for the Branch determining 
for alloting Cashiçr s post ? 


Dated , Calcutta, 
The 7th October, 1982. 


2 . Whether Shri G . L .Kohad on previous 

occasions Oji 4 -6 - 1979 and 14 10 - 1979 

Wis offired the post of Cashier ? 
3. Wh thirr the said offies wis turned 

down by Sh - i K had ? 
4 Is Sori Kihail estopred from cveting 

th po t of Cashier oncomit of his 
derling of th post on the two 
previou . - C asi. ns ? 


S . O . 3969 . In pursuance of section 17 of the Industrial 
Disputat Act, 1947 ( 14 of 1947), the Central Government 
herchy publishes the following award of the Central Go 
vernment Industrial Tribunal, Bombay. in the industrial 
disnute between the emplovers in relation to the manago 
ment of Bank of Maharashtra and thoir workman , which 
was received by the Central Government on the 9 - 11- 82 . 
BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No , 2 , BOMBAY 
PRESENT : 
Shri M . A . Deshpande, Presiding Officer, 

Reference No. CGIT- 2 / 15 of 1982 
PARTIES : 
Fmployers in relation to the Management of Bank of 

Maharashtra . 


- 


NO 


No 


5 . Whether the Bunkistn blihes that the 

posting of Shri Kohid during thu 
poriod from 5 - 12 - 97 ) to 1-9 - 1980 was 
anoneo lsly done by the Branch 
Managwi houtf llowing thurel vnt 

pri - islus ? 
6 . Whether Shri Kolrd iscrtil din copi. 

tin li Cahier yun after 1- - 1980 ? 


Yu 


YOS 


AND 

Their Workmen , 
APPEARANCES : 

For the Employers - - Shii D . J. Bhapage, Officer, 
For the workmen - Shri S , T , Sabasrabudhe, Troasuror 

of the Union . 
INDUSTRY : Banking 

STATE : Maharashtra 


7 , If yes, whether the arpointine it of 
ubrenglyndi, plico was illegal 
williny lid and agai istilisant l estat 

CisHier- irl- Ch ryc !! 
# Ify w rt !12 . Sliui K . ) i entitled 

the tyr. i ? 


Asorler . 


Polo s 


9 . Witt word ? 


FTETT 27,1992/ TTETTOT 1), 1.90 I 
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who had listed the cleihs ccording to the seniority in 
paragraph 5 hud indicated in the following words : 


[xtir II - -WT 3( ii )] 

TOT TI 7774 

- - - - - - - - - - - -- - - 
4 From the evidence on 1ccord both oral und documen 
tary it is cvident thai Shri Kohal after the transfer of Shri 
Kashirsagar who left the charge on 5- 12 - 1979 as seen from 
FX, 6 / W was the seniormost member of clerical cadre and 
a slich normally could have expected to be posted AS 
Cashier -in - Charge. It is however the contention of the Bank 
that because of his unwillingness to hold the post of cashier 
in the past, he lost the chance permanently and though 
initial order came to be passed cloneously when the fact 
came to the light on receipt of Shii Chimote s presen 
tation , the mistake carlier commitled was rectified and Shri 
Kohad was directed to stuender the charge and to hand it 
uver to Shri Chimoto . Consequenlly the main question is 
whether to Shri Chimote. Consequcntly the main question 
5 - 8 - 1974 which has been ciled by the management for non 
suiting the claim of Shri kohad ; Clause 7 of the said cir 
cular Ex , S / W icads as follows , 


" In this respect we have lu iorm you that except 

Shri Chokhandic and Shri Bajira all have jefused in 
work in Cash , Shis can be ventiel from copy of 
our office order wiseidy submited to your peilisal 
vide our letter No. AB22 / VI / ST / 80 , 881 duced May 
16 , 1980 ." 


* 7 . In the event of a post carrying allowance falling 

vecant the next eligible senior person in that cadre 
shall be ached to do the job in case he refused the 
next cligible senior and soon will be asked to do 
the job . The order /instrictions in this behalf shall 
be given in writing. In case all the eligible senior 
persons (in order of seniority ) refused to do the 
job (which refusa ) shall be recorded in writing ) 
eligible senior-most person shall have to do the 
job and he shall be issued an order to that effect," 


Now if Shri Chimole 1 ,15 also guilty of thic home conduct 
namely resal lo accept the Cushiei s post in the past, and 
Ji the Bank s interpretation of the circular dates! 5 - 8 - 1974 
is to be accepted , it would mean that Shii chimiote could 
pot also be appointed as Cashier -111 -Chargc beculise of his 
erlier clusul, being guilty of the ync conduct for which 
Shui kohad is being tried jo hc punished. No exception 
could have been made in the case of Shri Chimote and the 
very fact that n spite of iefusal in the past, the Bank 
agreed to appoint Shri Chimicas Cashier in -Charge . 
slippurts the case not of the Bank but that of the Union and 
iſ held codingly , Shi Kohad who was 1t serial No . 1 
must get the said post and the only conclusion possible 
would be that he has been wiongly relieved of the said post 
though according to the Bank s Cucular itself he had it 
light to continue to hold the Cashier - in -Charge post till he 
was transferred from the cold brunch and therehy lost the 
seniority . 


7 . Once it is held that on 1- 4 . 1980 Shii honor was en 
litled to continue as Cashiei Incharge and thus cligible to 
diaw the special allowance of Rs. 102 per month , and 
further once it is held that is he was cleprived of the post 
wrongly the only relief to which he would be entitled would 
he 10 get the Cashicr - in -Charge special allowance from 
1 - 9 - 1980 till the and of 1981, in the month of Januli, y , 1982 
he having been promoted 99 an officer in the offici cadıc 
whereby he being not eligible to reciul allon arc Duet 
at the rate stated shall be calculated and the Bank shall 
pay them to the concerned incumbent. 


5 . From the plain leading of the clause l it is evident 
that it speaks of obtaining of the consent on every occasion 
whencver a vacancy uccurs. Now had this circular been in 
the manner in which the imagagement wants me to construc 
it, when once there is a refusal, on the next occasion there 
would be no need 10 congult such a unwilling clerk tut 
the choice would fall on the next clerk in the serial order, 
However di aclmitted by Shri Modak M . W . 2 there was a 
practice of obtaining willingness or otherwise on every 
occasion of a vacancy . If therefore the practice is as stated , 
It goes contrary to the meaning tried to be attached to 
Clause 7 and theicíore the meaning of Clausc 7 would be 
that there cannot be any peripanent or limited har but even 
if there is unwillingness to any posting, when the next 
occasion arises the willingness has to be obtained and if 
willing, the post will have to le riven to the senior -most 
clerk in the older . These canot be any other nearing. May 
be that because of shoit term vacancies the Bank might 
have found it difficult 10 post somchody in the place or 
the clerks might be unwilling to hold the post for a limited 
period hut that difficulty cannot be solved by resorting 10 
clause 7 . The Bank will have io lay specific guidlines and 
impress upon the members of the clerical staff that any 
unwillingness to hold the charge of 11 post even for a limited 
period may affcct the light of Alich incuryhent either per 
manently or tempoiarily , to covet the post of Cashier- in 
Charge which post carries substantial allowance . Unless 
that is one the circular dated 5 - 8 - 1974 cannot be the 
answer to the relief sought by Shui Kohad 


Award accodingly . 
No order as to costs, 


M . 1 . DESHPANDE , Picuiding Officer 

[No 1 - 12012 ( 1801) /81 - D . II (AL 


S . O . 3970 . - In pursuance of section 17 of the industrial 
Disputey Act , 1947 114 of 1947 ) , the Central Government 
hereby publishes the following awaid of the Central Govern 
ment Industrial Tribunal, labaipur, (M1. P .) in the in 

29trial dispute between the cmployers in Lelation to the 
management of State Bank of India , Bhopal and their work 
mon , which was ieceived by the Central Government on the 
9 - 11 - 82 . 


BEFORE JUSTICF SIRI S R . VYAS (REGD ) PRESIDING 

OFFICER , CENTRAL GOVERNMENT INDUSTIAL 
TRIBUNAL- CUM -LABOUR COURT, JABALPUR (M .P .) 

Case No. CGIT, 1 ( IR ) ( 241/ 1982 


PARTICS : 


6 . Sbu V . V . Joshi who then the Bianch Manager of the 
Mirchi Bazar hud himself offered the post to Shri Kohad 
ay is cvident from his letter Cs. 6 / W luted 5 - 12 - 1979 and 
this was done by him not on his own but in pursuance of 
the instructions from the Divisional Manager , A Darticular 
superioi ofices may have no hnowledge of the willing 
ness of a particular employee to work as second cashier 
in the past but such would nol be the case with the Branch 
Manager in whose presence such unwilligners must have 
been noted and therefore if so the knowledge of the Branch 
Manager , there was such han arising out of any unwillingness 
in the past, the Blanch Manager atleast wouli not havo 
allowed the fact to go un -icported to the superior office . 
The explanation tried to be given that the posting was 
erroneous made by the Branch Manager in my vicu carnot 
he accepted . Knowing full well that Shri Kohaci hac in the 
past declincd to accept the post of second cashier , the post 
which foll Vacancy in transfer of Shri Kshirsagar was 
offered to him and wity duly accepted On this occasion 
theie was no unwillingness on the part of Shii Kohad and 
if the circular dated 5 - 8 - 1974 that not created any such bar 
Shri Kohad who was the senioi moet menzher of the clerical 
staff could not have been deprived of the said post whether 
There existed a bun or not can he also julged from the 
Irlter lucl 27- 5 - 1980 which was the letter written by the 
Agent to the Divisional Manager After the representation 
of Shi Chimote was icceived . In this letici also the Agent 
969 G of 1 /82 - 10 


Employers in iclation to the management of Stute Bank 

of India and their workman , Shri S . K . Pubey, 1c 
presented through the State Bank of India Union . 
8 . Basandhal , SB .I. Colony , Tchangirabad , Bhopal 

( M . P . ) 
APPEARANCFS : 

For workman , Shri D P . Tiwilli. 
For Management - Shii 

G l in . Advocate 
INDUSTRY : Bank 

DISTRICT : Bhopal (MP ) 


AWARD 

Dated : October 29 , 1982 
This is a leference made by the Central Government in 
the Ministry of Labour for adjudication of the following dis 
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pute by this Tribunal, vido Notification No. ) - 12012 ( 245 ) / 
B1- D , 1 ( A ) dated 16th March , 1982 : 


BEFORE JUSTICE SHRI S , R , VYAS (RETD . ) PRESID . 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI - CUM -LABOUR COURT, JABALPUR ( M . P . ) 

CASE NO . CGIT /LC ( R ) (28 ) / 1982. 


" Whether the action of tlic Management of the State 

Bank of India , Civil Lines, Branch Șnugor, in ter 
minating the servies of Shri S . K Dubey with effect 
from 5 -11- 1980 is justified ? If not, to what relief 
the workman conccincd is entitled ?" 


PARTIES : 


2 . The workman , Slıri S . K . Dubey, was an employee of 
the Stato Cank of India in the Civil Lines Branch Saugor . 
His services were terminated with cffect from 5 - 11- 1980 . 
As, according to the workman , tho termination was not 
Justified he raised a dispute which has resulted in the present 
reference . 


Enıployers in relation to the managenient of Kshetriya 

Gramin Bank , Hoslangabad, Head Office Mangal 
Wara , Hoshangabad ( M . P .) and their workman 
Shri Padam Kumar Singhai, Clerk / Cashier ro 
prosented by The General Secretary , Kahetriya 
Gramin Bank Hoshangabad Employces Association , 
Mangalwura, Hoshangabad ( M .P .) . 


APPEARANCES : 


3 . After notices of the reference were issued to both the 
parties the workman filed statement of claim on 8 - 7 - 1982 
but on tho adjourned date j.c . 24 -8 1982 it was reported on 
behalf of the management that the dispute is likely to be 
settled amicably . After one adjournment both the partics 
submitted an application on 20 - 10 - 1982 for recording the 
settlement mentioned in the application . According to the 
Ierms of the settlement the workrpan is to be rejostated on 
the condition of payment of back wages after the manage 
ment ascertains that he was not gainfully employeit any . 
where during the material period The settlement further 
provides that the workman will be allowed to continue in 
Bank s service in temporary capacity and will have an onnor 
tunity to aprcor at the test Intervicw for permanent absorp 
tion in the Bank s services. Lastly , it is settled that if the 
workman fails to qualify at such a test /interview the ser 
víces may be terminated in the mannér provided by the 
Industrial Disputes Act. 


For workman .- - S21 L . M . Malhotra , Advocate. 

For Bank. - Shri M . K . Joshi, Manager. 
INDUSTRY : Bank DISTRICT : Hosbangabad (M .P .) 

AWARD 
Hoshangabad , the 30th October, 1982 


The Government of India vide Labour Ministry s Order 
No , L - 12072 (239 ) / 81- D . ( A ), dated 3 -4 - 1982 have re 
ferred the following dispute to this Tribroal for an adjudica 
tion under Clause D of Sub - Section ( 1 ) of Section 10 of the 
Industrial Dispute , Act, 1947 (11 of 1947 ) . 


4 . Both the parties were heard on his appliation and 
they admitted that such { settlement has been arrived at 
voluntarily and to the satisfaction of boh the paries . 


" Whether the action of the I) nagement of the Kshetriya 

Gramin Bank , Hoshangabad in terminating the 
seivices of Shri Padanı Kumar Singhai, Clerk / 
Cashier with cifect froni 15 - 12- 1980 is justified ?" 
If not, to what relief is the workman concerned 
entitled ? 


5 . The settlement appears to be reasoanble and fair and 
since both the parties have agrceu to settlo the dispute on 
theso reasdanble and fair terms I find no reason as to why 
the same should not be accepted and an award given in 
terms thereof 


2 . After the suid order of reference was received bus 
the parties were noticed to file their statements, rejoinds i 
and documents . Statemonts havo been filed by both 1.10 
parties . Rejoinder has been fiicd by the Bank , 


6 . Accordingly as prayed for by both the parties the follow 
ing award is given - 


3. Tho claim of the workman is as follows : 


" Sbri S . K Duhey jg to be industrial in the category in 

which be was working beforo retrenchment (1.e , as 
Temporary Part Time Messenger -cuni- Farrash - cum 
waterman on half pay). Further back wages should 
also be paid to Shri Dubey after oscertaining that 
he was not gainfully employed anywhere during the 
the material period . Shi Dubey may also be 
allowed to continue in the Bank s service in tem 
norary capacity . He may then he given an oppor 
tunity to appear at the test /interview for permanent 
absorption in the Bank . However, if he fails to 
qualify , his service may be terminated in the man 
ner As prescribed under the Industrial Disputes 
Act 1947 under advico to us," 


The worknuan was employed as Clerk / Cashier in the 
Kshetriya Gramin Bank , Hoschapgabad (hereinafter refer 
red to as tho Baok ) hy an order dated 15 - 11 - 1976 . The 
wort man is a member of the Bunk Employeey Association . 
By ln order passed on 29 - 9 - 1980 , the workman was served 
with a notice. Thereafter he was suspended by an order 
dated 23- 9 - 1980 which was followed by an order dated 
17 - 11 - 1980 by which punishment was proposed to him . Lastly 
by an order dated 13 - 12 - 1980 his services were terninated . 
The workman ropresented against this order and according 
to the relovant rules and priced un appeal also but the 
same was rejected by an order dated 1 - 8 - 1981 


As agreed to betiveen the parties each party shall bear its 
own costs as incurred in these proceedings . 


4 . The aforesaid order of termination is challenged by the 
work otan on the grounds that he has bcen punished tor 
some acts committed by anotler workman ; that the person 
who was at fault has heen prosecutet in & criminal court ; 
that betore passing the termination order neither ony chargc 
sheet nor there was ny domestic cnquiry n95 he was given 
any opportunity to defend himself nor any evidence was 
recorded against him which could have been subjected to 
cross examination by him and that the manner in which and 
the frounds on which the terinidation order was passed were 
illeg : 1, void and not according to law . 


S . R . VYAS , Preslding Officer 


No. L - 12012 ( 245) / 81- D . TI ( A ) 


S . O . 3971, - -In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jabalpur ( M . P . ) , in the industrial 
dirnate between the employers in relation to the manoge 
ment cf Kshetriva Gramin Bank , Hoshangabad , Head Office 
Manga vara . Hoshangabad ( M . P . ) nd their workman, which 
was received by tho Central Government on the 9 - 11 - 82 . 


5 . The workman futher alleged that the ruleg governing 
the Bapk were not af all followed and complied with before 
the ald order of termination was passed . The workman 
accordingly prays that the salt order of termination should 
he got aside after declaring it as illegal, vold and inopera 
tion . 


6 The workman has led copies of certain documents in 
support of his statement of claim . 
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The Bank in tile bacement of claim has conteded as 

The work 2015 

should submit his cxplonation within 3 day s 
under : 

Icplica to thily notic and demed that it was not due Luis 

negligcnice ; that he had made pompt report to the police 
The refeience is not mainu ble its file dispute has becn 

and that no action is called for. This reply was submitted 
raised by an uniccogolicd union ; that the Union of India , 

by the workman on 7 - 10 - 1980 but Detore receiving this 
the sponspering Bank , namely the Central Bank of India 

reply the Bank vide Ex, W / 4 / 80 informed the workman thai 
and the Reserve Bank of Indian should have been made i 

Since 110 ieply Wilsiucci . Ju liom hind it hus buchi Swed 
parties ; that bye -laws of the Bank authorised the Associations 

that the amount Rs. 9900 was detalcated on 26 - 9 - 1980 . Ho 
to raise a dispute on behalf of the employees ; that the 

waz also called upon to deposit this amount immediately 
appeal fled by the wurkman is still pending, consequently 

lailing whiclı nccessay action was to follow . The workman 
no Industilal Dispuie subjsts , that the workman has filed 

iepried to this letter vide Ex . W / 5 and stated that vide Ex . 
a civil suit which is still rending und for this reason the 

W 3 he had sought ting till 6 - 10 - 1980 to reply but bcfor: 
adjudication proceedings should be stayed and that on these 

that the letter Ex. W / has been addressed to hiin on 
legal grounds the reference is not maintainable. 

4 - 10 - 1980 . 
7 . On merits the contention of the Bank is that due to 

13. Thereafter vide Ex. W /6 the Bank suspended the 
gross negligence of the workman there was a loss of 

workman because of his fajlure to deposit the amount of 
Rs. 9900 ; that for this loss by lleft, the workmu has hecn 

ks. 9900 as directed by Fx. W / t . The bank again 
liable : that he has bcen plinished for his gross negligence ; 

addressed Ex, W / 7 Jated 17 - 11- 1980 in which the work 
that the workman was given proper opportunity to explain 

man was again trealęd 39 liable for thc loss. Vide Ex . 
the loss resulting from his negligence ; that the incident of 

W / 8 the workman replicd to W / 7 but vide Fx. W9 dated 
loss due to the gross ncgligence of tho workman was prow 15 - 12 - 1980 the Chairman of thc Bank dismissed the work 
ed beyond doubt; that no enquiry was held and no evidence 

Huld by tho impugncd order. 
was recorded because the workman never expiessed any 
desire for any domestic coquiry ; that under the rules he was 14 . As already stated above no oral evidence hay been 
first suspended and then dealt with according to the rules given by the management. The documents referred to in 
and that the order of termination of sei vice was fully the statement ure only copics but for the proof of which 
justified both on facts as well as in law , 

no witness has been examincd . 
8 . In the icjoinder filed by the Bank the same pleas have 
been raised which raised in the statement of claim . 

15 . The impotant quction which now arises on the afore 

said evidence is wlicther the termination order passed by 
On the afocsaid pleadings of the parties , the following 

the management can or can not be said to be in accordance 
issuçs were framed : 

with law , principles of natural justice and based on proved 

facts of this case . The answer is that the older of termina 
On the aforesaid pleadings of the parties , the following tion of services is neither in accordance with law and 
issues were framed : 

principle of natural justice or 18 based on proved facts of 

this case . 
( 1 ) ( a ) Whether the termination of the scivices Shri 
Padon Kumar Singhi, Clock / Cashici of the 

16 . In this case it appears to be an admitte . fact that 
Kshetriya Gramin Banh , Hoshangabad with effect 

from the Brunch where the workuan was employed 18 a 
from 15 - 12 - 1980 by the management was justified . 

Clerk / Cashier a sum of Rs. 9900 was lost either on account 
(b ) If not, to what relief the workman is entitled to ? 

of any theft being coinnitted by someone or due to the 

negligence , carelessness and dereliction of duties either by 
9 . My findings on the alviesaid issue; ars as under :-— . 

1 workman himself or by any other workman employed 
Issuo No . I(a ) - The terminaton of the services of Shri in the branch . it, aucviding to the management of the bank 
Padam Kumar Singhai was not justifieu . 

the theft and / or the loss of this amount was due to any 

uçt of omission or communion on the part of this workman 
Iselle No. 1 (b ); The wulkman Shri Padam humar Singhal only then the management should bave issued a charge-shcet 
in cntitled to re - instatenicnt fiom the date of his termination and recorded evidence in support of the charge - sheet. Further 
with all consequential bcncfits. 

11 opportunity should have been to the workman to give 

his own stateinent and evidence in his defence. This adinit 
REASONS FOR THE AFORESAID FINDINGS 

Os not done. The management of the bank by the 
In this case 19- 10- 1982 was fixed for evidence for both 

aforesaid letters procecded on tuc chysumption and predeter 
the parties . On that date ihe workmull cuantined him clf 

mination that this workman), and this workman alune , was 
and closcd the cvidence . Though on this date the manage . 

guilty for the aforesaid loss of Rs 9900 . The procedure 
ment s representative was present but liç did not cross-cd 

followed by the Bank s management was thus in cleur voila 
-mine the workman . The workman also examineu W . W . 2 , 

tion of the principles of natural justice and provisions of 
Shri R . C . Chaube who was cioss - examined by the Bank s 

law . 
representative . On the sune Jute , the Bank s repræsentative 

17 . The byc -laws of the Bank , even if any, do not justify 
stated that the Bank does not want to lead any oral cvidence . 

the procedure followed in this case . When the workman 
Evidence of both the parties was thus closed . The caso had denied the charge and had raised a dcfence in support 
was then adjourneci to 25 - 10 - 1982 for final arguments, On 

of his innocence it was obligatory for the management to 
this date adjournment was giunted on the telegraphic re hold a domestic enquiry and to give a reasonablo opportunity 
quest of the management and 29 - 10 - 1982 was, fixed for 

to the workman to prove his defence . It appears that the 
final arguments . On 29- 10 1982 none was present for the 

Bank from the very beginning had pre - judged the question 
management and the workman was represented by his of the responsibility of the loss of the said amolint of 
Counsel who was heerd . It would thirs appear that the Rs. 9900 and made thc workman liable only because he was 
Bank s management has neither Icad any oral evidence noi on the relevant datę rosted as Clerk / Cashier. Such aseump 
tendered in evidence and proved the documents referred to tion and predetermination was neither justificd either ou 
in the statement. Oral evilence given by the workman and facts or in law . 
the documents proved by him is this the only material on 
which this reference has to be an ;wered . 

18 . In casc thc worl:0221 had , in clear terms, admitted 

the loss to something done or omitted to be done by him , 
11. Bofure discussing the oral evidence given by the 

and him only , then the management could have heen justifi 
work man icference to the documentary evidence relied upon 

ed in holding the workman guilty for the loss of Rs, 9900 
by to workman may be made. 

as alco liable for making up the loss . The rangement 

could not proceed on the assumption about the quilt of tho 
12 . Ex. W / 1 , dated 29- 9 - 1980 is a letter adliessed to the 

workman and award the plinishment of termination of ser 
workman by which the Chairman of the Bank informed the. 

vices which has been done in this case . 
workman that on 26 - 9 - 1980 a sum of Rs. 9900 had been 

19 . Accordingly I am 
lost from the Salamatpur Biancı when the 

clcərly of the vicw that the order 

charge of the . of termination of services of the workman on 15 - 12 - 1980 in 
branch was with him ; that this loss was due to his ncgligence bad both on facts as well as in law for the reasojis already 
for which he is liable for disciplinary action and that he stated above . The Bank s management is still free to hold 
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proper enquiry against the workman und then decide the case was adjourned to 24- 10 - 1981 ordering again nulice 10 
punishinent in case he lound guilty . Issue No. 1 ( a ) is workery Nos, 1 10 3 and Jirecting the Management to 
accordingly nswered altinst the managenicnt. 

furnish the correct addresses of worker No . 4 . By 24 - 10 - 1981 

The claims statement of worker Nos. 1 and 3 also were re 
20 . Issue No , 116 ). In view of the aforesail findings on ceived through post. On that day i.e ., 21- 10 - 1981 the correct 
issuem . 14.1 ) the woman is entitled to the iclief as per address of worher No, 4 was furnished by the Management 
a Worci given below . - - 

and thereupon # fresh notice to worker No. 4 was ordered 
I VIRD 

10 13 - 11 - 1981. By 13 - 11 - 1981 the notice sulcd to worker 

No. 4 was returned with the postal endorsement left-wherc 
Accordingly 10 the Taiyon giver above the videi duted Abouts not known " . Since the worker No. 4 could not be 
15 - 12 - 1980 passed by the innigement of the Kshetriya served even on the second occasion and the notice was re 
Gramin Bunk in terminating the services of Shri Padam lurned with the endorsement that the party left and her where 
Kumar Singhui, Cleil / Cashier with effect from 15 - 12 - 1980 abouts not known, no further notice was ordered to her . 
is not justifica und is heichy set asidy on the grounds stated The case was adjourned to 7 - 12- 1981 ordering notice to the 
culier. The management of the said bauk is directed to 

Management . On that date , the Advocate namely B . V . Seshu 
re -instate the workman Shri Padam Kumar Singhai on the 

Reddy undertook to appear for the Management, Accordingly 
post of Clerk / Cashier and pay hini all the wages and other 

he filed his val alat for the Management on the adjourncd date 
allowances admissible to that post from 15 - 12 - 1980 . The 

namely 31 -12 - 1981. The Management atter luking ano more 
management shall howeve : be free lu hold 1 proper enquiry 

adjournment, fled its counter on 25 - 1 - 1982, Thereupon this 
against the workman on such changes as the management may 

I ribunal posted the case for enquiry to 12- 2 - 1982 ordering 

nolice ot enquiry to worker Nos , 1 to 3 , who filed their claims 
deem proper und pas much oder as the merits of the on 

statements. By 12 -2 - 1982 worker No . 2 alone was served . 
quiry muy justity . In the circumstances of the case both 

Since the acknowledgment for service of notices of worker 
the parties shall be their own costs as incuried hy them 

Nos. 1 and 3 are not returned , the case was adjourned to 
in these procecdings . 

19 -2 - 1982 to await their acknowledgement. By 19 - 2 - 1982 
S . R . VYAS , Presiding ( 1}ici 

uchnowledgments were received for scivicc of noliccy on 
INo. L - 120121234 ) /81- D . II ( ANT 

Morkers Nos, 1 and 3 . However on 19 2 - 1982 all the threo 
AK. SAHA MANDAT , Desk Oficer 

workers Nos. 1 10 3 icmained absent. Hence adiourning the 

case to 12 - 3 - 1982 , this Tribunal again ordered notices to the 
New Delhi, the 12th November, 1982 

above thiee yorkers . By 12- 3 -1982 all the three workers 

Nos, 1 to 3 were served with notices. Out of them , worker 
S . O . 3972 : - n rubnance of section 17 of the Industiial No , I sent a telegram requesting adjournment on the ground 
Dispute Act. 1947 ( 14 of 1947), the Central Government that she was sick , The other workery Nos. 2 and 3 remained 
hereby publishes the following award of the Central Govern absent on 12 - 3 - 1982 . The case was again Adjourned from 
ment Indusirial Tribunal, Hyderabad , in the industrial dis 12 - 3 - 1982 to 5 - 4 - 1982 , on which date all the workers rc 
pute between the employers in relation to the Food Corpora mained abuent. Again the case was adjourned to 4 - 5 - 1982, 
tion of India , Padopalligudem , W . G . District ( Andhra Pra ordering notices to the workers . By 4 - 5 - 1982 the second 
desh ), and their workmen , which was received by the Cen . worker was served . The notice of third worker was returncd 
tral Government on the 8th November , 1982 , 

with the postal endorsement " not known " . Tho first worker 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

Was represented on that day . Hence the case was posted for 

enquiry ic 11- 6 - 1982 . As there was change of Presiding Offi 
HYDERABAD 

cer by 11 - 6 - 1982, the case was adjourned from 11- 6 - 1982 to 
PRESENT : 

7 -7 - 1982 and again from 7- 7 - 1982 to 5 - 8 -1982 awaiting powers . 

On 5 - 8 - 1982, by which date powers of the Presiding Officer 
Sri S . V . Ranuan Reddy, B .A ., LL. B ., Industrial Tribunal were conferred , both parties were absent. On 5 - 8 - 1982 the 
(Cential). 

case was adjoniaci to 27 - 8 -1982 ordering the issue of 
Industrial Dispute No. 21 of 1981 

notices to both parties . On 27 - 8 - 1982 the Advocate for the 

Management namely , B . V . Sesha Reddy was present. Notices 
BETWEEN 

were seived by that date on worker Nos . 2 and 4 , who 
Workers of H .C .I. Tadepalligudem 

. . .Workmca remained absent on 27 - 8 - 1982 though served . The case was 
AND 

adjourncd from 27- 8 - 1982 10 14 - 9 - 1982 ordering fresh notices 

to the unserved workers No . 1 and 3 . By 14 -9 - 1982 the 
The Management of FC I., Indepalligudem .Management notice was served on the first worker, The notice ordered to 

This case coming for final hearing before me today in the third worker was returned with the postal endorsement 
the presence of Si B . V . Sesha Reddy , Advocate for the " left without instruction - Hence returned to the sender " , 
Management and none appeared for the Workmen and Theicupon fresh notice was again ordered to the third worker 
having lood for consideration, this Tribunal passed the 

and the case was posted to today. Today also the notice 
following : 

sent to third worker returned with the same postal endorse 

ment as on the last occasion . 
AWARD 

3. Today also all the workers are absent and the Advocate 
In exercise of the powers conferred by Sections 7A and for the Management is present. So it is clcar that inspite of 
JO ( 1 ) of the industrial Disputes Act, 1947, by an Order several notices , none of the workers is appearing before this 

No 1 - 42012126 ) , 70 -DIKB ), dt. 21- 2 - 1981 , the Central Gov . Tribunal. The third worker namely B . N . Sampurnamma to 
C ent rcferred the following industiial dispute existing whoni notices were ordered on the last thiec occasions in 

between the Employees of the F . C . T., Tadapalligudem and not seived and the noticey were being returned with the en 
and thíci wojhmen for adjudication to this Industriut duisement that the left without instructions . However , this 
Tribunal 

worker was served originally and she also filed her claims 

statement. Inspite of the same, she has also not chosen to 
" Whether the action of the managemeni of l-ood Cor appear and participate in this enquiry . Hence it is cleat 

poration of India , Tadepalligudein (EG . District ) that none of the workers is interested to participate in the 
in terminating the services of the following work enquiry . Therefore this industıial dispute , is toiminated and 
men without following the provisions of Section an award is passed accordingly . 
25F of the Industrial Disputes Act, 1947 is justified ? 
If not to what relieſ are the workmen entitled ? 

Dictated to the Stenograplies, transcribed by him and 

corrected by me and given under my hand and ihe scal of 
1 . Smt. C , H , Anuml , 2 , Smt. H , M . Sainpurni , 3 . Smi. this Tribunal, this the 12th day of October , 1982. 
U . Eusteiamm .), 4 . Smt. J. Venkyammi, 

Sd / 
2 . Alte icgistering he dhe notices were order to the 

Industrial Tribunal 
Management and the Workers on 1 - 9 - 1981 fixing the date of 

APPENDIX OF EVIDENCF 
nist hearing on 25 - 9 - 1981 By that date he worhers 1 to 3 

NII 
and the management were served with the notices, while the 
notice sent to the fourth worker returned with the postal 

Sarm / 
endorsement " no such oudressee. Hence relurned to thesence " . 

S . V . RAMAN REDDY, Industrial Tribunal 
The second vorher namely , W Easteranma sent her claims 

INo . I.. 42012126 ), 77 -DJIB) 
statement on 17 - 9 - 1981 through post, Tiom 25 - 9 - 1981 the 

( S . S . PRASHFR , Dowk Oficer . 
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New Delhi, the 11th November, 1982 


S . O . 3973. - In pursuance of section 107 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes ihe following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad in the Industrial 
dispute between the empolyers in relation to the management 
of Govindpur Area No. III of Messrs Bharat Coking Coal 
Limited , Bilbera House , Post Office Sonardih , District 
Dhanbad and their wormen , which was received by the Cent 
jal Government on the 6th November, 1982 . 


PEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (No . 2 ) DHANBAD 


PRESENT 


Shri J. P. Singh , Presiding Officer . 

Reference No. 42 / 82 . 


ordination which is an union of staff . Some other staff of the 
colliery also raised objection . Their main objection was that the 
Departmental Promotion Committee on considering the cases 
of the candidates made selection on the basis of seniority 
discipline-wise instead of seniority according to their seniority 
in the area . An Industrial dispute was raised by the afore .. 
said Staff Coordination Committee in which there was a set 
tlement between the management and the Staff Co - ordina 
tion Committee. According to the settlement the promotion 
order aforesaid was kept in abeyance and a new Departmental 
Promotion Committee was to be constituted to consider 
the matter of promotion as on the principle contained in the 
promotion policy of the BCCL . According to the promotion 
policy promotion from clerical grade III to clerical grade II 
have to be made on the basis of seniority colliery -wise . But for 
all other promotions for higher rank , i.e . from grade II to grade 
1, grade I to special grade, etc . have to be done area-wise 
or headquarter-wise . The promotion policy was already in 
existence at the time when the Departmental Promotion Com 
mittee considered the promotion of the candidates including 
the concerned workmen . The Departmental Promotion Com 
mittee , however did not consider the seniority area -wise but, 
discipline-wise . The management considered it to be a mis 
take and as a result of the settlement between the Staff Co 
ordination Committee and the management cancelled the afore . 
said promotion order . Some of the workmen affected by 
this cancellation raised an industrial dispute resulting into a 
reference No . 9 of 1980 before the Central Government 
Industrial Tribunal (No . 3 ) Dhanbad . An award was passed 
in favour of the workmen and in terms of the award the 
promotion of the workmen by virtue of the G . M . s order 
No. GM April (PD17719393 dated 11 - 8 - 77 was upheld . 
The management accepted the award and the workmen of 
that reference received their grade in terms of the promotion 
order and also their back -wages. These concerned work 
men after the implementation of the award approached the 
management for consideration of their case in the spirit of 
the award . Their demand was not conceeded and theretore 
an industrial dispute was raised by the workmen , through 
their union . This has led to the present reference . 


In the matter of an industrial dispute under S. 10 (1 )(d ) 

of the I . D . Act, 1947. 


PARTIES : 


Employers in relation to the management of Govindpur 

Area No. III of Messrs Bharat Coking Coal Limi 
ted , Bilbera House , Post Office Sonardih , District 
Dhanbad . 


AND 


Their workmea . 


APPEARANCES : 


On behalf of the employers : Shri B . Joshi, Advocate. 
On behalf of the workmen : Shri D . Mukherjee, Advocate . 

Bihar. 


STATE 


INDSTRY : 


Coal. 


CAMP : Patna, Dated 30th October , 1982 . 


AWARD 


3 . The stand of the management is mainly based on the 
award of the Central Govt. Industrial Tribunal (No. 3 ) Dhan 
bad in Reference Case No. 9 / 80 . A copy of the award is 
Ext . W .2 . According to the workmen the management can 
not be justified in adopting a discriminating attitude between 
these concerned workmen and those who have been benefited 
under the award , because the workmen under the award 
and these concerned workmen have the right of promotion 
under the G . M . letter No. GM /April /PD / 77 / 9393 dated 
11- 8 -77, Fxt. W . 1. The attempt of the management in this 
case is to show that all the materials as have been given 
in this case were unfortuniately not placed on behalf of the 
management in Ref. Case No. 9 / 80 before the CGIT No. 3 , 
Dhanbad and as a result the learned Tribunal had passed an 
erroneous award . It has also beer urged that consequent 
upon the cancellation of the order of promotion as contained 
in the G , M . letter, Ext. W . 1 a new Departmental Promotion 
Committee was constituted which considered the cases of 
the candidates on the basis of the promotion policy and on 
the basis of the recommendation of this new Departmental 
Promotion Committee , promotions have already been effected . 
The management have accordingly filled up all the vacancies 
and so if the concerned workmen succeed in this case , the 
management will be hard put to provide them in proper posi 
tion . We shall presently examine the evidence in the light of 
the above stand taken . 


This is a reference under Section 10 of the I, D , Act, 
1947. The Central Government by its order No. L . 
20012 (433 ) / 81- D . III( A ) dated 23rd April , 1982 has refer 
red this dispute to this Tribunal for adjudication on the follow 
ing teims : 


THE SCHEDULE 


" Whether the demand of the wormen of Bharat Coking 

Coal Limited , Arca No . III, Bilbera House , Post 
Office Sonardih , District Dhanbad that Sarvashri 
G . K . Jha , D . K . Mitra , Wakil Ram an S . C . Bhatia , 
Grade - II clerks should be promoted and paid differ 
ence of wages as Grade- I clerks with effect from the 
16th August , 1977 is justified ? If so , to what relief 
are the workmen concerned entitled ? " 


2 . The facts leading to this reference are not indusputt . 
These 4 concerned workmen were Grade lI clerks of Area 
No. Ill of Messrs Bharat Coking Coal Limited . To fill up 
vacancies a departmental Promotion . Committee was constitu 
ted in which the case of these concerned workmen for pro 
motion to grade I was considered , and after due recommenda 
tion these concerned workmen were promoted to grade 1, 
as per office order No . GM / April /PD /77 / 9393 dated 11th 
August, 1977 . The promotion crder was duly communicated to 
the concerned workmen and others in the list of the 
aforesaid promotion order and they all joined thcir respective 
posts. Thereafter objection was raised by the BCCL Staff Co 


4 . On behalf of the management onyone witness Shri 
N . K . P . Sinha , MW - 1 . has been examine . He has been 
Personnel Manager in Bhowra Area since 16th June, 1979 . 
He was in Area No. III i. e . in Govindpur Area from Janji 
ary, 1977 to 15th June , 1979 as Personnel Manager , 
He was therefore the head of the department of Personnel 
side directly attached to the General Manager . He has proved 
the D . P . C . report dated 10 - 8 -77 and this has been marked 
Ext. M1. In fact the report is in his pen and other mem 
bers of the D . P . C . also signed this report MW - 1 has said 
that at the time when the Departmental Promotion Committee 
sat for consideration of the promotion question from grade 
Il to grade I there was no seniority list available . The com 
mittee therefore considered discipline-wise seniority while 
recommending the promotion . The disciplines were techni 
cat sale , Time- keeping section , Accounts section , Bill sec 
tion , P . F . and bonus section , Store and Purchase section 
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Personnel administration , and Regional stores . He has said 
that Ext . M1 contains the names of all persons who were 
recommended for promotion . He has further said that Ext. 
W - 1 is a letter which was issued on the basis of D . P . C . re 
commendation , Ext. M1. The witness has said that after the 
promotion order was issued , there was a wave of recentment 
and demonstration before him in his chamber. He has proved 
Fxt. M2 which is a representation dated 17 - 8 -77 signed by 
Shri R . N . Singh , Secretary Staff Co- ordination Committee. 
Apart from thal individual workmen of different collieries 
made joint representation and Ext. M3 is one of the same. 
The Staff Co -ordination Committee raised an industrial dis 
pute and served a strike notice. The letter to the ALC (C ) 
Dhanbad is Ext. M4, and the demand notice is Ext, M5. 
Thereafter there was a settlement between the management 
and the Staff Co -ordination Committee which is Ext. M6. 
A copy of the settlement was forwarded to all concerned autho 
rities under a forwarding letter , Ext. M7. His evidence 
is that in view of the dispute the promotion which was given 
hy Ext. W . I was kept in abeyance . The letter concerning 
this is Ext. M8. A cadre schene containing the rules of pro 
motion in respect of ministerial staff is Ext. M9. In compli 
ance with that cadre scheme a seniority list was prepared in 
respect of all the clerks of grade I in the entire arca . This 
seniority list is Ext. M10 . This list was prepared and check 
ed up by MW - 1 himself , and it was circulated to all the 
staff concerned through their respective colliery management. 
After this list was prepared a second Departmental Promo 
tion Committee was constituted and from this list Si No. 1 to 
S1. Nos. 56 were recommended for promotion . The report 
of the 2nd D . P . C . is Ext. M11 . The oihce order promot 
ing 56 persons on the basis of the D . P . C . report is Ext. M12 . 
The evidence of this witness is that this promotion order was 
given effect to in supersession of the promotion order given 
under Ext. W . 1. The witness has said that the promotion 
given on the basis of Ext. W . 1 did not come into effect as it 
was kept in abeyance . MW 1 was a member of both the 
Departmental Promotion Committee and he claims to have 
examined the cases from all points of view . His evidence 
is that in his opinion the promotion based on Ext. W . 1 could 
not be justified and promotion under Ext. M12 is justified . 


the concept of D . P . C . as envisaged in the cadre scheme was 
brought into play for consideration of promotion over the 
vacant posts . What MW - 1 has meant to say is that the 
D . P . C . considered the cases of the candidates according to 
discipline-wise seniority for the simple reason that an area .. 
wisc seniority list was not in existence . The management 
means to say that this action of the D . P . C . was erroneous 
because many other candidates who were entitled to be 
promoted could not be promoved . According to the work 
men the cacire scheme was brought into existence by the 
management as a rule of guidance for the authorities entrus 
ted with the job of effecting promotions. The Departmental 
Promotion Committee is a recommending body while the pro 
motions have to be made by the General Manager as ad 
ministrative head . In this case the General Manager made 
the effective order of promotion under Exi. W . 1 . What is 
meant to be said is that if the D . P . C . made a mistake in 
following the procedure for selecticn of candidates, the same 
could be rectified by administrative authority before passing 
an order of promotion . It was open to the General Manager 
to point out the mistake if any , and wait for a fresh recom 
mendation . But this was not done, and the administrative 
order of promotion as shown by Ext. W . 1 . was made 
effective . According to the workmen they jointed in their 
respective posts and after a week the Staff Co -ordination 
Committee raised their objection . According to him the 
management now cannot be heard to say that the promotion 
order was not made effective. It has been shown that there 
is a lot of gap of time between the promotion order and keep 
ing the promotion order in abeyance . In substance the argu 
ment is that once a order is passed and it is made effective , 
it will be wrong on the part of the management to keep it in 
abeyance and to take shelter under its own wrong. Shri D . 
Mukherjee , Advocate for the workmen has laid a good 
deal of stress on this fact that management cannot take shel 
ter under its own wrong in order to challenge the right of 
the workmen to reap the fruits of promotion validly passed 
and communicated to them , and made it effective by allow 
ing them to join in their respective posts . There is a good 
deal of substance in what Shri D . Mukherjee has to say. Al 
though no authorities have been quoted by him , but this 
is precisely the position of law as held by various courts . 
What I mean to say is that the cadre scheme has no stalu 
tory effect and it is just a rule of evidence . Such a rule can 
be waived either by expressive order or by implication . In 
the instant case the cadre scheme was already avilable in 
the area office as deposed by MW . 1 . In fact the D . P . C . is 
itself a creature of of the cadre scheme. This Departmental 
Promotion Committee in absence of a comprehensive seniority 
list decided to waive it and based the recommendation on 
seniority list in various discipiines . The General Manager 
could accept such a recommendation or required the D . P . C . 
to make a fresh recommendation after making area -wise list. 
The General Manager accepted the recommendation and issued 
promotion order and the same was made effective . To me 
it appears to be a clear case under which the management 
waived area -wise seniority in making promotion order . In 
this way the cancellation of Ext. W . 1 is hit by the principles 
of Waiver and Estoppel. 


5 . On behalf of the wormen only one witness Shri Gopal 
Krishna Jha, WW . 1 has been examined , and the main docu 
ment is a promotion order , Ext. W . 1 . He has said that or 
the basis of Ext. W - 1 the concerned workman and 
others started working as grade 1 clerks . But even after 
the promotion they got the pay of grade II clerks for which 
they protested to the Area office. They were told that the 
promotion order had been cancelled although they have not 
received any order of cancellation of the promotion crder . No 
show cause was ivited from them , and no reason was assigned 
for cancellation of the promotion order . The witness has 
said that Shri H , N . Kapoor and Shri P . K . Ghosh were 
also promoted on 16 - 8 - 77 from Grade 1 to Special Grade . 
Their promotion order was also cancelled . They and their 
union . i. e , Bihar Colliery Kamgarh Union raised an indust 
rial dispute and the reference was decided by the Central 
Government Industrial Tribunal No. 3 , Dhanbad . Under the 
award the order of promotion was upheld and the management 
implemneted that award . The award is Ext. W .2 . In that 
case also the workmen were represented by Bihar Colliery 
Kamgar Union. 


7 . I have perused the award , Ext. W .2 and find that the 
learned Tribunal was influenced by the fact that the work 
men had not received any notice to show cause against cancel 
lation of the promotion order . The law was quoted by 
him to say that that such a notice was necessary . In the instant 
case MW1 has said in cross - examination that each of these 
workmen had been given notice of cancellation through peon 
book . No peon book has been produced here . So in this 
case also no attempt has been made to show that these con 
cerned workmen were given any notice of keeping the promo 
tion oder in abeyance , or of cancellation of the promotion 
order . 


6 . The above is all the oral and documentary evidence exist 
in this case . In discussing the award Shri B . Joshi, Advocate 
for the management has argued that the learned Tribunal 
based the award under the impression that there was no pro 
motion policy and seniority list of the area . According to him 
the documents have been filed in this court in order to show 
that the first Departmental Promotion Committee ignored 
the cadre scheme in making recommendation for promtion as 
shown by Ext. W . 1 . In this connection we have to look to 
the evidence of MW . 1 , He has admitted as Personnel 
Manager of that area that the promotion policy or cadre 
scheme was available in his office , but no seniority list 
was prepared by then . In fact prior to the cadre scheme the 
promotions used to be made without any reference to the 
Departmenial Promotion Committee . Such a committee 
originated under the cadre scheme itself. So when the 56 
vacancies in the area had to be filled up by promotion , 


8 . Shri D . Mukherjee, Advocate for the workmen has also 
argued that since some of the workmen have been working 
on promoted post by virtue of the promotion order and the 
award , it will be highly discriininatory and unfair labour 
practice on the part of ihe management to deprive these con 
cerned workmien their rightful promotion . It is no doubt true 
that the management have discriininaterl, and have not 
followed any consistent policy with these workmen . Since 
the award was implemented it was natural to expect. 

J . P . SINGH , Presiding Officer. 
[No. L -20012 /433 /81- D . DI( A ) ] 
A . V . S . SARMA, Desk Officer. 
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DELHI DEVELOPMENT AUTHORITY 


विल्ली विकास प्राधिकरण 


PUBLIC NOTICE 


मार्वजनिक सूचना 


काoया 3974 ---कट्रीय गरकार दिलनी मुख्य योजना में निम्नलिखित मशी 
धन करने का विचार कर रही है, लवद्वारा जिसे सार्वजनिक सूचना हेतु प्रकाशित 
किया जाना है । इन प्रभावित संशोधनों के समंध में जिस किमी व्यक्ति को 
कोई भापमि या मुझाव देना हो तो चे अपने आपनि या मुमात्र इस सूचना 
के 30 दिन के भीर मचित्र, विची विमा प्राधिकरण , विकास मीनार 
इन्द्रप्रस्थ इस्टेट , नई दिल्ली के पाग लिखित रूप में भेज दे । जो व्यक्नि 
अपनी आपत्ति या मुझगाय दें , वे पाता नाग एवं पूग पता लिखें । 
संशोधन · 


S. O . 3974..... The fflllowing motifications , which the 
Central Government proposes to make to the Master Plan 
for Delhi are hereby published for public information . Any 
person having any objection or suggestion with lespect to 
the proposed modificaties may send the objection or suggest 
ion in willing to the Secretary, Delhi Development Autho 
sity . Vikas Minar, Indraprastha Fstatc , New Delhi within 
a period of thirty days from the date of this notice. The 
person making the objection 01 suggestion should also give 
his name and address, 
MODIFICATIONS : 


( 1 ) " क्षेत्र डी - + ( संगद मार्ग ) के "पावासीय उपयोग " सेनू विनिविष्ट 
क्षेत्र में से लगभग 1 62 हैक्ट० ( 4 एकर ) क्षेत्र, जो वाल यातायात 
प. र्क के रूप में जाना जाने वाले मनोरंजन क्षेत्र के पूर्व 
में स्थित है ( जो 23. 16मी० चौर बंगला माय लेन से पएका होना है ) और 
अधिसूचना सं०फे - 12014/ 3/77- ० डी० 1 ( प.) दिनांक 2 जनवरी, 1979 
द्वारा अधिमूलिप्त है और उत्तर में ( माग धिना र गहित 45 . 72 मी० 
चौड़े ) बाबा खटक मिह मार्ग के सामने पड़ता है, का भमि उपयोग बदल - 
वार " राजकीय कार्यालय " ( एयर इण्डिया एवं आई० ए० मी . ) किया 
जाना प्रभावित है । " 


( i) "The land use of an area measuring about 1. 62 hect . 

(4 acres ) falling in Zone D - 4 (Sunsad Marg), out 
of the area earmarked for Residential uncond 
located in the east of Recreational roa known as 
Children Traffic Paik (segregated by 23. 16 metre 
Wide Bangla Sahib Lane and notificc vide Noti 
fication No . K -12014/377- UDI ( A ) dated 2nd 
January. 1979 ) and fronting on Baba Kharak 
Singh Marg ( 45 .72 metre R / W ) on the North , in 
proposed to be changed to Government Offices " 
( Air India & IAC ). " 


( 2 ) " क्षेत्र डी- 4 ( संमद मार्गे ) में पड़ने वाले संवरण ( पाकिंग ) 
हेतू विनिर्दिष्ट क्षेत्र में से लगभग 0 . 8 हैक्टर ( 0 . 5 एकड़) भेस जिसके 
उत्तर- पश्चिम में (मार्माधिकार महित 45. 72 मी घोडा ) पावा बाक 
मिह मार्ग है और दक्षिण और पश्चिम में प्रामामीर उमा , का भमि 
उपयोग बदलकर मार्थजनिक एवं प्रई मायनान गु ( लिस चौकी ) 
किया जाना प्रस्तावित है । " 


(ii ) " The land use of an area measuring about 0 . 8 hect , 

( 0 . 5 acres) falling in Zonc D - 4 ( Sansad Marg ), out 
of the area earóvaihed for Circulation (Parking) 
and bounded by Baba Kharak Singh Marg (45 .72 
metre ) R /W on the North -West and Residential 
area on the South and West , in proposed to be 
changed to Public and Semi - Public facilities 
( Police Post ). " 


( 3 ) " क्षेत्र टी - 4( संसद मार्ग ) में पड़ने वाले " गंच ग ( पाकिंग ) 
हेतु विनिर्दिष्ट क्षेत्र में से लगभग 511 वर्ग मी० ( 611 वर्ग गज ) क्षेत्र 
जिसके मामने (मार्गाधिकार सहित 45 . 72 मी० चौड़ा ) बाया खना मिह 
मार्ग है , का भूमि उपयोग बननकर “मागविक एवं पर्स मार्वजनिक 
सुविधाएं ( पदोल पा ) किया जाना प्रभावित है । " 


( 4 ) " क्षेत्र की -1 ( कनाट लेम एंव उसका विस्तार) में पड़ने वाले 
लगभग 0 . 39 20 ( 0 . 97 एकड़ ) , क्षेन्नकल जो वनमान एपोग्यिम 
( भखाड संध्या 16- 17 ) के बीच में स्थित है और ( मार्गाधिकार सहित 
15 . 72 मी० घोरे ) बाबा खान सिंह मार्ग के मामने पड़ता है, का भमि 
उपयोग " मचरण ( पाक्षिा ) गे बदलकर "ध्यावमाथिक " ( एमोरिया ) 
किया जाना प्रस्तावित है । " । 


( iii ) " The land lisc of an area mcasuring about 511 sq. M . 

( 611 sq. yds.) falling in Zone D - 4 ( Snns.ld Marg ), 
out of the area calmarked for Circulation (Park 
ing ) and fronting on Baba Kharak Singh Morg 
(45. 72 metre R | W ) is proposed to be changed 10 

Public and Semi- Public facilities (Patrol Pump)" . 
( iv ) " The land ise of an area measuring about 0 .39 

hect . ( 0. 97 acres ) falling in Zone D - I ( Connaught 
Place and its cxtcrsion ), localed in betwein the 
cxisting emporia ( plot Nos. 16- 17) and fronting on 
Baba Kharak Singh Marg (45.72 metres RW ) is 
proposed to be changed from Circulation ( Park 
ing) to Commercial (Emporia ) ". 


2. उक्त अवधि के दौरान शनिवार को हो और ममी कार्यशोल दिनो में 
दि० वि० प्रा० के कार्यालय विनास मीनार, इ- प्रस्थ इस्टेट , नई दिल्ली 
में प्रस्तावित संशोधमों के चित्र निरीक्षण के लिए उपलब्ध होगे । 


2 . The plans indicating the proposcu modification will be 
available for inspection at the office of the Authoiity , Vikas 
Minar, Indraprastha Estate , New Delhi on all working days 
cxcept Saturdays, with the period referred to above. 

No. F. 3( 43) / 82- M. P.] 

Sd / 
Secy, Delhi Devclopment Authority . 


[ संख्या एफ 3 ( 43)/ 82-एम० पी० ] 
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